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The Qikiqtani Inuit Association (QIA) is a not-for-profit society,  
which represents Inuit in the 13 communities of the Qikiqtani Region  
of Nunavut.

QIA is a Designated Inuit Organization under the Nunavut Agreement. 
QIA is one of three Regional Inuit Associations affiliated with Nunavut 
Tunngavik Inc.; the other associations include the Kitikmeot Inuit 
Association and the Kivalliq Inuit Association. 

Two other organizations operate under the QIA umbrella: Kakivak 
Association, responsible for community economic development and 
small businesses; and Qikiqtaaluk Corporation, created to manage 
economic development on behalf of QIA.

ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ (ᕿᑭᖅᑕᓃᒃᑯᑦ) ᑮᓇᐅᔭᓕᐅᖅᑎᐅᙱᑦᑐᑦ, 
ᑭᒡᒐᖅᑐᐃᓪᓗᑎᒃ ᐃᓄᖕᓂᑦ 13ᓂ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑕᓂ, ᓄᓇᕗᒥ.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑎᓕᔭᐅᓯᒪᓪᓗᑎᒃ ᐃᓄᖕᓄᑦ ᑎᒥᖁᑎᒋᙱᔭᐅᔪᑦ ᒪᓕᒃᖢᒍ ᓄᓇᕗᑦ 
ᐊᖏᕈᑎᖓ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᖅ ᐱᖓᓲᑎᓪᓗᒋᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ ᐊᒃᑐᐊᖓᔪᓄᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓄᑦ; ᑖᒃᑯᐊ ᐊᓯᖏᑦ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᕿᑎᕐᒥᐅᓂ, ᑭᕙᓪᓕᕐᒥᓗ. 

ᒪᕐᕉᒃ ᑎᒥᖁᑎᒋᔭᐅᔫᒃ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ: ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᐱᓕᕆᐊᒃᓴᖃᖅᑐᓂᒃ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒥᑭᔪᓂᒃ ᓇᖕᒥᓂᓕᕆᓂᕐᒧᑦ; ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᑦ, ᐱᓐᖑᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᐅᓚᑦᑎᓂᐊᕐᒪᑕ ᐱᕙᓪᓕᐊᑎᑦᑎᓕᕆᔨᒋᔭᐅᓪᓗᑎᒃ 
ᑭᒡᒐᖅᑐᖅᖢᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᓐᓂ. 

ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
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Mission: QIA advances the rights and benefits of Qikiqtani Inuit 
through protecting and promoting our social, political, economic, 
and cultural interests; while safeguarding the land, waters, and 
resources that sustain our communities.

Vision: Political and cultural empowerment, social equality, 
economic prosperity, and a healthy environment for Qikiqtani Inuit. 

ᐱᔾᔪᑎᕗᑦ: ᐱᔾᔪᑎᕗᑦ: ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᕙᑦᑐᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓯᕗᒧᐊᑦᑎᑦᑎᕙᑦᑐᑦ 
ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓂᓪᓗ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓂᓪᓗ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ 
ᓴᐳᔾᔨᓪᓗᑎᒃ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᐸᑦᑐᑎᓪᓗ ᐃᓅᓯᕐᒨᖓᔪᓂᑦ, ᑲᑎᒪᔨᐅᕕᑦᑎᒎᖓᔪᓂᑦ, ᓴᐳᔾᔨᓪᓗᑎᒃ ᐊᑐᖅᑎᑦᑎᒋᐊᒃᑲᓂᕐᐸᑦᑐᑎᓪᓗ ᐃᓅᓯᕐᒨᖓᔪᓂᑦ, ᑲᑎᒪᔨᐅᕕᑦᑎᒎᖓᔪᓂᑦ, 
ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒎᖓᔪᓂᑦ, ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖅᑎᒍᑦ ᐱᔾᔪᑎᒋᕙᑦᑕᖏᓐᓂᒃ; ᓴᐳᔾᔨᓯᓐᓈᑦ ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒎᖓᔪᓂᑦ, ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖅᑎᒍᑦ ᐱᔾᔪᑎᒋᕙᑦᑕᖏᓐᓂᒃ; ᓴᐳᔾᔨᓯᓐᓈᑦ 
ᓄᓇᒥᒃ, ᐃᒫᓂ ᐊᕙᑎᒥᐅᑕᖏᓐᓂᓪᓗ ᐋᖅᑭᐅᒪᑎᑦᑎᕙᑦᑐᓂᑦ ᓄᓇᓕᑦᑎᓐᓂᒃ.ᓄᓇᒥᒃ, ᐃᒫᓂ ᐊᕙᑎᒥᐅᑕᖏᓐᓂᓪᓗ ᐋᖅᑭᐅᒪᑎᑦᑎᕙᑦᑐᓂᑦ ᓄᓇᓕᑦᑎᓐᓂᒃ.

ᐃᓱᒪᒋᓯᒪᔭᕗᑦ: ᐃᓱᒪᒋᓯᒪᔭᕗᑦ: ᑲᑎᒪᔨᐅᕕᑦᑎᒍᑦ ᐃᓕᖅᑯᓯᖅᑎᒍᓪᓗ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒥᒃ, ᑲᑎᒪᔨᐅᕕᑦᑎᒍᑦ ᐃᓕᖅᑯᓯᖅᑎᒍᓪᓗ ᐱᔪᓐᓇᕐᓯᑎᑦᑎᒋᐊᒃᑲᓂᕐᓂᕐᒥᒃ, 
ᓄᓇᖅᑲᑎᒌᓂᑦ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒥᒃ, ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒍᑦ ᒪᑭᒪᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᓂᑦ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒥᒃ, ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒍᑦ ᒪᑭᒪᓂᕐᒥᒃ, ᐊᒻᒪᓗ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓗᓂ ᐊᕙᑖ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ.ᖃᓄᐃᙱᑦᑎᐊᕐᓗᓂ ᐊᕙᑖ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᑦ 
QIA DEPARTMENTS

ᓯᕗᓕᖅᑏᑦ ᐊᐅᓚᑦᑎᕕᖓ

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᖓᔪᖅᑳᖓ
ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᑦ  
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ
ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐊᓪᓚᕝᕕᒃ

ᓄᓇᓕᕆᔨᒃᑯᑦ ᓄᓇᓂᒃ ᐊᐅᓚᑦᑎᔩᑦ

ᑕᕆᐅᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᒻᒪ ᐃᓚᐅᑎᑦᑎᓂᖅ

ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐃᔨᑦ

Executive Management

QIA President

Strategic Communications Division

Finance Division

Human Resources Division

Administration Division

Department of Lands and Resource Management

Department of Marine and Wildlife

Department of Inuit Qaujimajatuqangit and Engagement

Department of Social Policy
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ᑲᑎᒪᔩᑦ
QIA BOARD OF DIRECTORS

The QIA Board of Directors includes 13 Community Directors who are 
elected by Inuit in each of their respective Qikiqtani communities. 
The Executive Committee of the Board includes a Secretary-
Treasurer, Vice President and President who are elected region-wide 
as well as three Community Director members at-large who are 
appointed by the Board.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᖃᓯᐅᑎᓯᒪᔪᑦ 13ᖑᔪᓂᒃ ᓄᓇᓕᖕᓂᑦ ᑲᑎᒪᔨᓂᑦ 
ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ ᐃᓄᖕᓄᑦ ᐊᑐᓂ ᓄᓇᓕᖁᑎᒋᔭᖏᓐᓂᑦ ᕿᑭᖅᑕᓂ. ᓯᕗᓕᖅᑏᑦ 
ᑲᑎᒪᔨᓂᑦ ᐱᖃᓯᐅᑎᓯᒪᔪᑦ ᑎᑎᕋᖅᑎ-ᑮᓇᐅᔭᓕᕆᔨᖓ, ᐊᖓᔪᖅᑳᑉ ᑐᖏᓕᐊ ᐊᒻᒪᓗ 
ᐊᖓᔪᖅᑳᖅ ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓕᒫᓂᑦ − ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᖓᓱᓂᒃ ᑲᑎᒪᔨᑐᐃᓐᓇᐅᓂᐊᖅᑐᓂᒃ ᑎᒃᑯᐊᖅᑕᐅᔪᓄᑦ/ᓂᕈᐊᖅᑕᐅᔪᓄᑦ ᑲᑎᒪᔨᓄᑦ.
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ᑲᑎᒪᔨᑕᓵᖓᑦ COMMUNITY DIRECTORS

ᓯᕗᓕᖅᑏ ᑲᑎᒪᔨᓂᑦᓯᕗᓕᖅᑏ ᑲᑎᒪᔨᓂᑦ EXECUTIVE COMMITTEE

Olayuk Akesuk 
President

Levi Barnabas 
Vice President

Jeremy Tunraluk  
Secretary-Treasurer

Liza Ningiuk 
Member at Large

Tommy Akavak  
Member at Large

Charlie Qumuatuq  
Member at Large

ᐅᓛᔪᒃ ᐊᑭᓱᒃ 
ᐊᖓᔪᖅᑳᖅ

ᓕᕙᐃ ᐹᓇᐹᓯ 
ᐊᖓᔪᖅᑳᖅ ᑐᖏᓕᖓ

ᔨᐅᕆᒥ ᑑᕐᖔᓗᒃ 
ᑎᑎᕋᖅᑎ-ᑮᓇᐅᔭᓕᕆᔨ

ᓚᐃᓴ ᓂᖏᐅᖅ  
ᑲᑎᒪᔨᑐᐃᓐᓇᖅ

ᑖᒥ ᐊᑲᕚᒃ  
ᑲᑎᒪᔨᑐᐃᓐᓇᖅ

ᓵᓕ ᖁᒻᒧᐊᑦᑐᖅ  
ᑲᑎᒪᔨᑐᐃᓐᓇᖅ

ᐃᓄᖃᙱᑦᑐᖅ  
ᐃᒃᐱᐊᕐᔪᒃ

ᒪᐃᒃ ᔭᐃᐴᑎ  
ᑲᖏᖅᑐᒑᐱᒃ

ᓚᐃᓴ ᓂᖏᐅᖅ  
ᐊᐅᓱᐃᑦᑐᖅ 

ᐲᑕ ᐃᕙᓗ  
ᐃᒡᓗᓕᒃ

ᓯᑏᕙᓐ ᐴᓕ ᓘᑲᓯ  
ᐃᖃᓗᐃᑦ

ᑖᒥ ᐊᑲᕚᒃ  
ᑭᒻᒥᕈᑦ

ᒫᑕ ᔮ  
ᑭᙵᐃᑦ

ᓵᓕ ᖁᒻᒧᐊᑦᑐᖅ  
ᐸᓐᓂᖅᑑᖅ

ᔫᓱᐊ ᑳᓴᒃ  
ᒥᑦᑎᒪᑕᓕᒃ

ᓯᑏᕕ ᐊᐅᓚᕿᐊᖅ  
ᕿᑭᖅᑕᕐᔪᐊᖅ

ᐹᓪ ᐊᒪᕈᐊᓕᒃ  
ᖃᐅᓱᐃᑦᑐᖅ

ᑕᐃᕕᑎ ᖃᕝᕕᒃ  
ᓴᓂᑭᓗᐊᖅ

ᓵᓚᒪᓐ ᐊᓗᕈᑦ  
ᓴᓂᕋᔭᒃ

Vacant  
Arctic Bay

Mike Jaypoody 
Clyde River

Liza Ningiuk  
Grise Fiord

Peter Ivalu  
Igloolik

Steven Polee Lucassie  
Iqaluit

Tommy Akavak  
Kimmirut

Martha Jaw 
Kinngait

Charlie Qumuatuq 
Pangnirtung 

Joshua Katsak 
Pond Inlet

Stevie Aulaqiaq  
Qikiqtarjuaq

Paul Amagoalik  
Resolute Bay

Davidee Qavvik  
Sanikiluaq

Solomon Allurut  
Sanirajak
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ᐱᒋᐊᕈᑎᖃᕈᒪᔪᖓ ᑖᒃᑯᓂᖓ ᑐᓴᕋᔅᓴᓂᑦ ᖁᔭᓐᓇᒦᕐᓗᒋᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ ᐱᒋᐊᕈᑎᖃᕈᒪᔪᖓ ᑖᒃᑯᓂᖓ ᑐᓴᕋᔅᓴᓂᑦ ᖁᔭᓐᓇᒦᕐᓗᒋᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ 
ᑕᑎᒋᔭᐅᙳᐊᑕᕐᓯᓐᓇᕋᒪ ᓯᕗᓂᔅᓴᖓᑦ ᐃᓱᒪᒋᓪᓗᒍ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑕ ᑕᑎᒋᔭᐅᙳᐊᑕᕐᓯᓐᓇᕋᒪ ᓯᕗᓂᔅᓴᖓᑦ ᐃᓱᒪᒋᓪᓗᒍ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑕ 
(QIA) ᓂᕈᐊᖅᑕᐅᓚᐅᕐᓯᒪᑎᓪᓗᖓ ᐊᖏᔪᖅᑳᖑᓂᕐᒧᑦ ᑎᓯᐱᕆ 2022ᖑᑎᓪᓗᒍ. ᑲᑎᒪᔨᕗᑦ (QIA) ᓂᕈᐊᖅᑕᐅᓚᐅᕐᓯᒪᑎᓪᓗᖓ ᐊᖏᔪᖅᑳᖑᓂᕐᒧᑦ ᑎᓯᐱᕆ 2022ᖑᑎᓪᓗᒍ. ᑲᑎᒪᔨᕗᑦ 
ᖁᕕᐊᓱᑉᐳᑦ ᑐᙵᓱᑦᑎᑦᑎᔭᕆᐊᔅᓴᖅ ᑲᑎᒪᔨᑖᖅᑲᐅᓂᑦ ᐊᒻᒪᓗ ᐅᑎᖅᑐᓂᑦ ᑖᒃᑯᓂᖓ ᖁᕕᐊᓱᑉᐳᑦ ᑐᙵᓱᑦᑎᑦᑎᔭᕆᐊᔅᓴᖅ ᑲᑎᒪᔨᑖᖅᑲᐅᓂᑦ ᐊᒻᒪᓗ ᐅᑎᖅᑐᓂᑦ ᑖᒃᑯᓂᖓ 
ᓕᕙᐃ ᐹᓇᐹᓯ ᐊᖏᔪᖅᑳᒧᑦ−ᑐᖏᓕᐅᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᔨᐅᓚᒥ ᑑᕐᖔᓗᒃ ᑎᒃᑯᐊᖅᑕᐅᓪᓗᓂ ᓕᕙᐃ ᐹᓇᐹᓯ ᐊᖏᔪᖅᑳᒧᑦ−ᑐᖏᓕᐅᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᔨᐅᓚᒥ ᑑᕐᖔᓗᒃ ᑎᒃᑯᐊᖅᑕᐅᓪᓗᓂ 
ᑎᑎᕋᖅᑎ−ᑮᓇᐅᔭᓕᕆᔨᐅᓂᕐᒧᑦ. ᓂᕆᐅᑉᐳᖓᑕ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕐᓂᐊᕆᐊᔅᓴᖅ ᑎᑎᕋᖅᑎ−ᑮᓇᐅᔭᓕᕆᔨᐅᓂᕐᒧᑦ. ᓂᕆᐅᑉᐳᖓᑕ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᕐᓂᐊᕆᐊᔅᓴᖅ 
ᑲᑎᒪᔨᓂᑦ ᐊᒻᒪᓗ ᐃᓐᓄᑦᑎᑕᐅᓛᕐᓂᖓᓂᒃ ᐃᓐᓄᒋᐊᓕᒃ ᓄᓇᓕᑦ ᑲᑎᒪᔨᐅᓂᕐᒧᑦ ᐃᓂ ᑲᑎᒪᔨᓂᑦ ᐊᒻᒪᓗ ᐃᓐᓄᑦᑎᑕᐅᓛᕐᓂᖓᓂᒃ ᐃᓐᓄᒋᐊᓕᒃ ᓄᓇᓕᑦ ᑲᑎᒪᔨᐅᓂᕐᒧᑦ ᐃᓂ 
ᐃᒃᐱᐊᕐᔪᒻᒥ 2023–2024 ᐊᕐᕌᒍᒥ. ᐃᒃᐱᐊᕐᔪᒻᒥ 2023–2024 ᐊᕐᕌᒍᒥ. 

2022–2023 ᓯᕗᓪᓕᕐᐹᒥ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ ᐸᕐᓇᐅᑎᓂᑦ 2022–2023 ᓯᕗᓪᓕᕐᐹᒥ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ ᐸᕐᓇᐅᑎᓂᑦ 
ᓄᑖᓂᑦ ᐋᖅᑭᔅᓱᐃᔪᒻᒪᑕ ᐊᒻᒪᓗ ᑕᐃᒫᒃ, ᑎᒥᕗᑦ ᐊᖏᓪᓕᑲᓐᓂᕐᓯᒪᓪᓚᕆᑦᑐᖅ. ᖁᕕᐊᓱᑦᑐᖓ ᓄᑖᓂᑦ ᐋᖅᑭᔅᓱᐃᔪᒻᒪᑕ ᐊᒻᒪᓗ ᑕᐃᒫᒃ, ᑎᒥᕗᑦ ᐊᖏᓪᓕᑲᓐᓂᕐᓯᒪᓪᓚᕆᑦᑐᖅ. ᖁᕕᐊᓱᑦᑐᖓ 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᓕᕐᖓᑕ 155ᓂᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ, 126 ᕿᑭᖅᑕᓂᒃᑯᑦ ᒫᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᓕᕐᖓᑕ 155ᓂᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ, 126 
ᐃᖃᓗᐃᑦ ᐊᓯᐊᓃᑦᑐᑎᒃ, ᐊᒻᒪᓗ ᑲᑎᓕᒫᖅᑐᒋᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒥᓲᓂᖃᖅᑐᑎᒃ ᐃᖃᓗᐃᑦ ᐊᓯᐊᓃᑦᑐᑎᒃ, ᐊᒻᒪᓗ ᑲᑎᓕᒫᖅᑐᒋᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒥᓲᓂᖃᖅᑐᑎᒃ 
85 ᐳᓴᓐᑎᖏᓐᓂᒃ. ᐊᓪᓚᕝᕕᓕᒫᑦᑎᐊᐸᓗᖏᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐊᖏᓪᓕᑲᓐᓂᕐᓯᒪᔪᑦ 85 ᐳᓴᓐᑎᖏᓐᓂᒃ. ᐊᓪᓚᕝᕕᓕᒫᑦᑎᐊᐸᓗᖏᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐊᖏᓪᓕᑲᓐᓂᕐᓯᒪᔪᑦ 
ᐊᒻᒪᓗ ᐃᓚᓯᓯᒪᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᓂᑦ, ᐅᖃᐅᓯᕆᔪᒥᓇᖅᑐᑎᓪᓗ ᑖᒃᑯᐊ ᐃᓚᓕᐅᔾᔨᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐃᓚᓯᓯᒪᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᓂᑦ, ᐅᖃᐅᓯᕆᔪᒥᓇᖅᑐᑎᓪᓗ ᑖᒃᑯᐊ ᐃᓚᓕᐅᔾᔨᓯᒪᔪᑦ 
ᐊᖏᔪᖅᑲᐅᑏᑦ, ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔩᑦ, ᖃᕋᓴᐅᔭᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ ᐊᖏᔪᖅᑲᐅᑏᑦ, ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔩᑦ, ᖃᕋᓴᐅᔭᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ 
ᐊᓪᓚᕝᕕᖏᑦ.ᐊᓪᓚᕝᕕᖏᑦ.

ᑕᓂ ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᑦᑎᓐᓂ ᐊᕐᕌᒍᒥ ᖃᓂᒪᓇᖅᑐᖅ−ᓄᕙᕐᔪᐊᓇᖅᑐᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᓂ ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᑦᑎᓐᓂ ᐊᕐᕌᒍᒥ ᖃᓂᒪᓇᖅᑐᖅ−ᓄᕙᕐᔪᐊᓇᖅᑐᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐱᓕᕆᔾᔪᓯᐅᒋᐊᖃᔪᔪᑦ ᐊᓂᒍᕐᔫᒥᔪᒻᒪᑕ, ᑕᐃᒫᓪᓗ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓂᓯᐅᖅᑲᐃᔪᔪᑦ ᐱᓕᕆᔾᔪᓯᐅᒋᐊᖃᔪᔪᑦ ᐊᓂᒍᕐᔫᒥᔪᒻᒪᑕ, ᑕᐃᒫᓪᓗ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓂᓯᐅᖅᑲᐃᔪᔪᑦ 
ᑭᖑᓪᓕᕐᐹᖏᓐᓂ $9 ᒥᓕᐊᓐᓂᑦ ᑮᓇᐅᔭᓂᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ ᑖ$ᑯᐊ ᐊᒥᓱᐊᓗᓐᓄᑦ ᑭᖑᓪᓕᕐᐹᖏᓐᓂ $9 ᒥᓕᐊᓐᓂᑦ ᑮᓇᐅᔭᓂᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ ᑖ$ᑯᐊ ᐊᒥᓱᐊᓗᓐᓄᑦ 
ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ. ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᔪᓯᑎᑦᑎᔪᔪᑦ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᓐᓂᒃ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᔪᓯᑎᑦᑎᔪᔪᑦ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᓐᓂᒃ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ 
ᑭᓪᓕᓯᓂᐊᖅᑎᓅᖓᔪᓂᑦ. ᑕᒫᓐ ᐊᕐᕌᒍᒥ ᐸᓐᓂᖅᑑᓕᐊᔪᔪᒍᑦ ᕿᑭᖅᑕᕐᔪᐊᕐᒧᓪᓗ ᑭᓪᓕᓯᓂᐊᖅᑎᓅᖓᔪᓂᑦ. ᑕᒫᓐ ᐊᕐᕌᒍᒥ ᐸᓐᓂᖅᑑᓕᐊᔪᔪᒍᑦ ᕿᑭᖅᑕᕐᔪᐊᕐᒧᓪᓗ 
ᐅᖃᐅᓯᖃᕐᓂᐊᕋᑦᑕ ᒪᒥᓴᕐᓂᕐᒨᖓᔪᓂᑦ ᐱᓕᕆᐊᕐᒥᑦ ᓄᓇᓕᓐᓄᑦ ᐊᑦᑐᖅᑕᐅᓯᒪᔪᓄᑦ ᐅᖃᐅᓯᖃᕐᓂᐊᕋᑦᑕ ᒪᒥᓴᕐᓂᕐᒨᖓᔪᓂᑦ ᐱᓕᕆᐊᕐᒥᑦ ᓄᓇᓕᓐᓄᑦ ᐊᑦᑐᖅᑕᐅᓯᒪᔪᓄᑦ 
ᒪᑐᔭᐅᓂᕆᓚᐅᕐᓯᒪᔭᖏᓐᓄᑦ ᐱᖅᑯᓯᖅᑎᒍᑦ ᓄᓇᒋᔭᐅᕙᑦᑐᒥᓃᑦ. ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒍᔅᓯ ᒪᑐᔭᐅᓂᕆᓚᐅᕐᓯᒪᔭᖏᓐᓄᑦ ᐱᖅᑯᓯᖅᑎᒍᑦ ᓄᓇᒋᔭᐅᕙᑦᑐᒥᓃᑦ. ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒍᔅᓯ 
ᐱᓇᓱᐊᕈᑎᒋᖃᑦᑕᑕᑦᑕ ᒥᔅᓵᓄᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ, ᐊᑏ ᐱᓇᓱᐊᕈᑎᒋᖃᑦᑕᑕᑦᑕ ᒥᔅᓵᓄᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ, ᐊᑏ 
ᑕᑯᓂᐊᕐᓂᐊᖅᑯᓯ ᓴᐃᒻᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᒥᔅᓵᓄᑦ ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᓂᑦ. ᑕᑯᓂᐊᕐᓂᐊᖅᑯᓯ ᓴᐃᒻᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᒥᔅᓵᓄᑦ ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᓂᑦ. 

I want to open this message by thanking Qikiqtani Inuit for entrusting 
me with the future of the Qikiqtani Inuit Association (QIA) when 
they elected me President in December 2022. Our Board of Directors 
is also pleased to welcome new and returning members with Levi 
Barnabas appointed as Vice President, and Jeremy Tunraluk appointed 
as Secretary-Treasurer. I look forward to working with the Board of 
Directors and filling the vacant Community Director position in Arctic 
Bay in 2023–2024. 

2022–2023 was the first year of QIA’s new strategic plan and as a result, 
our organizational growth has skyrocketed. I am pleased to say that 
QIA now employs 155 individuals, with 126 outside of Iqaluit, and a 
total Inuit employment rate of 85 percent. Nearly all departments have 
expanded with noteworthy added positions to Executive Management, 
Strategic Communications, and IT and Human Resources. 

This fiscal year also saw the lifting of COVID-19 protocols, and QIA 
distributed the final $9 million in funding that helped so many across 
our region. 

QIA continued to progress activities related to the Qikiqtani Truth 
Commission. This year we visited Pangnirtung and Qikiqtarjuaq to discuss 
a healing program for residents affected by the closures of our traditional 
camps. For information on our continued efforts related to the Qikiqtani 
Truth Commission, please see our Saimaqatigiingniq Fund Annual Report. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᖏᔪᖅᑳᖓᓐᓂᒃ ᐅᓂᒃᑳᖏᑦ
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ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᔭᕇᕐᓯᔪᔪᑦ ᐊᕙᑎᓕᕆᓂᕐᒥ ᑮᓇᐅᔭᑦ ᐃᓯᕐᐸᑦᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᔭᕇᕐᓯᔪᔪᑦ ᐊᕙᑎᓕᕆᓂᕐᒥ ᑮᓇᐅᔭᑦ ᐃᓯᕐᐸᑦᑐᑦ 
ᒥᔅᓴᓄᑦ ᓄᓇᓕᓐᓂᑦ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᓂᕐᒥᒃ ᐊᐅᔭᐅᓂᖓᓂ 2022 ᐃᓘᓐᓇᖏᓐᓂᒃ ᒥᔅᓴᓄᑦ ᓄᓇᓕᓐᓂᑦ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᓂᕐᒥᒃ ᐊᐅᔭᐅᓂᖓᓂ 2022 ᐃᓘᓐᓇᖏᓐᓂᒃ 
ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᖏᓐᓂᑦ. ᑐᓴᕐᕕᖃᖃᑦᑕᔪᔪᒍᑦ ᓄᓇᓕᓂᑦ ᖃᓄᖅ ᕿᑭᖅᑕᓂᒃᑯᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᖏᓐᓂᑦ. ᑐᓴᕐᕕᖃᖃᑦᑕᔪᔪᒍᑦ ᓄᓇᓕᓂᑦ ᖃᓄᖅ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᐋᖅᑭᒋᐊᕐᓯᖁᔭᐅᒻᒪᖔᑕ, ᖃᓄᐃᑦᑐᓂᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓂᑦ ᐱᖁᑎᕐᔪᐊᓂᑦ ᐋᖅᑭᒋᐊᕐᓯᖁᔭᐅᒻᒪᖔᑕ, ᖃᓄᐃᑦᑐᓂᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓂᑦ ᐱᖁᑎᕐᔪᐊᓂᑦ 
ᐱᕈᕐᐸᓪᓕᐊᑎᑕᔅᓴᓂᑦ ᐱᔭᕆᐊᖃᕐᒪᖔᑕ ᐊᒻᒪᓗ ᑲᔪᓯᕙᓪᓕᐊᑎᐊᕐᒪᖔᑕ ᐱᕈᕐᐸᓪᓕᐊᑎᑕᔅᓴᓂᑦ ᐱᔭᕆᐊᖃᕐᒪᖔᑕ ᐊᒻᒪᓗ ᑲᔪᓯᕙᓪᓕᐊᑎᐊᕐᒪᖔᑕ 
ᕿᑭᖅᑕᓂᑯᑦ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᑦ.ᕿᑭᖅᑕᓂᑯᑦ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᑦ.

ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᐃᑦ ᓄᐊᓯᒪᔭᕗᑦ ᑐᓴᐅᒪᒍᑕᐅᓂᐊᕐᖓᑕ ᑲᒪᒋᓗᐊᑕᕐᐸᑦᑕᑎᓐᓂᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᐃᑦ ᓄᐊᓯᒪᔭᕗᑦ ᑐᓴᐅᒪᒍᑕᐅᓂᐊᕐᖓᑕ ᑲᒪᒋᓗᐊᑕᕐᐸᑦᑕᑎᓐᓂᒃ 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᑦ ᐃᓯᕐᐸᑦᑐᓂᑦ ᐊᑭᓕᕐᓱᐃᔾᔪᑎᒋᕙᑦᑕᑎᓐᓂᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᑦ ᐃᓯᕐᐸᑦᑐᓂᑦ ᐊᑭᓕᕐᓱᐃᔾᔪᑎᒋᕙᑦᑕᑎᓐᓂᒃ 
ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᓕᕈᑦᑕ ᒪᓕᒐᕋᓛᑦ 6ᒋᓕᖅᑕᖏᓐᓂᒃ. ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᓕᕈᑦᑕ ᒪᓕᒐᕋᓛᑦ 6ᒋᓕᖅᑕᖏᓐᓂᒃ. 

QIA completed the Resource Revenue engagement sessions 
during the summer of 2022 in all Qikiqtani communities. We 
heard from community members about how they would like 
to see QIA make improvements, what kinds of infrastructure 
investments are needed and the success of QIA programming.

The information we’ve collected will inform our  
Key Themes and revenue spending when we start 
implementation of By-law #6. 
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ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓱᖁᓯᖅᑕᐃᓕᓯᒪᒻᒪᑕ ᖃᐅᔨᒪᑦᑎᐊᕈᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓱᖁᓯᖅᑕᐃᓕᓯᒪᒻᒪᑕ ᖃᐅᔨᒪᑦᑎᐊᕈᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ 
ᐃᓱᒪᒋᔭᐅᖏᓐᓇᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᒥᒃ ᑐᑭᓯᒋᐊᕐᕕᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐃᓱᒪᒋᔭᐅᖏᓐᓇᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᒥᒃ ᑐᑭᓯᒋᐊᕐᕕᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐱᔾᔪᑕᐅᕙᑦᑐᑦ ᓄᓘᔮᓕᕆᓂᕐᒥ. ᓈᓚᖃᑦᑕᕐᓯᒪᒐᑦᑎᒍ ᐃᓄᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐱᔾᔪᑕᐅᕙᑦᑐᑦ ᓄᓘᔮᓕᕆᓂᕐᒥ. ᓈᓚᖃᑦᑕᕐᓯᒪᒐᑦᑎᒍ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒋᑦ ᐊᑑᑎᕕᐅᔪᓂᑦ ᓄᓇᓕᓐᓃᑦᑐᑦ, ᖃᐅᔨᓴᕋᔅᓴᓂᕐᐸᑦᑐᑕ ᐳᔪᕐᓗᓂᑦ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒋᑦ ᐊᑑᑎᕕᐅᔪᓂᑦ ᓄᓇᓕᓐᓃᑦᑐᑦ, ᖃᐅᔨᓴᕋᔅᓴᓂᕐᐸᑦᑐᑕ ᐳᔪᕐᓗᓂᑦ 
ᐃᒥᕐᓂᓪᓗ ᓄᓘᔮᓐᓂ ᐅᔭᕋᓐᓂᐊᕐᕕᐅᑉ ᐊᕙᑖᓃᑦᑐᓂᑦ, ᐊᒻᒪᓗ ᐊᐱᕐᓱᖃᑦᑕᖅᑐᑕ ᓄᓇᓕᓐᓂᑦ.ᐃᒥᕐᓂᓪᓗ ᓄᓘᔮᓐᓂ ᐅᔭᕋᓐᓂᐊᕐᕕᐅᑉ ᐊᕙᑖᓃᑦᑐᓂᑦ, ᐊᒻᒪᓗ ᐊᐱᕐᓱᖃᑦᑕᖅᑐᑕ ᓄᓇᓕᓐᓂᑦ.

ᕿᑭᖅᑕᓂᒃᑯᑦ ᓇᓗᓇᐃᕐᓯᔾᔪᑎᖃᓚᐅᕐᓯᒪᒻᒪᑕ ᑭᐅᓪᓗᑎᒃ ᐹᕕᓐᓛᓐᑯᓐᓄᑦ 2022ᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓇᓗᓇᐃᕐᓯᔾᔪᑎᖃᓚᐅᕐᓯᒪᒻᒪᑕ ᑭᐅᓪᓗᑎᒃ ᐹᕕᓐᓛᓐᑯᓐᓄᑦ 2022ᒥ 
ᐅᔭᕋᑦᑕᖃᑦᑕᖅᑕᖏᓐᓂᒃ ᐊᖏᓪᓕᒋᐊᕐᓯᒍᒪᑎᓪᓗᒋᑦ ᑐᔅᓯᕋᐅᑎᒃᑯᑦ ᐊᒻᒪᓗ ᐃᑲᔪᕐᓰᓚᐅᕐᓯᒪᒐᑎᒃ ᐅᔭᕋᑦᑕᖃᑦᑕᖅᑕᖏᓐᓂᒃ ᐊᖏᓪᓕᒋᐊᕐᓯᒍᒪᑎᓪᓗᒋᑦ ᑐᔅᓯᕋᐅᑎᒃᑯᑦ ᐊᒻᒪᓗ ᐃᑲᔪᕐᓰᓚᐅᕐᓯᒪᒐᑎᒃ 
ᑐᖏᓕᐊᓂ ᐱᓕᕆᐊᔅᓴᓂᑦ ᑐᔅᓯᕋᐅᑎᖓᓐᓂᒃ. ᓂᕆᐅᑉᐳᒍᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᓂᐊᕆᐊᔅᓴᖅ ᑐᖏᓕᐊᓂ ᐱᓕᕆᐊᔅᓴᓂᑦ ᑐᔅᓯᕋᐅᑎᖓᓐᓂᒃ. ᓂᕆᐅᑉᐳᒍᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᓂᐊᕆᐊᔅᓴᖅ 
ᐹᕕᓐᓛᓐᑯᓐᓂᑦ ᑲᒪᒋᔭᖃᕐᓗᑕ ᐃᓄᐃᑦ ᐃᓱᒫᓘᑎᖏᓐᓂᒃ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᕙᑎᖓ  ᐹᕕᓐᓛᓐᑯᓐᓂᑦ ᑲᒪᒋᔭᖃᕐᓗᑕ ᐃᓄᐃᑦ ᐃᓱᒫᓘᑎᖏᓐᓂᒃ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᕙᑎᖓ  
ᐊᒻᒪᓗ ᐃᓅᓯᖏᑦ ᐅᔭᕋᓐᓂᐊᕐᕕᒻᒥ ᐱᓕᕆᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᖁᔭᓐᓇᒦᖅᑐᑦ ᐊᒻᒪᓗ ᐃᓅᓯᖏᑦ ᐅᔭᕋᓐᓂᐊᕐᕕᒻᒥ ᐱᓕᕆᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᖁᔭᓐᓇᒦᖅᑐᑦ 
ᐃᓚᒋᔭᐅᖃᑦᑕᔪᔪᓂᑦ ᑕᒪᑐᒥᖓ ᐱᒻᒪᕆᐊᓗᒻᒥᒃ ᕿᒥᕐᕈᒍᑎᖃᖅᑎᓪᓗᒋᑦ. ᐃᓚᒋᔭᐅᖃᑦᑕᔪᔪᓂᑦ ᑕᒪᑐᒥᖓ ᐱᒻᒪᕆᐊᓗᒻᒥᒃ ᕿᒥᕐᕈᒍᑎᖃᖅᑎᓪᓗᒋᑦ. 

ᐅᐱᕐᖔᖅ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑭᙵᕐᓂᑦ ᔫᓂ 2022ᖑᑎᓪᓗᒍ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐅᐱᕐᖔᖅ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑭᙵᕐᓂᑦ ᔫᓂ 2022ᖑᑎᓪᓗᒍ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
ᐊᖏᕐᓯᓚᐅᕐᓯᒪᔪᑦ ᑎᑎᖅᑲᓂᑦ ᑕᐃᔭᐅᓪᓗᓂ ᐃᒫᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᕿᑭᖅᑕᓂ ᓴᐳᔾᔨᕕᒻᒧᑦ ᐊᖏᕐᓯᓚᐅᕐᓯᒪᔪᑦ ᑎᑎᖅᑲᓂᑦ ᑕᐃᔭᐅᓪᓗᓂ ᐃᒫᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᕿᑭᖅᑕᓂ ᓴᐳᔾᔨᕕᒻᒧᑦ 
ᐱᓇᓱᐊᕈᑎᖓᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᑦ ᑕᓪᓕᒪᓂᑦ ᑐᕌᒐᐅᓗᐊᖅᑐᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓄᑦ ᐱᓇᓱᐊᕈᑎᖓᑦ ᑖᒃᑯᐊ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᑦ ᑕᓪᓕᒪᓂᑦ ᑐᕌᒐᐅᓗᐊᖅᑐᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓄᑦ 
ᑲᔪᓯᑎᑕᐅᔪᒪᓂᐊᖅᑐᓂᑦ ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ: ᕿᑭᖅᑕᓂ ᐃᓄᓐᓄᑦ ᑲᔪᓯᑎᑕᐅᔪᒪᓂᐊᖅᑐᓂᑦ ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ: ᕿᑭᖅᑕᓂ ᐃᓄᓐᓄᑦ 
ᑐᑭᒧᐊᑦᑎᑕᐅᓗᓂ ᐊᐅᓚᑦᑎᓂᖅ, ᕿᑭᖅᑕᓂ ᓇᐅᑦᑎᕐᓱᖅᑏᑦ, ᑐᕌᒐᐃᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᓗᓂ ᐊᐅᓚᑦᑎᓂᖅ, ᕿᑭᖅᑕᓂ ᓇᐅᑦᑎᕐᓱᖅᑏᑦ, ᑐᕌᒐᐃᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᑦ 
ᐱᖁᑎᕐᔪᐊᑦ, ᐋᖅᑭᐅᒪᑎᑦᑎᓂᖅ, ᐊᒻᒪᓗ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᐋᖅᑮᑎᐊᕐᓂᖅ. ᑎᓯᐱᕆ ᐱᖁᑎᕐᔪᐊᑦ, ᐋᖅᑭᐅᒪᑎᑦᑎᓂᖅ, ᐊᒻᒪᓗ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᐋᖅᑮᑎᐊᕐᓂᖅ. ᑎᓯᐱᕆ 
2022ᖑᑎᓪᓗᒍ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᔅᓯᕋᐅᑎᖓᑦ ᐃᓚᒋᔭᐅᔪᔪᖅ ᑎᓴᒪᓄᑦ ᐊᖏᔫᑎᓄᑦ 2022ᖑᑎᓪᓗᒍ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᔅᓯᕋᐅᑎᖓᑦ ᐃᓚᒋᔭᐅᔪᔪᖅ ᑎᓴᒪᓄᑦ ᐊᖏᔫᑎᓄᑦ 
ᓴᐳᔾᔨᕕᒻᒧᑦ ᑐᔅᓯᕋᐅᑎᓄᑦ ᐅᖃᐅᓯᕆᔪᔭᖏᓐᓂ ᑲᓇᑕᐅᑉ ᐊᖏᔪᖅᑳᕐᔪᐊᖓᑕ COP 15 ᓴᐳᔾᔨᕕᒻᒧᑦ ᑐᔅᓯᕋᐅᑎᓄᑦ ᐅᖃᐅᓯᕆᔪᔭᖏᓐᓂ ᑲᓇᑕᐅᑉ ᐊᖏᔪᖅᑳᕐᔪᐊᖓᑕ COP 15 
ᑲᑎᒪᓂᕐᒥ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑎᒋᒋᐊᓕᖏᓐᓂᒃ ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑎᖃᔪᔪᑦ ᑲᑎᒪᓂᕐᒥ. ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑎᒋᒋᐊᓕᖏᓐᓂᒃ ᑐᑭᓯᑎᑦᑎᒋᐊᕈᑎᖃᔪᔪᑦ 
ᐊᒻᒪᓗ ᐊᖏᕐᓯᓪᓗᑎᒃ ᐱᓕᕆᐊᔅᓴᒧᑦ ᐸᕐᓇᐅᑎᓂᑦ ᑐᑭᒧᐊᒍᑕᐅᓂᐊᖅᑐᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᒻᒪᓗ ᐊᖏᕐᓯᓪᓗᑎᒃ ᐱᓕᕆᐊᔅᓴᒧᑦ ᐸᕐᓇᐅᑎᓂᑦ ᑐᑭᒧᐊᒍᑕᐅᓂᐊᖅᑐᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔮᖏᓐᓂᑦ ᐋᔩᕋᕈᑎᖃᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᑦ ᐋᔩᕋᕈᑎᖃᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᐊᔪᕐᓴᖏᑦᑐᓄᑦ ᐃᑲᔫᑎᖃᖃᑦᑕᓲᓄᑦ ᑎᒥᐅᔪᓄᑦ ᐃᑲᔪᕐᓰᓪᓗᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᕿᑭᖅᑕᓂ ᐊᔪᕐᓴᖏᑦᑐᓄᑦ ᐃᑲᔫᑎᖃᖃᑦᑕᓲᓄᑦ ᑎᒥᐅᔪᓄᑦ ᐃᑲᔪᕐᓰᓪᓗᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᕿᑭᖅᑕᓂ 
ᓴᐳᔾᔨᕕᒻᒧᑦ ᐱᓇᓱᐊᕈᑎᖓᓐᓂᒃ. ᓴᐳᔾᔨᕕᒻᒧᑦ ᐱᓇᓱᐊᕈᑎᖓᓐᓂᒃ. 

The QIA Board of Directors have been adamant about ensuring Inuit 
are in the forefront and meaningfully consulted on issues surrounding 
the Mary River Mine Project. We have continued to listen to what Inuit 
in the impacted communities have to say by interviewing community 
members. We have also been sampling dust and water around the 
Mary River Mine. 

QIA made a bold statement in responding to Baffinland’s 2022 
Production Increase Proposal Application and did not support their 
Phase 2 Proposal. We look forward to working with Baffinland  
to address Inuit concerns about the environment and livelihood 
around the mine project. QIA thanks all those who participated  
in this important review process. 

During our spring meeting in Kinngait in June 2022, QIA’s Board  
of Directors approved a document titled QIA’s Regional  
Conservation Approach which defines five key goals QIA seeks  
to achieve through partnership with the federal government:  
regional Inuit-led governance, regional Nauttiqsuqtiit, targeted 
infrastructure, sustainability, and fisheries reconciliation. In  
December 2022, QIA’s proposal was one of four large conservation  
proposals highlighted by the Prime Minister at 15th Conference  
of the Parties. QIA’s Board was provided regular updates and 
approved a formal project plan to guide QIA’s work to negotiate 
agreements with the Government of Canada and philanthropic 
organizations in support of QIA’s Regional Conservation Approach. 
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ᖁᓕᓂᑦ (10) ᐊᕐᕌᒍᓂᑦ ᐊᓂᒍᖅᑐᓂᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑕᑯᓯᒪᔪᑦ ᐊᖏᓪᓕᒋᐊᒃᑲᓂ-ᖁᓕᓂᑦ (10) ᐊᕐᕌᒍᓂᑦ ᐊᓂᒍᖅᑐᓂᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᑕᑯᓯᒪᔪᑦ ᐊᖏᓪᓕᒋᐊᒃᑲᓂ-
ᓪᓚᕆᑦᑎᓪᓗᒋᑦ. ᑕᐃᒫᒃ ᐊᖏᓪᓕᒋᐊᒃᑲᓂᕐᓂᖓ ᐱᕙᓪᓕᐊᒍᑎᒋᒐᑦᑎᒍ ᓪᓚᕆᑦᑎᓪᓗᒋᑦ. ᑕᐃᒫᒃ ᐊᖏᓪᓕᒋᐊᒃᑲᓂᕐᓂᖓ ᐱᕙᓪᓕᐊᒍᑎᒋᒐᑦᑎᒍ 
ᐃᓱᒪᒋᓯᒪᔭᕐᓄᑦ ᓯᕗᓂᔅᓴᑎᓐᓄᑦ. ᑕᐃᒫᒃ ᓄᓇᓕᕗᑦ ᑲᑎᓂᐊᕐᖓᑕ, ᐃᓱᒪᒋᓯᒪᔭᕐᓄᑦ ᓯᕗᓂᔅᓴᑎᓐᓄᑦ. ᑕᐃᒫᒃ ᓄᓇᓕᕗᑦ ᑲᑎᓂᐊᕐᖓᑕ, 
ᐱᓕᕆᖃᑎᒌᓪᓗᑎᓪᓗ ᐃᓅᓯᖃᑦᑎᐊᓂᕐᓴᐅᖁᓪᓗᒋᑦ ᐃᓄᓕᒫᑦ ᓄᓇᑦᑎᓐᓂ.ᐱᓕᕆᖃᑎᒌᓪᓗᑎᓪᓗ ᐃᓅᓯᖃᑦᑎᐊᓂᕐᓴᐅᖁᓪᓗᒋᑦ ᐃᓄᓕᒫᑦ ᓄᓇᑦᑎᓐᓂ.

ᐅᐱᒍᓱᑦᑐᖓ ᐱᓕᕆᖃᑎᖃᕆᐊᔅᓴᖅ ᑐᓂᓯᒪᑦᑎᐊᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒌᓂᑦ ᐅᐱᒍᓱᑦᑐᖓ ᐱᓕᕆᖃᑎᖃᕆᐊᔅᓴᖅ ᑐᓂᓯᒪᑦᑎᐊᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒌᓂᑦ 
ᑲᑎᒪᔨᐅᖃᑎᒌᓂᓪᓗ. ᐱᓕᕆᐊᖃᖅᑎᓪᓗᑕ ᒪᑭᑕᑦᑎᐊᖁᓪᓗᒋᑦ ᓯᕗᓂᔅᓴᑎᓐᓂ ᑲᑎᒪᔨᐅᖃᑎᒌᓂᓪᓗ. ᐱᓕᕆᐊᖃᖅᑎᓪᓗᑕ ᒪᑭᑕᑦᑎᐊᖁᓪᓗᒋᑦ ᓯᕗᓂᔅᓴᑎᓐᓂ 
ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ, ᐃᖅᑲᐃᑎᑕᐅᕗᒍᑦ ᓇᑭᙶᕐᓯᒪᓂᑦᑎᓐᓂᒃ ᓯᕗᓕᖅᑎᒍᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ, ᐃᖅᑲᐃᑎᑕᐅᕗᒍᑦ ᓇᑭᙶᕐᓯᒪᓂᑦᑎᓐᓂᒃ ᓯᕗᓕᖅᑎᒍᑦ 
ᑲᓲᒪᖃᑎᒌᑦᑐᐃᓐᓇᐅᒐᑦᑕ ᐊᑐᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ. ᑲᓲᒪᖃᑎᒌᑦᑐᐃᓐᓇᐅᒐᑦᑕ ᐊᑐᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ. 

ᖁᔭᓐᓇᒦᒃ,ᖁᔭᓐᓇᒦᒃ,

– ᐅᓛᔪᒃ ᐊᑭᓱᒃ– ᐅᓛᔪᒃ ᐊᑭᓱᒃ

Over the past ten years, QIA has seen significant growth. This 
growth is an important step towards my vision for the future.  
One where we bring our communities together, and work for  
the betterment of all Inuit in our region.

I am honoured to be working with a dedicated team of staff  
and Board of Directors. As we work towards a prosperous future 
for Qikiqtani Inuit, we are reminded of our roots that  
are interconnected within each Qikiqtani community. 

Qujannamiik,

– Olayuk Akesuk
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ᐊᕐᕌᒍᑕᒫᑦ ᐃᓕᓐᓂᐊᕆ- 
ᐊᒃᑲᓐᓂᕈᑎᒃᓴᓂ ᑐᓂᓯᔪᑦ
In annual  
scholarships awarded$1.4 ᒥᓕᐊᓐ

MILLION

OVER

2016 ᒥᓂᒥᓂ • SINCE 2016

ᑕᑯᔪᒥᓇᖅᑐᑦ 2022–20232022–2023ᒥ
HIGHLIGHTS 2022–2023

$1,500ᓂ

6ᓂ ᓂᐅᕕᕈᑎᓂᒃ ᐊᑐᓂ ᐊᑭᖃᖅᑐᑦ $250ᓂ 
6 GROCERY CARDS EACH WORTH $250 

ᑲᑎᓪᓗᒋᑦ ᐊᑭᓕᖕᓂᑦ ᓂᐅᕕᕈᑎᑦ  
IN GROCERY CARDS  

ᖃᓂᒪᓇᖅᑐᖅ−ᓄᕙᕐᔪᐊᓇᖅᑐᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑮᓇᐅᔭᑦ 
ᑐᓂᐅᖅᑲᖅᑕᐅᔪᔪᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ
In COVID-19 funding was distributed to Qikiqtani Inuit

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᕙᑎᓕᕆᓂᕐᒥ 
ᑮᓇᐅᔭᓄᑦ ᐃᓯᖅᑐᓄᑦ 
ᐊᑐᐊᒐᑦ ᐋᖅᑭᒐᖅᑕᐅᕗᑦ 
ᐊᑭᓕᕐᓱᐃᑲᓐᓂᕈᓐᓇᖁᓪᓗᒋᑦ 
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ
QIA's Resource Revenue Policy  
was amended to allow more  
spending for Qikiqtani Inuit

ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᔅᓯᕋᐅᑎᓖᑦ 
ᕿᑭᖅᑕᓂ ᓴᐳᔾᔨᕕᒻᒧᑦ 
ᐱᓇᓱᐊᕈᑎᖓᓐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ
QIA proposed a regional 
conservation approach  
to the federal government

ᕿᑭᖅᑕᓂᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᔪᑦ 
ᑕᓪᓕᒪᓄᑦ−ᐊᕐᖄᒍᓄᑦ 
ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ ᐸᕐᓇᐅᑎᓂᑦ 
QIA released a five-year 
Strategic Plan 

$9 ᒥᓕᐊᓐ
MILLION
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ᕿᑭᖅᑕᓂᒃᑯᑦ ᐊᕙᑎᒥ ᓇᐅᑦᑎᕐᓱᖃᑦᑕᓂᕐᒧᑦ 
ᐊᖑᓇᓱᖃᑦᑕᓂᕐᒧᓪᓗ ᒪᓕᒐᐃᑦ ᒥᔅᓵᓄᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᔪᑦ ᐃᖃᓗᓐᓂ
QIA hosted the Environmental Stewardship 
and Hunting rules workshops in Iqaluit

ᑮᓇᐅᔭᑦ ᑐᓂᔭᐅᔪᔪᑦ 2022ᒥ  
ᓄᓇᕗᒻᒥ ᕿᒧᒃᓯᐅᕐᔪᐊᕐᓂᕐᒧᑦ
In funding provided to the  
2022 Nunavut Quest

ᑐᓂᔭᐅᔪᔪᑦ ᕿᒧᒃᓯᖅᑎᓄᑦ  
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ 
Provided to qimuksiqtiit  
in the Qikiqtani Region

ᐊᒥᓲᓂᖏᑦ ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᑦ 
ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ 
Number of Qikiqtani Inuit trained  
through Q-STEP 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ 
ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᒪᒥᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᑎᑦᑎᔪᑦ 
ᐸᓐᓂᖅᑑᒥ ᕿᑭᖅᑕᕐᔪᐊᕐᒥᓗ
QIA hosted Qikiqtani Truth Commission 
healing engagements in Pangnirtung 
and Qikiqtarjuaq 

ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ 
ᐊᖏᓪᓕᒋᐊᒃᑲᓂᖅᑐᖅ ᑭᒻᒥᕈᕐᒥᐅᑦ 
ᕿᑭᖅᑕᕐᔪᐊᕐᒥᐅᓪᓗ ᐃᓚᓕᐅᑎᓪᓗᑎᒃ
Nauttiqsuqttit program was expanded  
to Kimmirut and Qikiqtarjuaq

ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓴᕋᔅᓴᖁᑎᖏᑦ ᐃᓚᓯᔪᑦ 
ᐅᖃᓕᒫᕈᒥᓇᕐᓯᑎᑕᐅᒋᐊᒃᑲᓂᖅᑐᑎᒃ 
ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᓂᑦ, 65ᓂᑦ 
ᑎᑎᖅᑐᒐᖅᑕᐅᓯᒪᔪᓂᑦ ᑐᓂᓯᔭᐅᓪᓗᑎᒃ 
ᐃᓅᓱᑦᑐᓂᑦ
QIA’s newsletter was enhanced  
with a kid’s corner section,  
receiving 65 drawings from youth

ᑐᑦᑕᕐᕕᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᓇᒥᑐᐃᓐᓇᖅ 
ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᖅᑐᒥᒃ 
ᓴᖅᑭᑎᑦᑎᔪᑦ 
Tuttarvik mobile  
app launched 

ᑎᑎᕋᐅᔭᒃᑲᐅᓛᖑᓇᓱᖕᓂᖅ!ᑎᑎᕋᐅᔭᒃᑲᐅᓛᖑᓇᓱᖕᓂᖅ!

ᓇᓪᓕᐊᖕᒥ ᐅᒪᔪᒥᒃ ᓄᓇᕗᒦᑦᑐᓄᑦ ᐱᐅᒃᓴᓛᖑᕕᑦ? ᓇᓪᓕᐊᖕᒥ ᐅᒪᔪᒥᒃ ᓄᓇᕗᒦᑦᑐᓄᑦ ᐱᐅᒃᓴᓛᖑᕕᑦ? 
ᓇᒃᓯᐅᔾᔨᕕᒋᑎᒍᑦ ᐱᐅᒃᓴᓛᕆᔭᕐᓂᑦ ᐊᒻᒪ ᓱᖕᒪᑦ ᐱᐅᒋᖕᒪᖔᖅᐱᐅᒃ ᐃᒻᒪᖄᓗ ᑭᖑᓪᓕᕐᒥ ᑐᓴᒐᒃᓴᖁᑎᑦᑎᓐᓄᑦ ᐃᓕᔭᐅᑐᐃᓐᓇᕆᐊᖃᓛᕐᒪᑦ?ᓇᒃᓯᐅᔾᔨᕕᒋᑎᒍᑦ ᐱᐅᒃᓴᓛᕆᔭᕐᓂᑦ ᐊᒻᒪ ᓱᖕᒪᑦ ᐱᐅᒋᖕᒪᖔᖅᐱᐅᒃ ᐃᒻᒪᖄᓗ ᑭᖑᓪᓕᕐᒥ ᑐᓴᒐᒃᓴᖁᑎᑦᑎᓐᓄᑦ ᐃᓕᔭᐅᑐᐃᓐᓇᕆᐊᖃᓛᕐᒪᑦ?

DRAWING CONTEST!DRAWING CONTEST!

ᓱᕈᓯᖅ
ᓯᐅ

ᑎ
ᑦ

ᖃᓄᐃᑦᑐᖅ ᐆᒪᔪᖅ ᐱᐅᒋᓂᕐᐹᕆᕕᐅᒃ? 
ᑎᑎᕋᐅᔭᕐᓗᑎᑦ ᐃᕝᕕᑦ ᐱᐅᒋᓂᕐᐹᖓᑕ ᐊᔾᔨᖓᓂᒃ ᐆᒪᔪᙳᐊᕐᒥᒃ ᓄᓇᕗᒥ  
ᐆᒪᔪᓂᑦ ᐊᒻᒪᓗ ᓇᔅᓯᐅᑎᓗᒍ ᓵᓚᒃᓴᕋᓱᖃᑕᐅᓂᐊᕋᕕᑦ! 

WHAT IS YOUR FAVOURITE ANIMAL?
Draw a picture of your favourite Nunavut animal and  
send it in for a chance to win a prize! 

ᓇᔅᓯᐅᔾᔨᒋᑦ ᐊᔾᔨᖓᓂᒃ ᑎᑎᕋᐅᔭᖅᑕᕕᑦ ᓵᓚᒃᓴᕈᓐᓇᕋᕕᑦ ᐃᓚᖓᓐᓂᒃ 
ᑕᓪᓕᒪᐅᒻᒪᑕ $50 ᓂᐅᕕᐅᑎᔅᓴᐃᑦ ᑯᐊᐸᒃᑯᑦ ᓂᐅᕕᕐᕕᖓᓐᓂᑦ!

ᓇᔅᓯᐅᔾᔨᒋᑦ ᐃᕝᕕᑦ ᐊᔾᔨᖓᓂᒃ, ᐊᑎᖓᓂᒃ ᖃᑦᑎᓂᓪᓗ  
ᐅᑭᐅᖃᕐᒪᖔᖅᐱᑦ ᐅᕗᖓ Newsletter@qia.ca

Send us a photo of your drawing and you could win  
one of five $50 gift cards to the Co-op store!
Send your photo, name and age to Newsletter@qia.ca 

ᐱᓇᓱᐊᖃᑕᐅᔪᓐᓇᖅᑐᑎᑦ ᒫᑦᓯ 20, 2023 ᑐᖔᓂ ᓵᓚᒃᓴᖃᑕᐅᓇᓱᓪᓗᑎᑦ!

Enter by March 20, 2023 for a chance to win a prize!

ᑐᓴᕋᔅᓴᑦ    l     TUSARASSAT

26 2022     l     ᑐᓴᕋᔅᓴᑦ     l     TUSARASSAT

ᓵᓚᒃᓴᕆᑦ!
WIN! 

ᐃᓚᖓᓐᓂᒃ ᑕᓪᓕᒪᐅᒻᒪᑕ 
ᓂᐅᕕᐅᑎᔅᓴᐃᑦ ᑯᐊᐸᒃᑯᑦ 

ᓂᐅᕕᕐᕕᖓᓐᓂᒃ!

One of five gift cards 
to the Co-op store!

$100,000 

$252,000

163
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2022–2026 2022–2026 ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ 
2022–2026 STRATEGIC PLAN

ᔫᓐ 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᓯᕗᓪᓕᖅᐹᕆᔭᖓᓂᑦ 2022ᒥᑦ–2026ᒧᑦ ᔫᓐ 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᓯᕗᓪᓕᖅᐹᕆᔭᖓᓂᑦ 2022ᒥᑦ–2026ᒧᑦ 
ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐸᕐᓇᐅᑎᑦ ᐋᖅᑭᒃᓯᓯᒪᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐸᕐᓇᐅᑎᑦ ᐋᖅᑭᒃᓯᓯᒪᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐱᓕᕆᐊᕆᓪᓗᐊᕈᒪᓂᐊᖅᑕᖏᓐᓂᒃ ᑕᓪᓕᒪᓂᒃ ᐊᕐᕌᒎᓂᐊᖅᑐᓄᑦ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐱᓕᕆᐊᕆᓪᓗᐊᕈᒪᓂᐊᖅᑕᖏᓐᓂᒃ ᑕᓪᓕᒪᓂᒃ ᐊᕐᕌᒎᓂᐊᖅᑐᓄᑦ. ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ 
ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᖕᓂ ᓯᕗᓕᖅᑎᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓗ. ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᖕᓂ ᓯᕗᓕᖅᑎᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓗ. 

ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᐃᓚᒋᐊᕈᑎᒋᔭᐅᔪᑦ ᑲᔪᓯᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᑕᓪᓕᒪᓂᑦ ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᐃᓚᒋᐊᕈᑎᒋᔭᐅᔪᑦ ᑲᔪᓯᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᑕᓪᓕᒪᓂᑦ 
ᐊᕐᕌᒍᓂ ᖄᖏᖅᓯᒪᔪᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᕿᓚᒻᒥᐅᔪᒥᒃ ᐱᕈᓚᐅᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐊᕐᕌᒍᓂ ᖄᖏᖅᓯᒪᔪᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᕿᓚᒻᒥᐅᔪᒥᒃ ᐱᕈᓚᐅᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᒃᓴᖃᖅᖢᑎᒃ ᐱᒻᒪᕆᐊᓗᖕᓂᑦ ᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᓂᒃ. ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᖢᑎᒃ ᐱᒻᒪᕆᐊᓗᖕᓂᑦ ᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᓂᒃ. ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐅᐃᒍᒋᐊᖅᓯᓚᐅᖅᑐᑦ ᓄᓇᓕᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓂ, ᓯᕗᒧᐊᕈᑎᖃᖅᖢᑎᒃ ᐋᖅᑮᖃᑎᖃᕐᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐅᐃᒍᒋᐊᖅᓯᓚᐅᖅᑐᑦ ᓄᓇᓕᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓂ, ᓯᕗᒧᐊᕈᑎᖃᖅᖢᑎᒃ ᐋᖅᑮᖃᑎᖃᕐᓂᕐᒥᒃ, ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᖅᖢᑎᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᐊᖅᑐᓄᑦ ᐊᒻᒪ ᓴᐳᔾᔭᐅᓗᑎᒃ ᓄᓇᕗᑦ ᐃᒪᖁᑎᕗᓪᓗ. ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᖅᖢᑎᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᐊᖅᑐᓄᑦ ᐊᒻᒪ ᓴᐳᔾᔭᐅᓗᑎᒃ ᓄᓇᕗᑦ ᐃᒪᖁᑎᕗᓪᓗ. 

ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᑦ ᒪᓕᒃᖢᑎᒃ ᑐᓴᖅᑕᐅᓚᐅᖅᑐᓂᒃ ᐃᓄᖕᓂᑦ ᑖᒃᑯᐊ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᑦ ᒪᓕᒃᖢᑎᒃ ᑐᓴᖅᑕᐅᓚᐅᖅᑐᓂᒃ ᐃᓄᖕᓂᑦ 
ᕿᑭᖅᑖᓗᖕᒥᑦ, ᐊᒻᒪ ᐃᓕᒍᑎᒋᓯᒪᔭᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐱᐅᓂᖅᐹᒃᑯᑦ ᐱᓕᕆᔾᔪᓯᕆᔭᐅᓯᒪᔪᓂᒃ. ᑖᓐᓇ ᕿᑭᖅᑖᓗᖕᒥᑦ, ᐊᒻᒪ ᐃᓕᒍᑎᒋᓯᒪᔭᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐱᐅᓂᖅᐹᒃᑯᑦ ᐱᓕᕆᔾᔪᓯᕆᔭᐅᓯᒪᔪᓂᒃ. ᑖᓐᓇ 
ᐸᕐᓇᐅᑎ ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑐᖅ ᐊᒥᓱᓄᑦ ᑕᖅᑭᓂᒃ ᐊᒻᒪᓗ ᕿᒥᕐᕈᔭᕆᐊᖃᖅᖢᑕ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐸᕐᓇᐅᑎ ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᑐᖅ ᐊᒥᓱᓄᑦ ᑕᖅᑭᓂᒃ ᐊᒻᒪᓗ ᕿᒥᕐᕈᔭᕆᐊᖃᖅᖢᑕ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐱᓕᕆᐊᒃᓴᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑭᖑᓂᑦᑎᓐᓂ ᑲᔪᓯᓯᒪᔪᓂᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ,  ᐱᓕᕆᐊᒃᓴᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑭᖑᓂᑦᑎᓐᓂ ᑲᔪᓯᓯᒪᔪᓂᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ,  
ᐊᐅᓚᑦᑎᔨᑦ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎ ᑭᓱᓄᑦ ᐱᓕᕆᔪᒪᓂᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᔭᐃᓪᓗᑎᒃ. ᐊᐅᓚᑦᑎᔨᑦ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎ ᑭᓱᓄᑦ ᐱᓕᕆᔪᒪᓂᐊᕐᓂᖏᓐᓄᑦ ᓇᓗᓇᐃᔭᐃᓪᓗᑎᒃ. 

ᕿᑭᖅᑖᓗᖕᒥ ᒪᑭᒪᔾᔪᑎᒃᓴᓕᕆᓂᖅ ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᖅᑎᓪᓗᒍ, ᐱᓕᕆᐊᒃᓴᖃᖅᐳᒍᑦᑕᐅᖅ ᕿᑭᖅᑖᓗᖕᒥ ᒪᑭᒪᔾᔪᑎᒃᓴᓕᕆᓂᖅ ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᖅᑎᓪᓗᒍ, ᐱᓕᕆᐊᒃᓴᖃᖅᐳᒍᑦᑕᐅᖅ 
ᑎᒍᓯᖃᑕᐅᓂᕐᒥᒃ ᑖᒃᑯᓂᖓ ᐱᕕᒃᓴᐅᔪᓂᒃ ᓇᖕᒥᓂᖅᓱᓕᕈᓐᓇᖁᓪᓗᑕ ᐋᖅᑭᒃᓯᒪᓗᑎᒃ  ᑎᒍᓯᖃᑕᐅᓂᕐᒥᒃ ᑖᒃᑯᓂᖓ ᐱᕕᒃᓴᐅᔪᓂᒃ ᓇᖕᒥᓂᖅᓱᓕᕈᓐᓇᖁᓪᓗᑕ ᐋᖅᑭᒃᓯᒪᓗᑎᒃ  
ᒪᓕᓪᓗᑎᓪᓗ ᐃᓕᖅᑯᓯᑦᑎᓐᓂᒃ, ᐱᔪᒪᔭᑦᑎᓐᓂᒃ, ᓯᕗᓪᓕᐅᑎᒍᒪᔭᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᑦᑎᓐᓂᒃ. ᒪᓕᓪᓗᑎᓪᓗ ᐃᓕᖅᑯᓯᑦᑎᓐᓂᒃ, ᐱᔪᒪᔭᑦᑎᓐᓂᒃ, ᓯᕗᓪᓕᐅᑎᒍᒪᔭᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᑦᑎᓐᓂᒃ. 

In June 2022, QIA published its 2022–2026 Strategic Plan. The Strategic 
Plan sets forth QIA’s areas of focus for the next five years. The Strategic 
Plan was developed by QIA’s dedicated team of community leaders  
and employees. 

The Strategic Plan builds on the successes of the past five years 
over which QIA experienced significant growth and capitalized on 
numerous opportunities to grow revenues. During this period of growth, 
QIA expanded community programming, advanced efforts toward 
reconciliation, and increased our capacity to monitor and protect  
our lands and waters.

The Strategic Plan is built on what we have heard from Inuit across our 
region, drawing on lessons learned and best practices. The Strategic 
Plan was developed over several months and involved taking a close 
look at QIA’s responsibilities and past successes, and areas that staff, 
management, and leadership want to focus their efforts. 

As the Qikiqtani economy continues to grow, we have a responsibility  
to harness these opportunities for self-sufficiency in a way that aligns 
with our culture, values, priorities, and expectations.

12 2022–2023 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ



ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᖏᑦ ᑐᕌᒐᖏᑦ ᐊᕐᕌᒍᓄᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᖏᑦ ᑐᕌᒐᖏᑦ ᐊᕐᕌᒍᓄᑦ 2022–20262022–2026 ᐅᑯᐊᖑᕗᑦ  ᐅᑯᐊᖑᕗᑦ 
QIA’S STRATEGIC GOALS 2022–2026

ᐋᖅᑭᔅᓱᐃᓗᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᐊᑲᐅᓈᕐᓂᖓᓂ ᐋᖅᑭᔅᓱᐃᓗᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᐊᑲᐅᓈᕐᓂᖓᓂ 
ᑲᒪᒋᔭᖃᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᑑᑎᓕᓐᓂᒃ ᐊᒻᒪᓗ ᐊᑑᑎᓂᖃᑦᓯᐊᖅᑐᓂᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᑑᑎᓕᓐᓂᒃ ᐊᒻᒪᓗ ᐊᑑᑎᓂᖃᑦᓯᐊᖅᑐᓂᒃ 
ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᐱᕚᓪᓕᕈᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᐃᓄᓐᓄᑦᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᐱᕚᓪᓕᕈᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᐃᓄᓐᓄᑦ

Build QIA’s capacity to take advantage of meaningful 
and impactful opportunities to deliver benefits to Inuit 

ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᑎᓪᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᓂᑦ ᐃᓯᖅᑎᑦᑎᕙᑦᑐᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᑎᓪᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓄᑦ ᑮᓇᐅᔭᓂᑦ ᐃᓯᖅᑎᑦᑎᕙᑦᑐᑦ 
ᑕᐃᒫᒃ ᐋᖅᑭᐸᓪᓕᓂᐊᕐᖓᑕ ᒪᑭᒪᓇᓱᐊᕈᑎᓄᑦ ᓇᒻᒥᓂᕐᓱᕈᓐᓇᕐᓂᖏᑦ ᑕᐃᒫᒃ ᐋᖅᑭᐸᓪᓕᓂᐊᕐᖓᑕ ᒪᑭᒪᓇᓱᐊᕈᑎᓄᑦ ᓇᒻᒥᓂᕐᓱᕈᓐᓇᕐᓂᖏᑦ 

Diversify QIA revenue streams to enhance  
economic self-sufficiency

ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᓐᓂᑦ ᓴᖅᑭᔮᖅᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᓄᓇᓕᓐᓂᑦ ᓴᖅᑭᔮᖅᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ 
ᐊᒥᓱᕈᕐᐸᓪᓕᐊᑎᑦᑎᓯᓐᓈᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ ᐊᒥᓱᕈᕐᐸᓪᓕᐊᑎᑦᑎᓯᓐᓈᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ 
ᖃᐅᔨᒃᑲᖃᑦᑕᕐᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕐᓂᖏᓐᓂᒃᖃᐅᔨᒃᑲᖃᑦᑕᕐᓗᒋᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕐᓂᖏᓐᓂᒃ

Expand QIA’s community presence while increasing 
opportunities for Qikiqtani communities to inform 
QIA decision making 

ᐱᔪᓐᓇᕐᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᐃᓄᓐᓄᑦ−ᓯᕗᓕᖅᑕᐅᓪᓗᑎᒃ ᐊᐅᓚᑦᑎᖃᑦᑕᓂᕐᒥᒃ  ᐱᔪᓐᓇᕐᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᐃᓄᓐᓄᑦ−ᓯᕗᓕᖅᑕᐅᓪᓗᑎᒃ ᐊᐅᓚᑦᑎᖃᑦᑕᓂᕐᒥᒃ  
ᐊᑑᑎᑎᑦᑎᑲᓐᓂᖃᑦᑕᓂᐊᕐᖓᑕ ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐊᑑᑎᑎᑦᑎᑲᓐᓂᖃᑦᑕᓂᐊᕐᖓᑕ ᑐᑭᑖᕈᑎᖃᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓄᑦ 

Strengthen Inuit-led governance to increase  
influence over decision making

ᓴᐳᑎᓗᒋᑦ ᓄᐊᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ  ᓴᐳᑎᓗᒋᑦ ᓄᐊᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ  
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ

Safeguard the collection and use of Inuit 
Qaujimajatuqangit

 

ᑐᑭᓯᓇᖅᑐᓂᑦ ᐊᐅᓚᑦᑎᓂᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᑐᑭᓯᓇᖅᑐᓂᑦ ᐊᐅᓚᑦᑎᓂᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ 
ᐋᖅᑭᐅᒪᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᑦᐋᖅᑭᐅᒪᑎᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᑦ

Provide transparent management of Inuit Owned  
Lands for the sustainable benefit of Inuit

ᐃᑲᔪᕐᓰᓗᑎᒃ ᑐᑭᓯᑎᑦᑎᒍᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ, ᐃᓕᖅᑯᓯᖓᑦ, ᐃᑲᔪᕐᓰᓗᑎᒃ ᑐᑭᓯᑎᑦᑎᒍᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ, ᐃᓕᖅᑯᓯᖓᑦ, 
ᐊᒻᒪᓗ ᓄᓇᕐᔪᐊᕐᒥ ᑕᑯᓐᓈᕈᓯᖏᑦ ᑭᖑᕚᕇᓐᓂᑦ ᓯᕗᓕᖏᓐᓄᑦ ᑭᖑᕚᖏᓐᓄᑦᐊᒻᒪᓗ ᓄᓇᕐᔪᐊᕐᒥ ᑕᑯᓐᓈᕈᓯᖏᑦ ᑭᖑᕚᕇᓐᓂᑦ ᓯᕗᓕᖏᓐᓄᑦ ᑭᖑᕚᖏᓐᓄᑦ

Support the transfer of Inuit language, culture, and 
worldview between and across generations

ᐊᒥᓱᕈᖅᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᐃᓄᓐᓄᑦ ᐊᑐᖃᑦᑕᕋᔅᓴᐃᑦ ᒪᑯᓂᖓ ᐸᐃᕆᕕᓕᕆᓂᖅ, ᐊᒥᓱᕈᖅᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ ᐃᓄᓐᓄᑦ ᐊᑐᖃᑦᑕᕋᔅᓴᐃᑦ ᒪᑯᓂᖓ ᐸᐃᕆᕕᓕᕆᓂᖅ, 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ, ᐱᓕᒻᒪᔅᓴᐅᑎᔅᓴᐃᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ, ᐱᓕᒻᒪᔅᓴᐅᑎᔅᓴᐃᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᑦ 
ᐱᔪᓐᓇᕐᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ (ᓲᖑᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ) ᐃᓄᐃᑦ ᓇᒻᒥᓂᓱᕈᓐᓇᕐᓂᖏᑦᐱᔪᓐᓇᕐᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ (ᓲᖑᓯᑎᒋᐊᒃᑲᓂᕐᓗᒋᑦ) ᐃᓄᐃᑦ ᓇᒻᒥᓂᓱᕈᓐᓇᕐᓂᖏᑦ

Increase Inuit access to childcare, education, skills,  
and employment to strengthen Inuit self-reliance

ᐊᐅᓚᓂᖃᖅᑎᓪᓗᒋᑦ ᐋᖅᑭᐅᒪᑎᓪᓗᒋᓪᓗ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒍᑦ ᐊᐅᓚᓂᖃᖅᑎᓪᓗᒋᑦ ᐋᖅᑭᐅᒪᑎᓪᓗᒋᓪᓗ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᑎᒍᑦ 
ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐊᖅᑯᑎᒋᓗᒋᑦ ᐃᓄᓐᓄᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᔪᑦ ᒪᑭᒪᓇᓱᐊᕈᑕᐅᕙᑦᑐᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐊᖅᑯᑎᒋᓗᒋᑦ ᐃᓄᓐᓄᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᔪᑦ ᒪᑭᒪᓇᓱᐊᕈᑕᐅᕙᑦᑐᑦ 
ᐊᒻᒪᓗ ᑐᑭᒧᐊᒍᑎᔅᓴᖃᖅᑐᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᕙᑦᑐᑦ ᓄᓇᓕᓐᓂᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓂᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᒍᑎᔅᓴᖃᖅᑐᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᕙᑦᑐᑦ ᓄᓇᓕᓐᓂᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓂᑦ 

Generate and sustain social and economic benefits through 
Inuit-led economic activities and strategic partnerships in 
community infrastructure

ᐋᔩᖃᑎᒌᒍᑎᖃᖃᑦᑕᕐᓗᑎᒃ ᐊᑐᓕᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᖏᕈᑎᓂᑦ IIBA ᐋᔩᖃᑎᒌᒍᑎᖃᖃᑦᑕᕐᓗᑎᒃ ᐊᑐᓕᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᖏᕈᑎᓂᑦ IIBA 
ᐊᓯᖏᓐᓂᓪᓗ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ ᑭᐅᔨᒋᔭᐅᔪᓐᓇᕐᓗᑎᒃ ᐱᐅᓯᖃᕐᓗᑎᒃ ᐊᓯᖏᓐᓂᓪᓗ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ ᑭᐅᔨᒋᔭᐅᔪᓐᓇᕐᓗᑎᒃ ᐱᐅᓯᖃᕐᓗᑎᒃ 
ᐊᒥᓲᓂᕐᐹᕆᔪᓐᓇᖅᑕᖏᓐᓄᑦ ᑎᑭᐅᒪᓗᒋᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᑦ ᐊᒥᓲᓂᕐᐹᕆᔪᓐᓇᖅᑕᖏᓐᓄᑦ ᑎᑭᐅᒪᓗᒋᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᑦ 

Negotiate and implement IIBAs and other partnership 
agreements in an accountable manner to maximize  
benefits for Inuit
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᓯᕗᓕᖅᑏᑦ ᐊᐅᓚᑦᑎᕕᐊ ᑲᒪᒋᔭᖃᖅᑐᑦ ᑲᑎᒪᔨᓂ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓯᕗᓕᖅᑏᑦ ᐊᐅᓚᑦᑎᕕᐊ ᑲᒪᒋᔭᖃᖅᑐᑦ ᑲᑎᒪᔨᓂ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓄᑦ. ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓄᑦ. 

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐃᓚᖓᓂᒃ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐃᓚᖓᓂᒃ 
ᑐᕌᒐᕆᔭᖓᓂᒃ ᑖᓐᓇ ᓄᑖᖑᔪᖅ ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᑐᓄᑦ ᓴᓂᕐᕙᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᖓ ᑐᕌᒐᕆᔭᖓᓂᒃ ᑖᓐᓇ ᓄᑖᖑᔪᖅ ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᑐᓄᑦ ᓴᓂᕐᕙᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᖓ 
ᐊᒻᒪᓗ ᓄᓇᓕᖕᓄᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ ᓯᕗᒧᐊᕈᑎᒋᔭᐅᕙᓪᓕᐊᓗᑎᒃ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓄᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ ᓯᕗᒧᐊᕈᑎᒋᔭᐅᕙᓪᓕᐊᓗᑎᒃ 
ᐱᓕᕆᐊᒃᓴᐅᔪᑦ ᓄᓇᕗᒥ ᐃᑦᑕᕐᓂᓴᖃᕐᕕᒃᓴᒧᑦ. ᐱᓕᕆᐊᒃᓴᐅᔪᑦ ᓄᓇᕗᒥ ᐃᑦᑕᕐᓂᓴᖃᕐᕕᒃᓴᒧᑦ. 

QIA’s Department of Executive Management is responsible for Board 
of Directors and Executive relations and overseeing the work of all 
QIA departments. 

The department is working towards accomplishing QIA’s strategic 
goals through focusing on QIA’s new Revenue Allocation Policy and 
community spending and advancing work on the Nunavut Inuit 
Heritage Centre Project. 

ᐋᔩᕋᖅᑎᓪᓗᐊᑕᖅᐋᔩᕋᖅᑎᓪᓗᐊᑕᖅ
Chief Negotiator

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 
ᐸᕐᓇᐃᔨᒃᑯᓐᓂᐸᕐᓇᐃᔨᒃᑯᓐᓂ
Director of  

Social Policy

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓪᓗᐊᑕᖅ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓪᓗᐊᑕᖅ, 
ᑐᑭᒧᐊᒍᑎᒃᓴᓂ ᑐᑭᒧᐊᒍᑎᒃᓴᓂ 
ᐸᕐᓇᐃᓂᕐᒧᑦᐸᕐᓇᐃᓂᕐᒧᑦ

Senior Director of 
Strategic Planning

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᓄᓇᓕᕆᓂᕐᒧᑦ ᓄᓇᓕᕆᓂᕐᒧᑦ 

Director of Lands and 
Resource Management

ᑐᑭᒧᐊᒍᑎᔅᓴᓅᖓᔪᓂᑦ ᑐᑭᒧᐊᒍᑎᔅᓴᓅᖓᔪᓂᑦ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎ, ᐅᖃᐅᔾᔨᒋᐊᖅᑎ, 
ᐊᐅᓚᓂᕐᓄᑦ ᐊᐅᓚᓂᕐᓄᑦ 

ᐃᑲᔫᓯᐊᔅᓴᓄᓪᓗᐃᑲᔫᓯᐊᔅᓴᓄᓪᓗ
Strategic Advisor 

of Ops and Benefits

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓄᐃᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᖕᓄᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᖕᓄᑦ 

& ᐃᓄᐃᑦ & ᐃᓄᐃᑦ 
ᐃᓚᐅᖃᑕᐅᓂᖏᓐᓄᑦᐃᓚᐅᖃᑕᐅᓂᖏᓐᓄᑦ
Director of IQ and 

Engagement

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᐃᒪᓕᕆᓂᕐᒧᑦ ᐃᒪᓕᕆᓂᕐᒧᑦ 

ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ
Director of Marine 

and Wildlife

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ

Director of Finance

ᓯᕗᓕᖅᑎᐅᑉ ᓯᕗᓕᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᑲᔪᖅᑎᖓ, ᐃᑲᔪᖅᑎᖓ, 
ᐊᐅᓚᔾᔪᑎᔅᓴᓄᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓄᑦ 

ᐱᖁᑎᕐᔪᐊᓕᕆᓂᕐᒧᑦ ᐱᖁᑎᕐᔪᐊᓕᕆᓂᕐᒧᑦ 
AED, Infrastructure 
and Development

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓪᓗᐊᑕᖅ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓪᓗᐊᑕᖅ 
ᐃᓄᓐᓅᖓᔪᓄᑦᐃᓄᓐᓅᖓᔪᓄᑦ

Senior Director,  
Inuit Relations

ᓯᕗᓕᖅᑎᐅᑉ ᓯᕗᓕᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᑲᔪᖅᑎᖓ, ᐃᑲᔪᖅᑎᖓ, 
ᓄᓇᓕᕆᓂᕐᒧᑦᓄᓇᓕᕆᓂᕐᒧᑦ

AED, Lands and 
Resources

ᓯᕗᓕᖅᑎᐅᑉ ᓯᕗᓕᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐃᑲᔪᖅᑎᖓ, ᐃᒪᓂ ᐃᑲᔪᖅᑎᖓ, ᐃᒪᓂ 
ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ 

ᓴᐳᔾᔨᕕᓐᓄᑦ ᐱᓕᕆᐊᕐᓄᑦ ᓴᐳᔾᔨᕕᓐᓄᑦ ᐱᓕᕆᐊᕐᓄᑦ 
AED, Marine and 

Wildlife Conservation 
Programs

ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ
Chief Financial 

Officer

ᓯᕗᓕᖅᑎᐅᑉ ᓯᕗᓕᖅᑎᐅᑉ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᑲᔪᖅᑎᖓᐃᑲᔪᖅᑎᖓ
Assistant Executive 

Director (AED)

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦᐊᐅᓚᑦᑎᓂᕐᒧᑦ
Director of 

Administration

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᒻᒪᕆᒃᐅᖃᐅᔾᔨᒋᐊᖅᑎᒻᒪᕆᒃ
Special Advisor

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨ, 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ
Director of Human 

Resourcesr

ᒪᓕᒐᓕᕆᔨᒪᓕᒐᓕᕆᔨ
General Legal 

Counsel

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᑐᓴᐅᒪᖃᑦᑕ-ᑐᓴᐅᒪᖃᑦᑕ-
ᐅᑎᑎᑦᑎᓂᕐᒧᑦᐅᑎᑎᑦᑎᓂᕐᒧᑦ
Director of 
Strategic 

Communications

ᓯᕗᓕᖅᑎ ᐃᖅᑲᓇᔭᖅᑎᓄᑦᓯᕗᓕᖅᑎ ᐃᖅᑲᓇᔭᖅᑎᓄᑦ
Executive Director
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ᐊᔭᐅᖅᑐᐃᓂᖅ ᕿᑭᖅᑖᓗᓕᒫᒨᖓᔪᒥᒃ ᓴᐳᔾᔨᕕᓕᕆᓂᖅ 
ADVOCATING FOR REGIONAL CONSERVATION 

ᓯᕗᓕᖅᑏᑦ ᐊᐅᓚᑦᑎᕕᐊ ᐊᔭᐅᖅᑐᐃᖏᓐᓇᖅᑐᑦ ᕿᑭᖅᑖᓗᓕᒫᒨᖓᓂᐊᖅᑐᒥᒃ  ᓯᕗᓕᖅᑏᑦ ᐊᐅᓚᑦᑎᕕᐊ ᐊᔭᐅᖅᑐᐃᖏᓐᓇᖅᑐᑦ ᕿᑭᖅᑖᓗᓕᒫᒨᖓᓂᐊᖅᑐᒥᒃ  
ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ ᑐᕌᒐᖃᕐᓂᕐᒥᒃ.ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ ᑐᕌᒐᖃᕐᓂᕐᒥᒃ.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᒃᐱᕆᔭᖃᖅᑐᑦ ᓴᐳᔾᔭᐅᓂᖏᑦ ᓄᓇᕗᑦ ᐃᒪᖁᑎᕗᓪᓗ ᐱᒻᒪᕆᐅᖕᒪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᒃᐱᕆᔭᖃᖅᑐᑦ ᓴᐳᔾᔭᐅᓂᖏᑦ ᓄᓇᕗᑦ ᐃᒪᖁᑎᕗᓪᓗ ᐱᒻᒪᕆᐅᖕᒪᑦ 
ᐊᑯᓂᐅᓂᐊᖅᑐᒧᑦ ᐃᓄᖕᓄᑦ, ᐃᓕᖅᑯᓯᕐᒧᑦ, ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪ ᐊᕙᑎᒋᔭᑦᑎᓐᓄᑦ.ᐊᑯᓂᐅᓂᐊᖅᑐᒧᑦ ᐃᓄᖕᓄᑦ, ᐃᓕᖅᑯᓯᕐᒧᑦ, ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪ ᐊᕙᑎᒋᔭᑦᑎᓐᓄᑦ.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᐃᒍᓯᔪᑦ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᓪᓗᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᐃᒍᓯᔪᑦ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᓪᓗᑎᒃ 
ᓴᖅᑭᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᓴᐳᔾᔨᕕᐅᓂᐊᖅᑐᓂᒃ ᑐᕙᐃᔪᐃᑦᑐᒥᒃ, ᓴᕐᕙᕐᔪᐊᕐᒥ, ᕿᑭᖅᑕᓂᓗ. ᓴᖅᑭᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᓴᐳᔾᔨᕕᐅᓂᐊᖅᑐᓂᒃ ᑐᕙᐃᔪᐃᑦᑐᒥᒃ, ᓴᕐᕙᕐᔪᐊᕐᒥ, ᕿᑭᖅᑕᓂᓗ. 
ᓯᕗᒧᐊᕈᑎᒋᔭᐅᓪᓗᑎᒃ ᓴᐳᔾᔨᔭᐅᓂᐊᕐᓂᖏᓐᓂᒃ ᐸᕐᓇᒃᖢᑎᒃ ᑐᕙᐃᔪᐃᑦᑐᒧᑦ, ᓴᕐᕙᕐᔪᐊᕐᒧᑦ  ᓯᕗᒧᐊᕈᑎᒋᔭᐅᓪᓗᑎᒃ ᓴᐳᔾᔨᔭᐅᓂᐊᕐᓂᖏᓐᓂᒃ ᐸᕐᓇᒃᖢᑎᒃ ᑐᕙᐃᔪᐃᑦᑐᒧᑦ, ᓴᕐᕙᕐᔪᐊᕐᒧᑦ  
ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ, ᑖᒃᑯᐊ ᑐᕙᐃᔪᐃᑦᑐᕐᒧᑦ ᐱᓕᕆᐊᑭᓪᓕᑎᑦᑎᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ  ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ, ᑖᒃᑯᐊ ᑐᕙᐃᔪᐃᑦᑐᕐᒧᑦ ᐱᓕᕆᐊᑭᓪᓕᑎᑦᑎᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ  
ᐊᒻᒪᓗ ᕿᑭᕐᒃᑕᐃᓄᑦ ᕿᑭᑕᐃᓄᑦ ᓴᕐᕙᕐᔪᐊᕐᒧᓗ ᐱᙳᖅᑎᑕᐅᓯᒪᓕᖅᑐᑦ. ᐊᒻᒪᓗ ᕿᑭᕐᒃᑕᐃᓄᑦ ᕿᑭᑕᐃᓄᑦ ᓴᕐᕙᕐᔪᐊᕐᒧᓗ ᐱᙳᖅᑎᑕᐅᓯᒪᓕᖅᑐᑦ. 

2022−2023ᒥᓗ, ᑐᕙᐃᔪᑦᑐᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᖃᑎᖃᓚᐅᕐᒪᑕ ᓄᓇᓕᖕᓂᑦ, ᐆᒪᔪᕐᓂᐊᖅᑎᒃᑯᑦ 2022−2023ᒥᓗ, ᑐᕙᐃᔪᑦᑐᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᑎᒪᖃᑎᖃᓚᐅᕐᒪᑕ ᓄᓇᓕᖕᓂᑦ, ᐆᒪᔪᕐᓂᐊᖅᑎᒃᑯᑦ 
ᑲᑎᒪᔨᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂᑦ ᑐᓴᕈᒪᓪᓗᑎᒃ ᐃᓄᖕᓂᑦ ᑐᕙᐃᔪᐃᑦᑑᑉ ᒥᒃᓵᓄᑦ. ᑲᑎᒪᔨᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂᑦ ᑐᓴᕈᒪᓪᓗᑎᒃ ᐃᓄᖕᓂᑦ ᑐᕙᐃᔪᐃᑦᑑᑉ ᒥᒃᓵᓄᑦ. 

The Department of Executive Management has continued efforts  
to advocate for a Regional Conservation approach across the the 
Qikiqtani Region.

QIA believes that protecting our lands and waters is essential  
to the long-term health and success of Inuit culture, communities,  
and the environment.

QIA is expanding conservation efforts and working towards creating 
nationally protected areas of Tuvaijuittuq, Savarjuaq, and Qikiqtait. To 
advance marine conservation and planning in Tuvaijuittuq, Savarjuaq, 
and Qikiqtait, the Tuvaijuittuq Working Group and working group for 
Qikiqtait and Savarjuaq marine protected areas were established. 

In 2022–2023, the Tuvaijuittuq Working Group met with communities  
and hunters and trappers organizations, and sought community 
feedback on the protection of Tuvaijuittuq.
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D
E

P
A

R
TM

E
N

T 
O

F 
E

X
E

C
U

TI
V

E 
M

A
N

A
G

E
M

E
N

T

ᑎᓯᐱᕆ 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᑎᓯᐱᕆ 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᕿᑭᖅᑖᓗᓕᒫᒨᖓᔪᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᕿᑭᖅᑖᓗᓕᒫᒨᖓᔪᒥᒃ 
ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ ᑐᕌᒐᖓ.ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ ᑐᕌᒐᖓ. ᑖᓐᓇ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ ᑐᒃᓯᕋᐅᑎᖃᖅᓯᒪᔪᖅ ᓄᑖᓂᒃ ᐊᒻᒪᓗ  ᑖᓐᓇ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ ᑐᒃᓯᕋᐅᑎᖃᖅᓯᒪᔪᖅ ᓄᑖᓂᒃ ᐊᒻᒪᓗ 
ᐱᔭᕆᑐᓂᐊᖅᑐᓂᓗ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᓴᐳᔾᔨᓗᑎᒃ  ᐱᔭᕆᑐᓂᐊᖅᑐᓂᓗ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᓴᐳᔾᔨᓗᑎᒃ  
989,879 km989,879 km22ᓂ ᕿᑭᖅᑖᓗᒻᒥ ᓄᓇᓂᒃ ᐃᒪᓂᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑕᑯᓐᓇᙳᐊᖅᑕᒥᓂᒃ ᓂ ᕿᑭᖅᑖᓗᒻᒥ ᓄᓇᓂᒃ ᐃᒪᓂᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑕᑯᓐᓇᙳᐊᖅᑕᒥᓂᒃ 
ᑐᓂᓯᓚᐅᖅᑐᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᐊᔭᐅᖅᑐᐃᓪᓗᑎᒃ ᑭᒡᒐᖅᑐᖅᖢᑎᒃ ᐃᓄᖕᓂ ᑐᓂᓯᓚᐅᖅᑐᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᐊᔭᐅᖅᑐᐃᓪᓗᑎᒃ ᑭᒡᒐᖅᑐᖅᖢᑎᒃ ᐃᓄᖕᓂ 
ᕿᑭᖅᑕᓂᒥᐅᓂᒃ ᑖᓐᓇ ᑕᑯᓐᓇᙳᐊᖅᑕᐅᔪᑦ ᐱᙳᖅᑎᑕᐅᔪᓐᓇᖅᓯᓛᕐᓂᖓᓄᑦ. ᕿᑭᖅᑕᓂᒥᐅᓂᒃ ᑖᓐᓇ ᑕᑯᓐᓇᙳᐊᖅᑕᐅᔪᑦ ᐱᙳᖅᑎᑕᐅᔪᓐᓇᖅᓯᓛᕐᓂᖓᓄᑦ. 

ᐃᓚᒋᖃᑕᐅᓪᓗᓂᐅᒃ ᑕᑯᓐᓇᙳᐊᖅᑕᐅᔪᑦ ᐱᖃᓯᐅᔾᔨᓯᒪᔪᑦ ᓇᐅᑦᑎᖅᓱᖃᕐᓂᖅ ᓄᓇᓕᓕᒫᓂᒃ ᐃᓚᒋᖃᑕᐅᓪᓗᓂᐅᒃ ᑕᑯᓐᓇᙳᐊᖅᑕᐅᔪᑦ ᐱᖃᓯᐅᔾᔨᓯᒪᔪᑦ ᓇᐅᑦᑎᖅᓱᖃᕐᓂᖅ ᓄᓇᓕᓕᒫᓂᒃ 
ᕿᑭᖅᑖᓗᖕᒥ. ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᓴᖅᑭᑕᐅᖅᑳᔪᔪᑦ ᐃᒃᐱᐊᕐᔪᖕᒥ 2018ᖑᑎᓪᓗᒍ. ᕿᑭᖅᑖᓗᖕᒥ. ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᓴᖅᑭᑕᐅᖅᑳᔪᔪᑦ ᐃᒃᐱᐊᕐᔪᖕᒥ 2018ᖑᑎᓪᓗᒍ. 
ᐊᐅᓚᐅᑕᐅᓕᖅᑐᖅ ᑕᓪᓕᒪᓂ ᓄᓇᓕᖕᓂ ᕿᑭᖅᑖᓗᖕᒥ 2019ᒥᓂᑦ ᐊᒻᒪᓗ ᑕᕝᕙᓂ ᐊᐅᓚᐅᑕᐅᓕᖅᑐᖅ ᑕᓪᓕᒪᓂ ᓄᓇᓕᖕᓂ ᕿᑭᖅᑖᓗᖕᒥ 2019ᒥᓂᑦ ᐊᒻᒪᓗ ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᔭᑦᑎᓐᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐋᔩᕋᕈᑎᖃᓚᐅᕐᒪᑕ ᑮᓇᐅᔭᖅᑖᖅᖢᑎᒃ ᐅᐃᒍᒋᐊᕈᑎᒋᔭᐅᓗᓂ ᐊᕐᕌᒍᔭᑦᑎᓐᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐋᔩᕋᕈᑎᖃᓚᐅᕐᒪᑕ ᑮᓇᐅᔭᖅᑖᖅᖢᑎᒃ ᐅᐃᒍᒋᐊᕈᑎᒋᔭᐅᓗᓂ 
ᓇᐅᑦᑎᖅᓱᖅᑎᑖᕐᓗᑎᒃ ᐅᑯᐅ ᐱᖓᓱᑦ ᓄᓇᓖᑦ: ᓴᓂᑭᓗᐊᖅ, ᑭᒻᒥᕈᑦ ᕿᑭᖅᑕᕐᔪᐊᕐᓗ. ᓇᐅᑦᑎᖅᓱᖅᑎᑖᕐᓗᑎᒃ ᐅᑯᐅ ᐱᖓᓱᑦ ᓄᓇᓖᑦ: ᓴᓂᑭᓗᐊᖅ, ᑭᒻᒥᕈᑦ ᕿᑭᖅᑕᕐᔪᐊᕐᓗ. 

2023–2024 ᐊᕐᕌᒍ ᐊᑐᓕᖅᐸᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓄᖕᓂᑦ ᑐᓴᕈᒪᓛᖅᑐᑦ ᕿᑭᖅᑖᓗᖕᒥ 2023–2024 ᐊᕐᕌᒍ ᐊᑐᓕᖅᐸᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓄᖕᓂᑦ ᑐᓴᕈᒪᓛᖅᑐᑦ ᕿᑭᖅᑖᓗᖕᒥ 
ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ ᖃᓄᕐᓕ ᑕᑯᓐᓇᙳᐊᕐᒪᖔᑖᒃ ᒪᑭᒪᔾᔪᑎᒃᓴᐅᒐᔭᖅᑐᓂᒃ ᐳᓚᕋᕈᑕᐅᓛᕐᓗᓂ ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒥᒃ ᖃᓄᕐᓕ ᑕᑯᓐᓇᙳᐊᕐᒪᖔᑖᒃ ᒪᑭᒪᔾᔪᑎᒃᓴᐅᒐᔭᖅᑐᓂᒃ ᐳᓚᕋᕈᑕᐅᓛᕐᓗᓂ 
ᓄᓇᓕᖕᓄᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑕᕆᐅᓕᕆᔨᒃᑯᑦ (Oceans North) ᒪᕐᕈᐃᕐᓗᑎᒃ ᑲᑎᒪᑎᑦᑎᓛᕐᒪᑕ ᓄᓇᓕᖕᓄᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑕᕆᐅᓕᕆᔨᒃᑯᑦ (Oceans North) ᒪᕐᕈᐃᕐᓗᑎᒃ ᑲᑎᒪᑎᑦᑎᓛᕐᒪᑕ 
ᐊᑐᓂ ᓄᓇᓕᖕᓂ ᕿᑭᖅᑖᓘᖕᒥ ᐱᔾᔪᑎᒋᓗᒍ: ᓴᐳᔾᔨᕕᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ-ᐊᐅᓚᑕᐅᔪᒥᒃ ᐊᑐᓂ ᓄᓇᓕᖕᓂ ᕿᑭᖅᑖᓘᖕᒥ ᐱᔾᔪᑎᒋᓗᒍ: ᓴᐳᔾᔨᕕᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ-ᐊᐅᓚᑕᐅᔪᒥᒃ 
ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ, ᐃᓄᐃᑦ ᓇᖕᒥᓂᖅᓱᓕᕈᓐᓇᕐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᖅ, ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ, ᐃᓄᐃᑦ ᓇᖕᒥᓂᖅᓱᓕᕈᓐᓇᕐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᖅ, 
ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᐋᖅᑮᖃᑎᖃᕐᓂᕐᒥᒃ, ᐃᓂᒋᔭᐅᔪᓂᓪᓗ ᐱᒻᒪᕆᐅᔪᓄᑦ ᐃᓄᖕᓄᑦ  ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᐋᖅᑮᖃᑎᖃᕐᓂᕐᒥᒃ, ᐃᓂᒋᔭᐅᔪᓂᓪᓗ ᐱᒻᒪᕆᐅᔪᓄᑦ ᐃᓄᖕᓄᑦ  
ᕿᑭᖅᑖᓗᖕᒥᐅᓄᑦ ᐊᒻᒪᓗ ᐊᑭᑐᔫᑎᓕᕆᓂᖅ/ᐊᐅᓚᑦᑎᔾᔪᑎᒃᓴᓂ ᓄᓇᓕᖕᓂᑦ ᐊᒻᒪᓗ  ᕿᑭᖅᑖᓗᖕᒥᐅᓄᑦ ᐊᒻᒪᓗ ᐊᑭᑐᔫᑎᓕᕆᓂᖅ/ᐊᐅᓚᑦᑎᔾᔪᑎᒃᓴᓂ ᓄᓇᓕᖕᓂᑦ ᐊᒻᒪᓗ  
ᓄᓇᓕᖕᓂ ᖃᓄᐃᑦᑕᐃᓕᖁᓪᓗᒋᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᑦ. ᓄᓇᓕᖕᓂ ᖃᓄᐃᑦᑕᐃᓕᖁᓪᓗᒋᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᑦ. 

In December 2022, QIA released The QIA Prospectus: A Regional 
Conservation Approach. This document proposes a new and bold 
conservation vision to partner with Canada to conserve the entire 
989,879 km2 of the Qikiqtani Region, including lands and waters.  
QIA presented this vision to the Government of Canada and is 
advocating on behalf of Qikiqtani Inuit to make this vision a reality. 

Part of this vision includes Nauttiqsuqtiit in every Qikiqtani community. 
The Nauttiqsuqtiit program was first established in Arctic Bay in 2018. 
It has been operating in five Qikiqtani communities since 2019 and 
this year QIA successfully negotiated funding to support expanding 
the program to three other communities: Sanikiluaq, Kimmirut, and 
Qikiqtarjuaq.

Throughout 2023–2024, QIA will be seeking feedback from Inuit 
regarding our regional conservation vision through Qikiqtani 
Makimajjutissat community engagement sessions. QIA and Oceans 
North will be hosting two engagement sessions in each Qikiqtani 
community focused on: conservation and Inuit-led stewardship, Inuit 
self-determination and governance, fisheries reconciliation, places 
of significance for Qikiqtani Inuit, and infrastructure and community 
wellness needs.
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QIA’s Department of Marine and Wildlife is responsible for leading 
implementation of priority initiatives related to Inuit Impact and 
Benefit Agreements (IIBA) for National Parks, National Wildlife Areas, 
National Historic Sites, National Marine Conservation Areas, Marine 
Protected Areas, and Indigenous Protected Conservation Areas. The 
Department works to advance the conservation economy in the 
Qikiqtani Region. 

Currently the Department is actively implementing the Tallurutiup 
Imanga National Marine Conservation Area IIBA. Additionally, the 
Department continues to manage and implement four other IIBAs.  
Each of the IIBAs bring benefits to Qikiqtani Inuit.  

The Department is working towards accomplishing QIA’s strategic 
goals, most notably through expanding the Nauttiqsuqtiit program, 
providing community training, and increasing our presence in Qikiqtani 
communities by hosting open houses and community consultations. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐃᒪᓕᕆᓂᕐᒥᒃ ᐆᒪᔪᓕᕆᓂᕐᒥᓗ ᐱᓕᕆᐊᒃᓴᖃᖅᐳᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐃᒪᓕᕆᓂᕐᒥᒃ ᐆᒪᔪᓕᕆᓂᕐᒥᓗ ᐱᓕᕆᐊᒃᓴᖃᖅᐳᑦ 
ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᓯᕗᓪᓕᐅᑎᑕᐅᔪᒪᔪᓂᒃ ᐱᒋᐊᕈᑎᓂᒃ ᑐᕌᖓᔪᓄᑦ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂ-ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᓯᕗᓪᓕᐅᑎᑕᐅᔪᒪᔪᓂᒃ ᐱᒋᐊᕈᑎᓂᒃ ᑐᕌᖓᔪᓄᑦ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂ-
ᐊᕐᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᓂᒃ ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᖕᓄᑦ, ᑲᓇᑕᒥ ᐊᕐᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᓂᒃ ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᖕᓄᑦ, ᑲᓇᑕᒥ 
ᐃᓂᒋᔭᐅᔪᑐᖃᓄᑦ, ᑲᓇᑕᒥ ᐃᒫᓂ ᓴᐳᔾᔨᕕᖕᓄᑦ, ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᑐᑐᖃᐃᑦ ᓴᐳᔾᔨᔭᖏᓐᓂᒃ ᐃᓂᒋᔭᐅᔪᑐᖃᓄᑦ, ᑲᓇᑕᒥ ᐃᒫᓂ ᓴᐳᔾᔨᕕᖕᓄᑦ, ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᑐᑐᖃᐃᑦ ᓴᐳᔾᔨᔭᖏᓐᓂᒃ 
ᓴᐳᔾᔨᕕᖕᓄᑦ. ᑖᒃᑯᐊ ᐃᒪᓕᕆᔨᒃᑯᑦ ᐆᒪᔪᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᔪᑦ ᓯᕗᒧᐊᖅᑎᑦᑎᒐᓱᐊᖅᖢᑎᒃ ᓴᐳᔾᔨᕕᖕᓄᑦ. ᑖᒃᑯᐊ ᐃᒪᓕᕆᔨᒃᑯᑦ ᐆᒪᔪᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᔪᑦ ᓯᕗᒧᐊᖅᑎᑦᑎᒐᓱᐊᖅᖢᑎᒃ 
ᓴᐳᔾᔨᓂᕐᒥᒃ ᕿᑭᖅᑖᓗᖕᒥ. ᓴᐳᔾᔨᓂᕐᒥᒃ ᕿᑭᖅᑖᓗᖕᒥ. 

ᒫᓐᓇ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᔪᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᑲᓇᑕᒥ ᓴᐳᔾᔨᕕᖕᒧᑦ ᒫᓐᓇ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᔪᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᑲᓇᑕᒥ ᓴᐳᔾᔨᕕᖕᒧᑦ 
ᐊᖏᕈᑎᒥᒃ. ᓱᓕᓗ, ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᓯᒪᔪᒥᒃ ᐊᐅᓚᑦᑎᔪᑦ ᐊᑐᓕᖅᑎᑦᑎᓪᓗᑎᓪᓗ ᐊᖏᕈᑎᒥᒃ. ᓱᓕᓗ, ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᓯᒪᔪᒥᒃ ᐊᐅᓚᑦᑎᔪᑦ ᐊᑐᓕᖅᑎᑦᑎᓪᓗᑎᓪᓗ 
ᐊᓯᖏᓐᓂᑦ ᐊᖏᕈᑎᓂᒃ. ᐊᑐᓂ ᐊᖏᕈᑏᑦ ᐃᑲᔫᓯᐊᖅᑖᕐᕕᐅᓪᓗᑎᒃ ᐃᓄᖕᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ. ᐊᓯᖏᓐᓂᑦ ᐊᖏᕈᑎᓂᒃ. ᐊᑐᓂ ᐊᖏᕈᑏᑦ ᐃᑲᔫᓯᐊᖅᑖᕐᕕᐅᓪᓗᑎᒃ ᐃᓄᖕᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ. 

ᐃᒪᓕᕆᔨᒃᑯᑦ ᐅᒪᔪᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕙᓪᓕᐊᔪᑦ ᓴᖅᑭᑎᑦᑎᒍᒪᓪᓗᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᒪᓕᕆᔨᒃᑯᑦ ᐅᒪᔪᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕙᓪᓕᐊᔪᑦ ᓴᖅᑭᑎᑦᑎᒍᒪᓪᓗᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᓂᒃ, ᐱᓗᐊᖅᑐᒥᒃ ᑖᓐᓇ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓ ᐊᒻᒪᓗ ᓄᓇᓕᖕᒥᐅᓄᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᓂᒃ, ᐱᓗᐊᖅᑐᒥᒃ ᑖᓐᓇ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓ ᐊᒻᒪᓗ ᓄᓇᓕᖕᒥᐅᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐅᓄᖅᓯᒋᐊᕐᓗᒋᑦ ᓴᖅᑭᔮᕐᓂᕆᔭᕗᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖕᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐅᓄᖅᓯᒋᐊᕐᓗᒋᑦ ᓴᖅᑭᔮᕐᓂᕆᔭᕗᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖕᓂᑦ 
ᑐᙵᓴᐃᕙᓪᓗᑎᒃ ᓱᑎᑦᑎᕙᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓄᑦ ᑐᑭᓯᒋᐊᕆᐊᖃᑦᑕᕐᓂᒃᑯᑦ. ᑐᙵᓴᐃᕙᓪᓗᑎᒃ ᓱᑎᑦᑎᕙᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓄᑦ ᑐᑭᓯᒋᐊᕆᐊᖃᑦᑕᕐᓂᒃᑯᑦ. 
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ᕆ
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ᐅᖃᐅᔾᔨᒋᐊᖅᑎ, ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦᐅᖃᐅᔾᔨᒋᐊᖅᑎ, ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒨᖓᔪᓂᑦ
Advisor, Conservation Programs

ᐊᖓᔪᖅᑳᖅ ᐃᓄᐃᑦ ᓇᐅᑦᓯᖅᑐᖅᑏᑦ ᐊᖓᔪᖅᑳᖅ ᐃᓄᐃᑦ ᓇᐅᑦᓯᖅᑐᖅᑏᑦ 
ᐊᐅᓚᑦᑎᔨᖓᑦᐊᐅᓚᑦᑎᔨᖓᑦ

Senior Inuit Stewardship Manager

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔨᓪᓗᐊᑕᖅᐊᐅᓚᑦᑎᔨᓪᓗᐊᑕᖅ

Senior Implementation Manager

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

Implementation 
Manager

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕ- ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕ- 
ᐊᓂᕐᒨᖓᔪᓂᑦ ᐊᓂᕐᒨᖓᔪᓂᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Implementation 
Specialist

ᓴᐳᔾᔨᕕᒻᒥ ᓴᐳᔾᔨᕕᒻᒥ 
ᑮᓇᐅᔭᓕᐅᕈᑎᔅᓴᓂᑦ ᑮᓇᐅᔭᓕᐅᕈᑎᔅᓴᓂᑦ 

ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ
Conservation 

Economy Specialist

ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ 
ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ
Benefits 

Implementation 
Coordinator

ᓴᐳᔾᔨᕕᒻᒧᑦ ᐸᕐᓇᐃᔨᓴᐳᔾᔨᕕᒻᒧᑦ ᐸᕐᓇᐃᔨ
Conservation 

Planner

ᓴᐳᔾᔨᕕᒻᒧᑦ ᐸᕐᓇᐃᔨᐅᑉ ᓴᐳᔾᔨᕕᒻᒧᑦ ᐸᕐᓇᐃᔨᐅᑉ 
ᐃᑲᔪᖅᑎᖓᐃᑲᔪᖅᑎᖓ

Junior Conservation 
Planner

ᓴᐳᑎᔭᐅᓯᒪᔪᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᓴᐳᑎᔭᐅᓯᒪᔪᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

Protected Areas 
Governance Manager

ᓴᐳᑎᔭᐅᓯᒪᔪᓄᑦ ᓴᐳᑎᔭᐅᓯᒪᔪᓄᑦ 
ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Protected Areas 
Governance 
Specialist

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ 
ᑐᓴᐅᒪᑎᑦᑎᔨᑐᓴᐅᒪᑎᑦᑎᔨ

Nauttiqsuqtiit 
Liaison Coordinator

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (5)ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (5)

Nauttiqsuqtiit Community 
Supervisor (5)

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (5)ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (5)

Nauttiqsuqtiit Community 
Supervisor (5)

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (27)ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (27)
Nauttiqsuqtiit (27)

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓄᓇᓕᓐᓂᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (3)ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (3)

Nauttiqsuqtiit Community 
Supervisor (3)

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (5)ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (5)
Nauttiqsuqtiit (5)

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (3)ᓇᐅᑦᑎᖅᓱᖅᑏᑦ (3)
Nauttiqsuqtiit (3)

ᓇᐅᑦᑎᕐᓱᖅᑏᑦ−ᓇᐅᑦᑎᕐᓱᖅᑏᑦ−
ᕿᒧᒃᓯᖅᑏᑦ (3)ᕿᒧᒃᓯᖅᑏᑦ (3)

Nauttiqsuqtiit 
Qimuksiqtiit (3)

ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

Nauttiqsuqtiit 
Manager

ᕿᑭᖅᑕᓂ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ ᕿᑭᖅᑕᓂ ᓇᐅᑦᑎᕐᓱᖅᑎᓄᑦ 
ᐊᐅᓚᑦᑎᔨ (2)ᐊᐅᓚᑦᑎᔨ (2)

Regional Nauttiqsuqtiit 
Manager (2)

ᐱᖁᑎᓕᕆᔨᐱᖁᑎᓕᕆᔨ
Asset Manager

ᐊᓪᓚᕝᕕᖕᒥ ᐊᐅᓚᑦᑎᔨᐊᓪᓚᕝᕕᖕᒥ ᐊᐅᓚᑦᑎᔨ
Administrative Officer

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ
Director of Marine & Wildlife
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ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ ᐊᓪᓚᕝᕕᖓᓐᓂ ᐃᒪᓕᕆᓂᕐᒧᑦ ᐆᒪᔪᓕᕆᓂᕐᒧᓪᓗ ᐊᓪᓚᕝᕕᖓᓐᓂ 2022–20232022–2023 ᑐᓴᕈᒥᓇᕐᓂᖏᑦ  ᑐᓴᕈᒥᓇᕐᓂᖏᑦ 
DEPARTMENT OF MARINE AND WILDLIFE 2022–2023 HIGHLIGHTS 

ᖃᐅᔨᓇᓱᐊᕈᑎᖃᕐᓂᕐᒧᑦ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ 
ᐱᓇᓱᐊᕈᑎᖃᕈᓐᓇᕐᒪᖔᑕ ᕿᑭᖅᑕᓂ 
Towards exploring fisheries  
potential in the Qikiqtani Region

ᐃᑲᔫᑎᐅᓪᓗᓂ ᐃᓄᓐᓄᑦ−ᑐᑭᒧᐊᑦᑎᑕᐅᔪᒥ 
ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ
To support Inuit-led research

ᓄᓇᒥᒃ ᐊᐅᓚᔾᔪᑎᔅᓴᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᖅ
Towards land-based infrastructure

ᐃᓄᐃᑦ ᐱᔭᕇᕐᓯᔪᑦ ᓴᓇᔨᐅᓂᕐᒧᑦ−
ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᖃᐅᓱᐃᑦᑐᕐᒥ  
ᐃᓚᒋᔭᐅᓪᓗᓂ ᖁᑦᑎᑦᑐᒥ ᓴᓇᔨᐅᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ
Inuit completed pre-trades training  
in Resolute Bay as part of the High  
Arctic Trades Training Program

$21,391 $474,632

ᐃᓪᓗᕋᓛᔅᓴᓂᑦ 
ᓄᓇᒃᑰᕈᑎᑖᖅᑲᐅᓂᓪᓗ ᐱᖃᖅᑎᑕᑦ 
ᐊᑐᓂᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᐅᖃᑎᒌᑦ
Cabin building materials and  
new trucks were provided  
to each community with a 
Nauttiqsuqtiit program

6

ᑐᕌᖓᔪ ᑕᓪᓗᕈᑎᐅ ᐃᒪᖓ 
ᐱᓕᕆᐊᖏᓐᓄᑦ
Towards Tallurutiup Imanga 
Nauttiqsuqtiit programming

$3.4 ᒥᓕᐊᓐ
MILLION

ᐊᖏᓪᓕᒋᐊᕐᓯᓂᖅ  
ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ  
ᐱᓕᕆᐊᕐᒥᑦ
Towards expansion  
of Nauttiqsuqtiit program 

$1.6 ᒥᓕᐊᓐ
MILLION

$9.3 ᒥᓕᐊᓐ
MILLION
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ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓ 
TALLURUTIUP IMANGA 

The Tallurutiup Imanga Inuit Impact and Benefit Agreement was signed 
on August 1, 2019, formally creating the Tallurutiup Imanga National 
Marine Conservation Area and providing interim protection for 
Tuvaijuittuq Marine Protected Area. With the IIBA, QIA secured funding 
from Parks Canada for multi-use facilities in Arctic Bay, Clyde River, 
Grise Fiord, Pond Inlet, and Resolute Bay. QIA also secured funding 
from the Canadian Northern Economic Development Agency towards 
creating a Regional Inuit Training Centre (RTC) Centre in Pond Inlet.

MARINE INFRASTRUCTURE
All five communities adjacent to Tallurutiup Imanga will receive 
harbour infrastructure. Throughout 2022–2023, planning and design  
of harbour infrastructure progressed. 

Community Harbours funded by Transport Canada will be constructed 
in Grise Fiord and Resolute Bay. Community engagement sessions  
have been on-going to finalize harbour design options. Construction  
is expected to begin in 2024. 

Small Craft Harbours funded by Fisheries and Oceans Canada will be 
constructed in Arctic Bay and Clyde River. A Small Craft Harbour in 
Pond Inlet is under development by the Government of Nunavut.

ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐊᒡᒌᓯ 1, 2019ᒥ, ᑭᖑᓂᖓᓂᓗ ᐱᙳᖅᑎᑕᐅᓪᓗᓂ ᑕᓪᓗᕈᑎᐅᑉ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐊᒡᒌᓯ 1, 2019ᒥ, ᑭᖑᓂᖓᓂᓗ ᐱᙳᖅᑎᑕᐅᓪᓗᓂ ᑕᓪᓗᕈᑎᐅᑉ 
ᐃᒪᖓᓂ ᓴᐳᔾᔨᕕᖕᒥ. ᒫᓐᓇᐅᓂᖓᓂᓗ ᓴᐳᔾᔨᔾᔪᑎᒋᔭᐅᓂᐊᖅᑐᖅ ᑕᕙᐃᔪᐃᑦᑐᕐᒥ ᓴᐳᔾᔨᕕᖕᒥ. ᐃᒪᖓᓂ ᓴᐳᔾᔨᕕᖕᒥ. ᒫᓐᓇᐅᓂᖓᓂᓗ ᓴᐳᔾᔨᔾᔪᑎᒋᔭᐅᓂᐊᖅᑐᖅ ᑕᕙᐃᔪᐃᑦᑐᕐᒥ ᓴᐳᔾᔨᕕᖕᒥ. 
ᐊᖏᕈᑎᖃᖅᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᕐᒪᑕ ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓂᑦ ᐊᖏᕈᑎᖃᖅᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᕐᒪᑕ ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐊᑐᕐᓂᐊᖅᑐᓄᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᖃᓄᐃᓕᐅᕐᕕᐅᔪᓐᓇᖅᑐᒥᒃ ᐃᓪᓗᒃᓴᓄᑦ ᐃᒃᐱᐊᕐᔪᖕᒥ, ᐊᑐᕐᓂᐊᖅᑐᓄᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᖃᓄᐃᓕᐅᕐᕕᐅᔪᓐᓇᖅᑐᒥᒃ ᐃᓪᓗᒃᓴᓄᑦ ᐃᒃᐱᐊᕐᔪᖕᒥ, 
ᑲᖏᖅᑐᒑᐱᖕᒥ, ᐊᐅᓱᐃᑦᑐᕐᒥ, ᒥᑦᑎᒪᑕᓕᖕᒥ ᐊᒻᒪ ᖃᐅᓱᐃᑦᑐᕐᒥᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᖏᖅᑐᒑᐱᖕᒥ, ᐊᐅᓱᐃᑦᑐᕐᒥ, ᒥᑦᑎᒪᑕᓕᖕᒥ ᐊᒻᒪ ᖃᐅᓱᐃᑦᑐᕐᒥᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᖅᖢᑎᒃ ᑲᓇᑕᐅᑉ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᓐᓂᑦ ᓇᑉᐸᐃᒍᑕᐅᓂᐊᖅᑐᒥᒃ  ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᖅᖢᑎᒃ ᑲᓇᑕᐅᑉ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᓐᓂᑦ ᓇᑉᐸᐃᒍᑕᐅᓂᐊᖅᑐᒥᒃ  
ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᒥᒃ ᒥᑦᑎᒪᑕᓕᖕᒥ. ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᒥᒃ ᒥᑦᑎᒪᑕᓕᖕᒥ. 

ᐃᒫᓂᑦ ᐱᖁᑎᑦᐃᒫᓂᑦ ᐱᖁᑎᑦ
ᑖᒃᑯᐊᓗᒃᑖᑦ ᑕᓪᓕᒪᑦ ᓄᓇᓖᑦ ᐊᑭᒋᔭᖃᖅᑐᓂᒃ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᑐᓚᑦᑕᕐᕕᒃᑖᕐ-ᑖᒃᑯᐊᓗᒃᑖᑦ ᑕᓪᓕᒪᑦ ᓄᓇᓖᑦ ᐊᑭᒋᔭᖃᖅᑐᓂᒃ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᑐᓚᑦᑕᕐᕕᒃᑖᕐ-
ᓂᐊᖅᑐᓗᒃᑖᑦ. ᐊᕐᕌᒍᒥ 2022–2023ᒥ, ᐸᕐᓇᐃᕙᓪᓕᐊᔪᑦ ᑎᑎᖅᑐᒐᖅᑕᐅᓪᓗᑎᒃ ᓂᐊᖅᑐᓗᒃᑖᑦ. ᐊᕐᕌᒍᒥ 2022–2023ᒥ, ᐸᕐᓇᐃᕙᓪᓕᐊᔪᑦ ᑎᑎᖅᑐᒐᖅᑕᐅᓪᓗᑎᒃ 
ᖃᓄᐃᑦᑑᓂᐊᕐᓂᖏᓐᓂᒃ ᑐᓚᑦᑕᕐᕕᒃᓴᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓯᒪᓕᖅᑐᑦ. ᖃᓄᐃᑦᑑᓂᐊᕐᓂᖏᓐᓂᒃ ᑐᓚᑦᑕᕐᕕᒃᓴᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓯᒪᓕᖅᑐᑦ. 

ᓄᓇᓕᖕᓂ ᑐᓚᑦᑕᕐᕕᒃᓴᓄᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᑲᓇᑕᒥ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂᑦ ᓄᓇᓕᖕᓂ ᑐᓚᑦᑕᕐᕕᒃᓴᓄᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᑲᓇᑕᒥ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐊᐅᓱᐃᑦᑐᕐᒥᒃ ᖃᐅᓱᐃᑦᑐᕐᒥᓗ ᑐᓪᓚᑦᑕᕐᕕᓕᐅᕈᑕᐅᓂᐊᖅᖢᑎᒃ. ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᖃᑦᑕᕐᓂᖅ ᐊᐅᓱᐃᑦᑐᕐᒥᒃ ᖃᐅᓱᐃᑦᑐᕐᒥᓗ ᑐᓪᓚᑦᑕᕐᕕᓕᐅᕈᑕᐅᓂᐊᖅᖢᑎᒃ. ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᖃᑦᑕᕐᓂᖅ 
ᑲᔪᓯᓯᒪᔪᑦ ᐱᔭᕇᕋᓱᐊᖅᖢᑎᒃ ᑐᓚᑦᑕᕐᕕᒃᓴᐅᑉ ᖃᓄᖅ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᐊᖅᑕᖓᓂᒃ. ᑲᔪᓯᓯᒪᔪᑦ ᐱᔭᕇᕋᓱᐊᖅᖢᑎᒃ ᑐᓚᑦᑕᕐᕕᒃᓴᐅᑉ ᖃᓄᖅ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᐊᖅᑕᖓᓂᒃ. 
ᓴᓇᔭᐅᕙᓪᓕᐊᓗᑎᒃ 2024ᒥ. ᓴᓇᔭᐅᕙᓪᓕᐊᓗᑎᒃ 2024ᒥ. 

ᒥᑭᔪᓂᒃ ᑐᓪᓚᑦᑕᕐᕕᒃᓴᓄᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᕐᒥᖕᒪᑕ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ ᒥᑭᔪᓂᒃ ᑐᓪᓚᑦᑕᕐᕕᒃᓴᓄᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᕐᒥᖕᒪᑕ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ 
ᑐᓚᑦᑕᕐᕕᓕᐅᕈᑕᐅᓂᐊᖅᖢᑎᒃ ᐃᒃᐱᐊᕐᔪᖕᒥ ᑲᖏᖅᑐᒑᐱᖕᒥᓪᓗ. ᒫᓐᓇ ᓄᓇᕗᑦ  ᑐᓚᑦᑕᕐᕕᓕᐅᕈᑕᐅᓂᐊᖅᖢᑎᒃ ᐃᒃᐱᐊᕐᔪᖕᒥ ᑲᖏᖅᑐᒑᐱᖕᒥᓪᓗ. ᒫᓐᓇ ᓄᓇᕗᑦ  
ᒐᕙᒪᒃᑯᑦ ᑐᓚᑦᑕᕐᕕᓕᐅᖅᑐᖅ ᒥᑦᑎᒪᑕᓕᖕᒥ.ᒐᕙᒪᒃᑯᑦ ᑐᓚᑦᑕᕐᕕᓕᐅᖅᑐᖅ ᒥᑦᑎᒪᑕᓕᖕᒥ.

22 2022–2023 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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LAND-BASED INFRASTRUCTURE
QIA designated Qikiqtaaluk Business Development Corporation (QBDC) 
as project manager for the multi-use facilities and RTC projects. In 
2022–2023, QBDC made significant progress on the planning and design 
of these infrastructure projects, with business planning completed, 
land acquired in all communities and environmental assessments 
completed on all lots. 

A design-build contract was signed with NCC Development Limited. 
QBDC engaged Nauttiqsuqtiit and other potential end-users on the 
multi-use facilities and RTC designs. The design development of all 
buildings was completed this year. 

In June 2022, QIA formally purchased the old Co-op hotel in Resolute 
Bay to be renovated as its multi-use facility. Demolition of the building 
began in October and building expansion and interior renovations  
will begin in August 2023. 

Recent market inflation and high construction costs required QIA to 
secure additional funding and to adjust construction timelines. All 
multi-use facilities and RTC construction will be completed by March 
2026, with some facilities being operational in the summer of 2024. 

ᓄᓇᒥ ᐱᖁᑎᑦᓄᓇᒥ ᐱᖁᑎᑦ
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑎᓕᓯᓚᐅᖅᑐᑦ ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑎᓕᓯᓚᐅᖅᑐᑦ ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᑯᐊᐸᕇᓴᒃᑯᓐᓂ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᐅᓂᐊᕐᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᑯᐊᐸᕇᓴᒃᑯᓐᓂ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᐅᓂᐊᕐᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᐃᓪᓗᓕᐅᕐᓗᑎᒃ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᓕᐅᕐᓗᑎᓪᓗ. 2022–2023 ᐊᕐᕌᒍᖓᓂ, ᑖᒃᑯᐊ ᕿᑭᖅᑖᓗᖕᒥ ᐃᓪᓗᓕᐅᕐᓗᑎᒃ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᓕᐅᕐᓗᑎᓪᓗ. 2022–2023 ᐊᕐᕌᒍᖓᓂ, ᑖᒃᑯᐊ ᕿᑭᖅᑖᓗᖕᒥ 
ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᑯᐊᐸᕇᓴᒃᑯᑦ ᐸᕐᓇᐃᓚᐅᖅᑐᑦ ᑎᑎᖅᑐᒐᖅᖢᑎᓪᓗ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᑯᐊᐸᕇᓴᒃᑯᑦ ᐸᕐᓇᐃᓚᐅᖅᑐᑦ ᑎᑎᖅᑐᒐᖅᖢᑎᓪᓗ 
ᐃᓪᓗᐃᑦ ᖃᓄᐃᓕᖓᓂᐊᕐᓂᖏᓐᓄᑦ, ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᖢᑎᓪᓗ, ᓄᓇᒃᓴᖃᓕᖅᖢᑎᒃ  ᐃᓪᓗᐃᑦ ᖃᓄᐃᓕᖓᓂᐊᕐᓂᖏᓐᓄᑦ, ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᖢᑎᓪᓗ, ᓄᓇᒃᓴᖃᓕᖅᖢᑎᒃ  
ᓄᓇᓕᓕᒫᓂᒃ ᐊᒻᒪᓗ ᐊᕙᑎᒋᔭᐅᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓕᖅᖢᑎᒃ ᓄᓇᒃᓴᓂᒃ. ᓄᓇᓕᓕᒫᓂᒃ ᐊᒻᒪᓗ ᐊᕙᑎᒋᔭᐅᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᓕᖅᖢᑎᒃ ᓄᓇᒃᓴᓂᒃ. 

ᐊᑎᓕᐅᓚᐅᖅᑐᑦ ᐃᓪᓗᓕᐅᕐᓂᐊᖅᖢᑎᒃ ᑖᒃᑯᐊ ᓄᓇᕗᒥ ᐃᒡᓗᓕᐅᖅᑎᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ  ᐊᑎᓕᐅᓚᐅᖅᑐᑦ ᐃᓪᓗᓕᐅᕐᓂᐊᖅᖢᑎᒃ ᑖᒃᑯᐊ ᓄᓇᕗᒥ ᐃᒡᓗᓕᐅᖅᑎᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ  
ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᑯᐊᐸᕇᓴᖓ ᑐᓴᕈᒪᓚᐅᕐᒪᑕ ᕿᑭᖅᑖᓗᖕᒥ ᓇᖕᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᑯᐊᐸᕇᓴᖓ ᑐᓴᕈᒪᓚᐅᕐᒪᑕ 
ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᓐᓂᑦ ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑖᓕ ᐃᓪᓗᒃᓴᐅᓂᐊᖅᑐᓂᒃ. ᑎᑎᖅᑐᒐᖅᑕᐅᓂᖏᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᓐᓂᑦ ᖃᓄᖅ ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑖᓕ ᐃᓪᓗᒃᓴᐅᓂᐊᖅᑐᓂᒃ. ᑎᑎᖅᑐᒐᖅᑕᐅᓂᖏᑦ 
ᐃᓪᓗᒃᓴᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᑐᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ. ᐃᓪᓗᒃᓴᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᑐᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ. 

ᔫᓐ 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓂᐅᕕᓚᐅᖅᑐᑦ ᑯᐊᐸᑐᖃᕐᒥᒃ ᖃᐅᓱᐃᑦᑐᒥᒃ  ᔫᓐ 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓂᐅᕕᓚᐅᖅᑐᑦ ᑯᐊᐸᑐᖃᕐᒥᒃ ᖃᐅᓱᐃᑦᑐᒥᒃ  
ᓄᑖᙳᖅᑎᑕᐅᓂᐊᖅᖢᓂ ᐊᑐᖅᑕᐅᔪᒃᓴᒫᖑᓗᓂ ᐊᔾᔨᖐᙱᑦᑐᓂᒃ  ᓄᑖᙳᖅᑎᑕᐅᓂᐊᖅᖢᓂ ᐊᑐᖅᑕᐅᔪᒃᓴᒫᖑᓗᓂ ᐊᔾᔨᖐᙱᑦᑐᓂᒃ  
ᖃᓄᐃᓕᐅᕐᕕᐅᔪᓐᓇᖅᑐᒥᒃ ᐃᓪᓗᒋᔭᐅᓗᓂ. ᐅᒃᑑᕙᒥ ᐱᒋᐊᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ  ᖃᓄᐃᓕᐅᕐᕕᐅᔪᓐᓇᖅᑐᒥᒃ ᐃᓪᓗᒋᔭᐅᓗᓂ. ᐅᒃᑑᕙᒥ ᐱᒋᐊᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ  
ᓯᓚᑖ ᐃᓗᐊᓗ ᓄᑖᙳᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᖅᖢᑎᒃ ᐊᒡᒌᓯ 2023ᒥ. ᓯᓚᑖ ᐃᓗᐊᓗ ᓄᑖᙳᖅᑎᑕᐅᕙᓪᓕᐊᓂᐊᖅᖢᑎᒃ ᐊᒡᒌᓯ 2023ᒥ. 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑭᓱᑐᐃᓐᓇᐃᑦ ᐊᑭᑦᑐᖅᐸᓪᓕᐊᓯᒪᓂᖏᑦ ᐊᒻᒪᓗ ᓴᓇᓂᕐᒧᑦ ᐊᑭᒋᔭᐅᓕᖅᑐᓂᒃ, ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑭᓱᑐᐃᓐᓇᐃᑦ ᐊᑭᑦᑐᖅᐸᓪᓕᐊᓯᒪᓂᖏᑦ ᐊᒻᒪᓗ ᓴᓇᓂᕐᒧᑦ ᐊᑭᒋᔭᐅᓕᖅᑐᓂᒃ, 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕆᐊᖃᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᖅᓯᓪᓗᑎᒃ ᐱᕕᒃᓴᓕᐊᖑᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᒃᑲᓐᓂᕆᐊᖃᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᖅᓯᓪᓗᑎᒃ ᐱᕕᒃᓴᓕᐊᖑᔪᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᐃᓪᓗᒃᓴᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᖅ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᖅ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᐃᓪᓗᒃᓴᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᖅ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᕕᒃᓴᖅ 
ᐱᔭᕇᖅᑕᐅᓯᒪᓂᐊᕋᓱᒋᔭᐅᔪᑦ ᒫᑦᓯ 2026ᒥ, ᐃᓚᖏᓪᓗ ᐊᐅᓚᓕᕐᓗᑎᑦ ᐊᐅᔭᒥᒃ 2024ᒥ. ᐱᔭᕇᖅᑕᐅᓯᒪᓂᐊᕋᓱᒋᔭᐅᔪᑦ ᒫᑦᓯ 2026ᒥ, ᐃᓚᖏᓪᓗ ᐊᐅᓚᓕᕐᓗᑎᑦ ᐊᐅᔭᒥᒃ 2024ᒥ. 
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As part of the construction works of the multi-use facilities and RTC,  
an Inuit trades training program will be delivered in Arctic Bay,  
Clyde River, Grise Fiord, Pond Inlet, and Resolute Bay. 

The program is developed and delivered through collaboration by QIA, 
QBDC, Qikiqtani Industry Limited and NCCD. The program is funded by 
Makigiaqta Inuit Training Corporation and Kakivak Association. In total, 
Makigiaqta and Kakivak are contributing over $4.8 million to support 
this program.

In 2022–2023, six Inuit completed the pre-trades training portion  
of this program in Resolute Bay. Two continued on and received  
job placements during the renovations of the old Co-op hotel. 

ᐃᓚᒋᖃᑕᐅᓪᓗᒍ ᓴᓇᔭᐅᓂᖏᑦ ᑖᒃᑯᐊ ᐃᓪᓗᒃᓴᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓂᐊᖅᑐᑦ  ᐃᓚᒋᖃᑕᐅᓪᓗᒍ ᓴᓇᔭᐅᓂᖏᑦ ᑖᒃᑯᐊ ᐃᓪᓗᒃᓴᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓂᐊᖅᑐᑦ  
ᐃᓄᖕᓄᑦ ᑐᕌᖓᔪᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᓴᓇᔪᓕᕆᔨᐅᓂᕐᒧᑦ ᐃᒃᐱᐊᕐᔪᖕᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥ, ᐃᓄᖕᓄᑦ ᑐᕌᖓᔪᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᓴᓇᔪᓕᕆᔨᐅᓂᕐᒧᑦ ᐃᒃᐱᐊᕐᔪᖕᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥ, 
ᐊᐅᓱᐃᑦᑐᕐᒥ, ᒥᑦᑎᒪᑕᓕᖕᒥ ᖃᐅᓱᐃᑦᑐᕐᒥᓗ. ᐊᐅᓱᐃᑦᑐᕐᒥ, ᒥᑦᑎᒪᑕᓕᖕᒥ ᖃᐅᓱᐃᑦᑐᕐᒥᓗ. 

ᑖᓐᓇ ᐱᓕᕆᐊᒃᓴᖅ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᖅ ᐊᒻᒪ ᓴᖅᑭᑕᐅᓪᓗᓂᓗ ᑲᑐᔾᔨᓪᓗᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ, ᑖᓐᓇ ᐱᓕᕆᐊᒃᓴᖅ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᖅ ᐊᒻᒪ ᓴᖅᑭᑕᐅᓪᓗᓂᓗ ᑲᑐᔾᔨᓪᓗᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ, 
ᕿᑭᖅᑖᓗᖕᒥ ᓇᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᑯᐊᐸᕇᓴᒃᑯᑦ, ᕿᑭᖅᑖᓗᖕᒥ ᕿᑭᖅᑖᓗᖕᒥ ᓇᒥᓂᖁᑎᓕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᑯᐊᐸᕇᓴᒃᑯᑦ, ᕿᑭᖅᑖᓗᖕᒥ 
ᓴᓇᕕᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒥ ᐃᓪᓗᓕᐅᖅᑎᒃᑯᑦ. ᑲᑎᓪᓗᒋ, ᒪᑭᒋᐊᕐᒃᑕ ᑲᑭᕙᒃᑯᓪᓗ ᓴᓇᕕᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒥ ᐃᓪᓗᓕᐅᖅᑎᒃᑯᑦ. ᑲᑎᓪᓗᒋ, ᒪᑭᒋᐊᕐᒃᑕ ᑲᑭᕙᒃᑯᓪᓗ 
ᐃᑲᔫᑎᖃᕐᓂᐊᕐᒃᑐ $4.8 ᒥᓕᐊᓐ ᑖᓱᒧᖓ ᐱᓕᕆᐊᒃᓴᖓᓄ.ᐃᑲᔫᑎᖃᕐᓂᐊᕐᒃᑐ $4.8 ᒥᓕᐊᓐ ᑖᓱᒧᖓ ᐱᓕᕆᐊᒃᓴᖓᓄ.

2022–2023ᒥ, ᐱᖓᓲᔪᖅᑐᑦ ᐃᓄᐃᑦ ᐱᔭᕇᓚᐅᖅᑐᑦ ᓴᓇᔪᓕᕆᔨᐅᒋᐅᖅᓴᓂᕐᒧᑦ 2022–2023ᒥ, ᐱᖓᓲᔪᖅᑐᑦ ᐃᓄᐃᑦ ᐱᔭᕇᓚᐅᖅᑐᑦ ᓴᓇᔪᓕᕆᔨᐅᒋᐅᖅᓴᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖓᓂᒃ ᐃᓚᖓᓂᒃ ᖃᐅᓱᐃᑦᑐᒥ. ᒪᕐᕉᒃ ᐃᓕᓐᓂᐊᓚᐅᖅᑑᒃ  ᐃᓕᓐᓂᐊᕐᓂᖓᓂᒃ ᐃᓚᖓᓂᒃ ᖃᐅᓱᐃᑦᑐᒥ. ᒪᕐᕉᒃ ᐃᓕᓐᓂᐊᓚᐅᖅᑑᒃ  
ᐃᖅᑲᓇᐃᔮᖅᑖᓚᐅᖅᑐᑦ ᑯᐊᐸᒃᑯᑦ ᑐᔪᕐᒥᕕᖓᓂᒃ ᓄᑖᙳᖅᑎᕆᓪᓗᑎᒃ. ᐃᖅᑲᓇᐃᔮᖅᑖᓚᐅᖅᑐᑦ ᑯᐊᐸᒃᑯᑦ ᑐᔪᕐᒥᕕᖓᓂᒃ ᓄᑖᙳᖅᑎᕆᓪᓗᑎᒃ. 
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FISHERIES TRAINING 
Article 16 of the Tallurutiup Imanga IIBA includes objectives related 
to exploring fisheries development. Working towards fulfilling 
Article 16, QIA hosted a Tallurutiup Imanga Community Inshore 
Fisheries Engagement Workshop in Pond Inlet. Representatives from 
QIA, Fisheries and Oceans Canada (DFO), Qikiqtaaluk Corporation, 
Government of Nunavut, Baffin Fisheries Coalition, Arctic Fisheries 
Alliance, and Pangnirtung Fisheries met over four days to discuss 
fisheries potential in the Qikiqtani Region. 

Information was exchanged between workshop participants and 
DFO regarding oceans management and conservation as well as 
other fisheries-related topics. The participants left the workshop 
with a greater awareness of missions, activities, and conservation 
and management efforts led by the different stakeholders who took 
part in the workshop. This greater awareness will pave the way for 
implementation of ocean conservation and management activities 
and greater collaboration to support a stronger Inuit presence  
and advocacy.

ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ 
ᐃᓛᒃᑯᑦ 16 ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᐊᖏᕈᑎᖓ ᐱᖃᓯᐅᑎᓯᒪᔪᑦ ᑐᕌᒐᒃᓴᓂᒃ ᑐᕌᖓᔪᓄᑦ ᐃᓛᒃᑯᑦ 16 ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᐊᖏᕈᑎᖓ ᐱᖃᓯᐅᑎᓯᒪᔪᑦ ᑐᕌᒐᒃᓴᓂᒃ ᑐᕌᖓᔪᓄᑦ 
ᐃᖃᓗᓕᕆᔪᓐᓇᙱᒻᒪᖔᑖᒃ ᖃᐅᔨᓴᖅᖢᑎᒃ. ᑲᔪᓯᑎᑦᑎᒐᓱᐊᖅᖢᑎᒃ ᐃᓛᒃᑯᑦ 16ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖃᓗᓕᕆᔪᓐᓇᙱᒻᒪᖔᑖᒃ ᖃᐅᔨᓴᖅᖢᑎᒃ. ᑲᔪᓯᑎᑦᑎᒐᓱᐊᖅᖢᑎᒃ ᐃᓛᒃᑯᑦ 16ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᓯᔾᔭᖅᐸᓯᕐᒥᒃ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᒥᑦᑎᒪᑕᓕᖕᒥ. ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᓯᔾᔭᖅᐸᓯᕐᒥᒃ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᒥᑦᑎᒪᑕᓕᖕᒥ. 
ᑭᒡᒐᖅᑐᐃᔨᖃᓚᐅᖅᑐᖅ ᕿᑭᖅᑕᓃᒃᑯᓐᓂᑦ, ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐸᕇᓴᒃᑯᓐᓂᑦ, ᑭᒡᒐᖅᑐᐃᔨᖃᓚᐅᖅᑐᖅ ᕿᑭᖅᑕᓃᒃᑯᓐᓂᑦ, ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐸᕇᓴᒃᑯᓐᓂᑦ, 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ, ᕿᑭᖅᑖᓗᖕᒥ ᐃᖃᓗᓕᕆᔨᒃᑯᓐᓂᑦ, ᐅᑭᐅᖅᑕᖅᑐᒥᒃ ᐃᖃᓗᓕᕆᔨᒃᑯᓐᓂᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ, ᕿᑭᖅᑖᓗᖕᒥ ᐃᖃᓗᓕᕆᔨᒃᑯᓐᓂᑦ, ᐅᑭᐅᖅᑕᖅᑐᒥᒃ ᐃᖃᓗᓕᕆᔨᒃᑯᓐᓂᑦ, 
ᐊᒻᒪᓗ ᐸᖕᓂᖅᑑᒥ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᓚᐅᖅᑐᑦ ᑎᓴᒪᓂ ᐅᓪᓗᓂ ᐅᖃᐅᓯᖃᕈᓘᔮᖅᖢᑎᒃ ᐊᒻᒪᓗ ᐸᖕᓂᖅᑑᒥ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᓚᐅᖅᑐᑦ ᑎᓴᒪᓂ ᐅᓪᓗᓂ ᐅᖃᐅᓯᖃᕈᓘᔮᖅᖢᑎᒃ 
ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᕿᑭᖅᑖᓗᖕᒥ. ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᕿᑭᖅᑖᓗᖕᒥ. 

ᑐᑭᓯᔾᔪᑎᒃᓴᓂ ᑕᐅᖅᓰᖃᑦᑕᐅᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᔪᑦ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓪᓗ ᑐᑭᓯᔾᔪᑎᒃᓴᓂ ᑕᐅᖅᓰᖃᑦᑕᐅᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᔪᑦ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓪᓗ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᕆᐅᕐᓂ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᓴᐳᔾᔨᓂᕐᒥᓗ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᐃᖃᓗᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᕆᐅᕐᓂ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᓴᐳᔾᔨᓂᕐᒥᓗ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᐃᖃᓗᓕᕆᓂᕐᒨᖓᔪᓂᒃ 
ᐱᔾᔪᑎᓂᒃ. ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᓚᐅᖅᑐᑦ ᐃᓚᒋᔭᐅᓚᐅᖅᑐᓪᓗ ᑐᑭᓯᒃᑲᓐᓂᓚᐅᖅᑐᑦ ᓱᖕᒪᑦ ᐱᔾᔪᑎᓂᒃ. ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᓚᐅᖅᑐᑦ ᐃᓚᒋᔭᐅᓚᐅᖅᑐᓪᓗ ᑐᑭᓯᒃᑲᓐᓂᓚᐅᖅᑐᑦ ᓱᖕᒪᑦ 
ᓴᐳᔾᔭᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐊᐅᓚᑕᐅᒋᐊᖃᕐᓂᖏᓪᓗ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐱᓕᕆᐊᖑᓪᓗᓂ ᓴᐳᔾᔭᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐊᐅᓚᑕᐅᒋᐊᖃᕐᓂᖏᓪᓗ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐱᓕᕆᐊᖑᓪᓗᓂ 
ᐃᓚᒋᔭᐅᓚᐅᖅᑐᓂᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ. ᑐᑭᓯᒃᑲᓐᓂᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐊᖅᑯᓯᐅᕈᓐᓇᖅᓯᓂᐊᓕᖅᑐᑦ ᐃᓚᒋᔭᐅᓚᐅᖅᑐᓂᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ. ᑐᑭᓯᒃᑲᓐᓂᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐊᖅᑯᓯᐅᕈᓐᓇᖅᓯᓂᐊᓕᖅᑐᑦ 
ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒃ ᑕᕆᐅᕐᒥ ᓴᐳᔾᔨᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᓗᑎᒃ ᖃᓄᐃᓕᐅᕐᓂᐅᕙᒃᑐᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒃ ᑕᕆᐅᕐᒥ ᓴᐳᔾᔨᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᓗᑎᒃ ᖃᓄᐃᓕᐅᕐᓂᐅᕙᒃᑐᑦ ᐊᒻᒪᓗ 
ᑲᑐᔾᔨᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᓯᓪᓗᑕ ᐃᑲᔪᖅᑐᒃᑲᓐᓂᖅᖢᑎᑎᒃ ᐃᓄᒃᑕᖃᒃᑲᓐᓂᕆᐊᖃᕐᓂᖓᓂᒃ ᑲᑐᔾᔨᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᓯᓪᓗᑕ ᐃᑲᔪᖅᑐᒃᑲᓐᓂᖅᖢᑎᑎᒃ ᐃᓄᒃᑕᖃᒃᑲᓐᓂᕆᐊᖃᕐᓂᖓᓂᒃ 
ᓴᖅᑭᔮᒃᑲᓐᓂᓗᑎᒃ ᐊᒻᒪᓗ ᐊᔭᐅᖅᑐᐃᕆᓗᑎᓪᓗ. ᓴᖅᑭᔮᒃᑲᓐᓂᓗᑎᒃ ᐊᒻᒪᓗ ᐊᔭᐅᖅᑐᐃᕆᓗᑎᓪᓗ. 
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The Nauttiqsuqtiit Inuit Stewards Program provides Inuit  
jobs in environmental stewardship and harvesting. 

The Nauttiqsuqtiit monitor the ecological health of our region, 
maintain cultural sites, contribute to land and marine planning  
and management, and promote intergenerational sharing  
of Inuit knowledge. 

As part of the monitoring work, the Nauttiqsuqtiit are active  
harvesters who share their harvests with Elders and the  
community to help Inuit access country food. 

In 2022–2023, the Nauttiqsuqtiit program was expanded from five 
Qikiqtani communities to seven. In fall of 2022, Nauttiqsuqtiit 
were hired in both Sanikiluaq and Kimmirut. QIA will be hiring 
Nauttiqsuqtiit in Qikiqtarjuaq in 2023.

This year Nauttiqsuqtiit from each of the seven communities 
participated in training events including an all-staff meeting in  
Iqaluit in October 2022 and a workshop presented by Transport 
Canada and Coast Guard Canada as well as the Tallurutiup Imanga 
Inshore Fisheries Workshop. 

Over this past year QIA purchased trucks for each Nauttiqsuqtiit 
community and cabin building materials for the Nauttiqsuqtiit  
to build emergency cabins on-the-land for harvesters. 

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑎᑦᑎᔪᖅ ᐃᓄᖕᓂ ᐊᕙᑎᒥᒃ  ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑎᑦᑎᔪᖅ ᐃᓄᖕᓂ ᐊᕙᑎᒥᒃ  
ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐆᒪᔪᖅᓯᐅᖅᑎᒋᔭᐅᓪᓗᑎᒃ. ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐆᒪᔪᖅᓯᐅᖅᑎᒋᔭᐅᓪᓗᑎᒃ. 

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᓇᐅᑦᑎᖅᓱᖅᖃᑦᑕᖅᑐᑦ ᐊᓐᓇᐅᒪᖃᑎᒌᑦ ᖃᓄᐃᓐᓂᕆᔭᖏᓐᓂᒃ ᑕᒫᓂ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᓇᐅᑦᑎᖅᓱᖅᖃᑦᑕᖅᑐᑦ ᐊᓐᓇᐅᒪᖃᑎᒌᑦ ᖃᓄᐃᓐᓂᕆᔭᖏᓐᓂᒃ ᑕᒫᓂ 
ᕿᑭᖅᑖᓗᖕᒥ, ᐋᖅᑭᐅᒪᑎᑦᑎᓪᓗᑎᒃ ᐃᓕᖅᑯᓯᖃᕐᕕᐅᔪᑐᖃᓂᒃ, ᐊᐅᓚᑦᑎᔨᐅᓪᓗᑎᒃ ᕿᑭᖅᑖᓗᖕᒥ, ᐋᖅᑭᐅᒪᑎᑦᑎᓪᓗᑎᒃ ᐃᓕᖅᑯᓯᖃᕐᕕᐅᔪᑐᖃᓂᒃ, ᐊᐅᓚᑦᑎᔨᐅᓪᓗᑎᒃ 
ᓄᓇᓂᒃ ᐃᒪᓂᓗ ᐊᒻᒪᓗ ᖃᑭᒪᑎᑦᑎᓪᓗᑎᒃ ᑭᖑᕙᕇᑦ ᖃᐅᔨᒪᑎᑕᐅᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ ᓄᓇᓂᒃ ᐃᒪᓂᓗ ᐊᒻᒪᓗ ᖃᑭᒪᑎᑦᑎᓪᓗᑎᒃ ᑭᖑᕙᕇᑦ ᖃᐅᔨᒪᑎᑕᐅᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᖏᓐᓂᒃ. ᖃᐅᔨᒪᔭᖏᓐᓂᒃ. 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᕆᖃᑕᐅᔭᖏᑦ ᑖᒃᑯᐊ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐆᒪᔪᖅᓯᐅᑎᐅᔪᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᕆᖃᑕᐅᔭᖏᑦ ᑖᒃᑯᐊ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐆᒪᔪᖅᓯᐅᑎᐅᔪᑦ 
ᐱᑕᖅᑕᖏᓪᓗ ᐸᔪᖅᑎᖅᑕᐅᓪᓗᑎᒃ ᓄᓇᖅᑲᑎᒋᔭᐅᔪᓂᒃ ᐃᓐᓇᕐᓂᓗ ᓄᓇᖅᑲᑎᒌᑦ  ᐱᑕᖅᑕᖏᓪᓗ ᐸᔪᖅᑎᖅᑕᐅᓪᓗᑎᒃ ᓄᓇᖅᑲᑎᒋᔭᐅᔪᓂᒃ ᐃᓐᓇᕐᓂᓗ ᓄᓇᖅᑲᑎᒌᑦ  
ᐃᓄᒃᓯᐅᑎᓂᒃ ᓂᕆᔭᒃᓴᖃᖃᑦᑕᕐᓂᐊᕐᒪᑕ. ᐃᓄᒃᓯᐅᑎᓂᒃ ᓂᕆᔭᒃᓴᖃᖃᑦᑕᕐᓂᐊᕐᒪᑕ. 

2022–2023ᒥ, ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓ ᐅᐃᒍᒋᐊᖅᑕᐅᓚᐅᖅᑐᖅ ᑕᓪᓕᒪᓂᑦ 2022–2023ᒥ, ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓ ᐅᐃᒍᒋᐊᖅᑕᐅᓚᐅᖅᑐᖅ ᑕᓪᓕᒪᓂᑦ 
ᓄᓇᓕᖕᓄᑦ 7ᓄᑦ ᓄᓇᓕᖕᓃᓕᖅᖢᑎᒃ. ᐅᑭᐊᒃᓵᒥᒃ 2022ᒥ, ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ ᓄᓇᓕᖕᓄᑦ 7ᓄᑦ ᓄᓇᓕᖕᓃᓕᖅᖢᑎᒃ. ᐅᑭᐊᒃᓵᒥᒃ 2022ᒥ, ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓕᓚᐅᖅᑐᑦ ᓴᓂᑭᓗᐊᕐᒥ ᑭᒻᒥᕈᒻᒥᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᓱᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓕᓚᐅᖅᑐᑦ ᓴᓂᑭᓗᐊᕐᒥ ᑭᒻᒥᕈᒻᒥᓗ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᓱᓕ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖃᕐᓂᐊᖅᑐᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᓴᓂ ᕿᑭᖅᑕᕐᔪᐊᕐᒥ 2023ᖑᓕᖅᐸᑦ. ᐃᖅᑲᓇᐃᔮᒃᓴᖃᕐᓂᐊᖅᑐᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᓴᓂ ᕿᑭᖅᑕᕐᔪᐊᕐᒥ 2023ᖑᓕᖅᐸᑦ. 

ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ ᑎᑭᑎᑦᑎᓚᐅᖅᑐᑦ 7ᓂᑦ ᓄᓇᓕᖕᓂᙶᖅᓯᒪᔪᓂᒃ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ ᑎᑭᑎᑦᑎᓚᐅᖅᑐᑦ 7ᓂᑦ ᓄᓇᓕᖕᓂᙶᖅᓯᒪᔪᓂᒃ 
ᐃᖃᓗᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᐊᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑲᑎᒪᑎᑕᐅᓪᓗᑎᒃ ᐅᒃᑑᕙ ᐃᖃᓗᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᐊᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑲᑎᒪᑎᑕᐅᓪᓗᑎᒃ ᐅᒃᑑᕙ 
2022ᒥ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᑖᒃᑯᐊ ᑲᓇᑕᒥ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ 2022ᒥ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᑖᒃᑯᐊ ᑲᓇᑕᒥ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ 
ᑲᓇᑕᒥ ᓯᔾᔭᒥᐅᑕᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᓯᔾᔭᖅᐸᓯᕐᒥᒃ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᑲᓇᑕᒥ ᓯᔾᔭᒥᐅᑕᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᓯᔾᔭᖅᐸᓯᕐᒥᒃ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᐅᓚᐅᖅᑐᒥᒃ. ᐃᓕᓐᓂᐊᕐᓂᐅᓚᐅᖅᑐᒥᒃ. 

ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓂᐅᕕᓚᐅᖅᑐᑦ ᓄᓇᓯᐅᑎᓂᒃ ᐊᑐᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᖃᖅᑐᓂᒃ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓂᐅᕕᓚᐅᖅᑐᑦ ᓄᓇᓯᐅᑎᓂᒃ ᐊᑐᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᖃᖅᑐᓂᒃ 
ᓄᓇᓕᖕᓅᖅᑐᒃᓴᓂ ᐊᒻᒪᓗ ᐃᓪᓗᕋᓛᒃᓴᓕᐅᕈᑎᒃᓴᓂᓗ ᓄᓇᒥᒃ ᐊᖑᓇᓱᒃᑎᓄᑦ ᓄᓇᓕᖕᓅᖅᑐᒃᓴᓂ ᐊᒻᒪᓗ ᐃᓪᓗᕋᓛᒃᓴᓕᐅᕈᑎᒃᓴᓂᓗ ᓄᓇᒥᒃ ᐊᖑᓇᓱᒃᑎᓄᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᕋᔭᖅᑐᓂᒃ. ᐊᑐᖅᑕᐅᔪᓐᓇᕋᔭᖅᑐᓂᒃ. 

ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᖅ ᐃᓄᓐᓂ ᐸᐸᑦᑎᔨᖃᕐᓂᕐᒃ 
NAUTTIQSUQTIIT INUIT STEWARDS PROGRAM 
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TALLURUTIUP IMANGA NAUTTIQSUQTIIT PROGRAM 
The Tallurutiup Imanga Nauttiqsuqtiit program is funded by Parks 
Canada through the Tallurutiup Imanga IIBA. The Nauttiqsuqtiit 
program began as a pilot in Arctic Bay in 2018 and expanded to all 
five Tallurutiup Imanga communities in 2019 as part of the Tallurutiup 
Imanga IIBA. 

In 2022–2023, QIA spent $1.6 million to fund Tallurutiup Imanga 
Nauttiqsuqtiit programing and training. This year the Nauttiqsuqtiit 
completed their annual community workplans to guide activities 
according to local priorities. The three key mandates focused on  
in 2022–2023 included youth and community engagement,  
monitoring and research, and harvesting country food to share  
with community members. 

The Nauttiqsuqtiit-Qimuksiit pilot program in Resolute Bay started in 
the fall of 2021 was extended to December 2023. The Nauttiqsuqtiit-
Qimuksiit are sled dog teams who contribute to Nauttiqsuqtiit 
operations, including harvesting country food for the community.  
QIA plans to expand this program to Arctic Bay and Pond Inlet in 2023.

ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓂ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓ
ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᖅ ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᖅ ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ. ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐆᒃᑐᕋᖅᑕᐅᓪᓗᑎᒃ ᐱᓕᒋᐊᖅᑕᐅᕐᖓᓚᐅᖅᑐᖅ ᐃᒃᐱᐊᕐᔪᖕᒥ ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ. ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐆᒃᑐᕋᖅᑕᐅᓪᓗᑎᒃ ᐱᓕᒋᐊᖅᑕᐅᕐᖓᓚᐅᖅᑐᖅ ᐃᒃᐱᐊᕐᔪᖕᒥ 
2018ᖑᑎᓪᓗᒍ ᐅᐃᒍᔭᐅᓪᓗᓂ ᑕᓪᓕᒪᓄᑦ ᓄᓇᓕᖕᓄᑦ 2019ᒥ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ  2018ᖑᑎᓪᓗᒍ ᐅᐃᒍᔭᐅᓪᓗᓂ ᑕᓪᓕᒪᓄᑦ ᓄᓇᓕᖕᓄᑦ 2019ᒥ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ  
ᐊᖏᕈᑎᖓ ᒪᓕᒃᖢᒍ ᓴᖅᑭᑎᑦᑎᔭᕆᐊᖃᓚᐅᕐᓂᖏᓐᓄᑦ. ᐊᖏᕈᑎᖓ ᒪᓕᒃᖢᒍ ᓴᖅᑭᑎᑦᑎᔭᕆᐊᖃᓚᐅᕐᓂᖏᓐᓄᑦ. 

2022–2023, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᑐᑦ $1.6 ᒥᓕᐊᓐ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ 2022–2023, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᑐᑦ $1.6 ᒥᓕᐊᓐ ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ 
ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᖓᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐱᓕᕆᐊᖓᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ 
ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐱᔭᕇᓚᐅᖅᑐᑦ ᓄᓇᓕᖕᓂ ᐸᕐᓇᐅᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᒥᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐱᔭᕇᓚᐅᖅᑐᑦ ᓄᓇᓕᖕᓂ ᐸᕐᓇᐅᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᒥᒃ 
ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓄᑦ. ᐱᖓᓲᔪᑦ ᐱᓕᕆᐊᖑᔪᒪᔪᑦ ᐊᕐᕌᒍᒥ 2022–2023 ᒥ ᐱᖃᓯᐅᑎᓯᒪᔪᑦ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓄᑦ. ᐱᖓᓲᔪᑦ ᐱᓕᕆᐊᖑᔪᒪᔪᑦ ᐊᕐᕌᒍᒥ 2022–2023 ᒥ ᐱᖃᓯᐅᑎᓯᒪᔪᑦ 
ᒪᒃᑯᒃᑐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᑐᓴᕆᐊᕐᓂᕐᒥᒃ, ᓇᐅᑦᑎᖅᓱᕐᓂᖅ ᐊᒻᒪ ᖃᐅᔨᓴᕐᓂᖅ, ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᑐᓴᕆᐊᕐᓂᕐᒥᒃ, ᓇᐅᑦᑎᖅᓱᕐᓂᖅ ᐊᒻᒪ ᖃᐅᔨᓴᕐᓂᖅ, ᐊᒻᒪᓗ 
ᐆᒪᔪᖅᓯᐅᕐᓂᖅ ᓂᕿᒃᓴᓂ ᓄᓇᖅᑲᑎᒋᔭᐅᔪᓄᑦ. ᐆᒪᔪᖅᓯᐅᕐᓂᖅ ᓂᕿᒃᓴᓂ ᓄᓇᖅᑲᑎᒋᔭᐅᔪᓄᑦ. 

ᓇᐅᑦᑎᖅᓱᖅᑏᑦ-ᕿᒧᒃᓰᑦ ᐆᒃᑐᕋᖅᑕᐅᔪᖅ ᐱᓕᕆᐊᖑᓪᓗᓂ ᖃᐅᓱᐃᑦᑐᒥᒃ ᐱᒋᐊᓚᐅᖅᓯᒪᔪᖅ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ-ᕿᒧᒃᓰᑦ ᐆᒃᑐᕋᖅᑕᐅᔪᖅ ᐱᓕᕆᐊᖑᓪᓗᓂ ᖃᐅᓱᐃᑦᑐᒥᒃ ᐱᒋᐊᓚᐅᖅᓯᒪᔪᖅ 
ᐅᑭᐊᒃᓵᒥ 2021 ᐊᒻᒪᓗ ᑭᖑᓂᖓᓂ ᐅᐃᒍᒋᐊᖅᑕᐅᓪᓗᓂ ᑎᓯᐱᕆ 2023ᒧᑦ. ᑖᒃᑯᐊ ᐅᑭᐊᒃᓵᒥ 2021 ᐊᒻᒪᓗ ᑭᖑᓂᖓᓂ ᐅᐃᒍᒋᐊᖅᑕᐅᓪᓗᓂ ᑎᓯᐱᕆ 2023ᒧᑦ. ᑖᒃᑯᐊ 
ᓇᐅᑦᑎᖅᓱᖅᑏᑦ-ᕿᒧᒃᓰᑦ ᕿᒻᒥᖃᖅᑎᐅᔪᑦ ᐃᑲᔪᖃᑕᐅᔪᓄᑦ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐊᐅᓚᓂᕆᔭᖓᓄᑦ, ᓇᐅᑦᑎᖅᓱᖅᑏᑦ-ᕿᒧᒃᓰᑦ ᕿᒻᒥᖃᖅᑎᐅᔪᑦ ᐃᑲᔪᖃᑕᐅᔪᓄᑦ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐊᐅᓚᓂᕆᔭᖓᓄᑦ, 
ᓂᕿᒃᓴᖅᓯᐅᖃᑦᑕᖅᖢᑎᒃ ᓄᓇᖅᑲᑎᒋᔭᖏᓐᓄᑦ. ᕿᑭᖅᑕᓃᒃᑯ ᐸᕐᓇᒃᓯᒪᔪᑦ ᐅᐃᒍᓯᔪᒪᓪᓗᑎᒃ ᓂᕿᒃᓴᖅᓯᐅᖃᑦᑕᖅᖢᑎᒃ ᓄᓇᖅᑲᑎᒋᔭᖏᓐᓄᑦ. ᕿᑭᖅᑕᓃᒃᑯ ᐸᕐᓇᒃᓯᒪᔪᑦ ᐅᐃᒍᓯᔪᒪᓪᓗᑎᒃ 
ᑖᔅᓱᒥᖓ ᐱᓕᕆᐊᕐᒥ ᐃᒃᐱᐊᕐᔪᖕᒧᑦ ᒥᑦᑎᒪᑕᓕᖕᒧᓪᓗ 2023ᒥ. ᑖᔅᓱᒥᖓ ᐱᓕᕆᐊᕐᒥ ᐃᒃᐱᐊᕐᔪᖕᒧᑦ ᒥᑦᑎᒪᑕᓕᖕᒧᓪᓗ 2023ᒥ. 
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QIKIQTAIT NAUTTIQSUQTIIT PROGRAM 
In 2021, QIA announced the expansion of the Nauttiqsuqtiit Inuit 
Steward Program to Sanikiluaq as part of an early benefit agreement 
between QIA and the Government of Canada for the anticipated 
establishment of Qikqitait Marine Protected Area. 

In 2022–2023, QIA provided $1.5 million in funding to the Arctic Eider 
Society and Sanikiluaq Hunters and Trappers Association to implement 
pilot programs for the Qikiqtait Nauttiqsuqtiit in Sanikiluaq. A full-time 
Community Supervisor and a casual Nauttiqsuqtiit were hired. This 
funding also supported the purchase of a boat, ATV and skidoo for the 
Nauttiqsuqtiit operations.

QIA looks forward to adding staff to the Qikiqtait Nauttiqsuqtiit  
crew 2023–2024.

ᕿᑭᖅᑕᐃᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᖏᑦᕿᑭᖅᑕᐃᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᖏᑦ
2021ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᐅᐃᒍᓯᓂᐊᕐᓂᕋᖅᖢᑎᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ 2021ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᐅᐃᒍᓯᓂᐊᕐᓂᕋᖅᖢᑎᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ 
ᓴᓂᑭᓗᐊᕐᒨᖃᑕᐅᓂᐊᖅᖢᑎᒃ ᓯᕗᙵᒍᑦ ᐃᑲᔫᓯᐊᖑᓪᓗᓂ ᐊᖏᕈᑕᐅᔪᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ ᓴᓂᑭᓗᐊᕐᒨᖃᑕᐅᓂᐊᖅᖢᑎᒃ ᓯᕗᙵᒍᑦ ᐃᑲᔫᓯᐊᖑᓪᓗᓂ ᐊᖏᕈᑕᐅᔪᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓂᓗ ᓂᕆᐅᒋᔭᖃᖅᖢᑎᒃ ᐱᙳᖅᑎᑕᐅᓂᐊᕐᓂᖓ ᕿᑭᖅᑕᐃᑦ ᐃᒫᓂ ᓴᐳᔾᔨᕕᒃᓴᖓ. ᒐᕙᒪᑐᖃᒃᑯᓐᓂᓗ ᓂᕆᐅᒋᔭᖃᖅᖢᑎᒃ ᐱᙳᖅᑎᑕᐅᓂᐊᕐᓂᖓ ᕿᑭᖅᑕᐃᑦ ᐃᒫᓂ ᓴᐳᔾᔨᕕᒃᓴᖓ. 

2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᓯᓚᐅᖅᑐᑦ $1.5 ᒥᓕᐊᓐ ᑮᓇᐅᔭᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᓯᓚᐅᖅᑐᑦ $1.5 ᒥᓕᐊᓐ ᑮᓇᐅᔭᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᒥᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪ ᓴᓂᑭᓗᐊᕐᒥ ᐆᒪᔪᕐᓂᐊᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒃ ᒥᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒻᒪ ᓴᓂᑭᓗᐊᕐᒥ ᐆᒪᔪᕐᓂᐊᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒃ 
ᐆᒃᑐᕋᖅᑕᐅᓂᐊᖅᑐᒥᒃ ᐱᓕᕆᐊᕐᒥ ᕿᑭᖅᑕᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᓴᓂᑭᓗᐊᕐᒥ. ᐆᒃᑐᕋᖅᑕᐅᓂᐊᖅᑐᒥᒃ ᐱᓕᕆᐊᕐᒥ ᕿᑭᖅᑕᓂ ᓇᐅᑦᑎᖅᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᓴᓂᑭᓗᐊᕐᒥ. 
ᖃᐅᑕᒫᖅᓯᐅᑎᐅᓂᐊᖅᑐᒥᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᓂ ᒥᐊᓂᖅᓯᔨᑖᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᖃᐅᑕᒫᖅᓯᐅᑎᐅᓂᐊᖅᑐᒥᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᓂ ᒥᐊᓂᖅᓯᔨᑖᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ 
ᓇᐅᑦᑎᖅᓱᖅᑎᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᒥᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᑲᐃᓐᓇᖅᖢᑎᒃ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᒥᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᑲᐃᓐᓇᖅᖢᑎᒃ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ 
ᐊᑐᖅᑕᐅᓚᐅᕐᒥᔪᖅ ᐅᒥᐊᖅᑖᖅᖢᑎᒃ, ᓯᑕᒪᓕᖕᒥ ᐊᒃᓴᓗᐊᓕᖕᒥ ᐊᒻᒪ ᖃᒧᑕᐅᔭᕐᒥ ᐊᑐᖅᑕᐅᓚᐅᕐᒥᔪᖅ ᐅᒥᐊᖅᑖᖅᖢᑎᒃ, ᓯᑕᒪᓕᖕᒥ ᐊᒃᓴᓗᐊᓕᖕᒥ ᐊᒻᒪ ᖃᒧᑕᐅᔭᕐᒥ 
ᐊᑐᖅᑕᐅᔪᒃᓴᐅᓂᐊᖅᑐᓂᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐊᐅᓚᓂᖓᓄᑦ. ᐊᑐᖅᑕᐅᔪᒃᓴᐅᓂᐊᖅᑐᓂᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᒃᑯᑦ ᐊᐅᓚᓂᖓᓄᑦ. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᓂᕆᐅᒋᔭᖃᕐᒥᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕐᓂᐊᕐᓂᖏᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓂᕆᐅᒋᔭᖃᕐᒥᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕐᓂᐊᕐᓂᖏᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ 
ᕿᑭᖅᑕᓅᖓᔪᓂᒃ 2023–2024 ᐊᕐᕌᒍᖓᓂ. ᕿᑭᖅᑕᓅᖓᔪᓂᒃ 2023–2024 ᐊᕐᕌᒍᖓᓂ. 
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KIMMIRUT NAUTTIQSUQTIIT PROGRAM 
In 2022–2023, QIA expanded the Nauttiqsuqtiit program to Kimmirut. 
Funding for this program was provided through the Nunavut 
Tunngavik Incorporated (NTI) Harvesters Support Grant. This  
funding supported hiring a Nauttiqsuqtiit Community Supervisor  
in Kimmirut as well as the purchase of an ATV, a skidoo, and  
shelter to serve as the workspace for this program.

Future funding for the Kimmirut Nauttiqsuqtiit program is expected 
to come from the Canadian Heritage Rivers IIBA which was signed 
between The Government of Canada, the Government of Nunavut, 
and NTI in 2019. 

ᑭᒻᒥᕈᒻᒥ ᓇᐅᑦᑎᖅᓱᖅᑏᑦᑭᒻᒥᕈᒻᒥ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ
2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓚᓯᓚᐅᕐᒪᑕ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ ᑭᒻᒥᕈᒻᒧᑦ. ᑮᓇᐅᔭᖅᑖᓚᐅᖅᑐᑦ 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓚᓯᓚᐅᕐᒪᑕ ᓇᐅᑦᑎᖅᓱᖅᑎᓂᒃ ᑭᒻᒥᕈᒻᒧᑦ. ᑮᓇᐅᔭᖅᑖᓚᐅᖅᑐᑦ 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐊᖑᓇᓱᒃᑎᓄᑦ ᐃᑲᔫᑎᖏᓐᓂᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᔪᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐊᖑᓇᓱᒃᑎᓄᑦ ᐃᑲᔫᑎᖏᓐᓂᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᔪᑦ 
ᓇᐅᑦᑎᖅᓱᖅᑎᓂ ᒥᐊᓂᖅᓯᔨᒃᓴᒧᑦ ᐊᒻᒪᓗ ᓂᐅᕕᕈᑎᒋᔭᐅᓪᓗᑎᒃ ᑎᓴᒪᓕᖕᒥᑦ, ᖃᒧᑕᐅᔭᕐᒥᓗ,  ᓇᐅᑦᑎᖅᓱᖅᑎᓂ ᒥᐊᓂᖅᓯᔨᒃᓴᒧᑦ ᐊᒻᒪᓗ ᓂᐅᕕᕈᑎᒋᔭᐅᓪᓗᑎᒃ ᑎᓴᒪᓕᖕᒥᑦ, ᖃᒧᑕᐅᔭᕐᒥᓗ,  
ᐊᒻᒪᓗ ᐃᓪᓗᒥᒃ ᐊᓪᓚᕝᕕᒃᓴᐅᓂᐊᖅᑐᒥᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᓄᑦ.ᐊᒻᒪᓗ ᐃᓪᓗᒥᒃ ᐊᓪᓚᕝᕕᒃᓴᐅᓂᐊᖅᑐᒥᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᓄᑦ.

ᓯᕗᓂᒃᓴᒥ ᑮᓇᐅᔭᑦ ᑭᒻᒥᕈᒻᒧᑦ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓᓄᑦ ᑐᓂᔭᐅᔪᒫᖅᑐᑦ ᑲᓇᑕᒥ  ᓯᕗᓂᒃᓴᒥ ᑮᓇᐅᔭᑦ ᑭᒻᒥᕈᒻᒧᑦ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᖓᓄᑦ ᑐᓂᔭᐅᔪᒫᖅᑐᑦ ᑲᓇᑕᒥ  
ᑰᑐᖃᓄᑦ ᐊᖏᕈᑎᓂᑦ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᑐᒧᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐊᒻᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ, ᑰᑐᖃᓄᑦ ᐊᖏᕈᑎᓂᑦ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᑐᒧᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐊᒻᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ, 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᓗ 2019ᒥᑦ. ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᓗ 2019ᒥᑦ. 
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ᓄᓇᓕᕆᔨᒃᑯᑦ 
DEPARTMENT OF 
LANDS AND RESOURCE 
MANAGEMENT
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᕆᔨᖏᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᐊᐅᓚᑦᑎᓗᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᕆᔨᖏᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᐊᐅᓚᑦᑎᓗᑎᒃ 
ᐃᓄᐃᑦ ᓇᖕᒥᓂᖏᓐᓂᒃ ᓄᓇᓂᒃ. ᐱᖃᓯᐅᑎᓪᓗᒍ ᓄᓇᑦ ᐊᑐᖅᑕᐅᔪᑦ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖏᓐᓂᒃ ᓄᓇᓂᒃ. ᐱᖃᓯᐅᑎᓪᓗᒍ ᓄᓇᑦ ᐊᑐᖅᑕᐅᔪᑦ 
ᐊᒻᒪ ᐊᕙᓗᒋᔭᒦᑦᑐᓂᒃ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒥᑦ. ᐊᒻᒪ ᐊᕙᓗᒋᔭᒦᑦᑐᓂᒃ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒥᑦ. 

ᓄᓇᓕᕆᔨᒃᑯᑦ ᑲᔪᓯᑎᑦᑎᒐᓱᐊᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᓇᓕᕆᔨᒃᑯᑦ ᑲᔪᓯᑎᑦᑎᒐᓱᐊᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᑐᑭᒧᐊᒍᑎᒃᓴᕆᔭᖏᓐᓂᒃ ᑐᕌᒐᕆᔭᐅᔪᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓪᓗᑎᒃ ᑐᑭᒧᐊᒍᑎᒃᓴᕆᔭᖏᓐᓂᒃ ᑐᕌᒐᕆᔭᐅᔪᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓪᓗᑎᒃ 
ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᐊᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᕐᒥᒃ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᐊᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᐊᒐᕐᒥᒃ ᐊᒻᒪᓗ 
ᕿᒥᕐᕈᐃᕙᒃᖢᑎᒃ ᐋᖅᑭᒋᐊᖅᓯᓪᓗᑎᓪᓗ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒧᑦ ᕿᒥᕐᕈᐃᕙᒃᖢᑎᒃ ᐋᖅᑭᒋᐊᖅᓯᓪᓗᑎᓪᓗ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒧᑦ 
ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᒥᒃ. ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᒥᒃ. 

QIA’s Department of Lands and Resource 
Management is responsible for the management 
of Inuit Owned Lands. This includes the land  
being used for and surrounding the Mary River  
Mine Project. 

The department is working towards accomplishing 
QIA’s strategic goals by developing an Inuit Owned 
Land use policy and reviewing and revising the 
Mary River Inuit Impact and Benefit Agreement.
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ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᓄᓇᓕᕆᓂᕐᒧᑦᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᓄᓇᓕᕆᓂᕐᒧᑦ
Director of Lands and Resource Management

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᑉ ᐃᑲᔪᖅᑎᖓ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᑉ ᐃᑲᔪᖅᑎᖓ, 
ᓄᓇᓕᕆᓂᕐᒧᑦᓄᓇᓕᕆᓂᕐᒧᑦ

Assistant Director, Lands

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ 

ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ 
ᐊᖏᕈᑎᓂᑦ ᐊᖏᕈᑎᓂᑦ 

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

IIBA Implementation 
Manager

ᐊᐅᓚᑦᑎᔨ ᒪᓕᒐᖅᑎᒍᑦ ᐊᐅᓚᑦᑎᔨ ᒪᓕᒐᖅᑎᒍᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ 
ᕿᒥᕐᕈᓂᕐᒧᑦᕿᒥᕐᕈᓂᕐᒧᑦ

Regulatory Review 
Manager

ᐊᐅᓚᑦᑎᔨ ᐱᓕᕆᐊᕐᒥ ᐊᐅᓚᑦᑎᔨ ᐱᓕᕆᐊᕐᒥ 
ᒪᓕᑦᑎᐊᕋᓗᕐᒪᖔᑕᒪᓕᑦᑎᐊᕋᓗᕐᒪᖔᑕ

Project Compliance 
Manager

ᐊᐅᓚᑦᑎᔨ ᓄᓇᓕᕆᔾᔪᑎᓄᑦᐊᐅᓚᑦᑎᔨ ᓄᓇᓕᕆᔾᔪᑎᓄᑦ
Lands Administration 

Manager

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ 

ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓄᓪᓗ 
ᐊᖏᕈᑎᓂᑦ ᐊᖏᕈᑎᓂᑦ 

ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ

IIBA Administrative 
Officer

ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᓄᓇᙳᐊᓕᕆᔨᓄᓇᙳᐊᓕᕆᔨ

GIS Technician

ᐃᓄᓐᓂᑦ ᐃᓄᓐᓂᑦ 
ᐃᓚᒋᔭᐅᑎᑦᑎᓂᕐᒧᑦ ᐃᓚᒋᔭᐅᑎᑦᑎᓂᕐᒧᑦ 

ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ
Inuit Engagement 

Specialist

ᓄᓇᓕᕆᔨ ᐊᒻᒪᓗ ᓄᓇᓕᕆᔨ ᐊᒻᒪᓗ 
ᓄᓇᓕᓐᓂᑦ ᓄᓇᓕᓐᓂᑦ 

ᓄᓇᓕᕆᓂᕐᒧᑦ ᓄᓇᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᖃᓛᕐᓄᑦ ᑲᑎᒪᔨᖃᓛᕐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ

Lands & CLARC 
Officer

ᓄᓇᓕᓐᓂᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ, ᓄᓇᓕᓐᓂᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ, 
ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᒃᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᒃ

Community 
Coordinator, 

Mary River Project

ᐊᕙᑎᓕᕆᓂᕐᒨᖓᔪᓂᑦ ᐊᕙᑎᓕᕆᓂᕐᒨᖓᔪᓂᑦ 
ᐊᖓᔪᖅᑳᖅᐊᖓᔪᖅᑳᖅ

Environmental 
Monitor Crew Lead 

ᐊᕙᑎᒥ ᖃᐅᔨᓴᖅᑎ ᐊᕙᑎᒥ ᖃᐅᔨᓴᖅᑎ 
ᐱᓕᕆᕕᒻᒥ (3)ᐱᓕᕆᕕᒻᒥ (3)

On-site 
Environmental 

Monitor (3)

ᐃᒪᓕᕆᓂᕐᒧᑦ ᐃᒪᓕᕆᓂᕐᒧᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Water 
Specialist

ᐊᕙᑎᓕᕆᓂᕐᒨᖓᔪᓂᑦ ᐊᕙᑎᓕᕆᓂᕐᒨᖓᔪᓂᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Environmental 
Specialist

ᐊᐅᓚᑦᑎᔨ, ᐃᓄᓐᓂᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᐊᐅᓚᑦᑎᔨ, ᐃᓄᓐᓂᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ 
ᐱᓇᓱᐊᕈᑕᐅᔪᓂᑦᐱᓇᓱᐊᕈᑕᐅᔪᓂᑦ

Inuit Training Initiatives Manager

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ, ᐃᓄᓐᓂᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ, ᐃᓄᓐᓂᑦ 
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ 
ᐱᓇᓱᐊᕈᑕᐅᔪᓂᑦᐱᓇᓱᐊᕈᑕᐅᔪᓂᑦ

Inuit Training Initiatives 
Supervisor

ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒨᖓᔪᓂᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒨᖓᔪᓂᑦ 
ᐅᖃᐅᔾᔨᔨ ᕿᑭᖅᑕᓂ−ᐅᖃᐅᔾᔨᔨ ᕿᑭᖅᑕᓂ−
ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ
Cultural Advisor 

Q-STEP

ᕿᑭᖅᑕᓂ−ᕿᑭᖅᑕᓂ−
ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ
Coordinator 
Q-STEP (2)
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ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᓂᑦ 
ᐱᓕᕆᐊᔅᓴᓄᑦ 
Towards Ilagiiktunut 
Fund projects

$859,525

ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ ᐱᔭᕇᖅᑐᑦ 
ᕿᑭᖅᑕᓂ−ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ ᐱᓕᕆᐊᕐᒥ
Qikiqtani Inuit graduated from  
Q-STEP programming

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᕙᑦᑐᑦ 
ᐊᖅᑯᑎᒋᓪᓗᒍ ᑐᑦᑕᕐᕕᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐊᑐᖅᑕᐅᕙᑦᑐᖅ ᓄᕕᐱᕆ 2022ᒥ 
ᐱᒋᐊᕐᓂᑰᓪᓗᓂ
Inuit were hired through the  
Tuttarvik app since November 2022

163

16
ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᓴᖅᑭᖅᑕᐅᕙᑦᑐᑦ 

ᑐᑦᑕᕐᕕᒃᑯᑎᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐊᑐᖅᑕᐅᕙᑦᑐᑎᒍᑦ

Job postings were advertised 
on the Tuttarvik app

50

ᑮᓇᐅᔭᑦ ᑐᖄᖓᔪᑦ ᕿᑭᖅᑕᓂ−
ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᒥ 

ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒧᑦ
Towards 

Q-STEP training

$579,957

 
 

  

 
 

 
 

 

  

 
 

 ᐹᕕᓪᓛᓐᑯ
ᓐᓂ

 BAFFINLAND IRON MIN
ES

ᕿ
ᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦᑦ

QIKIQTANI INUIT ASSOCIATION I LAGI IK T UN U T F UND

 ᐃᓚ
ᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᐃᑦ

ᓄᓇᓕᕆᔨᒃᑯᑦ ᓄᓇᓕᕆᓂᕐᒥ ᓄᓇᓕᕆᔨᒃᑯᑦ ᓄᓇᓕᕆᓂᕐᒥ 2022–20232022–2023 ᑐᓴᕈᒥᓇᕐᓂᖏᑦ ᑐᓴᕈᒥᓇᕐᓂᖏᑦ
DEPARTMENT OF LANDS AND RESOURCE MANAGEMENT 2022–2023 HIGHLIGHTS 
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Baffinland Iron Mines Corporation (BIM) has been operating the Marine 
River Mine site since 2015 extracting and shipping up to six million 
tonnes of iron ore each year. BIM brought forward a Phase 2 expansion 
proposal that sought to double that number, to 12 million tonnes  
per year.

After a prolonged multi-year process of gathering more information 
and opinions and holding consultations about the Phase 2 proposal, 
in 2022, the Nunavut Impact Review Board (NIRB) recommended to 
the federal government to reject this proposal. On November 17, 2022, 
federal Minister of Northern Affairs, Dan Vandal, agreed with NIRB and 
did not approve BIM's Phase 2 Proposal. 

QIA’s Board of Directors passed a resolution to not support BIM's 
Phase 2 Proposal. QIA’s Board of Directors took into consideration Inuit 
Qaujimajatuqangit provided in the Tusaqtavut studies and conducted 
extensive research on the possible affects to the land and wildlife in 
the impacted areas. QIA acknowledges the dedication of Inuit who put 
many priorities aside to provide evidence and feedback during the 
NIRB review.

The Mary River Project IIBA was negotiated between QIA and BIM in 
accordance with the Nunavut Agreement. The Mary River Project IIBA 
was signed in 2013 and amended in 2018. 

The Mary River Project IIBA outlines the benefits that Inuit are 
entitled to. The IIBA addresses important considerations such as Inuit 
employment and training, support for communities, project monitoring 
and environmental mitigation measures ad contracting opportunities.

ᐹᕕᓐᓛᓐ ᓴᕕᕋᔭᒃᓴᓂ ᐅᔭᕋᕐᓂᐊᕐᕕᓕᕆᔨᒃᑯᑦ 2015ᒥᑦ ᐊᓪᓛᖅᑐᑦ ᐊᒻᒪᓗ ᐅᔭᕋᖅᑕᖅᖢᑎᒃ ᐹᕕᓐᓛᓐ ᓴᕕᕋᔭᒃᓴᓂ ᐅᔭᕋᕐᓂᐊᕐᕕᓕᕆᔨᒃᑯᑦ 2015ᒥᑦ ᐊᓪᓛᖅᑐᑦ ᐊᒻᒪᓗ ᐅᔭᕋᖅᑕᖅᖢᑎᒃ 
ᐅᒥᐊᕐᔪᐊᒃᑯᓪᓗ ᐅᓯᖃᑦᑕᖅᖢᑎᒃ 6 ᒥᓕᔭᓐ ᐅᖁᒪᐃᓐᓂᕐᓂᑦ ᓴᕕᒃᓴᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ. ᐹᕕᓐᓛᓐᑯᑦ ᐅᒥᐊᕐᔪᐊᒃᑯᓪᓗ ᐅᓯᖃᑦᑕᖅᖢᑎᒃ 6 ᒥᓕᔭᓐ ᐅᖁᒪᐃᓐᓂᕐᓂᑦ ᓴᕕᒃᓴᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ. ᐹᕕᓐᓛᓐᑯᑦ 
ᑐᓂᓯᓚᐅᖅᑐᑦ ᑐᓪᓕᐊᓂ ᐱᓕᕆᐊᕆᔪᒪᔭᖓᓂᒃ ᑐᒃᓯᕋᐅᑎᒥᒃ ᕿᓄᔾᔪᑎᖃᖅᖢᑎᒃ 12 ᒥᓕᔭᓂ ᑐᓂᓯᓚᐅᖅᑐᑦ ᑐᓪᓕᐊᓂ ᐱᓕᕆᐊᕆᔪᒪᔭᖓᓂᒃ ᑐᒃᓯᕋᐅᑎᒥᒃ ᕿᓄᔾᔪᑎᖃᖅᖢᑎᒃ 12 ᒥᓕᔭᓂ 
ᐅᖁᒪᐃᓐᓂᕐᓂᒃ ᐅᔭᕋᖅᑕᖃᑦᑕᕈᒪᓪᓗᑎᒃ ᐊᕐᕌᒍᑕᒫᑦ. ᐅᖁᒪᐃᓐᓂᕐᓂᒃ ᐅᔭᕋᖅᑕᖃᑦᑕᕈᒪᓪᓗᑎᒃ ᐊᕐᕌᒍᑕᒫᑦ. 

ᐊᒥᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ ᓄᐊᓴᐃᓚᐅᖅᑎᓪᓗᒋᑦ ᑐᑭᓯᒍᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐊᒥᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ ᓄᐊᓴᐃᓚᐅᖅᑎᓪᓗᒋᑦ ᑐᑭᓯᒍᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ 
ᑲᑎᒪᑎᑦᑎᖃᑦᑕᖅᖢᑕ ᑐᓪᓕᐊᓂ ᑐᒃᓯᕋᐅᑎᐅᔪᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, 2022ᒥ, ᓄᓇᕗᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᑎᑦᑎᖃᑦᑕᖅᖢᑕ ᑐᓪᓕᐊᓂ ᑐᒃᓯᕋᐅᑎᐅᔪᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, 2022ᒥ, ᓄᓇᕗᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ 
ᐊᑐᓕᖅᑎᑦᑎᖁᔨᓚᐅᕐᒪᑕ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐊᒡᒑᖁᔨᓪᓗᑎᒃ ᑐᒃᓯᕋᐅᑎᒥᒃ. ᓄᕖᕝᕙ 17, 2022ᒥ, ᐊᑐᓕᖅᑎᑦᑎᖁᔨᓚᐅᕐᒪᑕ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐊᒡᒑᖁᔨᓪᓗᑎᒃ ᑐᒃᓯᕋᐅᑎᒥᒃ. ᓄᕖᕝᕙ 17, 2022ᒥ, 
ᒥᓂᔅᑕ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓄᑦᑖᓐ ᕚᓐᑎᐊᓪ, ᐊᖏᖃᑎᖃᓚᐅᖅᑐᖅ ᐊᕙᑎᓕᕆᔨᒃᑯᓐᓂ ᒥᓂᔅᑕ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓄᑦᑖᓐ ᕚᓐᑎᐊᓪ, ᐊᖏᖃᑎᖃᓚᐅᖅᑐᖅ ᐊᕙᑎᓕᕆᔨᒃᑯᓐᓂ 
ᐊᒡᒑᖁᔨᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᖏᙱᖦᖢᓂᐅᒃ ᐹᕕᓐᓛᓐᑯᑦ ᑐᓪᓕᐊᓂ ᐱᓕᕆᐊᕆᔪᒪᖓᓂᒃ ᐊᒡᒑᖁᔨᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᖏᙱᖦᖢᓂᐅᒃ ᐹᕕᓐᓛᓐᑯᑦ ᑐᓪᓕᐊᓂ ᐱᓕᕆᐊᕆᔪᒪᖓᓂᒃ 
ᑐᒃᓯᕋᐅᑎᖓᓂᒃ. ᑐᒃᓯᕋᐅᑎᖓᓂᒃ. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᖁᔨᕗᖔᕈᑎᓕᐅᓚᐅᖅᑐᑦ ᐃᑲᔪᖅᑐᐃᙱᖦᖢᑎᒃ ᐸᕕᓐᓛᓐᑯᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᖁᔨᕗᖔᕈᑎᓕᐅᓚᐅᖅᑐᑦ ᐃᑲᔪᖅᑐᐃᙱᖦᖢᑎᒃ ᐸᕕᓐᓛᓐᑯᑦ 
ᑐᓪᓕᐊᓂ ᐱᓕᕆᐊᕆᔪᒪᔭᖓᓂᒃ ᑐᒃᓯᕋᐅᑎᒥᒃ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᔾᔪᑎᖃᓚᐅᕐᒪᑕ ᑐᓪᓕᐊᓂ ᐱᓕᕆᐊᕆᔪᒪᔭᖓᓂᒃ ᑐᒃᓯᕋᐅᑎᒥᒃ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᐱᔾᔪᑎᖃᓚᐅᕐᒪᑕ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᓂᑦ ᑐᓴᖅᑕᕗᒻᒥ ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᓂᑦ ᑐᓴᖅᑕᕗᒻᒥ ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᖃᐅᔨᓴᖅᖢᑎᒃ ᐊᒃᑐᐃᒍᑕᐅᔪᓄᑦ ᓄᓇᓂᒃ ᐆᒪᔪᓂᓗ ᐱᓕᕆᕕᐅᔪᒥᒃ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᖃᐅᔨᓴᖅᖢᑎᒃ ᐊᒃᑐᐃᒍᑕᐅᔪᓄᑦ ᓄᓇᓂᒃ ᐆᒪᔪᓂᓗ ᐱᓕᕆᕕᐅᔪᒥᒃ. ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᖁᔭᓕᔪᑦ ᐃᓄᐃᑦ ᐱᓕᕆᖃᑕᐅᓚᐅᕐᓂᖏᓐᓄᑦ ᓴᖅᑭᑎᑦᑎᖃᑕᐅᓂᖏᓐᓂᒃ ᓱᓕᔪᓂᒃ ᐊᒻᒪ ᖁᔭᓕᔪᑦ ᐃᓄᐃᑦ ᐱᓕᕆᖃᑕᐅᓚᐅᕐᓂᖏᓐᓄᑦ ᓴᖅᑭᑎᑦᑎᖃᑕᐅᓂᖏᓐᓂᒃ ᓱᓕᔪᓂᒃ ᐊᒻᒪ 
ᑭᐅᔾᔪᑎᖃᖃᑦᑕᖅᖢᑎᒃ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᓂᖃᖅᑎᓪᓗᒋᑦ. ᑭᐅᔾᔪᑎᖃᖃᑦᑕᖅᖢᑎᒃ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᓂᖃᖅᑎᓪᓗᒋᑦ. 

ᓄᓘᔮᕐᒧᑦ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᖓ ᐋᔩᕋᕈᑎᒋᔭᐅᓯᒪᔪᖅ ᓄᓘᔮᕐᒧᑦ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓐᓂᒃ ᐊᖏᕈᑎᖓ ᐋᔩᕋᕈᑎᒋᔭᐅᓯᒪᔪᖅ 
ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ ᐹᕕᓐᓛᓐᑯᓐᓄᓗ ᒪᓕᒃᖢᑎᒃ ᓄᓇᕗᑦ ᐊᖏᕈᑎᖓᓂᒃ. ᓄᓘᔮᖕᒧᑦ ᐊᖏᕈᑎ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ ᐹᕕᓐᓛᓐᑯᓐᓄᓗ ᒪᓕᒃᖢᑎᒃ ᓄᓇᕗᑦ ᐊᖏᕈᑎᖓᓂᒃ. ᓄᓘᔮᖕᒧᑦ ᐊᖏᕈᑎ 
ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ 2013ᒥ ᐊᒻᒪ ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᓂ 2018ᒥ. ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ 2013ᒥ ᐊᒻᒪ ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᓂ 2018ᒥ. 

ᓄᓘᔮᖕᒧᑦ ᐊᖏᕈᑎ ᓇᓗᓇᐃᓯᒪᔪᖅ ᐃᑲᔫᓯᐊᒃᓴᐅᓂᐊᖅᑐᓄᑦ ᐃᓄᖕᓄᑦ. ᐊᖏᕈᑎ ᐱᒻᒪᕆᐋᓗᖕᓂ ᓄᓘᔮᖕᒧᑦ ᐊᖏᕈᑎ ᓇᓗᓇᐃᓯᒪᔪᖅ ᐃᑲᔫᓯᐊᒃᓴᐅᓂᐊᖅᑐᓄᑦ ᐃᓄᖕᓄᑦ. ᐊᖏᕈᑎ ᐱᒻᒪᕆᐋᓗᖕᓂ 
ᐃᓗᓕᖃᖅᑐᖅ ᓲᕐᓗ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᓗ, ᐃᓗᓕᖃᖅᑐᖅ ᓲᕐᓗ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᓗ, 
ᐃᑲᔫᑎᖃᖅᑎᑦᑎᓂᖅ ᓄᓇᓕᖕᓄᑦ, ᐱᓕᕆᐊᕐᒥ ᓇᐅᑦᑎᖅᓱᕐᓂᖅ ᐊᒻᒪᓗ ᐊᕙᑎᒥ ᐊᒃᑐᐃᔪᓂᒃ ᐃᑲᔫᑎᖃᖅᑎᑦᑎᓂᖅ ᓄᓇᓕᖕᓄᑦ, ᐱᓕᕆᐊᕐᒥ ᓇᐅᑦᑎᖅᓱᕐᓂᖅ ᐊᒻᒪᓗ ᐊᕙᑎᒥ ᐊᒃᑐᐃᔪᓂᒃ 
ᐋᖅᑭᒋᐊᕈᑎᖃᕐᓂᕐᒨᖓᔪᓂᒃ ᐊᒻᒪᓗ ᑲᓐᑐᕌᒃᓴᓂᒃ ᐱᕕᖃᖅᑎᑦᑎᓂᕐᒥᒃ. ᐋᖅᑭᒋᐊᕈᑎᖃᕐᓂᕐᒨᖓᔪᓂᒃ ᐊᒻᒪᓗ ᑲᓐᑐᕌᒃᓴᓂᒃ ᐱᕕᖃᖅᑎᑦᑎᓂᕐᒥᒃ. 

ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᒃ 
MARY RIVER MINE PROJECT 
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The Ilagiiktunut Nunalinnullu Pivalliajutisait Kiinaujat (Ilagiiktunut 
Fund) is an application-based fund established through the Mary River 
Project IIBA. The fund supports Inuit and organizations in the five Mary 
River Mine Project impacted communities of Arctic Bay, Clyde River, 
Igloolik, Pond Inlet, and Sanirajak. 

QIA and BIM contribute equally to the Ilagiktunut Fund each year. 

In 2022–2023, the Ilagiiktunut Fund supported 24 projects. Projects 
selected demonstrate positive impacts for Inuit in the five impacted 
communities, centred on resilient communities, strong families, and 
job readiness.

ᑖᓐᓇ ᐃᓚᒌᒃᑐᓄᑦ ᓄᓇᓕᖕᓄᓪᓗ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᐃᑦ ᑮᓇᐅᔭᑦ ᑐᒃᓯᕋᐅᑎᑎᒎᖅᑐᖅ ᓴᖅᑭᑕᐅ-ᑖᓐᓇ ᐃᓚᒌᒃᑐᓄᑦ ᓄᓇᓕᖕᓄᓪᓗ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᐃᑦ ᑮᓇᐅᔭᑦ ᑐᒃᓯᕋᐅᑎᑎᒎᖅᑐᖅ ᓴᖅᑭᑕᐅ-
ᓚᐅᖅᓯᒪᔪᖅ ᓄᓘᔮᖕᒧᑦ ᐊᖏᕈᑎᖓᑎᒍᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᐃᓄᖕᓂᑦ ᓚᐅᖅᓯᒪᔪᖅ ᓄᓘᔮᖕᒧᑦ ᐊᖏᕈᑎᖓᑎᒍᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᐃᓄᖕᓂᑦ 
ᑎᒥᐅᔪᓂᓗ ᑕᓪᓕᒪᓂ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂ ᓄᓇᓕᖕᓂ ᐃᒃᐱᐊᕐᔪᒃ, ᑲᖏᖅᑐᒑᐱᒃ, ᐃᒡᓗᓕᒃ, ᑎᒥᐅᔪᓂᓗ ᑕᓪᓕᒪᓂ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂ ᓄᓇᓕᖕᓂ ᐃᒃᐱᐊᕐᔪᒃ, ᑲᖏᖅᑐᒑᐱᒃ, ᐃᒡᓗᓕᒃ, 
ᒥᑦᑎᒪᑕᓕᒃ ᓴᓂᕋᔭᒡᓗ. ᒥᑦᑎᒪᑕᓕᒃ ᓴᓂᕋᔭᒡᓗ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐹᕕᓐᓛᓐᑯᓪᓗ ᐃᑲᔫᑎᖃᓲᑦ ᑕᐃᒪᓐᓇᓪᓗᐊᖅ ᐊᒥᓲᓂᓕᓐᓂᒃ ᐃᓚᒌᒃᑐᓄᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐹᕕᓐᓛᓐᑯᓪᓗ ᐃᑲᔫᑎᖃᓲᑦ ᑕᐃᒪᓐᓇᓪᓗᐊᖅ ᐊᒥᓲᓂᓕᓐᓂᒃ ᐃᓚᒌᒃᑐᓄᑦ 
ᑮᓇᐅᔭᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ. ᑮᓇᐅᔭᓄᑦ ᐊᕐᕌᒍᑕᒫᑦ. 

2022–2023ᒥ, ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᖏᑦ ᐃᑲᔪᓚᐅᖅᑐᑦ 24ᓂᒃ ᐱᓕᕆᐊᓂᒃ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᑦ 2022–2023ᒥ, ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᖏᑦ ᐃᑲᔪᓚᐅᖅᑐᑦ 24ᓂᒃ ᐱᓕᕆᐊᓂᒃ. ᑖᒃᑯᐊ ᐱᓕᕆᐊᑦ 
ᓂᕈᐊᖅᑕᐅᔪᑦ ᒪᑭᒪᑎᑦᑎᒃᑲᓐᓂᕈᑕᐅᓲᖑᔪᑦ ᐃᓄᖕᓄᑦ ᑕᓪᓕᒪᓂ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓄᑦ, ᓂᕈᐊᖅᑕᐅᔪᑦ ᒪᑭᒪᑎᑦᑎᒃᑲᓐᓂᕈᑕᐅᓲᖑᔪᑦ ᐃᓄᖕᓄᑦ ᑕᓪᓕᒪᓂ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓄᑦ, 
ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᓄᓇᓖᑦ ᒪᑭᒪᒍᓐᓇᕐᓂᖏᑦ, ᓴᙱᔪᓂᒃ ᐃᓚᒌᓂᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᓄᓇᓖᑦ ᒪᑭᒪᒍᓐᓇᕐᓂᖏᑦ, ᓴᙱᔪᓂᒃ ᐃᓚᒌᓂᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ 
ᐸᕐᓇᒃᑕᐅᔪᓄᑦ. ᐸᕐᓇᒃᑕᐅᔪᓄᑦ. 

ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᐃᑦ 
ILAGIIKTUNUT FUND 

ᓄᓇᓖᑦ 
Community

ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᑦ 
Number of Approved Projects

ᑮᓇᐅᔭᑦ 
Amount Funded

ᐃᒃᐱᐊᕐᔪᒃ / Arctic Bay 5 $106,545

ᑲᖏᖅᑐᒑᐱᒃ / Clyde River 2 $43,236

ᐃᒡᓗᓕᒃ / Igloolik 4 $184,529

ᒥᑦᑎᒪᑕᓕᒃ / Pond Inlet 6 $263,081

ᓴᓂᕋᔭᒃ / Sanirajak 6 $177,134
ᓄᓇᓕᓐᓄᑦ ᓇᓕᑐᐃᓐᓇᖏᓐᓄᑦ 
ᑐᕌᖓᔪᓄᑦ / Multi-Community 1 $85,000

ᑲᑎᓕᒫᖅᑐᒋᑦ / Total 24 $859,525*

* $1 ᒥᓕᔭᓐ ᐅᖓᑖᓂ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓂᒃ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᑦ, ᑭᓯᐊᓂ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓚᖏᑦ ᐱᓕᕆᐊᖑᔪᑦ ᐃᓘᓐᓇᖏᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᔪᑦ ᓄᖑᑕᐅᓯᒪᙱᓐᓂᑯᖏᓐᓄᑦ, * $1 ᒥᓕᔭᓐ ᐅᖓᑖᓂ ᐸᕐᓇᒃᑕᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓂᒃ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᑦ, ᑭᓯᐊᓂ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓚᖏᑦ ᐱᓕᕆᐊᖑᔪᑦ ᐃᓘᓐᓇᖏᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᔪᑦ ᓄᖑᑕᐅᓯᒪᙱᓐᓂᑯᖏᓐᓄᑦ, 
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ $859,525ᖑᓚᐅᖅᑐᑦ.ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ $859,525ᖑᓚᐅᖅᑐᑦ.

* Over $1 million in planned expenditures was approved, but due to projects being completed under budget, funding spent totalled $859,525.

2022–20232022–2023  ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐃᓚᒌᒃᑐᓄᑦ ᐱᓕᕆᐊᔅᓴᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐃᓚᒌᒃᑐᓄᑦ ᐱᓕᕆᐊᔅᓴᓄᑦ 
2022–2023 APPROVED ILAGIIKTUNUT PROJECTS 
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ᐃᓄᐃᑦ ᖃᐅᔨᓴᖅᑎᐅᓗᑎᒃ ᐸᕐᓇᐅᑎᖓ 
INUIT STEWARDSHIP PROGRAM PRESENTED 

QIA and BIM signed an Inuit Certainty Agreement (ICA) on June 16, 2020. 
The ICA provided greater Inuit control and oversight, direct community 
benefits and new and expanded programs for Inuit in communities 
impacted by the Mary River Mine Project. 

As part of the Mary River Project Inuit Certainty Agreement, QIA and 
BIM agreed to create an Inuit Stewardship Program (ISP) for the Mary 
River Mine Project. 

The ISP will involve communities impacted by the Mary River Mine 
Project and will incorporate Inuit knowledge, priorities, and research 
and monitoring into Mary River Project operational decisions.

QIA will design and build the ISP through open and active engagement 
with two new committees, the Inuit Committee, and the Inuit Social 
Oversight Committee. 

ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐊᒻᒪᓗ ᐹᕕᓐᓛᓐ ᓴᕕᕋᔭᒃᓴᓂ ᐅᔭᕋᕐᓂᐊᕐᕕᓕᕆᔨᒃᑯᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐊᒻᒪᓗ ᐹᕕᓐᓛᓐ ᓴᕕᕋᔭᒃᓴᓂ ᐅᔭᕋᕐᓂᐊᕐᕕᓕᕆᔨᒃᑯᑦ 
ᐊᑎᓕᐅᓚᐅᕐᒪᑎᒃ ᐃᓄᐃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᒥᒃ ᔫᓐ 16, 2020ᒥ. ᐊᖏᕈᑎ ᐊᑎᓕᐅᓚᐅᕐᒪᑎᒃ ᐃᓄᐃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᒥᒃ ᔫᓐ 16, 2020ᒥ. ᐊᖏᕈᑎ 
ᑐᓂᓯᓯᒪᓂᖅᓴᐅᓂᐊᖅᑐᑦ ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓂᖅᓴᐅᓗᑎᒃ ᖃᐅᔨᓴᕈᓐᓇᕐᓗᑎᓪᓗ ᐃᓄᐃᑦ, ᑐᓂᓯᓯᒪᓂᖅᓴᐅᓂᐊᖅᑐᑦ ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓂᖅᓴᐅᓗᑎᒃ ᖃᐅᔨᓴᕈᓐᓇᕐᓗᑎᓪᓗ ᐃᓄᐃᑦ, 
ᑐᕌᓴᐃᓐᓇᖅᑐᒥᒃ ᓄᓇᓖᑦ ᐃᑲᔫᓯᐊᖅᑖᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᓄᑖᓂᒃ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᓂᓪᓗ ᑐᕌᓴᐃᓐᓇᖅᑐᒥᒃ ᓄᓇᓖᑦ ᐃᑲᔫᓯᐊᖅᑖᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᓄᑖᓂᒃ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᓂᓪᓗ 
ᐱᓕᕆᐊᒃᓴᓂ ᐃᓄᖕᓄᑦ ᓄᓇᓕᖕᓃᑦᑐᓂ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓄᑦ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒧᑦ. ᐱᓕᕆᐊᒃᓴᓂ ᐃᓄᖕᓄᑦ ᓄᓇᓕᖕᓃᑦᑐᓂ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓄᑦ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒧᑦ. 

ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᒍ ᓄᓘᔮᖕᒥ ᐃᓄᖕᓄᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᖓᓂᒃ, ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᒍ ᓄᓘᔮᖕᒥ ᐃᓄᖕᓄᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᖓᓂᒃ, 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᐹᕕᓐᓛᓐᑯᓪᓗ ᐊᖏᖅᓯᒪᔪᑦ ᓴᖅᑭᑎᑦᑎᓂᐊᖅᑑᒃ ᐃᓄᐃᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐹᕕᓐᓛᓐᑯᓪᓗ ᐊᖏᖅᓯᒪᔪᑦ ᓴᖅᑭᑎᑦᑎᓂᐊᖅᑑᒃ ᐃᓄᐃᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᓕᐅᕐᓗᑎᒃ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒧᑦ ᑐᕌᖓᓂᐊᖅᑐᒥᒃ. ᐸᕐᓇᐅᑎᓕᐅᕐᓗᑎᒃ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒧᑦ ᑐᕌᖓᓂᐊᖅᑐᒥᒃ. 

ᑖᓐᓇ ᐃᓄᐃᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᖓ ᐃᓚᐅᑎᑦᑎᓂᐊᖅᑐᖅ ᓄᓇᓕᖕᓂᑦ ᑖᓐᓇ ᐃᓄᐃᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᖓ ᐃᓚᐅᑎᑦᑎᓂᐊᖅᑐᖅ ᓄᓇᓕᖕᓂᑦ 
ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒥ ᖃᓄᓂᒋᔭᖃᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑦᑎᖃᑦᑕᕐᓂᐊᖅᖢᑎᒃ ᐃᓄᐃᑦ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒥ ᖃᓄᓂᒋᔭᖃᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑦᑎᖃᑦᑕᕐᓂᐊᖅᖢᑎᒃ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᖏᓐᓂᒃ, ᐱᔭᐅᔪᒪᔪᓂᒃ, ᐊᒻᒪᓗ ᖃᐅᔨᓴᖃᑦᑕᕐᓂᕐᒥᒃ ᓇᐅᑦᑎᖅᓱᖃᑦᑕᕐᓂᕐᒥᓗ ᓄᓘᔮᒃ ᖃᐅᔨᒪᔭᖏᓐᓂᒃ, ᐱᔭᐅᔪᒪᔪᓂᒃ, ᐊᒻᒪᓗ ᖃᐅᔨᓴᖃᑦᑕᕐᓂᕐᒥᒃ ᓇᐅᑦᑎᖅᓱᖃᑦᑕᕐᓂᕐᒥᓗ ᓄᓘᔮᒃ 
ᐅᔭᕋᕐᓂᐊᕐᕕᐅᑉ ᐊᐅᓚᓂᖓᓄᑦ ᑐᑭᑖᕈᑎᒋᔭᐅᕙᒃᑐᓂᒃ. ᐅᔭᕋᕐᓂᐊᕐᕕᐅᑉ ᐊᐅᓚᓂᖓᓄᑦ ᑐᑭᑖᕈᑎᒋᔭᐅᕙᒃᑐᓂᒃ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐋᖅᑭᔅᓱᐃᓛᖅᑐᑦ ᑎᑎᕋᕐᓗᑎᒡᓗ ᐃᓄᓐᓂᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐋᖅᑭᔅᓱᐃᓛᖅᑐᑦ ᑎᑎᕋᕐᓗᑎᒡᓗ ᐃᓄᓐᓂᒃ ᓇᐅᑦᑎᖅᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᒃ 
ᒪᑐᐃᖓᑦᑎᐊᕐᒃᑐᓂᒃ ᐊᒻᒪᓗ ᐅᖃᖃᑎᖃᑦᑎᐊᖅᐸᒡᓗᑎᒃ ᒪᕐᕉᓐᓂᒃ ᑲᑎᒪᔨᕋᓛᖅᑖᖑᓛᖅᑑᓐᓂᒃ, ᒪᑐᐃᖓᑦᑎᐊᕐᒃᑐᓂᒃ ᐊᒻᒪᓗ ᐅᖃᖃᑎᖃᑦᑎᐊᖅᐸᒡᓗᑎᒃ ᒪᕐᕉᓐᓂᒃ ᑲᑎᒪᔨᕋᓛᖅᑖᖑᓛᖅᑑᓐᓂᒃ, 
ᐃᓄᐃᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ ᐃᓅᓯᕐᒨᖓᔪᓂᒃ ᖃᐅᔨᓴᖅᑎᓂᑦ ᑲᑎᒪᔨᕋᓛᕐᓂᒃ.ᐃᓄᐃᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ ᐃᓅᓯᕐᒨᖓᔪᓂᒃ ᖃᐅᔨᓴᖅᑎᓂᑦ ᑲᑎᒪᔨᕋᓛᕐᓂᒃ.
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The Inuit Committee will provide oversight and direction for the 
culture, resource, and land use monitoring program, and input on  
Inuit values to be incorporated into project management plans. 

The Inuit Social Oversight Committee will focus on life in-community 
and social issues through the social monitoring program, which 
includes aspects related to Inuit youth, Elders, and women. 

In 2022–2023, QIA met with representatives from the Hunters and 
Trappers Organizations/Associations (HTO/As) from each of the Mary 
River Mine Project impacted communities. During this meeting, an 
interim Inuit Committee was established. Work continues to finalize the 
ISP workplan, the ISP framework and Terms of Reference for the Inuit 
Social Oversight Committee. 

ᐃᓄᐃᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᒪᒋᔭᖃᖃᑦᑕᓛᖅᑐᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᖃᑦᑕᕐᓗᑎᒡᓗ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥᒃ, ᐃᓄᐃᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᒪᒋᔭᖃᖃᑦᑕᓛᖅᑐᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᖃᑦᑕᕐᓗᑎᒡᓗ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥᒃ, 
ᓄᓇᒥᑦ/ᐃᒪᕐᒥᑦ ᐱᔭᐅᕙᒃᑐᑦ, ᐊᒻᒪᓗ ᓄᓇᐅᑉ ᐊᑐᖅᑕᐅᕙᖕᓂᖓᓂᒃ ᓇᐅᑦᑎᖅᓱᖃᑦᑕᕐᓂᐅᔪᒥᒃ, ᓄᓇᒥᑦ/ᐃᒪᕐᒥᑦ ᐱᔭᐅᕙᒃᑐᑦ, ᐊᒻᒪᓗ ᓄᓇᐅᑉ ᐊᑐᖅᑕᐅᕙᖕᓂᖓᓂᒃ ᓇᐅᑦᑎᖅᓱᖃᑦᑕᕐᓂᐅᔪᒥᒃ, 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᑕ ᒥᔅᓵᓄᑦ ᐃᓚᓕᐅᔾᔭᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖃᑦᑕᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᑕ ᒥᔅᓵᓄᑦ ᐃᓚᓕᐅᔾᔭᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ 
ᐱᓕᕆᐊᕐᒥ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓄᑦ.ᐱᓕᕆᐊᕐᒥ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓄᑦ.

ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᓴᖅᑎᐅᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑐᖅ ᐃᓅᓯᕆᔭᐅᔪᓂᒃ ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᓴᖅᑎᐅᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑐᖅ ᐃᓅᓯᕆᔭᐅᔪᓂᒃ 
ᓄᓇᓕᖕᓂ ᐊᒻᒪᓗ ᐃᓅᓯᕐᓅᖓᔪᓂᒃ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓄᑦ, ᐱᖃᓯᐅᑎᔭᐅᓗᑎᒃ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᖏᑦ, ᓄᓇᓕᖕᓂ ᐊᒻᒪᓗ ᐃᓅᓯᕐᓅᖓᔪᓂᒃ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓄᑦ, ᐱᖃᓯᐅᑎᔭᐅᓗᑎᒃ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᖏᑦ, 
ᐃᓐᓇᐃᑦ ᐊᒻᒪ ᐊᕐᓇᐃᓪᓗ. ᐃᓐᓇᐃᑦ ᐊᒻᒪ ᐊᕐᓇᐃᓪᓗ. 

2022–2023ᒥ, ᕿᑭᖅᓃᒃᑯᑦ ᑲᑎᒪᖃᑎᖃᓚᐅᕐᒪᑕ ᐆᒪᔪᕐᓂᐊᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ 2022–2023ᒥ, ᕿᑭᖅᓃᒃᑯᑦ ᑲᑎᒪᖃᑎᖃᓚᐅᕐᒪᑕ ᐆᒪᔪᕐᓂᐊᖅᑎᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ 
ᑕᓪᓕᒪᓂ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓂ. ᑲᑎᒪᖃᑦᑕᖅᑎᓪᓗᒋᑦ, ᓴᖅᑭᑎᑦᑎᔪᓐᓇᓚᐅᖅᑐᑦ ᑕᓪᓕᒪᓂ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓂ. ᑲᑎᒪᖃᑦᑕᖅᑎᓪᓗᒋᑦ, ᓴᖅᑭᑎᑦᑎᔪᓐᓇᓚᐅᖅᑐᑦ 
ᐊᑐᖅᑕᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᒥᒃ ᐃᓅᓗᑎᒃ ᑲᑎᒪᔨᕋᓛᓂᒃ. ᐱᓕᕆᐊᖑᔪᑦ ᓱᓕ ᐱᔭᕇᖅᑕᐅᒐᓱᐊᖅᖢᑎᒃ ᐊᑐᖅᑕᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᒥᒃ ᐃᓅᓗᑎᒃ ᑲᑎᒪᔨᕋᓛᓂᒃ. ᐱᓕᕆᐊᖑᔪᑦ ᓱᓕ ᐱᔭᕇᖅᑕᐅᒐᓱᐊᖅᖢᑎᒃ 
ᐃᓄᐃᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᖓ, ᐸᕐᓇᐅᑎᐅᑉ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᖏᓐᓄᑦ ᐸᕐᓇᐅᑎᖓ, ᐸᕐᓇᐅᑎᐅᑉ ᐋᖅᑭᒃᓱᖅᓯᒪᓂᖓ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᒃᓴᓄᑦ ᓇᓗᓇᐃᔭᐅᑎᑦ ᐃᓅᓯᕐᓅᖓᔪᓂᒃ ᑲᑎᒪᔨᕋᓛᓄᑦ. ᐱᓕᕆᐊᒃᓴᓄᑦ ᓇᓗᓇᐃᔭᐅᑎᑦ ᐃᓅᓯᕐᓅᖓᔪᓂᒃ ᑲᑎᒪᔨᕋᓛᓄᑦ. 
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QIA continues efforts to increase Inuit employment through Qikiqtani 
Skills Training for Employment Partnership (Q-STEP). Q-STEP provides 
Inuit with the training needed for jobs in emerging sectors such  
as mining. Q-STEP was initially developed as training to support 
increased Inuit employment at the Mary River Mine Project site.  
QIA has worked to expand this programming for delivery across  
all Qikiqtani communities, not just the Mary River Mine Project 
impacted communities, and to expand the programming beyond 
mining-specific training.

In 2022–2023, QIA negotiated continuation and expansion of the 
program. Q-STEP will receive $25 million over five years from the 
federal government to continue providing work readiness training, 
heavy equipment operator courses, pre-trades and apprenticeship 
training, driver training courses, and cultural support for participants 
across all Qikiqtani communities. 

This year Kakivak Association provided funding for Q-STEP related 
activities until the multi-year funding was secured. 

In 2022–2023, there were 163 Inuit who graduated from the Q-STEP 
work-readiness in work-readiness training and heavy equipment 
operator training.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᒃᓱᕈᐃᓐᓇᖅᑐᑦ ᐅᓄᖅᓯᒋᐊᕋᓱᐊᖅᖢᒋᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ ᐊᑐᖅᖢᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᒃᓱᕈᐃᓐᓇᖅᑐᑦ ᐅᓄᖅᓯᒋᐊᕋᓱᐊᖅᖢᒋᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᒃ ᐊᑐᖅᖢᑎᒃ 
ᕿᑭᖅᑕᓂ ᑲᑐᔾᔨᒍᑕᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒥᓗ ᐱᓕᕆᐊᖓ (QSTEP). ᕿᑭᖅᑕᓂ ᑲᑐᔾᔨᒍᑕᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒥᓗ ᐱᓕᕆᐊᖓ (QSTEP). 
ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐅᔪᖅ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᐅᔪᕐᓗ ᐃᓄᖕᓂᑦ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᕙᒃᑐᑦ ᑖᓐᓇ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐅᔪᖅ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᐅᔪᕐᓗ ᐃᓄᖕᓂᑦ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᕙᒃᑐᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᓲᕐᓗ ᐅᔭᕋᕐᓂᐊᕐᕕᓕᕆᓂᖅ. ᑖᒃᑯᐊ ᕿᑭᖅᑕᓂ ᑲᑐᔾᔭᐅᔪᒥᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᓲᕐᓗ ᐅᔭᕋᕐᓂᐊᕐᕕᓕᕆᓂᖅ. ᑖᒃᑯᐊ ᕿᑭᖅᑕᓂ ᑲᑐᔾᔭᐅᔪᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᓗ ᐱᓕᕆᐊᖓ ᓴᖅᑭᑕᐅᖅᑳᓚᐅᖅᓯᒪᔪᖅ ᐃᓄᖕᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᓗ ᐱᓕᕆᐊᖓ ᓴᖅᑭᑕᐅᖅᑳᓚᐅᖅᓯᒪᔪᖅ ᐃᓄᖕᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕈᒪᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒥ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕈᒪᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᓄᓘᔮᒃ ᐅᔭᕋᕐᓂᐊᕐᕕᖕᒥ. ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐱᓕᕇᓐᓇᖅᑐᑦ ᐅᐃᒍᒋᐊᖅᓯᒍᒪᓪᓗᑎᒃ ᑖᔅᓱᒥᖓ ᐱᓕᕆᐊᖑᔪᒥᒃ ᕿᑭᖅᑖᓗᒥᐅᓕᒫᓄᑦ ᐱᓕᕇᓐᓇᖅᑐᑦ ᐅᐃᒍᒋᐊᖅᓯᒍᒪᓪᓗᑎᒃ ᑖᔅᓱᒥᖓ ᐱᓕᕆᐊᖑᔪᒥᒃ ᕿᑭᖅᑖᓗᒥᐅᓕᒫᓄᑦ 
ᒪᑐᐃᖓᑎᑕᐅᓗᓂ, ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓄᑐᐃᓐᓇᐅᒍᓐᓃᕐᓗᓂ, ᐊᒻᒪᓗ ᐅᐃᒍᒋᐊᕐᓗᒍ ᒪᑐᐃᖓᑎᑕᐅᓗᓂ, ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓄᑐᐃᓐᓇᐅᒍᓐᓃᕐᓗᓂ, ᐊᒻᒪᓗ ᐅᐃᒍᒋᐊᕐᓗᒍ 
ᐅᔭᕋᓂᐊᕐᕕᓕᕆᓂᕐᒧᑐᐃᓐᓇᖅ ᑐᕌᖓᒍᓐᓃᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᒐᒃᓴᑦ.ᐅᔭᕋᓂᐊᕐᕕᓕᕆᓂᕐᒧᑐᐃᓐᓇᖅ ᑐᕌᖓᒍᓐᓃᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᒐᒃᓴᑦ.

2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐋᔩᕋᕈᑎᖃᓚᐅᕐᒪᑕ ᑲᔪᓯᑎᑕᐅᖁᓪᓗᒍ ᐱᓕᕆᐊᖅ. ᕿᑭᖅᑕᓂ 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐋᔩᕋᕈᑎᖃᓚᐅᕐᒪᑕ ᑲᔪᓯᑎᑕᐅᖁᓪᓗᒍ ᐱᓕᕆᐊᖅ. ᕿᑭᖅᑕᓂ 
ᑲᑐᔾᔨᔭᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒥᓗ ᑮᓇᐅᔭᖅᑖᕐᓂᐊᖅᑐᖅ $25 ᑲᑐᔾᔨᔭᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒥᓗ ᑮᓇᐅᔭᖅᑖᕐᓂᐊᖅᑐᖅ $25 
ᒥᓕᔭᓂᒃ ᑕᓪᓕᒪᓂᑦ ᐊᕐᕌᒎᓂᐊᖅᑐᓄᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᑲᔪᓯᓂᐊᕐᒪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᒥᓕᔭᓂᒃ ᑕᓪᓕᒪᓂᑦ ᐊᕐᕌᒎᓂᐊᖅᑐᓄᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᑲᔪᓯᓂᐊᕐᒪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ, ᐅᖁᒪᐃᑦᑐᓕᕆᔾᔪᑎᓂᒃ ᓄᓇᓯᐅᑎᑐᕆᐅᖅᓴᓂᖅ, ᓴᓇᔪᓕᕆᔨᐅᒋᐅᖅᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ, ᐅᖁᒪᐃᑦᑐᓕᕆᔾᔪᑎᓂᒃ ᓄᓇᓯᐅᑎᑐᕆᐅᖅᓴᓂᖅ, ᓴᓇᔪᓕᕆᔨᐅᒋᐅᖅᓴᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖓ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᓯᓐᓈᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᕐᒥᒃ, ᓄᓇᓯᐅᑎᑐᕆᐅᖅᓴᓂᖅ, ᐃᓕᓐᓂᐊᕐᓂᖓ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᓯᓐᓈᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᕐᒥᒃ, ᓄᓇᓯᐅᑎᑐᕆᐅᖅᓴᓂᖅ, 
ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓐᓇᕐᓂᐊᖅᖢᑎᒃ ᓄᓇᓕᖕᓂ ᕿᑭᖅᑖᓘᖕᒥ. ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓐᓇᕐᓂᐊᖅᖢᑎᒃ ᓄᓇᓕᖕᓂ ᕿᑭᖅᑖᓘᖕᒥ. 

ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓂ ᑲᑐᔾᔭᐅᔪᒥᒃ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓂ ᑲᑐᔾᔭᐅᔪᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒥᓗ ᐱᓕᕆᐊᖓᓄᑦ ᐊᑐᖅᑕᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒥᓗ ᐱᓕᕆᐊᖓᓄᑦ ᐊᑐᖅᑕᐅᑲᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ 
ᐊᒥᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓚᐅᙱᑎᓪᓗᒋᑦ. ᐊᒥᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓚᐅᙱᑎᓪᓗᒋᑦ. 

2022–2023ᒥ, ᕿᑭᖅᑕᓂ ᑲᑐᔾᔭᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒥᓗ 2022–2023ᒥ, ᕿᑭᖅᑕᓂ ᑲᑐᔾᔭᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒥᓗ 
ᐃᓕᓐᓂᐊᕐᓂᕐᓂᕐᒃ ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᔪᑦ ᐃᓄᐃᑦ 163ᖑᔪᑦ ᐃᖅᑲᓇᐃᔭᕆᐅᖅᓴᖅᑎᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᓂᕐᓂᕐᒃ ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᔪᑦ ᐃᓄᐃᑦ 163ᖑᔪᑦ ᐃᖅᑲᓇᐃᔭᕆᐅᖅᓴᖅᑎᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ 
ᐅᖁᒪᐃᑦᑐᓕᕆᔾᔪᑎᓂᒃ ᓄᓇᓯᐅᑎᑐᕆᐅᖅᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖓᓂᓗ. ᐅᖁᒪᐃᑦᑐᓕᕆᔾᔪᑎᓂᒃ ᓄᓇᓯᐅᑎᑐᕆᐅᖅᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖓᓂᓗ. 

ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐱᒋᐊᕈᑏᑦ 
INUIT TRAINING INITIATIVES 
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ᖑᔪᓂᒃ ᐃᓕᓐᓂᐊᓚᐅᖅᑐᓂᑦ ᐃᓕᓐᓂᐊᕌᓂᓚᐅᖅᑐᑦ 
ᐅᖁᒪᐃᑦᑐᓕᕆᔾᔪᑎᓄᑦ ᓄᓇᓯᐅᑎᑐᕆᐅᖅᓴᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᓕᖅᖢᑎᒃ ᐹᕕᓐᓛᓐᑯᓐᓂ 2022–2023ᒥ 
Number of Heavy Equipment Operator graduates 
employed by Baffinland in 2022–2023 

ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓂ ᑲᑐᔾᔭᐅᔪᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᓂᕐᒧᓪᓗ ᐊᕐᕌᒍᒥ 2022–2023ᒥ 
Allocated to Q-STEP programming in 2022–2023 

ᖑᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᕆᐅᖅᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᓚᐅᖅᑐᑦ  
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᓕᖅᖢᑎᒃ ᐹᕕᓐᓛᓐᑯᓐᓂ 2022–2023ᒥ 
Number of Work Readiness program participants 
employed by Baffinland in 2022–2023 

23

$579,957 

Tuttarvik connects Inuit to employment, education, and skills 
development opportunities. In 2022, QIA developed the Tuttarvik 
mobile app and relaunched the Tuttarvik website to help employers 
and Inuit connect on employment and training opportunities. In 2022–
2023, the database hosted over 70 employers, over 50 job postings, 
and over 400 active job seekers. Since the launch of the website and 
mobile app in November 2022, 16 individuals have been hired through 
Tuttarvik.

ᑐᑦᑕᕐᕕᒃ ᐱᕕᖃᖅᑎᑦᑎᕙᒃᑐᖅ ᐃᓄᖕᓂᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᕐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑖᕐᓂᕐᒥᓘᓐᓃᑦ, ᑐᑦᑕᕐᕕᒃ ᐱᕕᖃᖅᑎᑦᑎᕙᒃᑐᖅ ᐃᓄᖕᓂᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᕐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑖᕐᓂᕐᒥᓘᓐᓃᑦ, 
ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ, ᐊᒻᒪᓗ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᒃ ᖁᕝᕙᓯᒃᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ. 2022 ᐊᕐᕌᒍᖓᓂ, ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ, ᐊᒻᒪᓗ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᒃ ᖁᕝᕙᓯᒃᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ. 2022 ᐊᕐᕌᒍᖓᓂ, 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᑐᑦᑕᕐᕕᖕᒨᖓᔪᒥᒃ ᐅᖄᓚᐅᑎᕋᓛᒃᑯᑦ ᐃᓕᔭᐅᔪᓐᓇᖅᑐᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᑐᑦᑕᕐᕕᖕᒨᖓᔪᒥᒃ ᐅᖄᓚᐅᑎᕋᓛᒃᑯᑦ ᐃᓕᔭᐅᔪᓐᓇᖅᑐᒥᒃ 
ᐊᒻᒪᓗ ᓴᖅᑭᑕᐅᒃᑲᓐᓂᖅᖢᓂ ᑐᑦᑕᕐᕕᐅᑉ ᐃᑭᐊᖅᑭᕕᖓ ᐃᑲᔪᕈᒪᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ ᐊᒻᒪ ᐊᒻᒪᓗ ᓴᖅᑭᑕᐅᒃᑲᓐᓂᖅᖢᓂ ᑐᑦᑕᕐᕕᐅᑉ ᐃᑭᐊᖅᑭᕕᖓ ᐃᑲᔪᕈᒪᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ ᐊᒻᒪ 
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᑖᕈᓐᓇᖁᓪᓗᒋᑦ. 2022–2023 ᐊᕐᕌᒍᖓᓂ, ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᑖᕈᓐᓇᖁᓪᓗᒋᑦ. 2022–2023 ᐊᕐᕌᒍᖓᓂ, ᑖᒃᑯᐊ 
ᖃᕆᓴᐅᔭᕐᒦᑦᑐᑦ 70ᑎᓪᓗᐊᖑᔪᑦ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ, ᐊᒻᒪ 50 ᐅᖓᑖᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᕐᕕᐅᓯᒪᔪᖅ, ᖃᕆᓴᐅᔭᕐᒦᑦᑐᑦ 70ᑎᓪᓗᐊᖑᔪᑦ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ, ᐊᒻᒪ 50 ᐅᖓᑖᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᕐᕕᐅᓯᒪᔪᖅ, 
ᐊᒻᒪᓗ 400 ᐅᖓᑖᓃᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᓯᒪᔪᑦ ᑕᕝᕘᓇ. ᑕᐃᒪᙵᓂᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᒐᒥᒃ ᐊᒻᒪᓗ 400 ᐅᖓᑖᓃᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᓯᒪᔪᑦ ᑕᕝᕘᓇ. ᑕᐃᒪᙵᓂᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᒐᒥᒃ 
ᐃᑭᐊᖅᑭᕕᒃ ᐊᒻᒪ ᐅᖄᓚᐅᑎᕋᓛᒃᑯᑦ ᐃᓕᔭᐅᔪᓐᓇᖅᑐᕐᓗ ᓄᕖᕝᕙ 2022ᒥ, 16 ᐃᓄᐃᑦ ᐃᑭᐊᖅᑭᕕᒃ ᐊᒻᒪ ᐅᖄᓚᐅᑎᕋᓛᒃᑯᑦ ᐃᓕᔭᐅᔪᓐᓇᖅᑐᕐᓗ ᓄᕖᕝᕙ 2022ᒥ, 16 ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᓯᒪᔪᑦ ᐊᑐᖅᖢᑎᒃ ᑐᑦᑕᕐᕕᖕᒥ.ᐃᖅᑲᓇᐃᔮᖅᑖᖅᓯᒪᔪᑦ ᐊᑐᖅᖢᑎᒃ ᑐᑦᑕᕐᕕᖕᒥ.
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QIA’s Department of Social Policy is responsible for social and 
cultural policy and programming, youth programs, and community-
based research initiatives. The Department oversees the Qikiqtani 
Truth Commission and implements programming under the 
Saimaqatigiingniq Fund. 

The Department also led implementation of COVID-19 funding 
support throughout the pandemic.

The Department is working towards accomplishing QIA’s strategic 
goals including implementing Qikiqtani Truth Commission 
recommendations and facilitating training programs for Qikiqtani 
Inuit across the region.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓄᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᓯᕋᖅᑏᓪᓗ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓄᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᓯᕋᖅᑏᓪᓗ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᐱᓕᕆᐊᒃᓴᓕᕆᓂᕐᒥᒃ, ᒪᒃᑯᒃᑐᓄᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ, ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᐱᓕᕆᐊᒃᓴᓕᕆᓂᕐᒥᒃ, ᒪᒃᑯᒃᑐᓄᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ, 
ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ-ᑐᕌᖓᔪᓂᒃ ᖃᐅᔨᓴᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᕆᐊᒃᓴᓂ. ᑖᒃᑯᐊ ᐃᓄᖕᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ-ᑐᕌᖓᔪᓂᒃ ᖃᐅᔨᓴᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᕆᐊᒃᓴᓂ. ᑖᒃᑯᐊ ᐃᓄᖕᓄᑦ 
ᐱᓕᕆᐊᒃᓴᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᕐᒥᔪᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᕐᒥᔪᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ 
ᐊᑐᓕᖅᑎᑦᑎᓪᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᓂ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᓂᒃ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᓂᑦ. ᐊᑐᓕᖅᑎᑦᑎᓪᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᓂ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᓂᒃ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᓂᑦ. 

ᑖᒃᑯᐊ ᐃᓄᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᒃᑯᑦ ᐊᑐᓕᖅᑎᑦᑎᔨᐅᓚᐅᖅᑐᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ−19ᒨᖓᔪᓂᒃ ᑖᒃᑯᐊ ᐃᓄᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᒃᑯᑦ ᐊᑐᓕᖅᑎᑦᑎᔨᐅᓚᐅᖅᑐᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ−19ᒨᖓᔪᓂᒃ 
ᑮᓇᐅᔭᖅᑖᖑᓚᐅᖅᑐᓄᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ ᐊᑐᖅᑎᓪᓗᒍ. ᑮᓇᐅᔭᖅᑖᖑᓚᐅᖅᑐᓄᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ ᐊᑐᖅᑎᓪᓗᒍ. 

ᑖᒃᑯᐊ ᐃᓄᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑖᒃᑯᐊ ᐃᓄᖕᓄᑦ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ 
ᑐᕌᒐᕆᔭᖏᓐᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᓪᓗᑎᒃ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᐊᑐᓕᖁᔨᔾᔪᑎᖏᓐᓂᒃ ᑐᕌᒐᕆᔭᖏᓐᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᓪᓗᑎᒃ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᐊᑐᓕᖁᔨᔾᔪᑎᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᓄᖕᓂᒃ ᕿᑭᖅᑕᓂᒥᐅᓂᒃ. ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᓄᖕᓂᒃ ᕿᑭᖅᑕᓂᒥᐅᓂᒃ. 
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ᑏ
ᓪᓗ

ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᑉ ᐃᑲᔪᖅᑎᖓ, ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᑉ ᐃᑲᔪᖅᑎᖓ, 
ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐃᔨᒃᑯᓐᓂᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐃᔨᒃᑯᓐᓂ

Assistant Director, Social Policy

ᓇᐅᑦᑎᕐᓱᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᒧᓪᓗ ᓇᐅᑦᑎᕐᓱᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᒧᓪᓗ 
ᑲᑎᒪᔨᓪᓗᐊᑕᖅᑲᑎᒪᔨᓪᓗᐊᑕᖅ

Monitoring and Evaluation 
Specialist

ᐊᑐᐊᒐᕐᓂᑦ ᕿᒥᕐᕈᔨ(2)ᐊᑐᐊᒐᕐᓂᑦ ᕿᒥᕐᕈᔨ(2)
Policy Analyst (2)

ᐊᐅᓚᑦᑎᔨ, ᐊᐅᓚᑦᑎᔨ, 
ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓂᑦ 

ᐱᓕᕆᐊᓂᑦᐱᓕᕆᐊᓂᑦ
Manager, QTC 

Programs

ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ − ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ − 
ᐊᐅᓪᓚᖃᑦᑕᓂᕐᒧᑦ ᐊᐅᓪᓚᖃᑦᑕᓂᕐᒧᑦ 
ᒪᒥᓴᖃᑦᑕᓂᕐᒧᓪᓗ ᒪᒥᓴᖃᑦᑕᓂᕐᒧᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ
QTC – Travel 
& Healing 

Coordinator

ᓱᕈᓯᓛᓂᑦ ᐃᓕᓐᓂᐊᕆᐅ- ᓱᕈᓯᓛᓂᑦ ᐃᓕᓐᓂᐊᕆᐅ- 
ᕐᓴᑎᑦᑎᓂᕐᒨᖓᔪᓂᑦ ᕐᓴᑎᑦᑎᓂᕐᒨᖓᔪᓂᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ
Early Childhood 

Development 
Coordinator

ᐊᐅᓚᑦᑎᔨ, ᐃᓄᓐᓂᑦ ᐊᐅᓚᑦᑎᔨ, ᐃᓄᓐᓂᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ 
ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒧᓪᓗᐃᓅᓯᖃᑦᑎᐊᓂᕐᒧᓪᓗ
Manager, Inuit 

Development and 
Wellness

ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ 
− ᑕᐃᔅᓱᒪᓂᓴᕐᓂᑦ − ᑕᐃᔅᓱᒪᓂᓴᕐᓂᑦ 
ᐊᐅᓚᑦᑎᓂᒧᓪᓗ ᐊᐅᓚᑦᑎᓂᒧᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ

QTC – History 
& Governance 
Coordinator

ᐃᓅᓱᑦᑐᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ 
ᐱᓕᕆᐊᔅᓴᓕᕆᔨᐱᓕᕆᐊᔅᓴᓕᕆᔨ

Youth Programs 
Coordinator

ᐊᐅᓚᑦᑎᔨ, ᐊᐅᓚᑦᑎᔨ, 
ᐊᑦᑑᓯᐊᔅᓴᓂᑦ ᐊᑦᑑᓯᐊᔅᓴᓂᑦ 

ᐃᑲᔫᓯᐊᔅᓴᓂᓪᓗ ᐃᑲᔫᓯᐊᔅᓴᓂᓪᓗ 
ᐱᓕᕆᐊᕐᒥᐱᓕᕆᐊᕐᒥ

Manager, Grants 
and Contributions 

Programs

ᐊᐃᑦᑑᓯᐊᔅᓴᓄᑦ ᐊᐃᑦᑑᓯᐊᔅᓴᓄᑦ 
ᐃᑲᔫᓯᐊᔅᓴᓄᑦ ᐃᑲᔫᓯᐊᔅᓴᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎ (3)ᐃᖅᑲᓇᐃᔭᖅᑎ (3)
Grants and 

Contributions 
Coordinator (3)

ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ 
− ᕿᒻᒥᓂᑦ − ᕿᒻᒥᓂᑦ 

ᐊᑐᖅᑕᐅᑎᑦᑎᒋ- ᐊᑐᖅᑕᐅᑎᑦᑎᒋ- 
ᐊᒃᑲᓂᕐᓂᕐᒧᑦ ᐊᒃᑲᓂᕐᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ

QTC – Qimmit 
Revitalization 
Coordinator

ᐃᓄᓐᓂᑦ ᐃᓄᓐᓂᑦ 
ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒨᖓᔪᓂᑦ ᐃᓅᓯᖃᑦᑎᐊᓂᕐᒨᖓᔪᓂᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎ(2)ᐃᖅᑲᓇᐃᔭᖅᑎ(2)
Inuit Wellness 
Coordinator (2)

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐃᔨᒃᑯᓐᓂᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐃᔨᒃᑯᓐᓂ
Director of Social Policy

44 2022–2023 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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ᐃᓕᓴᕕᒻᒥ ᐃᓕᓐᓂᐊᕈᓯᐊᔅᓴᑦ  
ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ
In scholarships to  
post-secondary students

ᐊᐃᑦᑑᓯᐊᔅᓴᑦ ᐃᑲᔫᓯᐊᔅᓴᓪᓗ  
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ
In grants and contributions  
for Qikiqtani communities

ᕿᑭᖅᑕᓂ ᐃᓕᓴᕕᒻᒥ  
ᓂᕿᓄᑦ ᐃᑲᔫᑕᐅᕙᑦᑐᓄᑦ
Towards Qikiqtani  
School Food Program

ᐸᐃᕆᕕᒻᒥ ᐃᓂᒋᔭᐅᕙᑦᑐᑦ 
ᐃᑲᔪᖅᑕᐅᕙᑦᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ 
ᐃᓄᐃᑦ ᕿᑐᕐᖓᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ
Daycare spaces were supported  
for Qikiqtani Inuit children

$113,000 

$654,856
ᐃᑲᔫᑏᑦ ᓄᓇᕗᒻᒥ ᐊᖑᓇᓱᑦᑎᓄᑦ 
ᐃᑲᔫᑎᑎᒍᑦ
Allocated to Nunavut Harvesters 
Support Programs

ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᑮᓇᐅᔭᓂᑦ ᐱᓕᕆᐊᓄᑦ
Towards Benefits Fund programs

$205,000

$538,828

$1.4 ᒥᓕᐊᓐ
MILLION

870

ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐃᔩᑦ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐃᔩᑦ 2022–20232022–2023 ᑐᓴᕈᒥᓇᕐᓂᖏᑦ ᑐᓴᕈᒥᓇᕐᓂᖏᑦ
DEPARTMENT OF SOCIAL POLICY 2022–2023 HIGHLIGHTS 

ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ  
ᑭᓪᓕᓯᓂᐊᖅᑎᓂᑦ ᐱᓕᕆᐊᓄᑦ
Towards Qikiqtani Truth 
Commission programming

$891,942

 

ᖃᑭᒪᒍᑎᔅᓴᓕᐅᕋᓱ- 
ᐊᖅᑎᐅᖏᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ
Towards non-profit  
organizations

 
 

 

ᖃᓂᒪᓇᖅᑐᖅ−ᓄᕙᕐᔪᐊᓇᖅᑐᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᓂᐅᕕᐅᑎᔅᓴᐃᑦ 
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ
In COVID-19 vouchers  
for Qikiqtani Inuit 

$4 ᒥᓕᐊᓐ
MILLION

OVER

$2.6 ᒥᓕᐊᓐ
MILLION

OVER
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ᓪᓗ FINAL COVID-19 FUNDING DISTRIBUTIONS 

As we globally, and regionally, emerge from COVID-19 restrictions, 
Qikiqtani Inuit are still feeling the impacts of the pandemic, and QIA 
continues to provide resources to ease this impact and transition  
to post-pandemic times. This year QIA distributed $9 million to 
Qikiqtani Inuit. 

The Emergency Vouchers for Elders Program was available to Qikiqtani 
Inuit Elders living in the region, aged 60 or older. Elders received four 
$250 vouchers in late 2022, providing a total of $1.35 million in support. 
A one-time $500 voucher was available to urban Elders living outside 
of Nunavut. 

The Household Voucher Distribution was available to each household 
in the Qikiqtani Region and provided $2.8 million in support. 
Households qualified for one $550 voucher in early 2023. Over 5,500 
vouchers were distributed across 13 Qikiqtani communities. 

ᑭᖑᓪᓗᖅᐹᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ-19ᒧᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᐅᖅᑲᖅᑕᐅᔪᑦ ᑭᖑᓪᓗᖅᐹᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ-19ᒧᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᐅᖅᑲᖅᑕᐅᔪᑦ 
ᓄᓇᕐᔪᐊᖅ ᐊᒻᒪ ᐅᑭᐅᖅᑕᖅᑐᕐᒥ ᓄᕙᓐᓇᕐᔪᐊᖃᕈᓐᓃᖅᐸᓪᓕᐊᑎᓪᓗᒍ, ᐃᓄᐃᑦ ᕿᑭᖅᑕᓂᒥᐅᑦ ᓄᓇᕐᔪᐊᖅ ᐊᒻᒪ ᐅᑭᐅᖅᑕᖅᑐᕐᒥ ᓄᕙᓐᓇᕐᔪᐊᖃᕈᓐᓃᖅᐸᓪᓕᐊᑎᓪᓗᒍ, ᐃᓄᐃᑦ ᕿᑭᖅᑕᓂᒥᐅᑦ 
ᐊᒃᑐᖅᑕᐅᓯᒪᓚᐅᕐᒪᑕ ᓄᕙᓐᓇᕐᔪᐊᕐᒧᑦ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑲᔫᑎᖃᖅᑎᑦᑏᓐᓇᓚᐅᖅᖢᑎᒃ ᐊᒃᑐᖅᑕᐅᓯᒪᓚᐅᕐᒪᑕ ᓄᕙᓐᓇᕐᔪᐊᕐᒧᑦ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑲᔫᑎᖃᖅᑎᑦᑏᓐᓇᓚᐅᖅᖢᑎᒃ 
ᓄᕙᓐᓇᕐᔪᐊᖅ ᐊᑐᖅᑎᓪᓗᒍ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᐅᖅᑲᐃᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ ᓄᕙᓐᓇᕐᔪᐊᖅ ᐊᑐᖅᑎᓪᓗᒍ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᐅᖅᑲᐃᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ 
$9ᒥᓕᔭᓂᒃ ᓄᓇᓕᖕᓄᑦ ᕿᑭᖅᑖᓗᖕᒥ. $9ᒥᓕᔭᓂᒃ ᓄᓇᓕᖕᓄᑦ ᕿᑭᖅᑖᓗᖕᒥ. 

ᑖᒃᑯᐊ ᐃᓐᓇᕐᓄᑦ ᓂᐅᕕᕈᑎᑦ ᐊᑐᐃᓐᓇᐅᓚᐅᖅᑐᑦ ᐃᓄᖕᓄᑦ ᐃᓐᓇᕐᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ, ᑖᒃᑯᐊ ᐃᓐᓇᕐᓄᑦ ᓂᐅᕕᕈᑎᑦ ᐊᑐᐃᓐᓇᐅᓚᐅᖅᑐᑦ ᐃᓄᖕᓄᑦ ᐃᓐᓇᕐᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ, 
ᐊᕐᕌᒍᖃᖅᑐᓄᑦ 60ᓂ ᐅᖓᑖᓂᓗ. ᐃᓐᓇᐃᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᑎᓴᒪᓂᒃ ᓂᐅᕕᕈᑎᓂᒃ ᐊᑭᖃᖅᑐᓂᒃ ᐊᕐᕌᒍᖃᖅᑐᓄᑦ 60ᓂ ᐅᖓᑖᓂᓗ. ᐃᓐᓇᐃᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᑎᓴᒪᓂᒃ ᓂᐅᕕᕈᑎᓂᒃ ᐊᑭᖃᖅᑐᓂᒃ 
$250.00 ᐊᑐᓂ 2022ᒥ, ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔫᑎᒋᔭᐅᓚᐅᖅᑐᖅ $1.35 ᒥᓕᔭᖑᔪᓂᒃ. $250.00 ᐊᑐᓂ 2022ᒥ, ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔫᑎᒋᔭᐅᓚᐅᖅᑐᖅ $1.35 ᒥᓕᔭᖑᔪᓂᒃ. 
ᐊᑕᐅᓯᐊᖅᑕᐅᔪᒥᒃ ᑐᓂᓯᓚᐅᕐᒥᔪᑦ ᓯᒃᑭᓂᒃ $500ᕌᖅᑐᓂᒃ ᐃᓐᓇᕐᓄᑦ ᖃᓪᓗᓈᓃᑦᑐᓄᑦ. ᐊᑕᐅᓯᐊᖅᑕᐅᔪᒥᒃ ᑐᓂᓯᓚᐅᕐᒥᔪᑦ ᓯᒃᑭᓂᒃ $500ᕌᖅᑐᓂᒃ ᐃᓐᓇᕐᓄᑦ ᖃᓪᓗᓈᓃᑦᑐᓄᑦ. 

ᑖᓐᓇ ᐃᓪᓗᖃᖅᑎᐅᔪᓄᑦ ᓂᐅᕕᕈᑎᖃᖅᑎᑦᑎᓚᐅᕐᒥᔪᑦ ᐊᑐᐃᓐᓇᐅᔪᓄᑦ ᐃᓄᖕᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ ᑖᓐᓇ ᐃᓪᓗᖃᖅᑎᐅᔪᓄᑦ ᓂᐅᕕᕈᑎᖃᖅᑎᑦᑎᓚᐅᕐᒥᔪᑦ ᐊᑐᐃᓐᓇᐅᔪᓄᑦ ᐃᓄᖕᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᑐᖅ $2.8 ᒥᓕᔭᓂᒃ. ᐃᒡᓗᖃᖅᑎᐅᔪᑦ ᐊᑕᐅᓯᐊᖅᑕᐅᔪᒥᒃ $550ᑐᖅᑐᒥᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᑐᖅ $2.8 ᒥᓕᔭᓂᒃ. ᐃᒡᓗᖃᖅᑎᐅᔪᑦ ᐊᑕᐅᓯᐊᖅᑕᐅᔪᒥᒃ $550ᑐᖅᑐᒥᒃ 
2023 ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ. 5,500 ᐅᖓᑖᓂ ᓂᐅᕕᕈᑎᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ 13ᓄᑦ ᓄᓇᓕᖕᓄᑦ 2023 ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ. 5,500 ᐅᖓᑖᓂ ᓂᐅᕕᕈᑎᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ 13ᓄᑦ ᓄᓇᓕᖕᓄᑦ 
ᕿᑭᖅᑖᓗᖕᒥ. ᕿᑭᖅᑖᓗᖕᒥ. 
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The Community Hunt program supported harvesters with a $2,000 
contribution to cover the cost of food, gas, oil, naphtha and 
small supplies. The program supported harvesters to provide free 
country food to their families and communities. Over $780,000  
was provided to support this program in 2022–2023.

The Qikiqtani Community Infrastructure Improvement 
Program offered up to $100,000 in funding for renovations and 
improvements to existing community spaces. In 2022–2023, 13 
projects were funded in the communities of Arctic Bay, Clyde River, 
Igloolik, Iqaluit, Kimmirut, Kinngait, Pangnirtung, Pond Inlet, and 
Sanirajak. The total funding for these projects was $1.08 million. 

In October 2022, QIA contributed $2.6 million to the YWCM-Agvik 
Society and the Uquutaq Society. Both organizations are non-profit 
groups who advocate and support community members through 
transitional housing, shelters, and supports for women and children. 

The funding for QIA’s COVID-19 initiatives was made possible by the 
Government of Canada’s Indigenous Community Support Fund as 
part of their COVID-19 relief efforts. 

ᓄᓇᓕᖕᓂ ᐆᒪᔪᖅᓯᐅᕐᓂᖅ ᐃᑲᔪᓚᐅᖅᑐᖅ ᐊᖑᓇᓱᒃᑎᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓪᓗᑎᒃ $2,000ᓂ ᓄᓇᓕᖕᓂ ᐆᒪᔪᖅᓯᐅᕐᓂᖅ ᐃᑲᔪᓚᐅᖅᑐᖅ ᐊᖑᓇᓱᒃᑎᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓪᓗᑎᒃ $2,000ᓂ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓄᑦ ᓂᕿᓄᑦ, ᐅᖅᓱᐊᓗᖕᒧᑦ, ᐅᖅᓱᖅᑎᕈᑎᓄᑦ, ᓈᑉᑕᓄᑦ ᐊᒻᒪ ᐊᓯᖏᓐᓂᑦ. ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓄᑦ ᓂᕿᓄᑦ, ᐅᖅᓱᐊᓗᖕᒧᑦ, ᐅᖅᓱᖅᑎᕈᑎᓄᑦ, ᓈᑉᑕᓄᑦ ᐊᒻᒪ ᐊᓯᖏᓐᓂᑦ. 
ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐃᑲᔪᓚᐅᖅᑐᖅ ᐊᖑᓇᓱᒃᑎᓂ ᐃᓄᖅᑕᓂᒃ ᓂᕿᖃᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᓚᒌᓂ ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐃᑲᔪᓚᐅᖅᑐᖅ ᐊᖑᓇᓱᒃᑎᓂ ᐃᓄᖅᑕᓂᒃ ᓂᕿᖃᖅᑎᑦᑎᓪᓗᑎᒃ ᐃᓚᒌᓂ 
ᓄᓇᖅᑲᑎᒋᔭᐅᔪᓂᓗ. $780,000 ᐊᑐᖅᑕᐅᔪᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᖅ 2022–2023ᒥ. ᓄᓇᖅᑲᑎᒋᔭᐅᔪᓂᓗ. $780,000 ᐊᑐᖅᑕᐅᔪᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᖅ 2022–2023ᒥ. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᑭᑐᔫᑎᓂᒃ ᐋᖅᑭᒋᐊᖅᓂᕐᒧᑦ ᐱᓕᕆᐊᖓ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓐᓇᓚᐅᕐᒪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᑭᑐᔫᑎᓂᒃ ᐋᖅᑭᒋᐊᖅᓂᕐᒧᑦ ᐱᓕᕆᐊᖓ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓐᓇᓚᐅᕐᒪᑦ 
ᑎᑭᓪᓗᒋᑦ $100,000ᑖᓚᓂᒃ ᓄᑖᙳᖅᑎᕆᓂᕐᒧᑦ ᐋᖅᑭᒋᐊᖅᓯᓂᕐᒧᓪᓘᓐᓃᑦ ᓄᓇᓕᖕᓂ ᑎᑭᓪᓗᒋᑦ $100,000ᑖᓚᓂᒃ ᓄᑖᙳᖅᑎᕆᓂᕐᒧᑦ ᐋᖅᑭᒋᐊᖅᓯᓂᕐᒧᓪᓘᓐᓃᑦ ᓄᓇᓕᖕᓂ 
ᐃᓂᒋᔭᐅᕙᒃᑐᓂᒃ. 2022–2023ᒥ, 13 ᐱᓕᕆᐊᒃᓴᖃᓚᐅᖅᑐᖅ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᓄᑦ ᓄᓇᓕᖕᓂ ᐃᓂᒋᔭᐅᕙᒃᑐᓂᒃ. 2022–2023ᒥ, 13 ᐱᓕᕆᐊᒃᓴᖃᓚᐅᖅᑐᖅ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᓄᑦ ᓄᓇᓕᖕᓂ 
ᐃᒃᐱᐊᕐᔪᖕᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥ, ᐃᒡᓗᓕᖕᒥ, ᐃᖃᓗᓐᓂ, ᑭᒻᒥᕈᒻᒥ, ᑭᙵᕐᓂ, ᐸᓐᓂᖅᑑᒥ, ᒥᑦᑎᒪᑕᓕᖕᒥ, ᐃᒃᐱᐊᕐᔪᖕᒥ, ᑲᖏᖅᑐᒑᐱᖕᒥ, ᐃᒡᓗᓕᖕᒥ, ᐃᖃᓗᓐᓂ, ᑭᒻᒥᕈᒻᒥ, ᑭᙵᕐᓂ, ᐸᓐᓂᖅᑑᒥ, ᒥᑦᑎᒪᑕᓕᖕᒥ, 
ᓴᓂᕋᔭᖕᒥᓗ. ᑲᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᑦ ᐊᑭᖃᓚᐅᖅᑐᑦ $1.08 ᒥᓕᔭᓂᒃ. ᓴᓂᕋᔭᖕᒥᓗ. ᑲᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᑦ ᐊᑭᖃᓚᐅᖅᑐᑦ $1.08 ᒥᓕᔭᓂᒃ. 

ᐅᑐᐱᕆ 2022ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ $2.6 ᒥᓕᐊᓐᓂᑦ YWCA ᐅᑐᐱᕆ 2022ᖑᑎᓪᓗᒍ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ $2.6 ᒥᓕᐊᓐᓂᑦ YWCA 
ᐊᒡᕕᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐅᖂᑕᖅ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓄᑦ. ᑕᒪᒃᑮᒃ ᑎᒥᐅᔫᒃ ᐊᒡᕕᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐅᖂᑕᖅ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓄᑦ. ᑕᒪᒃᑮᒃ ᑎᒥᐅᔫᒃ 
ᖃᑭᒪᒍᑎᔅᓴᓕᐅᕋᓱᐊᖅᑎᐅᖏᒻᒪᑎᒃ ᑎᒥᐅᔫᒃ ᐊᒻᒪᓗ ᐃᑲᔪᕐᐸᑦᑐᑎᒃ ᓄᓇᓕᓐᓂᑦ ᖃᑭᒪᒍᑎᔅᓴᓕᐅᕋᓱᐊᖅᑎᐅᖏᒻᒪᑎᒃ ᑎᒥᐅᔫᒃ ᐊᒻᒪᓗ ᐃᑲᔪᕐᐸᑦᑐᑎᒃ ᓄᓇᓕᓐᓂᑦ 
ᓇᔪᒐᖃᖅᑎᑦᑎᕙᑦᑐᑎᒃ ᐃᓪᓗᑖᕐᓯᖅᑐᓂᑦ, ᓇᔪᒐᖃᖅᑎᑦᑎᕙᑦᑐᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔪᕐᐸᑦᑐᑎᒃ  ᓇᔪᒐᖃᖅᑎᑦᑎᕙᑦᑐᑎᒃ ᐃᓪᓗᑖᕐᓯᖅᑐᓂᑦ, ᓇᔪᒐᖃᖅᑎᑦᑎᕙᑦᑐᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔪᕐᐸᑦᑐᑎᒃ  
ᐊᕐᓇᓂᑦ ᕿᑐᕐᖓᖏᓐᓂᓪᓗ. ᐊᕐᓇᓂᑦ ᕿᑐᕐᖓᖏᓐᓂᓪᓗ. 

ᑮᓇᐅᔭᐃᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ-19ᒥᙶᖅᑐᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᖏᓐᓂᑦ ᑮᓇᐅᔭᐃᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ-19ᒥᙶᖅᑐᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᖏᓐᓂᑦ 
ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓂᒃ ᓄᕙᓐᓇᕐᔪᐊᕐᒨᖔᔪᓂᒃ ᐃᑲᔫᑎᒋᔭᖏᓐᓂᑦ. ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓂᒃ ᓄᕙᓐᓇᕐᔪᐊᕐᒨᖔᔪᓂᒃ ᐃᑲᔫᑎᒋᔭᖏᓐᓂᑦ. 
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HEALING GATHERINGS 
In 2022–2023, QIA brought together Qikiqtani Inuit in three separate 
gatherings to foster healing and provide support.

SAKKU MEN’S HEALING GATHERING

The Sakku Men’s Healing gathering provides mental health support for 
Inuit men, empowering them through a variety of on-the-land activities 
and counselling that stems from Inuit cultural ways of healing. Each 
gathering brings together 10-14 men for land-based healing and 
counselling, designed, and delivered by experienced and certified Inuk 
male counsellors. 

In 2022–2023, the third gathering for the Sakku program was held in 
Sanikiluaq with QIA providing $30,000 in support to the healing camp. 
Additional gatherings are planned in the High Arctic and South Baffin 
for Inuit men in September and November 2023.

SIVUMUT ALLURIARNIQ

Sivumut Alluriarniq brings together youth, adults, and Elders 
for various healing activities such as trauma counseling, grief 
management, addictions counseling, and capacity building. In February 
2023, 25 Inuit from six communities attended a week-long healing 
gathering in Iqaluit focused on trauma, grief, and addictions.

ᒪᒥᓴᕐᓂᖅᒪᒥᓴᕐᓂᖅ
2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑎᑦᓯᓚᐅᕐᒪᑦ ᐃᓄᖕᓂᑦ ᐱᖓᓱᐃᖅᖢᑎᒃ ᒪᒥᓴᖅᑎᑦᑎᓪᓗᑎᒃ. 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑎᑦᓯᓚᐅᕐᒪᑦ ᐃᓄᖕᓂᑦ ᐱᖓᓱᐃᖅᖢᑎᒃ ᒪᒥᓴᖅᑎᑦᑎᓪᓗᑎᒃ. 

ᓴᒃᑯᑦ ᐊᖑᑎᑦ ᒪᒥᓴᕐᓂᖏᑦᓴᒃᑯᑦ ᐊᖑᑎᑦ ᒪᒥᓴᕐᓂᖏᑦ

ᑖᒃᑯᐊ ᓴᒃᑯᑦ ᐊᖑᑎᓄᑦ ᒪᒥᓴᕐᓂᖅ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᕈᑎᓕᖕᓄᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᖅ ᐃᓄᖕᓄᑦ ᑖᒃᑯᐊ ᓴᒃᑯᑦ ᐊᖑᑎᓄᑦ ᒪᒥᓴᕐᓂᖅ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᕈᑎᓕᖕᓄᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᖅ ᐃᓄᖕᓄᑦ 
ᐊᖑᑎᓄᑦ, ᓴᙱᓂᖅᑖᖅᑎᑦᑎᓪᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓂ ᐱᓕᕆᐊᖃᖅᖢᑎᒃ ᓲᕐᓗ ᓅᑎᑦᑎᓂᕐᒧᑦ ᐊᖑᑎᓄᑦ, ᓴᙱᓂᖅᑖᖅᑎᑦᑎᓪᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓂ ᐱᓕᕆᐊᖃᖅᖢᑎᒃ ᓲᕐᓗ ᓅᑎᑦᑎᓂᕐᒧᑦ 
ᐃᓅᓯᓕᕆᔭᐅᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᑎᒍᑦ. ᐊᑐᓂ ᑲᑎᓐᓂᐅᓚᐅᖅᑐᑦ ᐃᓚᐅᔪᖃᖃᑦᑕᓚᐅᖅᑐᖅ ᐃᓅᓯᓕᕆᔭᐅᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᑎᒍᑦ. ᐊᑐᓂ ᑲᑎᓐᓂᐅᓚᐅᖅᑐᑦ ᐃᓚᐅᔪᖃᖃᑦᑕᓚᐅᖅᑐᖅ 
10-ᓂᑦ 14ᓄᑦ ᐊᖑᑎᓂᒃ ᓄᓇᓕᐊᕈᔾᔭᐅᓗᑎᒃ ᒪᒥᓴᕆᐊᓚᐅᖅᑐᑦ ᐃᓅᓯᓕᕆᔭᐅᓪᓗᑎᓪᓗ, 10-ᓂᑦ 14ᓄᑦ ᐊᖑᑎᓂᒃ ᓄᓇᓕᐊᕈᔾᔭᐅᓗᑎᒃ ᒪᒥᓴᕆᐊᓚᐅᖅᑐᑦ ᐃᓅᓯᓕᕆᔭᐅᓪᓗᑎᓪᓗ, 
ᐋᖅᑭᒃᓱᖅᑕᐅᓪᓗᓂ, ᐊᒻᒪᓗ ᓴᖅᑭᑕᐅᓪᓗᓂ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᓄᑦ ᐊᔪᙱᓐᓂᖃᑦᑎᐊᖅᑐᓄᓪᓗ ᐋᖅᑭᒃᓱᖅᑕᐅᓪᓗᓂ, ᐊᒻᒪᓗ ᓴᖅᑭᑕᐅᓪᓗᓂ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᓄᑦ ᐊᔪᙱᓐᓂᖃᑦᑎᐊᖅᑐᓄᓪᓗ 
ᓇᓗᓇᐃᒃᑯᑕᖃᖅᑐᓄᑦ ᐃᓄᖕᓂᑦ ᐊᖑᑎᓂᒃ ᐃᓅᓯᓕᕆᔨᓂᒃ. ᓇᓗᓇᐃᒃᑯᑕᖃᖅᑐᓄᑦ ᐃᓄᖕᓂᑦ ᐊᖑᑎᓂᒃ ᐃᓅᓯᓕᕆᔨᓂᒃ. 

2022–2023ᒥ, ᑖᓐᓇ ᐱᖓᔪᖓ ᑲᑎᓐᓂᐅᓚᐅᖅᑐᖅ ᓴᒃᑯᒃᑯᑦ ᑲᑎᓚᐅᖅᑐᑦ ᓴᓂᑭᓗᐊᕐᒥ 2022–2023ᒥ, ᑖᓐᓇ ᐱᖓᔪᖓ ᑲᑎᓐᓂᐅᓚᐅᖅᑐᖅ ᓴᒃᑯᒃᑯᑦ ᑲᑎᓚᐅᖅᑐᑦ ᓴᓂᑭᓗᐊᕐᒥ 
ᕿᑭᖅᑕᓃᒃᑯᓪᓗ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓪᓗ $30,000ᓂᒃ. ᐊᓯᖏᓐᓂᒃ ᒪᒥᓴᕐᓂᖃᖅᑎᑦᑎᓛᕐᒥᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᓪᓗ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓪᓗ $30,000ᓂᒃ. ᐊᓯᖏᓐᓂᒃ ᒪᒥᓴᕐᓂᖃᖅᑎᑦᑎᓛᕐᒥᔪᑦ 
ᖁᑦᑎᒃᑐᒥᒃ ᐊᒻᒪᓗ ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓂ ᓯᑎᐱᕆᒥ ᓄᕖᕝᕙᒥᓗ 2023ᒥ. ᖁᑦᑎᒃᑐᒥᒃ ᐊᒻᒪᓗ ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓂ ᓯᑎᐱᕆᒥ ᓄᕖᕝᕙᒥᓗ 2023ᒥ. 

ᓯᕗᒧᑦ ᐊᓪᓗᕆᐊᕐᓂᖅ ᓯᕗᒧᑦ ᐊᓪᓗᕆᐊᕐᓂᖅ 

ᓯᕗᒧᑦ ᐊᓪᓗᕆᐊᕐᓂᖅ ᑲᑎᑎᑦᓯᕙᒃᑐᖅ ᒪᒃᑯᒃᑐᓂᒃ, ᐃᓐᓇᕐᓂᒃ ᐊᒻᒪ ᐃᓐᓇᒻᒪᕆᖕᓂᓗ ᓯᕗᒧᑦ ᐊᓪᓗᕆᐊᕐᓂᖅ ᑲᑎᑎᑦᓯᕙᒃᑐᖅ ᒪᒃᑯᒃᑐᓂᒃ, ᐃᓐᓇᕐᓂᒃ ᐊᒻᒪ ᐃᓐᓇᒻᒪᕆᖕᓂᓗ 
ᒪᒥᓴᖅᑎᑕᐅᓪᓗᑎᒃ ᖁᒃᓴᓪᓚᒃᓯᒪᓂᖏᓐᓄᑦ, ᕿᒃᓵᕐᓂᕐᒧᑦ, ᑎᒥᒃᑯᑦ ᐊᔪᕈᑎᖃᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒪᒥᓴᖅᑎᑕᐅᓪᓗᑎᒃ ᖁᒃᓴᓪᓚᒃᓯᒪᓂᖏᓐᓄᑦ, ᕿᒃᓵᕐᓂᕐᒧᑦ, ᑎᒥᒃᑯᑦ ᐊᔪᕈᑎᖃᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᒃ ᖁᕝᕙᖅᑎᑦᑎᓂᕐᒥᒃ. ᕖᕝᕗᐊᓕ 2023ᒥ, 25ᓂᒃ ᐃᓄᖕᓂᑦ ᐱᖓᓲᔪᖅᑑᔪᓂᑦ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᓂᒃ ᖁᕝᕙᖅᑎᑦᑎᓂᕐᒥᒃ. ᕖᕝᕗᐊᓕ 2023ᒥ, 25ᓂᒃ ᐃᓄᖕᓂᑦ ᐱᖓᓲᔪᖅᑑᔪᓂᑦ 
ᓄᓇᓕᖕᓂᑦ ᑲᑎᓚᐅᖅᑐᑦ ᐱᓇᓱᐊᕈᓯᓕᒫᖅ ᒪᒥᓴᖅᖢᑎᒃ ᐃᖃᓗᓐᓂ ᑕᐃᒃᑯᓂᖓ ᖁᐊᖅᓵᖅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓂᑦ ᑲᑎᓚᐅᖅᑐᑦ ᐱᓇᓱᐊᕈᓯᓕᒫᖅ ᒪᒥᓴᖅᖢᑎᒃ ᐃᖃᓗᓐᓂ ᑕᐃᒃᑯᓂᖓ ᖁᐊᖅᓵᖅᓯᒪᔪᓂᒃ 
ᕿᒃᓵᖅᑐᓂᒃ ᐊᒻᒪᓗ ᑎᒥᒃᑯᑦ ᐊᔪᕈᑎᓕᖕᓂᒃ. ᕿᒃᓵᖅᑐᓂᒃ ᐊᒻᒪᓗ ᑎᒥᒃᑯᑦ ᐊᔪᕈᑎᓕᖕᓂᒃ. 

ᐃᓄᐃᑦ ᐱᕙᓪᓕᐊᓂᖏᑦ ᖃᓄᐃᑦᑕᐃᓕᓂᖏᓪᓗᐃᓄᐃᑦ ᐱᕙᓪᓕᐊᓂᖏᑦ ᖃᓄᐃᑦᑕᐃᓕᓂᖏᓪᓗ
INUIT DEVELOPMENT AND WELLNESS
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1977 IQQAUMANIQ MEMORIAL HEALING EVENT

In July 2022, 45 Inuit traveled to Nanisivk, near Arctic Bay, for the 1977 
Iqqaumaniq Memorial Healing Event. This event was held to support 
healing and closure for those impacted by the tragic plane crash which 
claimed the lives of Inuit from Arctic Bay and Pond Inlet, as well as the 
aircraft's pilots. Participants in this healing event visited the site of the 
plane crash, spoke with counsellors, shared their grief, and set up a 
plaque bearing the names of all victims to commemorate their lives. 

19771977 ᐃᖅᑲᐅᒪᓂᖅ ᒪᒥᓴᓯᓐᓈᕐᓂᕐᒥᒃ ᐃᖅᑲᐅᒪᓂᖅ ᒪᒥᓴᓯᓐᓈᕐᓂᕐᒥᒃ  
ᔪᓚᐃ 2022, 45 ᐃᓄᐃᑦ ᓇᓂᓯᕕᓕᐊᓚᐅᖅᑐᖅ, ᐃᒃᐱᐊᕐᔫᑉ ᖃᓂᒋᔭᖓᓄᑦ, ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᔪᓚᐃ 2022, 45 ᐃᓄᐃᑦ ᓇᓂᓯᕕᓕᐊᓚᐅᖅᑐᖅ, ᐃᒃᐱᐊᕐᔫᑉ ᖃᓂᒋᔭᖓᓄᑦ, ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᑕᐃᔅᓱᒪᓂ 1977ᒥ ᐃᖅᑲᐅᒪᓂᕐᒥᒃ ᒪᒥᓴᓯᓐᓈᕐᓂᕐᒥᒃ. ᑖᓐᓇ ᑲᑎᓐᓂᐅᓚᐅᖅᑐᖅ ᐃᑲᔪᕈᒪᓪᓗᑎᒃ ᑕᐃᔅᓱᒪᓂ 1977ᒥ ᐃᖅᑲᐅᒪᓂᕐᒥᒃ ᒪᒥᓴᓯᓐᓈᕐᓂᕐᒥᒃ. ᑖᓐᓇ ᑲᑎᓐᓂᐅᓚᐅᖅᑐᖅ ᐃᑲᔪᕈᒪᓪᓗᑎᒃ 
ᒪᒥᓴᕈᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐱᔭᕇᕈᑎᖃᕈᒪᔪᓄᓪᓗ ᖃᖓᑕᓲᖅ ᑲᑕᓚᐅᖅᓯᒪᑎᓪᓗᒍ ᐊᒻᒪ ᐃᓄᖕᓂ ᒪᒥᓴᕈᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐱᔭᕇᕈᑎᖃᕈᒪᔪᓄᓪᓗ ᖃᖓᑕᓲᖅ ᑲᑕᓚᐅᖅᓯᒪᑎᓪᓗᒍ ᐊᒻᒪ ᐃᓄᖕᓂ 
ᑐᖁᔪᖃᖅᖢᓂ ᐃᒃᐱᐊᔪᖕᒥᐅᓂᒃ ᒥᑦᑎᒪᑕᓕᖕᒥᐅᓂᓗ, ᐊᒻᒪᓗ ᖃᖓᑕᓲᓕᕆᔨ. ᐃᓚᐅᔪᑦ ᒪᒥᓴᕐᓂᕐᒥᒃ ᑐᖁᔪᖃᖅᖢᓂ ᐃᒃᐱᐊᔪᖕᒥᐅᓂᒃ ᒥᑦᑎᒪᑕᓕᖕᒥᐅᓂᓗ, ᐊᒻᒪᓗ ᖃᖓᑕᓲᓕᕆᔨ. ᐃᓚᐅᔪᑦ ᒪᒥᓴᕐᓂᕐᒥᒃ 
ᐳᓛᕆᐊᓚᐅᖅᑐᖅ ᑲᑕᕝᕕᐅᓚᐅᖅᑐᒥᒃ, ᐃᓅᓯᓕᕆᔭᐅᓪᓗᑎᒃ, ᕿᒃᓵᖅᖢᑎᒃ ᐊᒻᒪᓗ ᐃᓕᓯᓪᓗᑎᒃ ᐳᓛᕆᐊᓚᐅᖅᑐᖅ ᑲᑕᕝᕕᐅᓚᐅᖅᑐᒥᒃ, ᐃᓅᓯᓕᕆᔭᐅᓪᓗᑎᒃ, ᕿᒃᓵᖅᖢᑎᒃ ᐊᒻᒪᓗ ᐃᓕᓯᓪᓗᑎᒃ 
ᓇᓗᓇᐃᒃᑯᑕᒥᒃ ᐊᑎᖃᖅᑐᒥᒃ ᑕᐃᒃᑯᓄᖓ ᑐᖁᓚᐅᖅᑐᓄᑦ. ᓇᓗᓇᐃᒃᑯᑕᒥᒃ ᐊᑎᖃᖅᑐᒥᒃ ᑕᐃᒃᑯᓄᖓ ᑐᖁᓚᐅᖅᑐᓄᑦ. 

50 2022–2023 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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DAYCARE SUPPORTS 
QIA has been supporting Qikiqtani Inuit parents through the Daycare 
Subsidy Program since it was launched in 2017. Qikiqtani Inuit parents 
who access licensed daycare centers are eligible for the subsidy. 
Kakivak Association delivers this subsidy on behalf of QIA.

During 2022–2023, QIA provided $512,753 to this program to support  
870 daycare spaces for Inuit children. 

In March 2023, QIA announced a funding extension to support daycares 
in the Qikiqtani Region until March 31, 2024. This support will provide 
funding to daycares not eligible for the Government of Nunavut’s $10 
per day subsidy, increase salaries for Inuit employees and to provide 
bookkeeping support. 

PIRURSAJUT/SPROUTS
In 2022, Pirursajut/Sprouts celebrated its 25th year. This program runs 
annually and offers intensive leadership training for youth, providing 
early work experience, as well as on-the-land activities, indoor and 
outdoor games, cultural education, and Inuktitut instruction for the 
children. In 2022–2023, 25 spaces were provided to Inuit children, and 
10 Inuit youth made up the staff and volunteer team. This program 
utilizes $36,000 in QIA core funding.

ᐸᐃᕆᕕᖕᓄᑦ ᐃᑲᔫᑎᑦᐸᐃᕆᕕᖕᓄᑦ ᐃᑲᔫᑎᑦ
ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓐᓂᑦ ᕿᑐᕐᖓᓕᓐᓂᑦ ᐸᐃᕆᕕᒻᒧᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓐᓂᑦ ᕿᑐᕐᖓᓕᓐᓂᑦ ᐸᐃᕆᕕᒻᒧᑦ 
ᐃᑲᔫᓯᐊᔅᓴᑎᒍᑦ ᑕᐃᒪᙵᑦ ᐱᒋᐊᖅᑎᑕᐅᓚᐅᕐᓯᒪᒻᒪᑕ 2017ᖑᑎᓪᓗᒍ. ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ ᐃᑲᔫᓯᐊᔅᓴᑎᒍᑦ ᑕᐃᒪᙵᑦ ᐱᒋᐊᖅᑎᑕᐅᓚᐅᕐᓯᒪᒻᒪᑕ 2017ᖑᑎᓪᓗᒍ. ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ 
ᕿᑐᕐᖓᓖᑦ ᐊᑐᕐᐸᑦᑐᑦ ᓚᐃᓴᓕᓐᓂᑦ ᐸᐃᕆᕕᓐᓂᑦ ᐃᑲᔫᓯᐊᖅᑖᖃᑦᑕᕈᓐᓇᕐᖓᑕ. ᑲᑭᕙ ᑲᑐᔾᔨᖃᑎᒌᑦ ᕿᑐᕐᖓᓖᑦ ᐊᑐᕐᐸᑦᑐᑦ ᓚᐃᓴᓕᓐᓂᑦ ᐸᐃᕆᕕᓐᓂᑦ ᐃᑲᔫᓯᐊᖅᑖᖃᑦᑕᕈᓐᓇᕐᖓᑕ. ᑲᑭᕙ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᐱᔨᑦᑎᕋᐅᑎᖃᕐᐸᑦᑐᑦ ᑖᒃᑯᓂᖓ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦᐱᔨᑦᑎᕋᐅᑎᖃᕐᐸᑦᑐᑦ ᑖᒃᑯᓂᖓ ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ

2022–2023, ᐊᑐᖅᑎᓪᓗᒍ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᓯᓚᐅᖅᑐᑦ $512,753 ᑖᔅᓱᒧᖓ ᐱᓕᕆᐊᒃᓴᒧᑦ 2022–2023, ᐊᑐᖅᑎᓪᓗᒍ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᓯᓚᐅᖅᑐᑦ $512,753 ᑖᔅᓱᒧᖓ ᐱᓕᕆᐊᒃᓴᒧᑦ 
ᐃᑲᔪᕐᓗᒋᑦ 870ᑎᐅᔪᓂᒃ ᐸᐃᕆᕕᖕᓂ ᐃᓄᖕᓄᑦ ᐃᓂᒋᔭᐅᔪᓄᑦ. ᐃᑲᔪᕐᓗᒋᑦ 870ᑎᐅᔪᓂᒃ ᐸᐃᕆᕕᖕᓂ ᐃᓄᖕᓄᑦ ᐃᓂᒋᔭᐅᔪᓄᑦ. 

ᒫᑦᓯ 2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᒃᑲᓐᓂᕐᓂᐊᖅᖢᑎᒃ ᐸᐃᕆᕕᖕᓄᑦ ᒫᑦᓯ 2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᒃᑲᓐᓂᕐᓂᐊᖅᖢᑎᒃ ᐸᐃᕆᕕᖕᓄᑦ 
ᕿᑭᖅᑖᓗᖕᒥ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᖅ ᐸᐃᕆᕕᖕᓂ ᐱᔪᓐᓇᕐᓂᖃᙱᑦᑐᓄᑦ ᕿᑭᖅᑖᓗᖕᒥ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᖅ ᐸᐃᕆᕕᖕᓂ ᐱᔪᓐᓇᕐᓂᖃᙱᑦᑐᓄᑦ 
ᑮᓇᐅᔭᖅᑖᕐᓂᕐᒥᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᑕᐃᒪ $10ᑖᓚᓂ ᑐᓂᓯᓗᑎᒃ ᖃᐅᑕᒫᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᖅᑖᕐᓂᕐᒥᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ ᑕᐃᒪ $10ᑖᓚᓂ ᑐᓂᓯᓗᑎᒃ ᖃᐅᑕᒫᑦ ᐊᒻᒪᓗ 
ᐊᑭᑦᑐᕆᐊᖅᓯᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔾᔭᒃᓵᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒋᔭᐅᓗᑎᒃ ᐃᓚᖓ. ᐊᑭᑦᑐᕆᐊᖅᓯᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔾᔭᒃᓵᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᒋᔭᐅᓗᑎᒃ ᐃᓚᖓ. 

ᐱᕈᖅᓴᔪᑦ ᐱᕈᖅᓴᔪᑦ 
2022ᒥ, ᐱᕈᖅᓴᔪᑦ ᖁᕕᐊᓲᑎᖃᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᖃᓕᕐᓂᖓᓄᑦ 25ᓂᒃ. ᑖᓐᓇ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ 2022ᒥ, ᐱᕈᖅᓴᔪᑦ ᖁᕕᐊᓲᑎᖃᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᖃᓕᕐᓂᖓᓄᑦ 25ᓂᒃ. ᑖᓐᓇ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ 
ᐊᕐᕌᒍᑕᒫᑦ ᐊᐅᓚᑕᐅᕙᒃᑐᖅ ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᕙᒃᖢᑎᒃ ᓯᕗᓕᖅᑎᐅᒋᐅᖅᓴᓂᕐᒥᒃ ᒪᒃᑯᒃᑐᓂᒃ, ᐊᕐᕌᒍᑕᒫᑦ ᐊᐅᓚᑕᐅᕙᒃᑐᖅ ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᕙᒃᖢᑎᒃ ᓯᕗᓕᖅᑎᐅᒋᐅᖅᓴᓂᕐᒥᒃ ᒪᒃᑯᒃᑐᓂᒃ, 
ᐃᖅᑲᓇᐃᔭᕆᐅᖅᓴᖅᑎᑦᑎᕙᒃᖢᑎᒃ, ᓄᓇᓕᐊᕈᔾᔭᐅᓪᓗᑎᒃ, ᐃᓪᓘᑉ ᐃᓗᐊᓂ ᖃᓄᐃᓕᐅᖅᑎᑕᐅᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᕆᐅᖅᓴᖅᑎᑦᑎᕙᒃᖢᑎᒃ, ᓄᓇᓕᐊᕈᔾᔭᐅᓪᓗᑎᒃ, ᐃᓪᓘᑉ ᐃᓗᐊᓂ ᖃᓄᐃᓕᐅᖅᑎᑕᐅᓪᓗᑎᒃ 
ᐊᒻᒪ ᓯᓚᒥ, ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᒃᖢᑎᒃ, ᐊᒻᒪᓗ ᐃᓄᒃᑎᑑᕆᐅᖅᓴᖅᑎᑕᐅᓪᓗᑎᒃ. ᐊᒻᒪ ᓯᓚᒥ, ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᒃᖢᑎᒃ, ᐊᒻᒪᓗ ᐃᓄᒃᑎᑑᕆᐅᖅᓴᖅᑎᑕᐅᓪᓗᑎᒃ. 
2022ᒥ–2023ᒥᓪᓗ, 25ᖑᓚᐅᖅᑐᑦ ᐃᓂᒃᓴᑦ ᐃᓄᖕᓄᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᓄᑦ, ᐊᒻᒪᓗ 10ᖑᓪᓗᑎᒃ 2022ᒥ–2023ᒥᓪᓗ, 25ᖑᓚᐅᖅᑐᑦ ᐃᓂᒃᓴᑦ ᐃᓄᖕᓄᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᓄᑦ, ᐊᒻᒪᓗ 10ᖑᓪᓗᑎᒃ 
ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒻᒪ ᐃᑲᔪᑐᐃᓐᓇᖅᑐᓪᓗ. ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐊᑐᖅᐸᒃᑐᖅ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᒻᒪ ᐃᑲᔪᑐᐃᓐᓇᖅᑐᓪᓗ. ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐊᑐᖅᐸᒃᑐᖅ 
$36,000ᑖᓚᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᐅᓚᔾᔪᑎᒋᔭᖏᓐᓂᑦ. $36,000ᑖᓚᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᐅᓚᔾᔪᑎᒋᔭᖏᓐᓂᑦ. 
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EARLY LEARNING AND CHILDCARE RESOURCES 
Under the Early Learning and Childcare Resources program, QIA 
sponsored the Nunavut Children’s Film Festival, which ran from 
February 20-25, 2023. The festival is an annual event that celebrates 
the Inuktut language by showcasing short films and animations for 
children created by Nunavut filmmakers and production companies. 
QIA also sponsored the Nunavut Author Event, along with Inhabit 
Media and Inhabit Education, which took place on February 25th, 2023. 
Both events were livestreamed on Taku TV. 

QIA has been working with the Government of Nunavut, Department 
of Education, Early Learning and Child Care (ELCC) Division to develop 
and deliver a variety of resources to ELCC programs across Nunavut. 
Story books are being authored by 10 new or emerging authors from 
Qikiqtani communities. The project is in its third year, and QIA is 
actively working with Inhabit Media and Inhabit Education to complete, 
publish, and distribute additional story books. 

BAFFIN REGIONAL YOUTH COUNCIL  
LEADERSHIP WORKSHOP
Every two years, QIA hosts a workshop for youth from across the 
Qikiqtani region. In May 2022, 18 Inuit youth from nine Qikiqtani 
communities travelled to Iqaluit for a week of connection, capacity 
building and project planning. 

ᓱᕈᓯᓛᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐸᐃᕆᕕᖕᓄᓪᓗ ᐃᑲᔫᑎᑦ ᓱᕈᓯᓛᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐸᐃᕆᕕᖕᓄᓪᓗ ᐃᑲᔫᑎᑦ 
ᐊᑐᖅᖢᒍ ᓯᕈᓯᓛᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑦ ᐊᒻᒪ ᐸᐃᕆᕕᖕᓄᑦ ᐃᑲᔫᑎᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᑐᖅᖢᒍ ᓯᕈᓯᓛᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑦ ᐊᒻᒪ ᐸᐃᕆᕕᖕᓄᑦ ᐃᑲᔫᑎᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓄᑦ ᑕᕐᕆᔭᒐᒃᓴᖃᖅᑎᑦᑎᓂᕐᒥᒃ, ᐊᐅᓚᑕᐅᓪᓗᓂ ᕖᕝᕗᐊᓕ ᓴᖅᑭᔮᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓄᑦ ᑕᕐᕆᔭᒐᒃᓴᖃᖅᑎᑦᑎᓂᕐᒥᒃ, ᐊᐅᓚᑕᐅᓪᓗᓂ ᕖᕝᕗᐊᓕ 
20ᒥᑦ 25ᒧᑦ, 2023ᒥ. ᑖᓐᓇ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᐅᔪᖅ ᖁᕕᐊᓲᑎᖃᖅᐸᒃᖢᑎᒃ 20ᒥᑦ 25ᒧᑦ, 2023ᒥ. ᑖᓐᓇ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᐅᔪᖅ ᖁᕕᐊᓲᑎᖃᖅᐸᒃᖢᑎᒃ 
ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖓᓂ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᒃᑯᑦ ᓇᐃᑦᑑᒐᓗᐊᓂᒃ ᑕᕐᕆᔭᒐᒃᓴᓕᐅᖅᑕᐅᓯᒪᔪᓂᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖓᓂ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᒃᑯᑦ ᓇᐃᑦᑑᒐᓗᐊᓂᒃ ᑕᕐᕆᔭᒐᒃᓴᓕᐅᖅᑕᐅᓯᒪᔪᓂᒃ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᕐᒥᔪᑦ ᓄᓇᕗᒥ ᐅᖃᓕᒫᒐᓕᐅᖅᑎᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᕐᒥᔪᑦ ᓄᓇᕗᒥ ᐅᖃᓕᒫᒐᓕᐅᖅᑎᑦ 
ᖃᓄᐃᓕᐅᖅᑎᑕᐅᓪᓗᑎᒃ ᕖᕝᕗᐊᓕ 25, 2023ᒥ. ᑖᒃᑯᐊ ᑕᒪᒻᒥᒃ ᖃᕆᓴᐅᔭᒃᑰᖅᑎᑕᐅᓚᐅᖅᑐᑦ  ᖃᓄᐃᓕᐅᖅᑎᑕᐅᓪᓗᑎᒃ ᕖᕝᕗᐊᓕ 25, 2023ᒥ. ᑖᒃᑯᐊ ᑕᒪᒻᒥᒃ ᖃᕆᓴᐅᔭᒃᑰᖅᑎᑕᐅᓚᐅᖅᑐᑦ  
ᐊᒻᒪ ᑕᑯ ᑕᕐᕆᔭᐅᑎᖓᒍᑦ. ᐊᒻᒪ ᑕᑯ ᑕᕐᕆᔭᐅᑎᖓᒍᑦ. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᓯᒪᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᖏᓐᓂᒃ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᓯᒪᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᖏᓐᓂᒃ, 
ᓯᕈᓯᓛᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐊᒻᒪ ᐸᐃᕆᕕᓕᕆᔨᒃᑯᖏᑦ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᓯᕈᓯᓛᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐊᒻᒪ ᐸᐃᕆᕕᓕᕆᔨᒃᑯᖏᑦ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 
ᐃᑲᔫᑎᐅᒍᓐᓇᖅᑐᓄᑦ ᓄᓇᕗᒻᒥ ᑐᓂᐅᖅᑲᖅᑕᐅᔪᒃᓴᓂ. ᐅᖃᓕᒫᒐᓂᒃ ᑎᑎᕋᖅᑐᖃᖅᑐᖅ 10ᓂᒃ ᐃᑲᔫᑎᐅᒍᓐᓇᖅᑐᓄᑦ ᓄᓇᕗᒻᒥ ᑐᓂᐅᖅᑲᖅᑕᐅᔪᒃᓴᓂ. ᐅᖃᓕᒫᒐᓂᒃ ᑎᑎᕋᖅᑐᖃᖅᑐᖅ 10ᓂᒃ 
ᐅᖃᓕᒫᒐᓕᐅᖅᑎᐅᓵᖅᑐᓂᒃ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓘᖕᒥ. ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐱᖓᔪᒋᔭᖓᓂᒃ ᐅᖃᓕᒫᒐᓕᐅᖅᑎᐅᓵᖅᑐᓂᒃ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓘᖕᒥ. ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐱᖓᔪᒋᔭᖓᓂᒃ 
ᐊᕐᕌᒍᒋᓕᖅᑕᖓᓂᒃ ᐊᐅᓚᑕᐅᓕᖅᑐᖅ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᑦ ᐃᓐᕼᐋᐱᑦ ᐊᕐᕌᒍᒋᓕᖅᑕᖓᓂᒃ ᐊᐅᓚᑕᐅᓕᖅᑐᖅ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᑦ ᐃᓐᕼᐋᐱᑦ 
ᒦᑎᐊᒃᑯᓐᓂᑦ ᐱᔭᕇᖅᑕᐅᓂᖏᓐᓄᑦ, ᐊᒥᓱᓕᐅᖅᑕᐅᓂᖏᓐᓄᑦ ᓴᖅᑭᑕᐅᓂᖏᓐᓄᓗ ᐅᖃᓕᒫᒐᓕᐊᑦ. ᒦᑎᐊᒃᑯᓐᓂᑦ ᐱᔭᕇᖅᑕᐅᓂᖏᓐᓄᑦ, ᐊᒥᓱᓕᐅᖅᑕᐅᓂᖏᓐᓄᑦ ᓴᖅᑭᑕᐅᓂᖏᓐᓄᓗ ᐅᖃᓕᒫᒐᓕᐊᑦ. 

ᕿᑭᖅᑖᓗᖕᒥ ᒪᒃᑯᒃᑐᑦ ᑲᑎᒪᔨᖏᑕ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ ᕿᑭᖅᑖᓗᖕᒥ ᒪᒃᑯᒃᑐᑦ ᑲᑎᒪᔨᖏᑕ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖏᑦ 
ᒪᕐᕉᒃ ᐊᕐᕌᒍᑦ ᖄᖏᕌᖓᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᒪᒃᑯᒃᑐᓂᒃ ᕿᑭᖅᑖᓗᖕᒥ.  ᒪᕐᕉᒃ ᐊᕐᕌᒍᑦ ᖄᖏᕌᖓᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᒪᒃᑯᒃᑐᓂᒃ ᕿᑭᖅᑖᓗᖕᒥ.  
ᒪᐃ 2022, 18 ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᓂᖏᑦ 9ᓂᑦ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓗᖕᒥ ᐃᖃᓗᖕᓅᓚᐅᖅᑐᑦ ᒪᐃ 2022, 18 ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᓂᖏᑦ 9ᓂᑦ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓗᖕᒥ ᐃᖃᓗᖕᓅᓚᐅᖅᑐᑦ 
ᐱᓇᓱᐊᕈᓯᒫᕐ ᐃᓕᓐᓂᐊᕆᐊᖅᖢᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ. ᐱᓇᓱᐊᕈᓯᒫᕐ ᐃᓕᓐᓂᐊᕆᐊᖅᖢᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ. 
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INUIT YOUTH HOPE FUND
The Inuit Youth Hope Fund provides opportunities for youth to 
partner with Hamlets to develop and run beneficial programs for their 
communities such as cultural land-based programming, Elder and youth 
skills-building, leadership programming and recreational programming. 
In 2022–2023, seven Qikiqtani communities received $21,000 each. Six 
Qikiqtani communities will receive funding in 2023–2024.

I PI TI KI
I PI TI KI programming, funded by Kakivak Association, consists of 
Daycare Board Governance training, Elders in Daycare funding, Inuktitut 
Resource Development workshops, and a Daycare Manager’s Conference. 

In March 2023, QIA hosted ‘Tavva!’, a resource development and visioning 
workshop. Also this year, in partnership with the Government of 
Nunavut’s Education department, QIA distributed 420 Family Literacy 
Kits to kindergarten children in the Qikiqtani Region. 

Under I PI TI KI, QIA accessed funding through Kakivak Assocation for 
the next two years to design, develop, and distribute new Inuk-designed 
and Inuk-made toys, along with educational materials, to all Qikiqtani 
daycare centres.

ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᑦ ᓂᕆᐅᕐᓂᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᑦ ᓂᕆᐅᕐᓂᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ 
ᑖᓐᓇ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᒥᒃ ᑮᓇᐅᔭᐃᑦ ᐱᕕᖃᖅᑎᑦᑎᔪᖅ ᒪᒃᑯᒃᑐᓂᒃ ᑖᓐᓇ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᒥᒃ ᑮᓇᐅᔭᐃᑦ ᐱᕕᖃᖅᑎᑦᑎᔪᖅ ᒪᒃᑯᒃᑐᓂᒃ 
ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᕼᐊᒻᓚᒃᑯᓐᓂᑦ ᐋᖅᑭᒃᓱᐃᔪᓐᓇᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓗᑎᓪᓗ ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᕼᐊᒻᓚᒃᑯᓐᓂᑦ ᐋᖅᑭᒃᓱᐃᔪᓐᓇᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓗᑎᓪᓗ 
ᐊᑑᑎᖃᖅᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᓄᓇᓕᖓᓂᒃ ᓲᕐᓗ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐊᑑᑎᖃᖅᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᓄᓇᓕᖓᓂᒃ ᓲᕐᓗ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒨᖓᔪᓂᒃ 
ᐱᓕᕆᐊᒃᓴᓂ. ᐃᓐᓇᐃᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ ᐱᓕᕆᐊᒃᓴᓂ. ᐃᓐᓇᐃᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ 
ᐊᒻᒪᓗ ᐱᙳᐊᖅᑐᓕᕆᓂᕐᒥᒃ. 2022–2023ᒥ, 7 ᓄᓇᓖᑦ ᕿᑭᖅᑖᖕᒥ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᐱᙳᐊᖅᑐᓕᕆᓂᕐᒥᒃ. 2022–2023ᒥ, 7 ᓄᓇᓖᑦ ᕿᑭᖅᑖᖕᒥ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ 
$21,000ᑖᓚᓂ ᐊᕐᕌᒍᒥ 2023–2024ᒧᓪᓗ.$21,000ᑖᓚᓂ ᐊᕐᕌᒍᒥ 2023–2024ᒧᓪᓗ.

ᐃ ᐱ ᑎ ᑭᐃ ᐱ ᑎ ᑭ
ᐃ ᐱ ᑎ ᑭ ᐱᓕᕆᐊᖓ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᒃᑐᒥᒃ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ, ᐃ ᐱ ᑎ ᑭ ᐱᓕᕆᐊᖓ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᒃᑐᒥᒃ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ, 
ᐃᓗᓕᖃᖅᑐᑦ ᐸᐃᕆᕕᖕᒥ ᑲᑎᒪᔩᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᓐᓇᖅᖢᑎᒃ, ᐃᓐᓇᕐᓂ ᐃᓗᓕᖃᖅᑐᑦ ᐸᐃᕆᕕᖕᒥ ᑲᑎᒪᔩᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᓐᓇᖅᖢᑎᒃ, ᐃᓐᓇᕐᓂ 
ᐸᐃᕆᕕᖕᒦᑎᑦᑎᖃᑦᑕᕈᓐᓇᖅᖢᑎᒃ ᐊᒻᒪᓗ ᐸᐃᕆᕕᖕᓂ ᐊᐅᓚᑦᑎᔨᐅᔪᑦ ᑲᑎᒪᒍᓐᓇᖅᖢᑎᒃ. ᐸᐃᕆᕕᖕᒦᑎᑦᑎᖃᑦᑕᕈᓐᓇᖅᖢᑎᒃ ᐊᒻᒪᓗ ᐸᐃᕆᕕᖕᓂ ᐊᐅᓚᑦᑎᔨᐅᔪᑦ ᑲᑎᒪᒍᓐᓇᖅᖢᑎᒃ. 

ᒫᑦᓯ 2023, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᐆᒥᖓ “ᑕᕝᕙ”−ᒥ, ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒥᒃ. ᓱᓕ ᒫᑦᓯ 2023, ᕿᑭᖅᑕᓃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᐆᒥᖓ “ᑕᕝᕙ”−ᒥ, ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒥᒃ. ᓱᓕ 
ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ, ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᖏᓐᓂᒃ, ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ, ᑲᑐᔾᔨᖃᑎᖃᕐᓗᑎᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᖏᓐᓂᒃ, 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᐅᖅᑲᐃᓚᐅᖅᑐᑦ 420ᓂᒃ ᐅᖃᓕᒫᕆᐅᖅᓴᕈᑎᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᐅᖅᑲᐃᓚᐅᖅᑐᑦ 420ᓂᒃ ᐅᖃᓕᒫᕆᐅᖅᓴᕈᑎᓂᒃ 
ᑎᑎᕋᕆᐅᖅᓴᕈᑎᓂᓪᓗ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ ᕿᑭᖅᑖᓘᖕᒥ. ᑎᑎᕋᕆᐅᖅᓴᕈᑎᓂᓪᓗ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ ᕿᑭᖅᑖᓘᖕᒥ. 

ᐊᑐᖅᖢᒍ ᐄ ᐱ ᑎ ᑮ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᕈᓐᓇᓚᐅᖅᑐᑦ ᑲᑭᕙᒃ ᐊᑐᖅᖢᒍ ᐄ ᐱ ᑎ ᑮ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᕈᓐᓇᓚᐅᖅᑐᑦ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ ᒪᕐᕉᖕᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᐋᖅᑭᒃᓱᐃᒍᑎᒋᔭᐅᓗᑎᒃ, ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ ᒪᕐᕉᖕᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᐋᖅᑭᒃᓱᐃᒍᑎᒋᔭᐅᓗᑎᒃ, 
ᑐᓂᐅᖅᑲᕐᓗᒋᓪᓗ ᓄᑖᑦ ᐃᓄᖕᓄᑦ ᓴᓇᔭᐅᓯᒪᔪᓂᒃ ᐱᙳᐊᓂᒃ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᓗ ᑐᓂᐅᖅᑲᕐᓗᒋᓪᓗ ᓄᑖᑦ ᐃᓄᖕᓄᑦ ᓴᓇᔭᐅᓯᒪᔪᓂᒃ ᐱᙳᐊᓂᒃ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᓗ 
ᕿᑭᖅᑖᓘᖕᒥ ᐸᐃᕆᕕᓕᒫᑦ ᑐᓂᔭᐅᓗᑎᒃ. ᕿᑭᖅᑖᓘᖕᒥ ᐸᐃᕆᕕᓕᒫᑦ ᑐᓂᔭᐅᓗᑎᒃ. 
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QIKIQTANI CULTURAL ACTIVITIES PROGRAM
The Qikiqtani Cultural Activities Program (QCAP) is an application-based 
program that provides funding for community-led projects that foster 
the preservation and transmission of traditional skills and increase 
participation in cultural activities. The long-term intention of QCAP  
is to strengthen Inuit cultural identity and empower Qikiqtani Inuit. 

In 2022–2023, under this program, QIA allocated over $1,000,000 in 
funding for QCAP projects across the Qikiqtani Region. In total, 74 
applications were approved, and 68 projects were successfully delivered.

ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖓ
ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑏᑦ ᑐᔅᓯᕋᐅᓯᐅᕈᑎᑎᒍᑦ ᐱᓕᕆᐊᖑᕙᒻᒪᑕ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑏᑦ ᑐᔅᓯᕋᐅᓯᐅᕈᑎᑎᒍᑦ ᐱᓕᕆᐊᖑᕙᒻᒪᑕ 
ᑮᓇᐅᔭᖅᑖᑎᑦᑎᕙᑦᑐᑦ ᓄᓇᓕᓐᓂᑦ−ᑐᑭᒧᐊᑦᑎᑕᐅᕙᑦᑐᓂᑦ ᐱᓕᕆᐊᓂᑦ ᐊᑐᕐᐸᑦᑐᓂᑦ ᓴᐳᔾᔨᓂᕐᒥᒃ ᑮᓇᐅᔭᖅᑖᑎᑦᑎᕙᑦᑐᑦ ᓄᓇᓕᓐᓂᑦ−ᑐᑭᒧᐊᑦᑎᑕᐅᕙᑦᑐᓂᑦ ᐱᓕᕆᐊᓂᑦ ᐊᑐᕐᐸᑦᑐᓂᑦ ᓴᐳᔾᔨᓂᕐᒥᒃ 
ᐊᑐᖅᑕᐅᖏᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᐱᖅᑯᓯᖅᑎᒍᑦ ᐃᓕᙵᔭᐅᔪᓂᑦ ᐊᑐᖅᑕᐅᖏᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᐱᖅᑯᓯᖅᑎᒍᑦ ᐃᓕᙵᔭᐅᔪᓂᑦ 
ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᒋᐊᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥ ᐱᓕᕆᓂᐅᕙᑦᑐᓂᑦ. ᓯᕕᑐᔪᒨᖓᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᒋᐊᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥ ᐱᓕᕆᓂᐅᕙᑦᑐᓂᑦ. ᓯᕕᑐᔪᒨᖓᓪᓗᑎᒃ 
ᐊᑐᕈᒫᕐᓂᐊᕐᓂᖏᓐᓂᑦ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑏᑦ ᐱᔪᓐᓇᕐᓯᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐊᑐᕈᒫᕐᓂᐊᕐᓂᖏᓐᓂᑦ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑏᑦ ᐱᔪᓐᓇᕐᓯᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖅᑎᒍᑦ ᐃᓕᓴᕐᓇᕈᑎᖏᑦ ᐊᒻᒪᓗ ᒪᑭᒪᖁᓪᓗᒋᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ.ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖅᑎᒍᑦ ᐃᓕᓴᕐᓇᕈᑎᖏᑦ ᐊᒻᒪᓗ ᒪᑭᒪᖁᓪᓗᒋᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓖᑦ ᐃᓄᐃᑦ.

2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᖓ ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᓚᐅᖅᑐᑦ $1,000,000 ᒥᓕᔭᓂᒃ 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᖓ ᑮᓇᐅᔭᓂᒃ ᑐᓂᓯᓚᐅᖅᑐᑦ $1,000,000 ᒥᓕᔭᓂᒃ 
ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᕿᑭᖅᑖᓗᖕᒥ. ᑲᑎᓪᓗᒋᑦ, 74ᖑᓚᐅᖅᑐᑦ  ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᕿᑭᖅᑖᓗᖕᒥ. ᑲᑎᓪᓗᒋᑦ, 74ᖑᓚᐅᖅᑐᑦ  
ᑐᒃᓯᕋᖅᑐᑦ ᐊᖏᖅᑕᐅᓪᓗᑎᓪᓗ ᐊᒻᒪᓗ 68 ᐱᓕᕆᐊᖑᔪᑦ ᐱᔭᕇᖅᑕᐅᑦᑎᐊᖅᖢᑎᒃ. ᑐᒃᓯᕋᖅᑐᑦ ᐊᖏᖅᑕᐅᓪᓗᑎᓪᓗ ᐊᒻᒪᓗ 68 ᐱᓕᕆᐊᖑᔪᑦ ᐱᔭᕇᖅᑕᐅᑦᑎᐊᖅᖢᑎᒃ. 
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ᓄᓇᓖᑦ 
Community

ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᑦ  
Number of Approved Projects

ᑲᑎᓕᒫᖅᑐᒋᑦ ᐊᒥᓲᓂᖏᑦ 
ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᑦ  

Total Value of Approved 
Projects

ᐃᒃᐱᐊᕐᔪᒃ / Arctic Bay 6 $84,155

ᑲᖏᖅᑐᒑᐱᒃ / Clyde River 2 $34,776

ᐊᐅᓱᐃᑦᑐᖅ / Grise Fiord 4 $41,002

ᐃᒡᓗᓕᒃ / Igloolik 8 $104,504

ᐃᖃᓗᐃᑦ / Iqaluit 17 $213,092

ᑭᒻᒥᕈᑦ / Kimmirut 3 $43,300

ᑭᙵᐃᑦ / Kinngait 3 $34,200

ᐸᓐᓂᖅᑑᖅ / Pangnirtung 12 $149,673

ᒥᑦᑎᒪᑕᓕᒃ / Pond Inlet 2 $44,500

ᕿᑭᕐᒃᑕᕐᔪᐊᕐᒃ / Qikiqtarjuaq 6 $54,823

ᖃᐅᓱᐃᑦᑐᕐᒃ / Resolute Bay 1 $6,680

ᓴᓂᑭᓗᐊᕐ / Sanikiluaq 4 $47,950

ᓴᓂᕋᔭᒃ / Sanirajak - -

ᑲᑎᓕᒫᖅᑐᒋᑦ / Total 68 $858,655*

*  $1.038 ᒥᓕᔭᓐ ᐅᖓᑖᓃ ᑮᓇᐅᔭᓂᒃ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᑦ, ᑭᓯᐊᓂ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓚᖏᑦ ᐱᓕᕆᐸᒃᓴᑦ ᓄᖅᑲᖅᑎᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᓪᓗ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ, ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ *  $1.038 ᒥᓕᔭᓐ ᐅᖓᑖᓃ ᑮᓇᐅᔭᓂᒃ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᑦ, ᑭᓯᐊᓂ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᓚᖏᑦ ᐱᓕᕆᐸᒃᓴᑦ ᓄᖅᑲᖅᑎᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᓪᓗ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ, ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ 
ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ 2022–2023ᒥ $858,655ᑖᓚᐅᓚᐅᖅᑐᑦ.ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ 2022–2023ᒥ $858,655ᑖᓚᐅᓚᐅᖅᑐᑦ.

*  Over $1.038 million in funding was approved, but due to cancellations and projects being completed under budget, the total funding 
approved was $858,655.

2022–20232022–2023  ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑎᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᔅᓴᑦ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑎᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᐊᔅᓴᑦ 
2022–2023 QCAP APPROVED PROJECTS 
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ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᕕᑦ, ᑕᑯᓗᒋᑦ ᓇᓕᑐᐃᓐᓇᖓ 2022–2023 
ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᐊᒻᒪ ᑐᖅᑯᖅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᓄᑦ ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖏᑦ
FOR MORE INFORMATION, SEE THE 2022–2023 BENEFITS 

AND LEGACY FUND ANNUAL REPORT
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GRANTS AND CONTRIBUTIONS 
QIA’s Grants and Contributions Program offers each Qikiqtani hamlet an 
annual grant of $6,000 to support cultural and community events, such 
as Nunavut Day and Hamlet Day celebrations, or other local activities. 
In Iqaluit, funding is provided to the local non-profit organization 
123GO! to run Toonik Tyme activities.

This year QIA contributed $10,000 to support bowhead whale hunt 
activities around the Qikiqtani Region, and $25,000 to Nunavut 
Sivuniksavut to support program delivery. We also provided donations to 
high school graduation committees, and other non-profit organizations. 

ᑐᓐᓂᖅᑯᓯᐊᑦ ᐊᐃᑦᑑᓯᐊᓪᓗᑐᓐᓂᖅᑯᓯᐊᑦ ᐊᐃᑦᑑᓯᐊᓪᓗ
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓐᓂᖅᑯᓯᐊᖏᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓪᓗ ᒪᓂᒪᑎᑦᑎᔪᑦ ᕼᐊᒻᓚᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓐᓂᖅᑯᓯᐊᖏᑦ ᐃᑲᔫᓯᐊᒃᓴᖏᓪᓗ ᒪᓂᒪᑎᑦᑎᔪᑦ ᕼᐊᒻᓚᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ 
ᑐᓂᓯᕙᒃᖢᑎᒃ $6,000ᑖᓚᓂᒃ ᐊᑐᖅᑕᐅᓂᐊᖅᖢᑎᒃ ᐃᓕᖅᑯᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᖕᒥ ᑐᓂᓯᕙᒃᖢᑎᒃ $6,000ᑖᓚᓂᒃ ᐊᑐᖅᑕᐅᓂᐊᖅᖢᑎᒃ ᐃᓕᖅᑯᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᖕᒥ 
ᖃᓄᐃᓕᐅᖅᑎᑦᑎᔪᓂᒃ, ᓱᕐᓗ ᓄᓇᕗᑦ ᐅᓪᓗᖓ ᐊᒻᒪᓗ ᕼᐊᒻᓚᒃᑯᑦ ᐅᓪᓗᖓ, ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᔪᓂᒃ, ᓱᕐᓗ ᓄᓇᕗᑦ ᐅᓪᓗᖓ ᐊᒻᒪᓗ ᕼᐊᒻᓚᒃᑯᑦ ᐅᓪᓗᖓ, ᐅᕝᕙᓘᓐᓃᑦ 
ᐊᓯᖏᓐᓄᑦ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᔪᓄᑦ. ᐃᖃᓗᓐᓂ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᑮᓇᐅᔾᔭᒃᓴᙱᑦᑐᒥᒃ ᐊᓯᖏᓐᓄᑦ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᔪᓄᑦ. ᐃᖃᓗᓐᓂ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᑮᓇᐅᔾᔭᒃᓴᙱᑦᑐᒥᒃ 
ᑎᒥᐅᔪᒥᒃ 123-GOᑯᓐᓂ ᐊᐅᓚᔾᔪᑎᒋᔭᐅᓗᑎᒃ ᑐᓂᖅ ᑕᐃᒻ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓗᑎᒃ.ᑎᒥᐅᔪᒥᒃ 123-GOᑯᓐᓂ ᐊᐅᓚᔾᔪᑎᒋᔭᐅᓗᑎᒃ ᑐᓂᖅ ᑕᐃᒻ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓗᑎᒃ.

ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓂᓯᔪᔪᑦ $10,000ᓂᑦ ᐃᑲᔫᑎᓂᑦ ᐊᕐᕙᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᓂ-ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑐᓂᓯᔪᔪᑦ $10,000ᓂᑦ ᐃᑲᔫᑎᓂᑦ ᐊᕐᕙᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᓂ-
ᐅᔪᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ, ᐊᒻᒪᓗ $25,000ᓂᑦ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑐᑎᒃ ᐅᔪᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ, ᐊᒻᒪᓗ $25,000ᓂᑦ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑐᑎᒃ 
ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᒧᑦ. ᐃᑲᔫᑎᖃᔪᒻᒥᔪᒍᑦ ᐃᓅᓱᑦᑐᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᐅᕙᑦᑐᓄᑦ ᐱᔭᕇᕐᓂ-ᐃᓕᓐᓂᐊᑎᑦᑎᒍᑕᐅᕙᑦᑐᒧᑦ. ᐃᑲᔫᑎᖃᔪᒻᒥᔪᒍᑦ ᐃᓅᓱᑦᑐᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᐅᕙᑦᑐᓄᑦ ᐱᔭᕇᕐᓂ-
ᖃᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᕐᓄᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᖃᑭᒪᒍᑎᔅᓴᓕᐅᕋᓱᐊᖅᑎᐅᖏᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ.ᖃᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᕐᓄᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᖃᑭᒪᒍᑎᔅᓴᓕᐅᕋᓱᐊᖅᑎᐅᖏᑦᑐᓄᑦ ᑎᒥᐅᔪᓄᑦ.

58 2022–2023 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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NUNAVUT HARVESTERS SUPPORT PROGRAM
The Nunavut Harvesters Support Program (NHSP) supports Inuit 
harvesters who may otherwise not be able to afford harvesting 
equipment. The program provides funding for equipment which 
enables harvesters to participate in traditional harvesting activities. 

This program is funded across Nunavut by NTI and is administered  
in the Qikiqtani region by QIA. Funding is available in the areas of: 

• purchase of small harvesting equipment; 

• purchase of safety equipment; 

• and disaster relief. 

Applicants can access up to $2,000 per household and may also obtain 
an insurance rebate of up to 75 percent. In 2022–2023, QIA approved  
473 applications and provided over $538,000 in support.

ᓄᓇᕗᒥ ᐊᖑᓇᓱᒃᑎᓄᑦ ᐃᑲᔫᑎᑦᓄᓇᕗᒥ ᐊᖑᓇᓱᒃᑎᓄᑦ ᐃᑲᔫᑎᑦ
ᓄᓇᕗᒥ ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦ ᐊᑐᖅᑕᐅᒍᒫᕐᓂᐊᕐᓯᒪᒻᒪᑕ ᐊᔪᕐᓴᕈᓐᓃᐹᓪᓕᖁᔨᓪᓗᑎᒃ ᐃᓄᓐᓂᑦ ᓄᓇᕗᒥ ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦ ᐊᑐᖅᑕᐅᒍᒫᕐᓂᐊᕐᓯᒪᒻᒪᑕ ᐊᔪᕐᓴᕈᓐᓃᐹᓪᓕᖁᔨᓪᓗᑎᒃ ᐃᓄᓐᓂᑦ 
ᓄᓇᕗᒻᒥᐅᓂᑦ ᑮᓇᐅᔭᑎᒍ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕆᐊᓕᓐᓂᑦ ᐊᖑᓇᓱᑦᑎᓄᑦ ᓱᓇᒃᑯᑖᑦ ᐃᒋᕐᕈᑏᓪᓗ ᓄᓇᕗᒻᒥᐅᓂᑦ ᑮᓇᐅᔭᑎᒍ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕆᐊᓕᓐᓂᑦ ᐊᖑᓇᓱᑦᑎᓄᑦ ᓱᓇᒃᑯᑖᑦ ᐃᒋᕐᕈᑏᓪᓗ 
ᐅᓇᒻᒥᓇᕐᔫᒥᓂᕐᓴᐅᖁᓪᓗᒋᑦ ᐃᓚᒋᔭᐅᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ ᐱᖅᑯᓯᖅᑎᒍᑦ ᐊᖑᓇᓱᖃᑦᑕᓂᕐᒥᒃ.ᐅᓇᒻᒥᓇᕐᔫᒥᓂᕐᓴᐅᖁᓪᓗᒋᑦ ᐃᓚᒋᔭᐅᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ ᐱᖅᑯᓯᖅᑎᒍᑦ ᐊᖑᓇᓱᖃᑦᑕᓂᕐᒥᒃ.

ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᖅ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᓪᓗᓂ ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᖅ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᓪᓗᓂ 
ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ. ᑮᓇᐅᔭᐃᑦ ᑐᒃᓯᕋᕐᕕᐅᔪᓐᓇᖅᑐᑦ ᐅᑯᓄᖓᓅᖓᔪᓂᒃ: ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ. ᑮᓇᐅᔭᐃᑦ ᑐᒃᓯᕋᕐᕕᐅᔪᓐᓇᖅᑐᑦ ᐅᑯᓄᖓᓅᖓᔪᓂᒃ: 

•  ᓂᐅᕕᕐᓂᕐᒥᒃ ᒥᑭᔪᓂᒃ ᐊᖑᓇᓲᑎᓂᒃ;  ᓂᐅᕕᕐᓂᕐᒥᒃ ᒥᑭᔪᓂᒃ ᐊᖑᓇᓲᑎᓂᒃ; 

• ᓂᐅᕕᕐᓂᕐᒥᒃ ᐊᑦᑕᕐᓇᐃᔭᐃᒃᑯᑎᓂᒃ; ᓂᐅᕕᕐᓂᕐᒥᒃ ᐊᑦᑕᕐᓇᐃᔭᐃᒃᑯᑎᓂᒃ; 

• ᐊᒻᒪ ᐱᕐᓗᐊᕿᔪᕕᓂᕐᓄᑦ ᑐᒃᓯᕋᕐᕕᐅᔪᓐᓇᕆᓪᓗᓂ. ᐊᒻᒪ ᐱᕐᓗᐊᕿᔪᕕᓂᕐᓄᑦ ᑐᒃᓯᕋᕐᕕᐅᔪᓐᓇᕆᓪᓗᓂ. 

ᑐᒃᓯᕋᖅᑐᖃᕈᓐᓇᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ ᑎᑭᓪᓗᒋᑦ $2,000ᓄᑦ ᐃᒡᓗᖃᖅᑎᐅᔪᑦ ᐊᑐᓂ ᐊᒻᒪᓗ ᑐᒃᓯᕋᖅᑐᖃᕈᓐᓇᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ ᑎᑭᓪᓗᒋᑦ $2,000ᓄᑦ ᐃᒡᓗᖃᖅᑎᐅᔪᑦ ᐊᑐᓂ ᐊᒻᒪᓗ 
ᓇᓪᓕᐅᒃᑯᒫᖅᑖᕈᑕᐅᔪᓐᓇᖅᖢᓂ 75%ᑎᒧᑦ ᑎᑭᓪᓗᒍ. 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ  ᓇᓪᓕᐅᒃᑯᒫᖅᑖᕈᑕᐅᔪᓐᓇᖅᖢᓂ 75%ᑎᒧᑦ ᑎᑭᓪᓗᒍ. 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ  
ᐊᖏᓚᐅᖅᑐᖅ 473ᓂᒃ ᑐᒃᓯᕋᐅᑎᓂᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᑐᑦ $538,000  ᐊᖏᓚᐅᖅᑐᖅ 473ᓂᒃ ᑐᒃᓯᕋᐅᑎᓂᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᑐᑦ $538,000  
ᐅᖓᑖᓃ ᐃᑲᔫᑎᓂᒃ. ᐅᖓᑖᓃ ᐃᑲᔫᑎᓂᒃ. 
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ᕿᑭᖅᑕᓂ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᓂᖅᕿᑭᖅᑕᓂ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᓂᖅ
ᑖᓐᓇ ᕿᑭᖅᑕᓂ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖓ, ᑮᓇᐅᔭᖅᑎᑕᐅᔪᒥᒃ ᓄᓇᕗᑦ ᑖᓐᓇ ᕿᑭᖅᑕᓂ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖓ, ᑮᓇᐅᔭᖅᑎᑕᐅᔪᒥᒃ ᓄᓇᕗᑦ 
ᑐᙵᕕᒃᑯᓐᓂᑦ, ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑐᙵᕕᒃᑯᓐᓂᑦ, ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᐊᕐᒪᑕ 
ᐊᒻᒪᓗ ᐃᓄᒃᓯᐅᑎᓂᒃ ᓂᕿᖃᖅᑎᑦᑎᔪᓐᓇᕐᓗᑎᒃ, ᑕᒧᐊᒐᒃᓴᓂᒃ ᐊᒻᒪᓗ ᐅᓪᓗᕈᒥᓴᕈᑎᒃᓴᓄᑦ ᐊᒻᒪᓗ ᐃᓄᒃᓯᐅᑎᓂᒃ ᓂᕿᖃᖅᑎᑦᑎᔪᓐᓇᕐᓗᑎᒃ, ᑕᒧᐊᒐᒃᓴᓂᒃ ᐊᒻᒪᓗ ᐅᓪᓗᕈᒥᓴᕈᑎᒃᓴᓄᑦ 
ᐅᓪᓗᕈᒥᑕᒃᓴᓄᓪᓗ. ᐅᓪᓗᕈᒥᑕᒃᓴᓄᓪᓗ. 

2022–2023 ᐊᕐᕌᒍᖓᓂ, $654,856ᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ ᑕᒪᑐᒧᖓ ᐱᓕᕆᐊᒃᓴᒧᑦ. 2022–2023 ᐊᕐᕌᒍᖓᓂ, $654,856ᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ ᑕᒪᑐᒧᖓ ᐱᓕᕆᐊᒃᓴᒧᑦ. 
ᓱᓕᓗ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ $25,000ᓂ ᑕᒻᒫᑎᕝᕕᒃ ᐋᓐᓂᐊᕐᕕᓕᐊᖅᑐᓄᑦ ᓱᓕᓗ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ $25,000ᓂ ᑕᒻᒫᑎᕝᕕᒃ ᐋᓐᓂᐊᕐᕕᓕᐊᖅᑐᓄᑦ 
ᑐᔪᕐᒥᕕᖕᒥ ᐊᒻᒪ ᓛᒐ ᐹᕕᓐᓄᓐᓄᑦ ᒥᖅᓱᒐᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᖁᓪᓗᒋᑦ. ᑐᔪᕐᒥᕕᖕᒥ ᐊᒻᒪ ᓛᒐ ᐹᕕᓐᓄᓐᓄᑦ ᒥᖅᓱᒐᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᖁᓪᓗᒋᑦ. 

ᒫᑦᓯ 2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᑐᖅ ᑲᔪᓯᑎᑦᑎᓂᐊᕐᓂᕋᖅᖢᑎᒃ ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᒃ ᒫᑦᓯ 2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᑐᖅ ᑲᔪᓯᑎᑦᑎᓂᐊᕐᓂᕋᖅᖢᑎᒃ ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᒃ 
ᕿᑭᖅᑖᓗᖕᒥ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᓄᑦ ᑕᓪᓕᒪᐅᓂᐊᖅᑐᓄᑦ ᐊᕐᕌᒍᓂᒃ. ᑖᒃᑯᐊ ᕿᑭᖅᑖᓗᖕᒥ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᓄᑦ ᑕᓪᓕᒪᐅᓂᐊᖅᑐᓄᑦ ᐊᕐᕌᒍᓂᒃ. ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᖅ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᕐᓗᑎᒃ ᐅᓪᓛᕈᒥᑕᒃᓴᓂᒃ  ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᖅ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓂᕆᔭᒃᓴᖃᖅᑎᑦᑎᔪᓐᓇᕐᓗᑎᒃ ᐅᓪᓛᕈᒥᑕᒃᓴᓂᒃ  
ᐊᒻᒪᓗ ᓂᕿᑖᕐᕕᐅᔪᓐᓇᕐᓗᓂ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ. ᐊᒻᒪᓗ ᓂᕿᑖᕐᕕᐅᔪᓐᓇᕐᓗᓂ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ. 

QIKIQTANI SCHOOL FOOD PROGRAM 
The Qikiqtani School Food program, funded by NTI, provides  
financial support to schools for food hamper delivery, country  
food distribution, snacks, and breakfast and lunch programs. 

In 2022–2023, $654,856 in funding was put towards this program. 
Additionally, through this funding stream, QIA provided $25,000 to 
Tammaativvik Boarding Home and Larga Baffin for sewing programs. 

In March 2023, QIA announced a commitment to continue funding  
the Qikiqtani School Food Program over the next five years. This 
funding will continue to support the school breakfast programs  
and in-school food banks. 
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SCHOLARSHIPS
Each year, QIA offers two different scholarship categories worth  
a total of $205,000. These scholarships are distributed to over  
80 Qikiqtani Inuit students attending post-secondary education. 

The John Amagoalik scholarship is awarded to one deserving post-
secondary student entering a field that promotes Inuit language 
and culture. This $5,000 scholarship honours the efforts of John 
Amagoalik’s goal towards the betterment and advancement  
of Nunavut Inuit.

The QIA Scholarship is awarded to students that are enrolled in a 
recognized post-secondary institution in or outside the Territory. These 
$2,500 scholarships are awarded on a first come, first served basis.

In 2022–2023, QIA awarded $205,000 in scholarships. Since beginning 
this scholarship program QIA has awarded over $1.4 million to Qikiqtani 
Inuit students.

ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᑎᒃᓴᑦᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᑎᒃᓴᑦ
ᐊᕐᕌᒍᑕᒫᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᒪᕐᕉᓐᓂᒃ ᐊᔾᔨᒌᙱᑑᓐᓂᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᕐᕌᒍᑕᒫᑦ, ᕿᑭᖅᑕᓂᒃᑯᑦ ᒪᕐᕉᓐᓂᒃ ᐊᔾᔨᒌᙱᑑᓐᓂᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ 
ᐃᑲᔫᓯᐊᔅᓴᖁᑎᖃᖃᑦᑕᕐᖓᑕ ᐊᒥᓲᓂᓕᓐᓂᑦ $205,000. ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ ᐃᑲᔫᓯᐊᔅᓴᖁᑎᖃᖃᑦᑕᕐᖓᑕ ᐊᒥᓲᓂᓕᓐᓂᑦ $205,000. ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ 
ᑐᓂᐅᖅᑲᖅᑕᐅᕙᑦᑐᑦ ᐅᖓᑖᓃᑦᑐᓄᑦ 80 ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑐᓂᐅᖅᑲᖅᑕᐅᕙᑦᑐᑦ ᐅᖓᑖᓃᑦᑐᓄᑦ 80 ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᐸᑦᑐᓄᑦ. ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᐸᑦᑐᓄᑦ. 

ᔮᓐ ᐊᒪᕈᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ ᑐᓂᔭᐅᓲᑦ ᐊᑕᐅᓯᕐᒧᑦ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᔮᓐ ᐊᒪᕈᐊᓕᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ ᑐᓂᔭᐅᓲᑦ ᐊᑕᐅᓯᕐᒧᑦ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ 
ᐃᓕᓐᓂᐊᖅᑎᒧᑦ ᐃᑲᔫᓯᐊᖅᑖᕆᐊᓕᒻᒧᑦ ᐃᓕᓐᓂᐊᓂᐊᖅᑐᒧᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᒧᑦ ᐃᑲᔫᓯᐊᖅᑖᕆᐊᓕᒻᒧᑦ ᐃᓕᓐᓂᐊᓂᐊᖅᑐᒧᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂᒃ 
ᐃᓕᖅᑯᓯᖓᓐᓂᓪᓗ. ᑖᒃᑯᐊ $5,000 ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ ᐅᐱᒍᓲᑕᐅᕙᑦᑐᑦ ᐃᓕᖅᑯᓯᖓᓐᓂᓪᓗ. ᑖᒃᑯᐊ $5,000 ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ ᐅᐱᒍᓲᑕᐅᕙᑦᑐᑦ 
ᐱᓇᓱᐊᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᔮᓐ ᐊᒪᕈᐊᓕᐅᑉ ᑐᕌᒐᖏᓐᓂᒃ ᐃᓅᓯᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐱᓇᓱᐊᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᔮᓐ ᐊᒪᕈᐊᓕᐅᑉ ᑐᕌᒐᖏᓐᓂᒃ ᐃᓅᓯᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᓯᕗᒧᐊᑦᑎᐊᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐃᓄᐃᑦ.ᓯᕗᒧᐊᑦᑎᐊᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐃᓄᐃᑦ.

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᖁᑎᖏᑦ ᑐᓂᔭᐅᓲᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᖁᑎᖏᑦ ᑐᓂᔭᐅᓲᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐊᑎᓕᐅᕐᓯᒪᔪᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒥ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᓄᓇᕗᒻᒦᑦᑐᒥᑦ ᓯᓚᑖᓂᓘᓐᓃᑦ. ᑖᒃᑯᐊ ᐊᑎᓕᐅᕐᓯᒪᔪᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒥ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᓄᓇᕗᒻᒦᑦᑐᒥᑦ ᓯᓚᑖᓂᓘᓐᓃᑦ. ᑖᒃᑯᐊ 
$2,500 ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ ᑐᓂᔭᐅᕙᑦᑐᑦ ᓯᕗᓪᓕᕐᐹᓄᑦ−ᑐᔅᓯᕋᕐᓯᒪᔪᓄᑦ. $2,500 ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᔅᓴᑦ ᑐᓂᔭᐅᕙᑦᑐᑦ ᓯᕗᓪᓕᕐᐹᓄᑦ−ᑐᔅᓯᕋᕐᓯᒪᔪᓄᑦ. 

2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᓯᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᑎᒃᓴᓂ ᑲᑎᓪᓗᒋᑦ 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᓯᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᑎᒃᓴᓂ ᑲᑎᓪᓗᒋᑦ 
$205,000ᓂ. ᑕᐃᒪᙵᓂᑦ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᑎᒃᓴᖃᖅᑎᑦᑎᓕᖅᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ $205,000ᓂ. ᑕᐃᒪᙵᓂᑦ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᑎᒃᓴᖃᖅᑎᑦᑎᓕᖅᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᑐᓂᓯᓯᒪᓕᖅᑐᑦ ᕿᑭᖅᑕᓂᒥᐅᓂᒃ ᐃᓄᖕᓂ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ $1.4 ᒥᓕᔭᓂᒃ.ᑐᓂᓯᓯᒪᓕᖅᑐᑦ ᕿᑭᖅᑕᓂᒥᐅᓂᒃ ᐃᓄᖕᓂ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ $1.4 ᒥᓕᔭᓂᒃ.
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ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ 
QIKIQTANI TRUTH COMMISSION

QIA initiated the Qikiqtani Truth Commission (QTC) to undertake 
a comprehensive social justice inquiry into the Government’s 
colonial policies, programs, and decisions between 1950 to 1975. 
The Final Report: Achieving Saimaqatigiingniq, published in 
2011, chronicles the Government of Canada’s colonial practices 
subjected on Qikiqtani Inuit. The Report distills three years of 
interviews, testimony, and archival research about the experiences 
of Qikiqtani Inuit with modern-day colonialism. 

As part of this work, the Qikiqtani Truth Commission 
Implementation Plan lays out 25 recommendations which are 
grouped into four categories: to acknowledge and heal past 
wrongs; to strengthen Inuit governance; to strengthen Inuit culture; 
and to create healthy communities.

Having prioritized recommendations, QIA is using the 
implementation plan as a guiding document in shaping the work 
related to social policy and social program delivery that is urgently 
required.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᒋᐊᓚᐅᖅᓯᒪᔪᑦ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᑲᒥᓴᖓᓂᒃ ᐃᓘᓐᓇᖏᓐᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᒋᐊᓚᐅᖅᓯᒪᔪᑦ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᑲᒥᓴᖓᓂᒃ ᐃᓘᓐᓇᖏᓐᓂᒃ 
ᑐᓴᕈᒪᓪᓗᑎᒃ ᓈᓚᒃᑎᑦᑎᓚᐅᖅᓯᒪᖕᒪᑕ ᒐᕙᒪᒃᑯᑦ ᖃᓄᐃᓕᐅᕐᓂᕆᓚᐅᖅᑕᖏᓐᓂᒃ ᑐᓴᕈᒪᓪᓗᑎᒃ ᓈᓚᒃᑎᑦᑎᓚᐅᖅᓯᒪᖕᒪᑕ ᒐᕙᒪᒃᑯᑦ ᖃᓄᐃᓕᐅᕐᓂᕆᓚᐅᖅᑕᖏᓐᓂᒃ 
ᐊᑐᐊᒐᕆᔭᖏᓐᓂᑦ, ᐱᓕᕆᐊᒃᓴᕆᓚᐅᖅᑕᖏᓐᓂᒃ, ᑐᑭᑖᕈᑎᒋᓚᐅᖅᑕᖏᓐᓂᒃ 1950 ᐊᒻᒪ ᐊᑐᐊᒐᕆᔭᖏᓐᓂᑦ, ᐱᓕᕆᐊᒃᓴᕆᓚᐅᖅᑕᖏᓐᓂᒃ, ᑐᑭᑖᕈᑎᒋᓚᐅᖅᑕᖏᓐᓂᒃ 1950 ᐊᒻᒪ 
1970ᑎᐅᓪᓗ ᐊᑯᓐᓂᖓᓂᑦ. 1970ᑎᐅᓪᓗ ᐊᑯᓐᓂᖓᓂᑦ. ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎ ᐅᓂᒃᑳᓕᐊᖅ: ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒥᒃ ᑖᓐᓇ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎ ᐅᓂᒃᑳᓕᐊᖅ: ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒥᒃ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᒥᒃ 2011ᒥ, ᐃᓗᓕᖃᖅᑐᑦ ᒐᕙᓚᑐᖃᒃᑯᑦ ᖃᓄᐃᓕᐅᕐᓂᕆᓚᐅᖅᓯᒪᖏᓐᓂᒃ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᒥᒃ 2011ᒥ, ᐃᓗᓕᖃᖅᑐᑦ ᒐᕙᓚᑐᖃᒃᑯᑦ ᖃᓄᐃᓕᐅᕐᓂᕆᓚᐅᖅᓯᒪᖏᓐᓂᒃ 
ᐃᓄᖕᓂᒃ ᕿᑭᖅᑕᓂᒥᐅᓂ. ᑖᓐᓇ ᐅᓂᒃᑳᓕᐊᖅ ᐃᓗᓕᖃᖅᑐᖅ ᐱᖓᓱᓂᒃ ᐊᕐᕌᒍᓂᒃ ᐃᓄᖕᓂᒃ ᕿᑭᖅᑕᓂᒥᐅᓂ. ᑖᓐᓇ ᐅᓂᒃᑳᓕᐊᖅ ᐃᓗᓕᖃᖅᑐᖅ ᐱᖓᓱᓂᒃ ᐊᕐᕌᒍᓂᒃ 
ᐊᐱᖅᓱᖅᑕᐅᓯᒪᔪᓂᒃ, ᐅᓐᓄᕐᓗᒍᑎᒋᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕈᑎᒥᓂᑐᖃᐅᔪᓂᒃ ᐃᓄᐃᑦ ᐊᐱᖅᓱᖅᑕᐅᓯᒪᔪᓂᒃ, ᐅᓐᓄᕐᓗᒍᑎᒋᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕈᑎᒥᓂᑐᖃᐅᔪᓂᒃ ᐃᓄᐃᑦ 
ᕿᑭᖅᑕᓂᒥᐅᑦ ᐊᑐᓚᐅᖅᑕᖏᓐᓂᒃ ᑕᐃᔅᓱᒪᓂ. ᕿᑭᖅᑕᓂᒥᐅᑦ ᐊᑐᓚᐅᖅᑕᖏᓐᓂᒃ ᑕᐃᔅᓱᒪᓂ. 

ᐃᓚᒋᖃᑕᐅᓪᓗᒍ ᐱᓕᕆᐊᖑᔪᓂᒃ, ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᓚᒋᖃᑕᐅᓪᓗᒍ ᐱᓕᕆᐊᖑᔪᓂᒃ, ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᖏᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᖕᒪᑕ 25ᓂ ᐊᑐᓕᖁᔾᔪᑎᓂᒃ ᑎᓴᒪᐅᓕᖓᔪᓂᓗ ᐊᕕᒃᑐᖅᓯᒪᓪᓗᑎᒃ: ᐸᕐᓇᐅᑎᖏᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᖕᒪᑕ 25ᓂ ᐊᑐᓕᖁᔾᔪᑎᓂᒃ ᑎᓴᒪᐅᓕᖓᔪᓂᓗ ᐊᕕᒃᑐᖅᓯᒪᓪᓗᑎᒃ: 
ᓇᓗᓇᐃᖅᓯᓂᖅ ᐊᒻᒪ ᒪᒥᓴᕐᓂᖅ ᑕᒻᒪᕈᑎᒋᔭᐅᓯᒪᔪᓂᑦ; ᓴᙱᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ ᓇᓗᓇᐃᖅᓯᓂᖅ ᐊᒻᒪ ᒪᒥᓴᕐᓂᖅ ᑕᒻᒪᕈᑎᒋᔭᐅᓯᒪᔪᓂᑦ; ᓴᙱᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ 
ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓂᖏᑦ; ᓴᙱᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᒃ; ᐊᒻᒪᓗ ᓄᓇᓕᖃᕐᓂᖅ ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓂᖏᑦ; ᓴᙱᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᒃ; ᐊᒻᒪᓗ ᓄᓇᓕᖃᕐᓂᖅ 
ᖃᓄᐃᙱᑦᑎᐊᖅᑐᓂᒃ. ᖃᓄᐃᙱᑦᑎᐊᖅᑐᓂᒃ. 

ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᓯᒪᔪᓂᒃ ᐊᑐᓕᖁᔨᔾᔪᑎᖃᖅᑎᓪᓗᒍ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᑐᖅᑐᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᓯᒪᔪᓂᒃ ᐊᑐᓕᖁᔨᔾᔪᑎᖃᖅᑎᓪᓗᒍ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᑐᖅᑐᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᒥᒃ ᐋᖅᑭᒃᓱᐃᒍᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓂᒃ ᐃᓅᓯᕐᓅᖓᔪᓂᒃ ᐊᑐᐊᒐᐅᓂᐊᖅᑐᒥᒃ ᐸᕐᓇᐅᑎᒥᒃ ᐋᖅᑭᒃᓱᐃᒍᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓂᒃ ᐃᓅᓯᕐᓅᖓᔪᓂᒃ ᐊᑐᐊᒐᐅᓂᐊᖅᑐᒥᒃ 
ᐊᒻᒪᓗ ᐃᓅᓯᕐᓅᖓᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᒫᓐᓇ ᐱᓗᐊᖅᑐᒥᒃ ᐱᑕᖃᕆᐊᖃᓕᖅᑎᓪᓗᒍ. ᐊᒻᒪᓗ ᐃᓅᓯᕐᓅᖓᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᒫᓐᓇ ᐱᓗᐊᖅᑐᒥᒃ ᐱᑕᖃᕆᐊᖃᓕᖅᑎᓪᓗᒍ. 
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On August 14, 2019, the Government of Canada formally 
acknowledged and apologized for the impacts of policies 
developed and implemented from 1950–1975. 

With this apology QIA secured an initial investment totaling over 
$20 million towards action on the recommendations of the QTC. 

Along with this apology and initial investment was the signing of a 
Memorandum of Understanding confirming Canada’s commitment 
to seek a final investment towards the QTC Final Report and 
Recommendations. This final investment will support QIA to 
establish a permanent set of programs and services for Qikiqtani 
Inuit. QIA is seeking a final investment of approximately $31 million 
to fully establish the Saimaqatigiingniq Fund. 

On October 6, 2022, QIA announced that an additional investment 
of over $25 million was secured from the Government of Canada. 
This funding is part of the Qikiqtani Truth Commission’s Final 
Report and Recommendations. 

ᐊᒡᒌᓯ 14, 2019,ᒥ, ᒐᕙᒪᑐᖃᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᑦ ᐊᒻᒪ ᒪᒥᐊᖦᖢᑎᒃ ᐊᒃᑐᐃᒍᑎᒋᔭ-ᐊᒡᒌᓯ 14, 2019,ᒥ, ᒐᕙᒪᑐᖃᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᑦ ᐊᒻᒪ ᒪᒥᐊᖦᖢᑎᒃ ᐊᒃᑐᐃᒍᑎᒋᔭ-
ᐅᓯᒪᔪᓂᒃ ᐊᑐᐊᒐᕆᔭᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑕᐅᓪᓗᑎᒃ ᑕᐃᔅᓱᒪᓂ 1950ᑎᐅᑉ  ᐅᓯᒪᔪᓂᒃ ᐊᑐᐊᒐᕆᔭᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐊᑐᓕᖅᑎᑕᐅᓪᓗᑎᒃ ᑕᐃᔅᓱᒪᓂ 1950ᑎᐅᑉ  
ᐊᒻᒪ 1975ᓪᓗ ᐊᑯᓂᖓᓂᑦ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᐊᒻᒪ 1975ᓪᓗ ᐊᑯᓂᖓᓂᑦ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ. 

ᒪᒥᐊᑎᓪᓗᒋᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᖅᑐᖅ $20 ᒥᓕᔭᓐ ᐅᖓᑖᓂ ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᒪᒥᐊᑎᓪᓗᒋᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᖅᑐᖅ $20 ᒥᓕᔭᓐ ᐅᖓᑖᓂ ᐊᑐᕐᓂᐊᖅᑐᓂᒃ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᓕᖁᔾᔪᑎᐅᔪᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᑦ. ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐊᑐᓕᖁᔾᔪᑎᐅᔪᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᑦ. 

ᐃᓚᒋᓪᓗᒍ ᒪᒥᐊᓐᓂᐅᔪᒥᒃ ᑮᓇᐅᔭᖅᑖᕐᓂᐅᔪᒥᓪᓗ ᐊᑎᓕᐅᓚᐅᖅᑐᑦ ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ ᐃᓚᒋᓪᓗᒍ ᒪᒥᐊᓐᓂᐅᔪᒥᒃ ᑮᓇᐅᔭᖅᑖᕐᓂᐅᔪᒥᓪᓗ ᐊᑎᓕᐅᓚᐅᖅᑐᑦ ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ 
ᐊᖏᕈᑎᒥᒃ ᓇᓗᓇᐃᔭᐃᔪᒥᒃ ᑖᒃᑯᐊ ᑲᓇᑕᒃᑯᑦ ᕿᓂᖁᓪᓗᒋᑦ ᑭᖑᓪᓕᖅᐹᖑᓂᐊᖅᑐᓂᒃ ᐊᖏᕈᑎᒥᒃ ᓇᓗᓇᐃᔭᐃᔪᒥᒃ ᑖᒃᑯᐊ ᑲᓇᑕᒃᑯᑦ ᕿᓂᖁᓪᓗᒋᑦ ᑭᖑᓪᓕᖅᐹᖑᓂᐊᖅᑐᓂᒃ 
ᑮᓇᐅᔭᖅᑖᕐᓗᑎᒃ ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᑭᖑᓪᓕᖅᐹᕆᔭᖓᓂᒃ ᑮᓇᐅᔭᖅᑖᕐᓗᑎᒃ ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᑭᖑᓪᓕᖅᐹᕆᔭᖓᓂᒃ 
ᐅᓂᒃᑳᓂᒃ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔨᔾᔪᑎᖏᓐᓄᓗ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᓐᓂ ᐅᓂᒃᑳᓂᒃ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔨᔾᔪᑎᖏᓐᓄᓗ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᓐᓂ 
ᓴᖅᑭᑎᑦᑎᔪᓐᓇᕐᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᓂ ᐱᔨᑦᓯᕋᕈᑎᓂᓪᓗ ᐃᓄᖕᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ. ᓴᖅᑭᑎᑦᑎᔪᓐᓇᕐᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᓂ ᐱᔨᑦᓯᕋᕈᑎᓂᓪᓗ ᐃᓄᖕᓄᑦ ᕿᑭᖅᑕᓂᒥᐅᓄᑦ. 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑭᖑᓪᓕᖅᐹᖑᓂᐊᖅᑐᓂᒃ ᑮᓇᐅᔭᖅᑖᕐᓂᐊᖅᑐᖅ $31 ᒥᓕᔭᓂᒃ ᐃᓘᓐᓇᖓᒍᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑭᖑᓪᓕᖅᐹᖑᓂᐊᖅᑐᓂᒃ ᑮᓇᐅᔭᖅᑖᕐᓂᐊᖅᑐᖅ $31 ᒥᓕᔭᓂᒃ ᐃᓘᓐᓇᖓᒍᑦ 
ᓴᖅᑭᑎᑕᐅᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒪ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ. ᓴᖅᑭᑎᑕᐅᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒪ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ. 

ᐅᒃᑑᕙ 6, 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᑐᓂᐅᒃᑲᓐᓂᓚᐅᕐᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᓂᒃ ᐅᒃᑑᕙ 6, 2022ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᑐᓂᐅᒃᑲᓐᓂᓚᐅᕐᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᓂᒃ 
$25 ᒥᓕᔭᓐ ᐅᖓᑖᓂ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᓚᒋᔭᐅᔪᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ $25 ᒥᓕᔭᓐ ᐅᖓᑖᓂ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᓚᒋᔭᐅᔪᑦ ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ 
ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᐅᓂᒃᑳᓕᐊᖏᓐᓂᑦ ᐊᑐᓕᖁᔾᔪᑎᓄᓪᓗ ᐊᑐᕐᓂᐊᖅᖢᑎᒃ. ᑭᓪᓕᓯᓂᐊᖅᑏᑦ ᐅᓂᒃᑳᓕᐊᖏᓐᓂᑦ ᐊᑐᓕᖁᔾᔪᑎᓄᓪᓗ ᐊᑐᕐᓂᐊᖅᖢᑎᒃ. 

ᑐᑭᓯᒃᑲᓐᓂᕈᒪᒍᕕᑦ, ᓴᐃᒻᒪᖃᑎᒌᖕᓂᖅ ᑮᓇᐅᔭᖏᑕ 
ᐅᓂᒃᑳᖏᑦ ᐅᕗᙵᕐᓗᑎ 

FOR MORE INFORMATION SEE THE 
SAIMAQATIGIINGNIQ FUND ANNUAL REPORT

QIA.CA/DOCUMENTS
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ᑖᓐᓇ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐱᙳᖅᑎᑕᐅᓚᐅᖅᑐᖅ ᕿᑭᖅᑕᓂᒃᑯᓐᓄᑦ ᑖᓐᓇ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐱᙳᖅᑎᑕᐅᓚᐅᖅᑐᖅ ᕿᑭᖅᑕᓂᒃᑯᓐᓄᑦ 
ᐱᓕᕆᐊᒃᓴᓂ ᓴᖅᑭᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᑭᐅᔾᔪᑎᒋᓗᒋᑦ ᐊᑐᓕᖁᔨᔾᔪᑎᐅᔪᑦ ᕿᑭᖅᑕᓂ ᐱᓕᕆᐊᒃᓴᓂ ᓴᖅᑭᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᑭᐅᔾᔪᑎᒋᓗᒋᑦ ᐊᑐᓕᖁᔨᔾᔪᑎᐅᔪᑦ ᕿᑭᖅᑕᓂ 
ᓱᓕᔪᒥ ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐱᖓᓱᓂᒃ ᓱᓕᔪᒥ ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐱᖓᓱᓂᒃ 
ᐱᓕᕆᐊᒃᓴᖃᓪᓗᐊᑕᖅᑐᖅ: ᕿᒻᒦᑦ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕐᓂᖏᑦ, ᑕᐃᔅᓱᒪᓂᓴᓂᙶᖅᑐᑦ  ᐱᓕᕆᐊᒃᓴᖃᓪᓗᐊᑕᖅᑐᖅ: ᕿᒻᒦᑦ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕐᓂᖏᑦ, ᑕᐃᔅᓱᒪᓂᓴᓂᙶᖅᑐᑦ  
ᐊᒻᒪ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᖏᕐᕋᓂᕐᒥᒃ ᒪᒥᓴᕐᓂᕐᒥᓗ. ᐊᒻᒪ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᖏᕐᕋᓂᕐᒥᒃ ᒪᒥᓴᕐᓂᕐᒥᓗ. 

The Saimaqatigiingniq Fund was established by QIA to develop 
and support programs that respond to the recommendations 
of the Qikiqtani Truth Commission. The Saimaqatigiingniq Fund 
programs currently focus on three areas of action: qimmiit 
revitalization, history and governance, and travel and healing.

ᓴᐃᒻᒪᖃᑎᒌᖕᓂᖅ 
ᑮᓇᐅᔭᐃᑦ
SAIMAQATIGIINGNIQ 
FUND
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ᐃᖏᕐᕋᓂᖅ ᒪᒥᓴᕐᓂᕐᒥᓗᐃᖏᕐᕋᓂᖅ ᒪᒥᓴᕐᓂᕐᒥᓗ

ᐃᓚᒋᓗᒍ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐊᒻᒪ ᒪᒥᓴᕐᓂᕐᒥᒃ, ᐃᓚᒌᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᑦ ᓅᑕᐅᓚᐅᖅᓯᒪᓂᖏᓐᓄᑦ ᐃᓚᒋᓗᒍ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐊᒻᒪ ᒪᒥᓴᕐᓂᕐᒥᒃ, ᐃᓚᒌᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᑦ ᓅᑕᐅᓚᐅᖅᓯᒪᓂᖏᓐᓄᑦ 
ᐱᕕᖃᖅᑎᑕᐅᔪᑦ ᐃᓚᒥᒃ ᑲᑎᒃᑲᓐᓂᕈᓐᓇᕐᓂᕐᒥᒃ ᑕᐃᔅᓱᒪᓂ ᐊᕕᑕᐅᓚᐅᖅᓯᒪᑎᓪᓗᒋᑦ. ᐱᕕᖃᖅᑎᑕᐅᔪᑦ ᐃᓚᒥᒃ ᑲᑎᒃᑲᓐᓂᕈᓐᓇᕐᓂᕐᒥᒃ ᑕᐃᔅᓱᒪᓂ ᐊᕕᑕᐅᓚᐅᖅᓯᒪᑎᓪᓗᒋᑦ. 

ᑎᓯᐱᕆ 2022ᒥ ᐊᒻᒪ ᒫᑦᓯ 2023ᒥᓗ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᕿᑭᖅᑕᕐᔪᐊᓕᐊᓚᐅᖅᑐᑦ ᑎᓯᐱᕆ 2022ᒥ ᐊᒻᒪ ᒫᑦᓯ 2023ᒥᓗ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᕿᑭᖅᑕᕐᔪᐊᓕᐊᓚᐅᖅᑐᑦ 
ᐸᖕᓂᖅᑑᒧᓪᓗ ᓄᓇᓕᖕᓂᑦ ᑐᓴᕈᒪᓪᓗᑎᒃ ᖃᓄᖅ ᐱᐅᓂᖅᐹᒃᑯᑦ ᐃᖏᕐᕋᓂᕐᒨᖓᔪᓂᒃ ᐸᖕᓂᖅᑑᒧᓪᓗ ᓄᓇᓕᖕᓂᑦ ᑐᓴᕈᒪᓪᓗᑎᒃ ᖃᓄᖅ ᐱᐅᓂᖅᐹᒃᑯᑦ ᐃᖏᕐᕋᓂᕐᒨᖓᔪᓂᒃ 
ᒪᒥᓴᕐᓂᕐᒨᖓᔪᓂᒃ ᐱᓕᕆᐊᖑᒐᔭᕐᒪᖔᑦ ᓄᓇᓕᖕᓂ. ᑲᑎᒪᔭᖅᑐᑦᑎᐊᓚᐅᖅᑐᑦ, ᐊᒻᒪᓗ ᒪᒥᓴᕐᓂᕐᒨᖓᔪᓂᒃ ᐱᓕᕆᐊᖑᒐᔭᕐᒪᖔᑦ ᓄᓇᓕᖕᓂ. ᑲᑎᒪᔭᖅᑐᑦᑎᐊᓚᐅᖅᑐᑦ, ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐅᑎᖅᑐᒃᓴᒫᖑᓪᓗᑎᒃ ᐱᔭᕇᕆᐊᖅᑐᕐᓗᒋᑦ ᐸᕐᓇᐅᑎᑦ ᓱᕐᓗ ᐳᓛᕆᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐅᑎᖅᑐᒃᓴᒫᖑᓪᓗᑎᒃ ᐱᔭᕇᕆᐊᖅᑐᕐᓗᒋᑦ ᐸᕐᓇᐅᑎᑦ ᓱᕐᓗ ᐳᓛᕆᐊᕐᓂᖅ 
ᓄᓇᒋᔭᐅᕙᓚᐅᖅᑐᓄᑦ ᐱᓗᐊᖅᑐᒥᒃ ᑕᐃᒃᑯᐊ ᓅᑕᐅᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᒪᒥᓴᓰᓐᓇᖅᑎᑦᑎᓗᑎᒃ ᓄᓇᒋᔭᐅᕙᓚᐅᖅᑐᓄᑦ ᐱᓗᐊᖅᑐᒥᒃ ᑕᐃᒃᑯᐊ ᓅᑕᐅᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᒪᒥᓴᓰᓐᓇᖅᑎᑦᑎᓗᑎᒃ 
ᑲᑎᖃᑦᑕᕐᓗᑎᓪᓗ. ᐳᓛᕆᐊᖅᑕᐅᓛᕐᒥᔪᖅ ᓴᓂᑭᓗᐊᖅ 2023ᑲᑎᖃᑦᑕᕐᓗᑎᓪᓗ. ᐳᓛᕆᐊᖅᑕᐅᓛᕐᒥᔪᖅ ᓴᓂᑭᓗᐊᖅ 2023–2024 ᐊᕐᕌᒍᖓᓂ. 2024 ᐊᕐᕌᒍᖓᓂ. 

TRAVEL AND HEALING 

As part of reconciliation and healing, families impacted by relocation 
need to be given the opportunity to reconnect with those they were 
forcibly separated from.

In December 2022 and March 2023, QIA staff travelled to Qikiqtarjuaq 
and Pangnirtung to conduct community engagement sessions on how 
to best provide travel and healing programs in these communities. 
Both sessions were well-attended, and staff plan to travel back to both 
communities to finalize plans such as site visits for those who were 
forcibly relocated, and healing gatherings. A visit to Sanikiluaq is also 
planned for the 2023–2024 fiscal year.
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ᑕᐃᔅᒪᓂᓴᓂᙶᖅᑐᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᖅᑕᐃᔅᒪᓂᓴᓂᙶᖅᑐᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᖅ

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᑦ ᓯᕗᒻᒧᑦ ᑕᑯᒋᐊᕐᓂᖅ ᖃᓄᐃᓕᐅᕈᑎᒃᓴᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᑦ ᓯᕗᒻᒧᑦ ᑕᑯᒋᐊᕐᓂᖅ ᖃᓄᐃᓕᐅᕈᑎᒃᓴᒥᒃ 
ᖁᕕᐊᓲᑎᒋᔭᐅᓂᐊᖅᑐᒥᒃ ᐃᓄᐃᑦ ᓯᕗᓕᖅᑎᖏᑦ ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᓯᒪᓂᐅᔪᒥᒃ  ᖁᕕᐊᓲᑎᒋᔭᐅᓂᐊᖅᑐᒥᒃ ᐃᓄᐃᑦ ᓯᕗᓕᖅᑎᖏᑦ ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᓯᒪᓂᐅᔪᒥᒃ  
ᑲᓇᑕ ᐃᓘᓐᓇᖏᓐᓂᒃ ᐃᓄᖁᑎᓕᒫᖏᓐᓂᒃ ᐃᓚᐅᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ. ᑲᓇᑕ ᐃᓘᓐᓇᖏᓐᓂᒃ ᐃᓄᖁᑎᓕᒫᖏᓐᓂᒃ ᐃᓚᐅᑎᑦᑎᔪᓐᓇᕐᓂᕐᒥᒃ. 

ᐃᓚᒋᓪᓗᒍ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᖅ,ᔫᓐ 4, 2021ᒥ, ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪ ᐃᓚᒋᓪᓗᒍ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᖅ,ᔫᓐ 4, 2021ᒥ, ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪ 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ ᐊᖏᕈᑎᒥᒃ ᐊᑎᓕᐅᓚᐅᕐᒪᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓕᐅᕐᓂᕐᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ ᐊᖏᕈᑎᒥᒃ ᐊᑎᓕᐅᓚᐅᕐᒪᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓕᐅᕐᓂᕐᒥᒃ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᙶᕐᓗᑎᒃ ᐅᖃᐅᓯᖓᓂᓗ ᓴᙱᓕᖅᑎᑦᑎᓂᐊᖅᑐᒥᒃ ᐃᓄᐃᑦ  ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᙶᕐᓗᑎᒃ ᐅᖃᐅᓯᖓᓂᓗ ᓴᙱᓕᖅᑎᑦᑎᓂᐊᖅᑐᒥᒃ ᐃᓄᐃᑦ  
ᑭᓇᐅᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᒃᑐᑎᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᐊᓕᓵᖅᑐᓄᑦ, ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ ᑭᓇᐅᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᒃᑐᑎᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᐊᓕᓵᖅᑐᓄᑦ, ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᑦ 
ᑕᐃᑯᖓ ᒍᕇᑦ 12ᒧᑦ ᐊᒻᒪᓗ ᐃᓐᓇᐃᑦ ᐃᓕᓐᓂᐊᕈᒪᔪᓄᑦ. ᑕᐃᑯᖓ ᒍᕇᑦ 12ᒧᑦ ᐊᒻᒪᓗ ᐃᓐᓇᐃᑦ ᐃᓕᓐᓂᐊᕈᒪᔪᓄᑦ. 

HISTORY AND GOVERNANCE

QIA is developing a forward-looking campaign that celebrates Inuit 
leadership and commitment to building an inclusive Canada.

As part of this campaign on June 4, 2021, the Government of Nunavut 
and QIA signed a MOU to create educational resources grounded  
in Inuit culture and language that will help to strengthen cultural 
identity and Inuktitut language skills for preschool-aged children,  
K-12 students, and adult learners. 
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ᕿᒻᒦᑦ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕐᓂᖏᑦ ᕿᒻᒦᑦ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᕐᓂᖏᑦ 

ᐱᖓᔪᖓᓂᒃ ᐊᕐᕌᒍᒥ ᑖᒃᑯᐊ ᕿᑭᖅᑕᓂ ᕿᒧᒃᓯᖅᑏᑦ ᐊᐅᓚᓕᖅᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ 84ᓂ ᐱᖓᔪᖓᓂᒃ ᐊᕐᕌᒍᒥ ᑖᒃᑯᐊ ᕿᑭᖅᑕᓂ ᕿᒧᒃᓯᖅᑏᑦ ᐊᐅᓚᓕᖅᑎᓪᓗᒋᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ 84ᓂ 
ᕿᒧᒃᓯᖅᑎᓂᒃ ᐃᑲᔪᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᑎᒍᑦ ᑮᓇᐅᔭᖃᖅᑎᓪᓗᒋ $252,000ᓂ ᐊᑐᖅᑕᐅᔪᒃᓴᒫᓂᒃ. ᕿᒧᒃᓯᖅᑎᓂᒃ ᐃᑲᔪᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᑎᒍᑦ ᑮᓇᐅᔭᖃᖅᑎᓪᓗᒋ $252,000ᓂ ᐊᑐᖅᑕᐅᔪᒃᓴᒫᓂᒃ. 
ᑖᒃᑯᐊ ᕿᑭᖅᑕᓂ ᕿᒧᒃᓯᖅᑏᑦ ᐱᓕᕆᐊᖓ ᐅᒃᑐᕋᖅᑕᐅᔪᖅ ᐱᖓᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᒻᒪᓗ ᒫᓐᓇ ᑖᒃᑯᐊ ᕿᑭᖅᑕᓂ ᕿᒧᒃᓯᖅᑏᑦ ᐱᓕᕆᐊᖓ ᐅᒃᑐᕋᖅᑕᐅᔪᖅ ᐱᖓᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᒻᒪᓗ ᒫᓐᓇ 
ᖃᐅᔨᓴᖅᑕᐅᓕᖅᖢᓂ ᑲᔪᓯᑎᑕᐅᓂᐊᕐᒪᖔᑦ. ᕿᒧᒃᓯᖅᑏᑦ 11ᓂᑦ ᓄᓇᓕᖕᓂᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᖅᑐᖅ ᖃᐅᔨᓴᖅᑕᐅᓕᖅᖢᓂ ᑲᔪᓯᑎᑕᐅᓂᐊᕐᒪᖔᑦ. ᕿᒧᒃᓯᖅᑏᑦ 11ᓂᑦ ᓄᓇᓕᖕᓂᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᖅᑐᖅ 
2022–2023 ᐊᕐᕌᒍᖓᓂ, ᑐᒃᓯᕋᐅᑎᑖᓚᐅᙱᖦᖢᑎᒃ ᓴᓂᑭᓗᐊᕐᒥᑦ ᖃᐅᓱᐃᑦᑐᕐᒥᓗ. 2022–2023 ᐊᕐᕌᒍᖓᓂ, ᑐᒃᓯᕋᐅᑎᑖᓚᐅᙱᖦᖢᑎᒃ ᓴᓂᑭᓗᐊᕐᒥᑦ ᖃᐅᓱᐃᑦᑐᕐᒥᓗ. 

ᐊᕐᕌᒍᑕᒫᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᓯᕙᒃᑐᖅ $100,000ᑖᓚᓂ ᓄᓇᕗᑦ ᐸᖓᒍᔾᔨᓂᕐᒧᑦ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ, ᐊᕐᕌᒍᑕᒫᑦ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᓯᕙᒃᑐᖅ $100,000ᑖᓚᓂ ᓄᓇᕗᑦ ᐸᖓᒍᔾᔨᓂᕐᒧᑦ. ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ, 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑲᔫᑎᖏᑦ ᐸᖓᒍᔾᔨᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᖅ ᒑᓯᑖᕈᑕᐅᓪᓗᑎᒃ ᐅᖅᓱᖅᑎᕈᑎᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑲᔫᑎᖏᑦ ᐸᖓᒍᔾᔨᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᖅ ᒑᓯᑖᕈᑕᐅᓪᓗᑎᒃ ᐅᖅᓱᖅᑎᕈᑎᓂᒃ 
ᖃᒧᑕᐅᔭᓄᑦ, ᓂᕿᓂᒃ, ᐊᑭᓕᐅᑎᒃᓴᓂᒃ ᖃᐅᔨᓴᖅᑎᓄᑦ, ᖃᒧᑕᐅᔭᒃᑰᖅᑐᓂᓗ, ᓄᓇᓕᖕᒥ ᖃᒧᑕᐅᔭᓄᑦ, ᓂᕿᓂᒃ, ᐊᑭᓕᐅᑎᒃᓴᓂᒃ ᖃᐅᔨᓴᖅᑎᓄᑦ, ᖃᒧᑕᐅᔭᒃᑰᖅᑐᓂᓗ, ᓄᓇᓕᖕᒥ 
ᓂᕆᕕᔾᔪᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᒃᐱᐊᕐᔪᖕᒥ ᐃᓪᓗᓕᖕᒥᓗ ᐊᒻᒪᓗ ᓵᓚᖃᐅᓯᐊᒃᓴᓄᑦ. ᓂᕆᕕᔾᔪᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᒃᐱᐊᕐᔪᖕᒥ ᐃᓪᓗᓕᖕᒥᓗ ᐊᒻᒪᓗ ᓵᓚᖃᐅᓯᐊᒃᓴᓄᑦ. 

QIMMIIT REVITALIZATION PROGRAM 

In the third year of the Qikiqtani Qimuksiqtiit Project (QQP), QIA 
supported 84 established dog team owners with $252,000 in funding. 
The QQP was a three-year pilot project and is now being evaluated 
with the hopes of turning the project into a permanent program. 
Qimuksiqtiit in 11 communities accessed funding in 2022–2023, with  
no applications being received from Sanikiluaq or Resolute Bay.

Each year, QIA dedicates $100,000 towards Nunavut Quest. This year, 
QIA’s sponsorship to the annual sled dog race included gasoline and oil 
support for snowmobiles, food for camps along the trail, compensation 
for timekeepers, a snowmobile support team, a community feast in 
Arctic Bay and Igloolik and prize money for mushers.
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QIA’s Department of Inuit Qaujimajatuqangit and Engagement is 
responsible for protecting Inuit rights, advancing Inuit priorities, 
managing Inuit-led research and for using Inuit Qaujimajatuqangit 
in decision making, research, wildlife protection and community 
engagement.

The Department is working towards accomplishing QIA’s strategic  
goals most notably through developing and implementing a QIA 
research and governance policy and engaging communities  
related to management of Inuit Owned Lands and QIA revenues.

 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᐃᓚᐅᑎᑦᑎᔨᒃᑯᓪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᐃᓚᐅᑎᑦᑎᔨᒃᑯᓪᓗ 
ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᓴᐳᔾᔨᓯᒪᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ, ᓯᕗᒧᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᓴᐳᔾᔨᓯᒪᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᒃ, ᓯᕗᒧᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓄᐃᑦ 
ᐱᔪᒪᔭᖏᓐᓂᒃ, ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᐃᓄᖕᓄᑦ-ᐊᐅᓚᑕᐅᔪᓄᑦ ᖃᐅᔨᓴᕐᓂᕐᓂᒃ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᖓ ᐱᔪᒪᔭᖏᓐᓂᒃ, ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᐃᓄᖕᓄᑦ-ᐊᐅᓚᑕᐅᔪᓄᑦ ᖃᐅᔨᓴᕐᓂᕐᓂᒃ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᖓ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑐᑭᑖᕈᑎᒋᔭᐅᕙᓪᓕᐊᔪᓂᒃ, ᖃᐅᔨᓴᕐᓂᕐᒧᑦ, ᐅᒪᔪᓂᒃ ᓴᐳᔾᔨᓂᕐᒧᑦ  ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑐᑭᑖᕈᑎᒋᔭᐅᕙᓪᓕᐊᔪᓂᒃ, ᖃᐅᔨᓴᕐᓂᕐᒧᑦ, ᐅᒪᔪᓂᒃ ᓴᐳᔾᔨᓂᕐᒧᑦ  
ᐊᒻᒪᓗ ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᕆᐊᖃᑦᑕᕐᓂᖅ. ᐊᒻᒪᓗ ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᕆᐊᖃᑦᑕᕐᓂᖅ. 

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᑎᑦᑎᒐᓱᐊᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᕆᔭᖏᓐᓂᒃ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᑲᔪᓯᑎᑦᑎᒐᓱᐊᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᕆᔭᖏᓐᓂᒃ 
ᐱᓗᐊᖅᑐᒥᒃ ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ ᐱᓗᐊᖅᑐᒥᒃ ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ 
ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᓕᖕᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᐅᓚᑦᑎᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᓕᖕᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐊᐅᓚᑕᐅᓂᖏᑦ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖏᑦ ᓄᓇᓂᒃ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ ᐃᓯᖅᑐᓄᑦ. ᐊᐅᓚᑕᐅᓂᖏᑦ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖏᑦ ᓄᓇᓂᒃ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ ᐃᓯᖅᑐᓄᑦ. 

  
ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓅᖓᔪᓂᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓅᖓᔪᓂᑦ 

ᐃᓚᒋᔭᐅᑎᑦᑎᖃᑦᑕᓂᕐᒨᖓᔪᓂᓪᓗᐃᓚᒋᔭᐅᑎᑦᑎᖃᑦᑕᓂᕐᒨᖓᔪᓂᓪᓗ
Director of IQ and Engagement

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 
ᐸᕐᓇᐃᔨᐸᕐᓇᐃᔨ

IQ Planner

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᐃᒪᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᔨᐃᒪᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᔨ
IQ Marine Advisor

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑎᖃᐅᔨᓴᖅᑎ

IQ Research Manager

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᐊᐅᓚᑦᑎᔨᐊᐅᓚᑦᑎᔨ

IQ Manager

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 

ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ
IQ Specialist

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 

ᐊᒻᒪᓗ ᐊᒻᒪᓗ 
ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᓕᕆᓂᕐᒧᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᓕᕆᓂᕐᒧᑦ 

ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ
IQ and Informatics 

Specialist

ᐃᓄᐃᑦ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐃᖅᑲᓇᐃᔭᖅᑎ
IQ Coordinator

ᑐᙵᕕᔅᓴᓂᑦ ᓂᕿᔅᓴᖃᑦᑎ- ᑐᙵᕕᔅᓴᓂᑦ ᓂᕿᔅᓴᖃᑦᑎ- 
ᐊᓂᕐᒨᖓᔪᓂᑦ ᖃᐅᔨᓴᖅᑏᑦ ᐊᓂᕐᒨᖓᔪᓂᑦ ᖃᐅᔨᓴᖅᑏᑦ 

(4)(4)
Baseline Food Security 

Researchers (4)
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ᐃᓚᒋᖃᑕᐅᓪᓗᒍ ᑐᕙᐃᔪᐃᑦᑐᒥᕐ ᖃᐅᔨᓴᕐᓂᐅᔪᒥᒃ, ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᓄᐊᓴᐃᓚᐅᖅᑐᑦ ᐃᓚᒋᖃᑕᐅᓪᓗᒍ ᑐᕙᐃᔪᐃᑦᑐᒥᕐ ᖃᐅᔨᓴᕐᓂᐅᔪᒥᒃ, ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᓄᐊᓴᐃᓚᐅᖅᑐᑦ 
ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓴᖅᑭᑎᑦᑎᓪᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓴᖅᑭᑎᑦᑎᓪᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑕᐅᔪᓂᒃ ᑐᕙᐃᔪᐃᑦᑐᕐᒧᑦ ᐃᓕᔭᐅᖃᑕᐅᓂᐊᖅᑐᑦ ᑕᕝᕗᖓ ᑐᕙᐃᔪᐃᑦᑐᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᓂᒃ ᑐᕙᐃᔪᐃᑦᑐᕐᒧᑦ ᐃᓕᔭᐅᖃᑕᐅᓂᐊᖅᑐᑦ ᑕᕝᕗᖓ ᑐᕙᐃᔪᐃᑦᑐᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓂᖏᓐᓄᑦ. ᐱᔾᔪᑎᒋᔭᐅᓪᓗᐊᑕᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᐅᔪᑦ ᐃᓗᓕᖓᓅᕈᓐᓇᖁᓪᓗᒋᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᓐᓄᑦ. ᐱᔾᔪᑎᒋᔭᐅᓪᓗᐊᑕᓚᐅᖅᑐᖅ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᐅᔪᑦ ᐃᓗᓕᖓᓅᕈᓐᓇᖁᓪᓗᒋᑦ 
ᓄᓇᖃᖅᑳᖅᑐᑐᖃᑦ ᖃᐅᔨᒪᓂᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᓯᕗᒧᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᖃᖅᑳᖅᑐᑐᖃᑦ ᖃᐅᔨᒪᓂᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᓯᕗᒧᐊᖅᑎᑦᑎᓂᕐᒥᒃ 
ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕆᐊᓕᖕᓂᑦ ᑐᕙᐃᔪᐃᑦᑐᕐᒥ ᐃᒫᓂ ᓴᐳᔾᔨᕕᖕᒥ. ᓴᐳᔾᔨᕕᓕᕆᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕆᐊᓕᖕᓂᑦ ᑐᕙᐃᔪᐃᑦᑐᕐᒥ ᐃᒫᓂ ᓴᐳᔾᔨᕕᖕᒥ. 

2022–2023 ᐊᕐᕌᒍᖓᓂ, ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᓗ 2022–2023 ᐊᕐᕌᒍᖓᓂ, ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᓗ 
ᕿᒥᕐᕈᕆᐊᖅᐸᓪᓕᐊᓕᓚᐅᖅᑐᖅ ᐱᓕᕆᐊᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᐸᕐᓇᐅᑎᓂᒃ. 2023 ᕿᑎᐊᓂ ᕿᒥᕐᕈᕆᐊᖅᐸᓪᓕᐊᓕᓚᐅᖅᑐᖅ ᐱᓕᕆᐊᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᐸᕐᓇᐅᑎᓂᒃ. 2023 ᕿᑎᐊᓂ 
ᓄᙳᕈᔪᐊᓂᓘᓐᓃᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐱᔭᕇᕈᑎᖃᕐᓂᐊᖅᑐᖅ ᓄᓇᓕᖕᓄᑦ ᐳᓛᕐᓂᕆᔭᖓᓂᑦ ᓄᙳᕈᔪᐊᓂᓘᓐᓃᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐱᔭᕇᕈᑎᖃᕐᓂᐊᖅᑐᖅ ᓄᓇᓕᖕᓄᑦ ᐳᓛᕐᓂᕆᔭᖓᓂᑦ 
ᐊᒻᒪᓗ ᑎᑎᕋᐅᓯᕆᓗᒋᑦ ᖃᐅᔨᔭᐅᓚᐅᖅᑐᑦ ᐃᓗᓕᒋᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᐅᓂᒃᑳᖏᓐᓄᑦ. ᐊᒻᒪᓗ ᑎᑎᕋᐅᓯᕆᓗᒋᑦ ᖃᐅᔨᔭᐅᓚᐅᖅᑐᑦ ᐃᓗᓕᒋᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᐅᓂᒃᑳᖏᓐᓄᑦ. 

As part of the Tuvaijuittuq Feasibility Assessment, the Department of 
Inuit Qaujimajatuqangit and Engagement was engaged to collect Inuit 
Qajimajatuqangit (IQ) and produce an IQ study for Tuvaijuittq. This 
IQ study will be included in the Tuvaijuittuq Feasibility Assessment. 
The intent of this collaboration is to encompass both Indigenous 
knowledge and science to inform assessments and advance 
conservation measures for the Tuvaijuittuq Marine Protected Area. 

In 2022–2023, the Department of Inuit Qaujimajatuqangit and 
Engagement commenced a preliminary literature review and project 
management plan. Later in 2023, the department will conclude 
community consultations and summarize findings into an IQ report. 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ 
ᐊᒻᒪ ᐃᓕᖃᑦᑕᐅᑎᓂᖅ 
INUIT QAUJIMAJATUQANGIT STUDY 
AND LEARNING EXCHANGE
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᐊᓴᐃᔪᑦ ᑐᑭᓯᒍᑎᒃᓴᓂᒃ ᐋᖅᑭᒃᓱᐃᒍᒪᓪᓗᑎᒃ ᐊᕙᑎᒥᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᓄᐊᓴᐃᔪᑦ ᑐᑭᓯᒍᑎᒃᓴᓂᒃ ᐋᖅᑭᒃᓱᐃᒍᒪᓪᓗᑎᒃ ᐊᕙᑎᒥᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒥᒃ 
ᐊᒻᒪ ᐆᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᒪᓕᒐᒃᓴᓂᓗ ᐃᓄᖕᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ. ᑖᓐᓇ ᒪᓕᒐᒃᓴᓕᐊ ᐊᒻᒪ ᐆᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᒪᓕᒐᒃᓴᓂᓗ ᐃᓄᖕᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᒥᒃ. ᑖᓐᓇ ᒪᓕᒐᒃᓴᓕᐊ 
ᐅᖃᓕᒫᒐᖅ ᓄᓇᐅᑉ ᒥᒃᓵᓄᑦ ᐃᓗᓕᖃᕋᔭᖅᑐᖅ ᓲᕐᓗ ᐆᒪᔪᐃᑦ ᓇᒦᓐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐆᒪᔪᐃᑦ ᐅᖃᓕᒫᒐᖅ ᓄᓇᐅᑉ ᒥᒃᓵᓄᑦ ᐃᓗᓕᖃᕋᔭᖅᑐᖅ ᓲᕐᓗ ᐆᒪᔪᐃᑦ ᓇᒦᓐᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐆᒪᔪᐃᑦ 
ᐃᓕᖅᑯᓯᕆᕙᒃᑕᖏᑦ, ᐊᑐᖅᑕᐅᓂᖏᑦ ᐊᖑᓇᓲᑎᑦ ᐱᖁᑎᑦ, ᐊᒻᒪᓗ ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑕᐃᓕᓂᕐᒨᖓᔪᓂᒃ. ᐃᓕᖅᑯᓯᕆᕙᒃᑕᖏᑦ, ᐊᑐᖅᑕᐅᓂᖏᑦ ᐊᖑᓇᓲᑎᑦ ᐱᖁᑎᑦ, ᐊᒻᒪᓗ ᐊᑦᑕᕐᓇᖅᑐᒦᑦᑕᐃᓕᓂᕐᒨᖓᔪᓂᒃ. 
ᑖᓐᓇ ᒪᓕᒐᒃᓴᖃᖅᑐᖅ ᐅᖃᓕᒫᒐᖅ ᐃᓗᓕᖃᕐᓂᐊᕐᒥᔪᖅ ᐆᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᒪᓕᒐᒃᓴᓂ ᑕᒫᓂ ᑖᓐᓇ ᒪᓕᒐᒃᓴᖃᖅᑐᖅ ᐅᖃᓕᒫᒐᖅ ᐃᓗᓕᖃᕐᓂᐊᕐᒥᔪᖅ ᐆᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᒪᓕᒐᒃᓴᓂ ᑕᒫᓂ 
ᕿᑭᖅᑖᓗᖕᒥ. ᕿᑭᖅᑖᓗᖕᒥ. 

2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᕐᕈᐃᖅᖢᑎᒃ ᐱᓕᒻᒪᓴᕐᓂᖃᓚᐅᕐᒪᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᕐᕈᐃᖅᖢᑎᒃ ᐱᓕᒻᒪᓴᕐᓂᖃᓚᐅᕐᒪᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ 
ᒥᒃᓵᓄᑦ, ᐆᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᒪᓕᒐᓕᕆᓂᕐᒥᒃ, ᐊᕙᑎᒥ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ. ᒪᕐᕉᓂᒃ ᐃᓐᓇᕐᓂᒃ ᒥᒃᓵᓄᑦ, ᐆᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᒪᓕᒐᓕᕆᓂᕐᒥᒃ, ᐊᕙᑎᒥ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ. ᒪᕐᕉᓂᒃ ᐃᓐᓇᕐᓂᒃ 
ᐃᓚᐅᔪᖃᓚᐅᖅᑐᖅ, ᖃᐅᔨᒪᔭᖏᑦ ᐅᓂᒃᑳᖅᖢᒋᑦ ᐆᒪᔪᐃᑦ ᐆᒪᔪᖅᓯᐅᕐᓂᐅᑉᓗ ᒥᒃᓵᓄᑦ. ᑕᒪᒃᑯᐊ ᐃᓚᐅᔪᖃᓚᐅᖅᑐᖅ, ᖃᐅᔨᒪᔭᖏᑦ ᐅᓂᒃᑳᖅᖢᒋᑦ ᐆᒪᔪᐃᑦ ᐆᒪᔪᖅᓯᐅᕐᓂᐅᑉᓗ ᒥᒃᓵᓄᑦ. ᑕᒪᒃᑯᐊ 
ᑐᑭᓯᒍᑎᒃᓴᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐊᕙᑎᒥᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐆᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᒪᓕᒐᒃᓴᑦ ᑐᑭᓯᒍᑎᒃᓴᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐊᕙᑎᒥᒃ ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐆᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᒪᓕᒐᒃᓴᑦ 
ᐅᖃᓕᒫᒐᓅᖅᑕᐅᓗᑎᒃ.ᐅᖃᓕᒫᒐᓅᖅᑕᐅᓗᑎᒃ.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᒃᑲᓐᓂᓛᖅᑐᑦ ᓯᑎᐱᕆ 2023ᒥ. ᑮᓇᐅᔭᐃᑦ ᐱᓯᒪᔪᑦ ᑕᒪᑐᒧᖓ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᖅᑎᑦᑎᒃᑲᓐᓂᓛᖅᑐᑦ ᓯᑎᐱᕆ 2023ᒥ. ᑮᓇᐅᔭᐃᑦ ᐱᓯᒪᔪᑦ ᑕᒪᑐᒧᖓ 
ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᖏᓐᓂᑦ ᐊᒻᒪ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᑦ. ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒧᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᖏᓐᓂᑦ ᐊᒻᒪ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᑦ. 

QIA is gathering information to create an Environmental Stewardship 
and Hunting Rules guidebook for Qikiqtani Inuit. This guidebook will 
have on-the-land information such as the location and behaviours  
of animals, the use of traditional hunting tools, and on-the-land and 
ice safety. The guidebook will also outline details surrounding hunting 
regulations in the Qikiqtani Region. 

In 2022–2023, QIA hosted two workshops on IQ, hunting rules, 
and environmental stewardship. Two Elders from each Qikiqtani 
community attended the workshops to share their knowledge of 
animals and harvesting in and around their communities. This 
information will help lead the development of the Environmental 
Stewardship and Hunting Rules guidebook.

QIA will be hosting another workshop in September 2023. Funding 
from this project comes from Crown-Indigenous Relations and 
Northern Affairs Canada.

ᐆᕙᑎᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ ᐊᒻᒪ  
ᐅᒪᔪᖅᓯᐅᕐᓂᕐᒧᑦ ᒪᓕᒐᑦ
ENVIRONMENTAL STEWARDSHIP 
AND HUNTING RULES
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ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨ
Human Resources Manager

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨ
Human Resources 

Officer

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑲᒪᔨᓪᓗᐊᑕᖅᑲᒪᔨᓪᓗᐊᑕᖅ

Human Resources 
Specialist

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦᑐᑭᒧᐊᒃᑎᑦᑎᔨ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ
Director Human Resources

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 7ᓂᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 7ᓂᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 
ᐱᓕᕆᐊᒃᓴᖃᕐᕕᖃᖅᑐᑦᐱᓕᕆᐊᒃᓴᖃᕐᕕᖃᖅᑐᑦ

The Division has seven areas of focus:

• ᑎᒥᐅᔫᑉ ᐋᖅᑭᓱᕐᓯᒪᓂᖓ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ ᑎᒥᐅᔫᑉ ᐋᖅᑭᓱᕐᓯᒪᓂᖓ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ  
• Organizational Design & Position Evaluation

• ᐊᑐᐊᒐᖏᑦ ᐊᐅᓚᔾᔪᓯᕆᔭᕆᐊᓕᖏᓪᓗ  ᐊᑐᐊᒐᖏᑦ ᐊᐅᓚᔾᔪᓯᕆᔭᕆᐊᓕᖏᓪᓗ  
• Policies & Procedures

• ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 
• Recruitment & Staffing

• ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᕙᓪᓕᐊᓂᕐᓗ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᕙᓪᓕᐊᓂᕐᓗ 
• Training & Development

• ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓅᖓᔪᑦᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓅᖓᔪᑦ 
• Labour & Employee Relations

• ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ, ᐊᑦᑕᓇᙱᑦᑐᒦᓐᓂᖅ ᐊᒻᒪᓗ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᖅᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ, ᐊᑦᑕᓇᙱᑦᑐᒦᓐᓂᖅ ᐊᒻᒪᓗ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᖅ 
• Health, Safety & Wellness

• ᐊᑭᓕᕐᓱᐃᔾᔪᑏᑦ ᐃᑲᔫᓯᐊᖅᑖᖑᕙᑦᑐᓪᓗᐊᑭᓕᕐᓱᐃᔾᔪᑏᑦ ᐃᑲᔫᓯᐊᖅᑖᖑᕙᑦᑐᓪᓗ 
• Administering Compensation & Benefits
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐃᑲᔫᑎᓂᒃ ᐱᔨᑦᓯᕋᕈᑎᓂᓪᓗ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐃᑲᔫᑎᓂᒃ ᐱᔨᑦᓯᕋᕈᑎᓂᓪᓗ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐃᑲᔪᖃᑦᑕᖅᖢᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᐃᑲᔪᖃᑦᑕᖅᖢᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓂ: ᐋᖅᑭᒃᓱᐃᓂᖅ ᐃᖅᑲᓇᐃᔮᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓂ: ᐋᖅᑭᒃᓱᐃᓂᖅ ᐃᖅᑲᓇᐃᔮᑦ 
ᐱᓕᕆᐊᒃᓴᕆᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖃᑦᑕᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔮᓂ, ᓄᑖᙳᖅᑎᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᒃᓴᕆᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓴᖃᑦᑕᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔮᓂ, ᓄᑖᙳᖅᑎᕆᓂᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂ, ᐱᓕᕆᐊᕆᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂ, ᐱᓕᕆᐊᕆᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᕐᒥᒃ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᓪᓗᑎᒃ ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᓪᓗᑎᒃ ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᑲᐃᓐᓇᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᑲᐃᓐᓇᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᖅᖢᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᕙᒃᑐᓂᒃ, ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᕙᒃᑐᓂᒃ, ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐃᓕᓐᓂᐊᕈᒪᔪᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᑲᔪᖃᑦᑕᕐᓂᕐᒥᒃ, ᐊᑐᖁᔨᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᖅᑭᐅᒪᑎᑦᑎᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕈᒪᔪᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᑲᔪᖃᑦᑕᕐᓂᕐᒥᒃ, ᐊᑐᖁᔨᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᖅᑭᐅᒪᑎᑦᑎᓂᕐᒥᒃ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓂᕐᒨᖓᔪᓂᒃ ᐊᑦᑕᕐᓇᖅᑐᒦᑎᑦᓯᑦᑕᐃᓕᓂᕐᒥᒃ, ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᕐᓂᕐᒥᒃ ᐋᓐᓂᐊᖅᑕᐃᓕᓂᕐᒨᖓᔪᓂᒃ ᐊᑦᑕᕐᓇᖅᑐᒦᑎᑦᓯᑦᑕᐃᓕᓂᕐᒥᒃ, ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᕐᓂᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑲᔫᓯᐊᖏᓐᓂᒃ, ᐊᒻᒪᓗ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑲᔫᓯᐊᖏᓐᓂᒃ, ᐊᒻᒪᓗ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ, 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᖅᑎᑦᑎᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᖃᓄᐃᑦᑕᐃᓕᖓᖁᓪᓗᒋᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖃᖅᑎᑦᑎᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᖃᓄᐃᑦᑕᐃᓕᖓᖁᓪᓗᒋᑦ 
ᐱᒋᐊᕈᑎᒃᓴᖃᖅᑎᑦᑎᓪᓗᑎᒃ. ᐱᒋᐊᕈᑎᒃᓴᖃᖅᑎᑦᑎᓪᓗᑎᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕙᓪᓕᐊᔪᑦ ᓯᕗᒧᐊᖅᑎᑦᓯᒐᓱᐊᖅᖢᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕙᓪᓕᐊᔪᑦ ᓯᕗᒧᐊᖅᑎᑦᓯᒐᓱᐊᖅᖢᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᓂᒃ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᑕᒪᒃᑮᖅᓯᒪᔪᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᓂᒃ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᑕᒪᒃᑮᖅᓯᒪᔪᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᑐᑭᒧᐊᒍᑎᒃᓴᐅᓂᐊᖅᑐᓂᒃ, ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ ᒪᓕᒐᒃᓴᓂᒃ ᐊᒻᒪᓗ ᓴᖅᑭᑎᑦᑎᓂᕐᒥᒃ ᑐᑭᒧᐊᒍᑎᒃᓴᐅᓂᐊᖅᑐᓂᒃ, ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ ᒪᓕᒐᒃᓴᓂᒃ ᐊᒻᒪᓗ ᓴᖅᑭᑎᑦᑎᓂᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓂ ᒪᒃᑯᒃᑐᓄᑦ ᐃᖅᑲᓇᐃᔮᖑᔪᓐᓇᖅᑐᓂᒃ. ᐃᖅᑲᓇᐃᔮᒃᓴᓂ ᒪᒃᑯᒃᑐᓄᑦ ᐃᖅᑲᓇᐃᔮᖑᔪᓐᓇᖅᑐᓂᒃ. 

QIA’s Human Resources Division provides a wide range of human 
resources related supports and services. The HR division is accountable 
for a generalist suite of HR responsibilities and supports all QIA 
departments with the following tasks: development of job descriptions 
and evaluations of positions, updating Human Resource policies, 
overseeing recruitment and staffing and administering the Summer 
Student Program and Internships, organizing training opportunities 
for staff professional development, overseeing employee relations, 
promoting and upholding occupational health and safety requirements, 
providing information on employee benefits, and promotion of 
employee awards, recognition and employee wellness initiatives. 

This Division is working towards advancing QIA’s strategic goals by 
creating a comprehensive human resources strategy, developing service 
standards and creating employment opportunities for Inuit youth.
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕐᕌᒍᓂ ᖄᖏᖅᑐᓂᒃ ᐱᕈᖅᓯᒪᕕᔾᔪᐊᕐᒪᑕ ᐊᒻᒪᓗ ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᖅᖢᑎᒃ  ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕐᕌᒍᓂ ᖄᖏᖅᑐᓂᒃ ᐱᕈᖅᓯᒪᕕᔾᔪᐊᕐᒪᑕ ᐊᒻᒪᓗ ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᖅᖢᑎᒃ  
113 ᐳᓴᓐᑎᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᓄᖅᓯᓯᒪᔪᑦ ᑕᐃᒪᙵᓂᑦ 2019ᒥᑦ. 113 ᐳᓴᓐᑎᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐅᓄᖅᓯᓯᒪᔪᑦ ᑕᐃᒪᙵᓂᑦ 2019ᒥᑦ. 

2022–2023 ᐊᕐᕌᒍᖓᓂ, ᕿᑭᖅᑕᓃᒃᑯᑦ 155ᓂ ᑲᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᓚᐅᖅᑐᑦ, ᑖᒃᑯᓇᙵᓗ 2022–2023 ᐊᕐᕌᒍᖓᓂ, ᕿᑭᖅᑕᓃᒃᑯᑦ 155ᓂ ᑲᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᓚᐅᖅᑐᑦ, ᑖᒃᑯᓇᙵᓗ 
112 ᐃᓐᓄᒃᑕᐅᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ. ᑖᒃᑯᓇᙵᑦ 155ᖑᔪᓂᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ, 60ᑎᐅᔪᑦ 112 ᐃᓐᓄᒃᑕᐅᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᑦ. ᑖᒃᑯᓇᙵᑦ 155ᖑᔪᓂᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ, 60ᑎᐅᔪᑦ 
ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᑦ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓗᖕᒥ, ᐊᒻᒪᓗ ᑖᒃᑯᐊ 95 ᐃᖅᑲᓇᐃᔮᑦ ᐃᖃᓗᓐᓃᖦᖢᑎᒃ. ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᑦ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓗᖕᒥ, ᐊᒻᒪᓗ ᑖᒃᑯᐊ 95 ᐃᖅᑲᓇᐃᔮᑦ ᐃᖃᓗᓐᓃᖦᖢᑎᒃ. 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᐱᒍᓱᒃᐳᑦ 84ᐳᓴᓐᑎᒥᒃ ᐃᓄᖕᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖏᓐᓄᑦ.ᕿᑭᖅᑕᓃᒃᑯᑦ ᐅᐱᒍᓱᒃᐳᑦ 84ᐳᓴᓐᑎᒥᒃ ᐃᓄᖕᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖏᓐᓄᑦ.

QIA has experienced significant and continuous growth over recent 
years with a 113 percent increase in employment positions since 2019. 

In the 2022–2023 fiscal year, QIA had 155 total positions, of which 
112 were filled. Of those 155 positions, 60 jobs were in Qikiqtani 
communities, and the remaining 95 jobs are in Iqaluit. QIA is proud 
that we currently have 84 percent Inuit staff.

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᕈᕐᓂᖏᓐᓄᑦ ᐱᔪᓐᓇᕐᓂᖅᑖᒃᑲᓐᓂᕐᓂᖅ
QIA CAPACITY GROWTH

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ
Inuit staff

ᐃᖅᑲᓇᐃᔮᑦ ᐊᒥᓱᕈᕐᓯᒪᔪᑦ 2019ᒥ ᐱᒋᐊᖅᑐᑎᒃ
Increase in jobs since 2019

84% 113%
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ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑦ ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑦ ᑲᒪᒋᔭᖃᕐᐸᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ 
ᐱᕙᓪᓕᐊᓂᐅᕙᑦᑐᓂᑦ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐅᑯᐊ ᐋᓐᓂᖅᑐᓕᕆᖃᑦᑕᕐᓂᖅ, ᓄᓇᖃᖅᑳᖅᑐᑐᓄᑦ ᐱᕙᓪᓕᐊᓂᐅᕙᑦᑐᓂᑦ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐅᑯᐊ ᐋᓐᓂᖅᑐᓕᕆᖃᑦᑕᕐᓂᖅ, ᓄᓇᖃᖅᑳᖅᑐᑐᓄᑦ 
ᐊᑐᐊᒐᑦ ᐊᐅᓚᑦᑎᔾᔪᑏᓪᓗ, ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᕐᒨᖓᔪᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ. ᐊᑐᐊᒐᑦ ᐊᐅᓚᑦᑎᔾᔪᑏᓪᓗ, ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᕐᒨᖓᔪᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ. 

ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᕋᔅᓴᓂᑦ ᐊᑐᖅᑕᐅᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᕋᔅᓴᓂᑦ ᐊᑐᖅᑕᐅᑎᑦᑎᖃᑦᑕᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᐊᖏᔪᖅᑲᐅᑎᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᐊᖏᔪᖅᑳᖅᑖᖑᕙᓪᓕᐊᔪᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᖏᔪᖅᑲᐅᑎᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᐊᖏᔪᖅᑳᖅᑖᖑᕙᓪᓕᐊᔪᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᑦ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ, ᐊᔪᕆᕐᓯᐅᔾᔨᒍᑎᓂᑦ ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᑦ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ, ᐊᔪᕆᕐᓯᐅᔾᔨᒍᑎᓂᑦ ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖃᑦᑕᓂᕐᒥᒃ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᑦ ᐱᔾᔪᑎᓕᓐᓂᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐅᑯᐊ ᐃᓕᓐᓂᐊᖃᑦᑕᓂᕐᒥᒃ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᑦ ᐱᔾᔪᑎᓕᓐᓂᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐅᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᕐᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ, ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᓚᒌᑦᑎᐊᓂᕐᒥᒃ, ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᕐᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ, ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᓚᒌᑦᑎᐊᓂᕐᒥᒃ, 
ᐅᖁᒪᐃᑦᑐᒃᑰᕈᑎᖃᕐᓯᒪᔪᓂᑦ ᑐᑭᓯᓯᒪᓗᑎᒃ ᓯᕗᓕᖅᑎᐅᓂᖅ, ᐊᓯᔾᔨᐸᓪᓕᐊᔪᓂᑦ ᐊᐅᓚᑦᑎᓂᖅ, ᐅᖁᒪᐃᑦᑐᒃᑰᕈᑎᖃᕐᓯᒪᔪᓂᑦ ᑐᑭᓯᓯᒪᓗᑎᒃ ᓯᕗᓕᖅᑎᐅᓂᖅ, ᐊᓯᔾᔨᐸᓪᓕᐊᔪᓂᑦ ᐊᐅᓚᑦᑎᓂᖅ, 
ᐱᓕᕆᓂᕆᕙᑦᑕᖏᓐᓂᒃ ᐊᐅᓚᑦᑎᓂᖅ, ᑲᒪᒋᔭᖃᖃᑦᑕᕐᓂᖅ ᐊᑲᐅᙱᓕᐅᕈᑎᓕᓐᓂᑦ, ᐱᓕᕆᓂᕆᕙᑦᑕᖏᓐᓂᒃ ᐊᐅᓚᑦᑎᓂᖅ, ᑲᒪᒋᔭᖃᖃᑦᑕᕐᓂᖅ ᐊᑲᐅᙱᓕᐅᕈᑎᓕᓐᓂᑦ, 
ᐃᑉᐱᓐᓂᐊᒋᔭᐅᔪᓂᑦ ᐅᔾᔨᕈᓱᓐᓂᖅ, ᐊᒻᒪᓗ ᐅᖁᒪᐃᑦᑐᒃᑰᖅᑐᓂᑦ ᕿᔅᓵᓇᖅᑐᑰᖅᑐᓂᑦ ᐃᑉᐱᓐᓂᐊᒋᔭᐅᔪᓂᑦ ᐅᔾᔨᕈᓱᓐᓂᖅ, ᐊᒻᒪᓗ ᐅᖁᒪᐃᑦᑐᒃᑰᖅᑐᓂᑦ ᕿᔅᓵᓇᖅᑐᑰᖅᑐᓂᑦ 
ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ. ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓚᒋᔭᐅᔪᔪᑦ ᐊᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓚᒋᔭᐅᔪᔪᑦ ᐊᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᐅᔪᓂᑦ ᐊᕐᕌᒍᒥ. ᑎᓴᒪᐅᔪᙱᒐᖅᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᕐᓂᐅᔪᓂᑦ ᐊᕐᕌᒍᒥ. ᑎᓴᒪᐅᔪᙱᒐᖅᑐᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖅᑖᔪᔪᑦ ᐋᓐᓂᖅᑐᓕᕆᓂᕐᒥᒃ, ᐊᑕᐅᓯᖅ ᐃᖅᑲᓇᐃᔭᖅᑎ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᔪᔪᖅ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᔪᔪᑦ ᐋᓐᓂᖅᑐᓕᕆᓂᕐᒥᒃ, ᐊᑕᐅᓯᖅ ᐃᖅᑲᓇᐃᔭᖅᑎ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᔪᔪᖅ 
ᐱᓕᕆᐊᕐᒥ ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒥᒃ, ᐱᖓᓱᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᖏᖅᑕᐅᔪᔪᑦ ᐃᓕᓐᓂᐊᕆᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕐᒥ ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒥᒃ, ᐱᖓᓱᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᖏᖅᑕᐅᔪᔪᑦ ᐃᓕᓐᓂᐊᕆᐊᕐᓂᕐᒧᑦ 
ᓄᖅᑲᖓᑲᐃᓐᓇᕈᓐᓇᖅᑎᑕᐅᓪᓗᑎᒃ, ᐊᒻᒪᓗ ᑕᓪᓕᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑎᓕᐅᔪᔪᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᕈᓐᓇᖅᑎᑕᐅᓪᓗᑎᒃ, ᐊᒻᒪᓗ ᑕᓪᓕᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᑎᓕᐅᔪᔪᑦ 
ᐅᑕᖅᑭᓪᓗᑎᓪᓗ ᐃᓚᒋᔭᐅᓛᕐᖓᑕ ᐃᓄᓕᒫᓂᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᓪᓗ ᐃᓕᓐᓂᐊᓂᕐᒥ ᐅᑕᖅᑭᓪᓗᑎᓪᓗ ᐃᓚᒋᔭᐅᓛᕐᖓᑕ ᐃᓄᓕᒫᓂᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᓪᓗ ᐃᓕᓐᓂᐊᓂᕐᒥ 
ᐊᖅᑯᑎᒋᓪᓗᒍ ᑐᕌᓐᑐ ᒥᑐᕈ ᓯᓚᑦᑐᓴᕐᕕᔾᔪᐊᖅ ᑲᑐᔾᔨᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᕈᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᖅ ᐊᖅᑯᑎᒋᓪᓗᒍ ᑐᕌᓐᑐ ᒥᑐᕈ ᓯᓚᑦᑐᓴᕐᕕᔾᔪᐊᖅ ᑲᑐᔾᔨᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᕈᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᖅ 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑎᒍᑦ. ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑎᒍᑦ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᕐᓯᔪᒻᒥᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐃᓕᓐᓂᐊᕈᒪᓯᒪᔪᔪᓂᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐃᑲᔪᕐᓯᔪᒻᒥᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐃᓕᓐᓂᐊᕈᒪᓯᒪᔪᔪᓂᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ 
ᐱᕈᕐᕕᒃᑯᑎᒍᑦ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᐊᑕᐅᓯᖅ ᕿᑭᖅᑕᓂᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐱᕈᕐᕕᒃᑯᑎᒍᑦ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᐊᑕᐅᓯᖅ ᕿᑭᖅᑕᓂᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ 
ᓄᖅᑲᖓᑲᐃᓐᓇᔪᔪᖅ ᐱᔭᕇᕐᓯᓂᐊᕋᒥ ᐃᓕᓐᓂᐊᖃᑕᐅᓂᕐᒥᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒥᒃ.ᓄᖅᑲᖓᑲᐃᓐᓇᔪᔪᖅ ᐱᔭᕇᕐᓯᓂᐊᕋᒥ ᐃᓕᓐᓂᐊᖃᑕᐅᓂᕐᒥᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒥᒃ.

QIA’s Human Resources Division coordinates employee professional 
development, including first aid, indigenous policy and administration, 
and governance training. 

This year QIA offered QIA management and emerging management 
staff a suite of workshops, coaching and webinars on a variety of topics 
including team building, developing positive relationships, trauma-
informed leadership, change management, performance management, 
managing conflict, emotional awareness, and stress  
and grief management.

QIA employees took part in other professional development training 
throughout the year. Seven QIA employees were certified in First Aid, 
one employee successfully received Project Management Certification, 
three employees were granted education leave, and five employees 
enrolled and are waiting to participate in Public Administration & 
Governance training through Toronto Metro University joint training 
offered through NTI. 

QIA also supported staff who wanted to take Inuktitut language 
training through Pirurvik. This year, one QIA employee took education 
leave to complete an immersive Inuktitut language program. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑦ
QIA PROFESSIONAL DEVELOPMENT
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ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔨᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔨᓂᑦ ᑐᓴᐅᒪᑎᑦᑎᔨ
Communications Liaison

ᐊᐅᓚᑦᑎᔨ ᐊᐅᓚᑦᑎᔨ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᓂᕐᒧᑦᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᓂᕐᒧᑦ

Manager of 
Communications

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔩᑦᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᔩᑦ
Communications 

Specialist

ᑐᑭᓕᐅᕆᔩᑦ/ᑐᓵᔩᑦ (2)ᑐᑭᓕᐅᕆᔩᑦ/ᑐᓵᔩᑦ (2)
Translators/

Interpreters (2)

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᓂᕐᒧᑦᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᑎᑦᑎᓂᕐᒧᑦ
Strategic Director of Communications
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᐊᓪᓚᕝᕕᖕᒥᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᐊᓪᓚᕝᕕᖕᒥᑦ 
ᓯᓚᑖᓂᓗ ᑐᓴᐅᒪᖃᑦᑕᐅᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑐᓴᒐᒃᓴᓕᐅᕐᓂᕐᒥᒃ, ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐱᒻᒪᕆᐋᓗᖕᓂᒃ ᓯᓚᑖᓂᓗ ᑐᓴᐅᒪᖃᑦᑕᐅᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑐᓴᒐᒃᓴᓕᐅᕐᓂᕐᒥᒃ, ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐱᒻᒪᕆᐋᓗᖕᓂᒃ 
ᖃᓄᐃᓕᐅᕈᑎᐅᓂᐊᖅᑐᓂᒃ, ᖃᓄᐃᓕᐅᖅᑕᐅᔪᒪᔪᓂᒃ, ᐊᒻᒪᓗ ᖃᐅᔨᒪᑎᑦᑎᓂᕐᒨᖓᔪᓂᒃ. ᖃᓄᐃᓕᐅᕈᑎᐅᓂᐊᖅᑐᓂᒃ, ᖃᓄᐃᓕᐅᖅᑕᐅᔪᒪᔪᓂᒃ, ᐊᒻᒪᓗ ᖃᐅᔨᒪᑎᑦᑎᓂᕐᒨᖓᔪᓂᒃ. 

ᑖᒃᑯᐊ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᐅᒪᑎᑦᑎᕙᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᐅᒪᑎᑦᑎᕙᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂᒃ ᐊᒻᒪᓗ 
ᑕᓪᓕᒪᓂᒃ ᖃᕆᓴᐅᔭᒃᑰᖅᑐᓂᒃ ᐱᖃᓯᐅᑎᓗᒋᑦ ᕙᐃᔅᕗᒃ, ᐃᓐᓯᒍᕌᒻ, ᑐᕕᑐ, ᑎᒃᑖᒃ, ᐊᒻᒪᓗ ᔫᑑᑉ. ᑕᓪᓕᒪᓂᒃ ᖃᕆᓴᐅᔭᒃᑰᖅᑐᓂᒃ ᐱᖃᓯᐅᑎᓗᒋᑦ ᕙᐃᔅᕗᒃ, ᐃᓐᓯᒍᕌᒻ, ᑐᕕᑐ, ᑎᒃᑖᒃ, ᐊᒻᒪᓗ ᔫᑑᑉ. 

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐱᓕᕆᕙᓪᓕᐊᔪᖅ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐱᓕᕆᕙᓪᓕᐊᔪᖅ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ 
ᑐᕌᒐᕆᔭᖏᓐᓂᒃ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᒪᓕᒐᒃᓴᓕ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᓪᓗ. ᑐᕌᒐᕆᔭᖏᓐᓂᒃ ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᒪᓕᒐᒃᓴᓕ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᓪᓗ. 

QIA’s Strategic Communication Division is responsible for internal 
and external communications and publications, major event 
planning, campaigns, and promotions.

The Communications Division maintains QIA’s website and five 
social media platforms including Facebook, Instagram, Twitter, 
TikTok, and YouTube. 

The Division is working towards accomplishing QIA’s strategic 
goals by developing a series of operational and service standard 
guidelines. 
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ᑐᑭᒧᐊᒍᑎᔅᓴᐃᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᒍᑎᓄᑦ ᐊᓪᓚᕕᒻᒥ ᑐᑭᒧᐊᒍᑎᔅᓴᐃᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᒍᑎᓄᑦ ᐊᓪᓚᕕᒻᒥ 2022–20232022–2023 ᑐᓴᕈᒥᓇᖅᑐᑦ  ᑐᓴᕈᒥᓇᖅᑐᑦ 
STRATEGIC COMMUNICATIONS DIVISION 2022–2023 HIGHLIGHTS 

ᐱᖓᓱᑦ ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᑎᑎᕋᖅᑕᐅᔪᑦ ᐱᖓᓱᑦ ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᑎᑎᕋᖅᑕᐅᔪᑦ 
THREE ANNUAL REPORTS WERE DEVELOPED 

2021 ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ  
ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᑦ

2021 Saimaqatigiingniq  
Fund Report

2021–2022 ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᑦ 
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᑦ ᐅᓂᒃᑳᑦ

2021–2022 Benefits and 
Legacy Fund Report

ᒪᕐᕉᒃ ᑐᓴᕋᔅᓴᑦ ᓴᖅᑭᖅᑕᐅᔫᒃ 
Two newsletters were released

ᐋᖅᑭᒋᐊᖅᑕᐅᔪᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖓᓐᓂᒃ
Improvements were 
made to QIA’s logo

ᕿᑭᖅᑕᓂᒃᑯᑦ 2022–2026 
ᑐᑭᒧᐊᒍᑎᔅᓴᑦ ᐸᕐᓇᐅᑎᖏᑦ 

ᓴᖅᑭᖅᑕᐅᔪᑦ
QIA’s 2022–2026 Strategic 

Plan was published

2021–2022 QIA 
ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

2021–2022 QIA 
Annual Report

ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ  
2021 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

2021 ANNUAL REPORT

SAIMAQATIGIINGNIQ FUND 

ᑐᓴᕋᔅᓴᑦ

ᖃᐅᔨᒋᐊᒃᑭᑦ ᓱᕈᓯᕐᓄᑦ 
ᑐᕌᖓᔪᑦ 
CHECK OUT OUR KID’S 
CORNER SECTION

TUSARASSAT
ᐅᐱᕐᖔᖅᐅᐱᕐᖔᖅ 2022
SPRING 2022

w w w.qia.ca

ᐃᓄᐃᑦ ᒥᒃᓵᓄᑦ ᐅᓂᒃᑳᖅᓯᒪᔪᑦ:  
ᐱᔾᔪᑎᒋᓪᓗᒍ ᕿᑭᖅᑕᓃᒃᑯᑦ  
ᓇᐅᑦᑎᖅᓱᖅᑏᑦ-ᕿᒧᒃᓰᑦ 

INUIT SPOTLIGHT:  
FEATURING QIA’S  
NAUTTIQSUQTIIT-QIMUKSIIT

 

  info@qia.ca     Qikiqtani Inuit Assoc.      @Qikiqtani_Inuit       @Qikiqtani_Inuit

ᑐᓴᕋᔅᓴᑦ

ᖃᐅᔨᒋᐊᕐᓯᐅᒃ ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᑦ  
ᓵᓚᒃᓴᕋᓱᓐᓂᐊᕋᔅᓯ!  
CHECK OUT OUR KID’S 
CORNER SECTION 
FOR A CHANCE TO 
WIN A PRIZE!

TUSARASSAT

ᕿᑭᖅᑕᓂᒃᑯᑦ ᓇᐅᑦᑎᕐᓱᖅᑎᖏᑦ   
ᐱᒻᒪᕆᐊᓗᒻᒥᒃ ᐱᓕᕆᕗᑦ ᐃᖅᑲᓇᐃᔮᖓᓂᒃ 
ᓇᐅᑦᑎᕐᓱᖅᑎᐅᓂᕐᒧᑦ

QIA NAUTTIQSUQTIIT  
CONDUCT MAJOR 
PATROL

  info@qia.ca     Qikiqtani Inuit Assoc.      @Qikiqtani_Inuit       @Qikiqtani_Inuit

ᐅᑭᐅᖅᐅᑭᐅᖅ 2022
WINTER 2022

www.qia.ca
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ᖅᑕ
ᕗᑦ • WHAT WE HEARD

ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑏᑦ
QIA STRATEGIC PLAN QIA STRATEGIC PLAN 

QIKIQTANI
INUIT ASSOCIATION

ᕿᑭᖅᑕᓂ
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ

2022 – 2026 

2021–2022 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

ᐃᑲᔫᓯᐊᔅᓴᓂᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᑦ
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᑦ 
ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ

2021–2022 Annual Report

BENEFITS AND  
LEGACY FUND
QIKIQTANI INUIT ASSOCIATION

2021-2022 ANNUAL REPORT

2021-2022 ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ

QIKIQTANI
INUIT ASSOCIATION

ᕿᑭᖅᑕᓂ
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
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2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᖏᑦ ᓴᖅᑭᑎᑦᑎᓯᒪᔪᑦ 2022–2023ᒥ, ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᖏᑦ ᓴᖅᑭᑎᑦᑎᓯᒪᔪᑦ 
ᑐᓴᕈᒥᓇᖅᑐᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᕆᓯᒪᔭᖏᑕ ᒥᒃᓵᓄᑦ. ᑐᓴᕈᒥᓇᖅᑐᓂᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᕆᓯᒪᔭᖏᑕ ᒥᒃᓵᓄᑦ. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᕐᕉᓂᒃ ᑐᓴᒐᒃᓴᓂ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓃᒃᑯᑦ ᒪᕐᕉᓂᒃ ᑐᓴᒐᒃᓴᓂ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᒥ 
ᐱᒻᒪᕆᐋᓗᖕᓂᓗ ᐃᓗᓕᖃᓚᐅᖅᖢᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᒋᐊᕈᑎᒋᔭᖏᑕ ᒥᒃᓵᓄᑦ ᐊᒻᒪᓗ ᐱᒻᒪᕆᐋᓗᖕᓂᓗ ᐃᓗᓕᖃᓚᐅᖅᖢᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᒋᐊᕈᑎᒋᔭᖏᑕ ᒥᒃᓵᓄᑦ ᐊᒻᒪᓗ 
ᖃᓄᐃᓕᐅᕐᓂᐊᖅᑕᖏᓪᓗ. ᑖᓐᓇ ᐅᐱᕐᖔᒃᑯᑦ ᑐᓴᒐᒃᓴᓕᐊᖅ ᐃᓗᓕᖃᓚᐅᕐᒥᔪᖅ ᓱᕈᓯᕐᓄᑦ ᖃᓄᐃᓕᐅᕐᓂᐊᖅᑕᖏᓪᓗ. ᑖᓐᓇ ᐅᐱᕐᖔᒃᑯᑦ ᑐᓴᒐᒃᓴᓕᐊᖅ ᐃᓗᓕᖃᓚᐅᕐᒥᔪᖅ ᓱᕈᓯᕐᓄᑦ 
ᑐᕌᖓᔪᓂᒃ, ᖃᓄᐃᓕᐅᕈᑎᒃᓴᖃᖅᑎᑦᑎᔪᒥᒃ ᒪᒃᑯᒃᑐᓄᑦ. ᑖᓐᓇ ᐅᑭᐅᒃᑯᑦ ᑐᓴᒐᒃᓴᓕᐊᖅ ᑐᕌᖓᔪᓂᒃ, ᖃᓄᐃᓕᐅᕈᑎᒃᓴᖃᖅᑎᑦᑎᔪᒥᒃ ᒪᒃᑯᒃᑐᓄᑦ. ᑖᓐᓇ ᐅᑭᐅᒃᑯᑦ ᑐᓴᒐᒃᓴᓕᐊᖅ 
ᑎᑎᖅᑐᒐᓂᑭᓴᐅᑎᓚᐅᖅᑐᑦ ᒪᒃᑯᒃᑐᓂᒃ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ 65ᓂ  ᑎᑎᖅᑐᒐᓂᑭᓴᐅᑎᓚᐅᖅᑐᑦ ᒪᒃᑯᒃᑐᓂᒃ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ 65ᓂ  
ᑎᑎᖅᑐᒐᖅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓗᖕᒥ. ᑎᑎᖅᑐᒐᖅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓗᖕᒥ. 

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᓕᐊᖏᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᕝᕙᓂ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᓕᐊᖏᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᕝᕙᓂ 
ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑎᑎᕋᓚᐅᖅᑐᑦ, ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ, ᐊᒻᒪᓗ ᓴᖅᑭᑎᑦᑎᓪᓗᑎᒃ 2021–2022ᒧᑦ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑎᑎᕋᓚᐅᖅᑐᑦ, ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ, ᐊᒻᒪᓗ ᓴᖅᑭᑎᑦᑎᓪᓗᑎᒃ 2021–2022ᒧᑦ 
ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᓂᒃ, 2021–2022ᒧᑦ ᐃᑲᔪᓯᐊᒃᓴᓄᑦ ᐊᒻᒪ ᑐᖅᓯᒪᔪᓄᓪᓗ ᑮᓇᐅᔭᖏᑕ ᒥᒃᓵᓄᑦ ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᓂᒃ, 2021–2022ᒧᑦ ᐃᑲᔪᓯᐊᒃᓴᓄᑦ ᐊᒻᒪ ᑐᖅᓯᒪᔪᓄᓪᓗ ᑮᓇᐅᔭᖏᑕ ᒥᒃᓵᓄᑦ 
ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᓂ, ᐊᒻᒪᓗ 2021–2022ᒧᑦ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᖏᑕ ᒥᒃᓵᓄᑦ ᐊᕐᕌᒍᒧᑦ ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᓂ, ᐊᒻᒪᓗ 2021–2022ᒧᑦ ᓴᐃᒻᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑮᓇᐅᔭᖏᑕ ᒥᒃᓵᓄᑦ ᐊᕐᕌᒍᒧᑦ 
ᐅᓂᒃᑳᖏᓐᓂᒃ. ᓱᓕᑦᑕᐅᖅ, ᑖᓐᓇ 2022–2026ᒧᑦ ᐊᑐᕐᓂᐊᖅᑐᒥᒃ ᑐᑭᒧᐊᒍᑎᒃᓴᓕᐅᓚᐅᖅᑐᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ. ᓱᓕᑦᑕᐅᖅ, ᑖᓐᓇ 2022–2026ᒧᑦ ᐊᑐᕐᓂᐊᖅᑐᒥᒃ ᑐᑭᒧᐊᒍᑎᒃᓴᓕᐅᓚᐅᖅᑐᑦ 
ᐸᕐᓇᐅᑎᒥᒃ ᓴᖅᑭᑕᐅᓪᓗᓂᓗ. ᐸᕐᓇᐅᑎᒥᒃ ᓴᖅᑭᑕᐅᓪᓗᓂᓗ. 

ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᓯᒪᒻᒥᔪᑦ ᑎᑎᖅᑲᓂᑦ ᐱᓕᕆᐊᑦ ᐱᔨᑦᑎᕋᐅᑎᐅᕙᑦᑐᓪᓗ ᒥᔅᓵᓄᑦ ᕿᑭᖅᑕᓂᒃᑯᑦ ᐱᓕᕆᓯᒪᒻᒥᔪᑦ ᑎᑎᖅᑲᓂᑦ ᐱᓕᕆᐊᑦ ᐱᔨᑦᑎᕋᐅᑎᐅᕙᑦᑐᓪᓗ ᒥᔅᓵᓄᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᒋᐊᒃᑲᓂᖅᑐᑎᒃ ᐃᓄᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓄᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᕆᓯᒪᔭᖏᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᒋᐊᒃᑲᓂᖅᑐᑎᒃ ᐃᓄᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓄᑦ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᕆᓯᒪᔭᖏᑦ 
ᑕᖅᑭᑕᒫᑦ ᓈᓚᐅᑎᒃᑰᐸᑦᑐᑎᒃ ᐊᑐᓂᑦ ᓄᓇᓕᓐᓂᑦ, ᑐᑭᓯᓇᕐᓂᕐᓴᓂᑦ ᓴᖅᑭᖅᑎᑕᐅᕙᑦᑐᓂᑦ ᑕᖅᑭᑕᒫᑦ ᓈᓚᐅᑎᒃᑰᐸᑦᑐᑎᒃ ᐊᑐᓂᑦ ᓄᓇᓕᓐᓂᑦ, ᑐᑭᓯᓇᕐᓂᕐᓴᓂᑦ ᓴᖅᑭᖅᑎᑕᐅᕙᑦᑐᓂᑦ 
ᓴᖅᑭᔮᕐᓂᐊᕐᖓᑕ ᐱᓕᕆᐊᕐᓂᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐃᓄᓕᒫᓄᑦ ᑐᓴᕋᔅᓴᓕᕆᕕᐅᕙᑦᑐᑎᒍᑦ ᐊᒻᒪᓗ ᓴᖅᑭᔮᕐᓂᐊᕐᖓᑕ ᐱᓕᕆᐊᕐᓂᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐃᓄᓕᒫᓄᑦ ᑐᓴᕋᔅᓴᓕᕆᕕᐅᕙᑦᑐᑎᒍᑦ ᐊᒻᒪᓗ 
ᐊᑐᓂᑦ ᓄᓇᓕᓐᓄᑦ ᑐᕌᖓᔪᓂᑦ ᐊᒻᒪᓗ ᑕᐅᑦᑐᖏᑦ ᐃᑉᐱᓇᕐᓂᖏᑦ ᑕᒪᕐᒥᒃ ᓴᖅᑭᖅᑎᑕᐅᕙᑦᑐᓂᑦ ᐊᑐᓂᑦ ᓄᓇᓕᓐᓄᑦ ᑐᕌᖓᔪᓂᑦ ᐊᒻᒪᓗ ᑕᐅᑦᑐᖏᑦ ᐃᑉᐱᓇᕐᓂᖏᑦ ᑕᒪᕐᒥᒃ ᓴᖅᑭᖅᑎᑕᐅᕙᑦᑐᓂᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖃᑦᑎᐊᓂᐊᕐᖓᑕ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑕᐅᑦᑐᒋᕙᑦᑕᖏᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ. ᓇᓗᓇᐃᒃᑯᑕᖃᑦᑎᐊᓂᐊᕐᖓᑕ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑕᐅᑦᑐᒋᕙᑦᑕᖏᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ. 

In 2022–2023, QIA’s Strategic Communications Division produced 
several documents to highlight QIA’s work.

QIA produced two newsletters this year which provided important 
information on QIA initiatives and upcoming events. The spring 
newsletter debuted our Kid’s Corner section, which provided activities 
for youth. The winter newsletter held a drawing contest for youth.  
QIA received 65 entries for this contest from around the Qikiqtani Region. 

QIA’s Annual Reports are overseen by the Communications Division. 
This year QIA wrote, designed, and published the 2021–2022 Annual 
Report, 2021–2022 Benefits and Legacy Fund Annual Report, and  
2021–2022 Saimaqatigiingniq Fund Annual Report. As well, the  
2022–2026 Strategic Plan was designed and published. 

QIA also worked towards making information on programs and services 
more readily available to Inuit in Qikiqtani communities. This work 
included monthly radio spots with each community radio, better 
quality posters to promote program events posted on all social media 
platforms and each community page and creating a uniformed look 
and feel of all outgoing advertisements to better brand the QIA look.
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ᐃᓕᓐᓂᐊᕐᓂᖅ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᑦ 
Training & Employment

 $3,828,295

ᓯᓚᑦᑐᓴᕐᕕᒻᒥ 
ᐃᓕᓐᓂᐊᕆᐊᕐᐸᑦᑐᓄᑦ ᐃᑲᔫᑏᑦ
Post-secondary Education

 $2,453,135

ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ 
Childcare

 $6,670,603 

ᐃᓅᓱᑦᑐᓅᖓᔪᓄᑦ 
Youth

 $1,506,315 

ᐃᖅᑲᓇᐃᔭᕐᕕᓕᕆᓂᕐᒧᑦ
Business

 $571,703 

ᑐᓂᓯᐅᖅᑲᐃᓂᖅ ᑲᑭᕙᒃ ᑐᓂᓯᐅᖅᑲᐃᓂᖅ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓃᙶᖅᑐᓂᑦ ᑮᓇᐅᔭᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓃᙶᖅᑐᓂᑦ ᑮᓇᐅᔭᓂᑦ 

DISTRIBUTION OF KAKIVAK 
ASSOCIATION FUNDING

ᑲᑭᕙ
ᒃ ᑲᑐ

ᔾᔨᖃ
ᑎ
ᒌᖏ

ᑦ 

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑐᕌᖓᕗᖅ ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᔪᖁᑎᒋᔭᐅᔪᓂᒃ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑐᕌᖓᕗᖅ ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᔪᖁᑎᒋᔭᐅᔪᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄ ᐃᓄᖕᓄᑦ ᑐᕌᖓᔪᓂᒃ, ᓇᖕᒥᓂᖃᕐᓂᕐᒥᒃ, ᐃᖃᓇᐃᔮᖅᑖᕐᓂᕐᒧᑦ ᐊᒻᒪ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄ ᐃᓄᖕᓄᑦ ᑐᕌᖓᔪᓂᒃ, ᓇᖕᒥᓂᖃᕐᓂᕐᒥᒃ, ᐃᖃᓇᐃᔮᖅᑖᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᓴᓐᖏᒃᑎᑦᑎᑦᔪᑕᐅᓂᐊᕐᑐᓂᒃ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓗᑉ ᐃᓕᐅᓂ.ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᓴᓐᖏᒃᑎᑦᑎᑦᔪᑕᐅᓂᐊᕐᑐᓂᒃ ᓄᓇᓕᖕᓂᑦ ᕿᑭᖅᑖᓗᑉ ᐃᓕᐅᓂ.

ᑲᑭᕙᒃᑯᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᕙᒃᑐᑦ ᐱᔨᑦᓯᕋᖅᐸᒃᖢᑎᓪᓗ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᑲᑭᕙᒃᑯᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᕙᒃᑐᑦ ᐱᔨᑦᓯᕋᖅᐸᒃᖢᑎᓪᓗ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 
ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᒃ, ᓇᖕᒥᓂᕐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ, ᐸᐃᕆᕕᓕᕆᓂᕐᒥᒃ, ᒪᒃᑯᒃᑐᓂᒃ ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᒃ, ᓇᖕᒥᓂᕐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ, ᐸᐃᕆᕕᓕᕆᓂᕐᒥᒃ, ᒪᒃᑯᒃᑐᓂᒃ 
ᐱᒋᐊᕈᑎᒃᓴᖃᖅᑎᑦᑎᕙᒃᖢᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖃᑦᑕᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᖅᑐᓂᒃ. ᐱᒋᐊᕈᑎᒃᓴᖃᖅᑎᑦᑎᕙᒃᖢᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖃᑦᑕᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᖅᑐᓂᒃ. 

2022–2023ᒥ, ᑲᑭᕙᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᑐᖅ $15 ᒥᓕᔭᓂᒃ ᐱᓕᕆᐊᒃᓴᓄᑦ. 2022–2023ᒥ, ᑲᑭᕙᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ ᐊᑐᓚᐅᖅᑐᖅ $15 ᒥᓕᔭᓂᒃ ᐱᓕᕆᐊᒃᓴᓄᑦ. 

Kakivak is a community economic development organization serving 
Inuit by providing programs and services to enhance the strengths  
of communities in the Qikiqtani Region.

Kakivak Association delivers a range of programs and services that 
support training and education, business development, childcare, 
youth initiatives and access to employment. 

In 2022–2023, Kakivak approved over $15 million in project funding. 

ᑲᑭᕙᒃᑯᑦ ᑐᓴᕈᒥᓇᖅᑐᖁᑎᖏᑦ 
KAKIVAK ASSOCIATION 
HIGHLIGHTS
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ᑲᑭᕙᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᒃᑐᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ ᑲᑭᕙᒃᑯᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᒃᑐᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᑎᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᐃᓅᓯᓕᕆᓂᕐᒨᖓᔪᓂᓪᓗ ᐱᓕᕆᐊᓕᖕᓂᑦ ᑲᓇᑕᒥ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᐃᓅᓯᓕᕆᓂᕐᒨᖓᔪᓂᓪᓗ ᐱᓕᕆᐊᓕᖕᓂᑦ ᑲᓇᑕᒥ, 
ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᑦ, ᑲᓇᑕᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᓐᓂᑦ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᓐᓂᑦ. ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᑦ, ᑲᓇᑕᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᓐᓂᑦ, ᐊᒻᒪᓗ ᕿᑭᖅᑕᓃᒃᑯᓐᓂᑦ. 

ᔭᓐᓄᐊᓕ 2023,ᒥ, ᑲᑭᕙᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓂᕈᐊᖅᖠᓚᐅᕐᒪᑕ ᓰᓚ ᑯᓗᓛᕐᒥ ᔭᓐᓄᐊᓕ 2023,ᒥ, ᑲᑭᕙᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᓂᕈᐊᖅᖠᓚᐅᕐᒪᑕ ᓰᓚ ᑯᓗᓛᕐᒥ 
ᐊᖓᔪᖅᑳᖑᓂᐊᖅᖢᓂ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᓗᓂᓗ. ᓰᓚ ᑲᑭᕙᒃᑯᓐᓅᓚᐅᖅᑐᖅ ᐊᖓᔪᖅᑳᖑᓂᐊᖅᖢᓂ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᓗᓂᓗ. ᓰᓚ ᑲᑭᕙᒃᑯᓐᓅᓚᐅᖅᑐᖅ 
ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑎᓪᓗᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ 34ᓂ ᐊᕐᕌᒍᓂ. ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑎᓪᓗᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ 34ᓂ ᐊᕐᕌᒍᓂ. 

Funding for Kakivak Association’s program delivery is received 
through agreements with Employment and Social Development 
Canada, Indigenous Services Canada, the Canadian Northern 
Economic Development Agency, and QIA.

In January 2023, Kakivak Board of Directors selected Sheila Kolola 
as Kakivak’s President and Chief Executive Officer. Mrs. Kolola joined 
Kakivak after retiring from 34 years of services with the Government  
of Nunavut. 
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ᐃᑲᔪᕐᓂᖅ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᓄᑦ ᐃᓕᓐᓂᐊᕆᐊᕐᓂᕐᒥᒃᐃᑲᔪᕐᓂᖅ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᓄᑦ ᐃᓕᓐᓂᐊᕆᐊᕐᓂᕐᒥᒃ
ᑲᑭᕙᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓅᖃᑎᒌᑦ ᑐᑦᑕᕐᕕᖓ ᐃᓄᖕᓄᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᓄᑦ, ᒪᒃᑯᒃᑐᓂ ᐃᓚᒌᓂᓗ ᑲᑭᕙᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓅᖃᑎᒌᑦ ᑐᑦᑕᕐᕕᖓ ᐃᓄᖕᓄᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᓄᑦ, ᒪᒃᑯᒃᑐᓂ ᐃᓚᒌᓂᓗ 
ᓴᖅᑭᑎᑦᑎᓚᐅᕐᒪᑕ ᐊᒥᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᒥᒃ ᐊᖏᕈᑎᒥᒃ ᐱᐅᓯᑎᑦᑎᒍᑕᐅᓂᐊᖅᑐᓂᒃ ᓴᖅᑭᑎᑦᑎᓚᐅᕐᒪᑕ ᐊᒥᓱᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᒥᒃ ᐊᖏᕈᑎᒥᒃ ᐱᐅᓯᑎᑦᑎᒍᑕᐅᓂᐊᖅᑐᓂᒃ 
ᐱᔨᑦᓯᕋᕈᑎᐅᔪᓂᒃ ᐊᑐᐃᓐᓇᐅᔪᓄᑦ ᐃᓄᖕᓄᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᓄᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑐᓄᑦ ᐱᔨᑦᓯᕋᕈᑎᐅᔪᓂᒃ ᐊᑐᐃᓐᓇᐅᔪᓄᑦ ᐃᓄᖕᓄᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᓄᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑐᓄᑦ 
ᐊᑐᕚᒥ. 2022–2023ᒥ ᐃᓅᖃᑎᒌᒃᑯᑦ ᐃᑲᔪᕈᓐᓇᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᐊᑐᕚᒥ. 2022–2023ᒥ ᐃᓅᖃᑎᒌᒃᑯᑦ ᐃᑲᔪᕈᓐᓇᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓂᒃ ᐃᑲᔪᕐᓂᕐᒥᒃ, ᓄᑖᙳᖅᓯᒪᓂᒃ ᖃᐅᔨᒪᔨᑕᖃᕈᓐᓇᖅᓯᓪᓗᑎᒃ, ᐃᓕᓐᓂᐊᑎᒋᔭᐅᔪᒥᒃ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ ᐃᑲᔪᕐᓂᕐᒥᒃ, ᓄᑖᙳᖅᓯᒪᓂᒃ ᖃᐅᔨᒪᔨᑕᖃᕈᓐᓇᖅᓯᓪᓗᑎᒃ, ᐃᓕᓐᓂᐊᑎᒋᔭᐅᔪᒥᒃ 
ᐃᑲᔪᖅᑎᖃᕐᓂᕐᒥᒃ, ᐃᓐᓇᐃᑦ ᐃᓅᓯᓕᕆᓂᖏᓐᓂᒃ, ᐸᐃᕆᕕᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᖃᕐᓂᕐᒥᒃ, ᐃᓐᓇᐃᑦ ᐃᓅᓯᓕᕆᓂᖏᓐᓂᒃ, ᐸᐃᕆᕕᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᕈᑎᓕᖕᓄᑦ. ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᕈᑎᓕᖕᓄᑦ. 

ᓄᕙᓐᓇᕐᔪᐊᖅ-19ᒧᑦ ᐃᖏᕐᕋᕆᐊᖃᙱᓐᓂᖅ ᐲᖅᑕᐅᑎᓪᓗᒍ, ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐳᓛᕆᐊᓚᐅᖅᑐᑦ ᓄᕙᓐᓇᕐᔪᐊᖅ-19ᒧᑦ ᐃᖏᕐᕋᕆᐊᖃᙱᓐᓂᖅ ᐲᖅᑕᐅᑎᓪᓗᒍ, ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐳᓛᕆᐊᓚᐅᖅᑐᑦ 
ᒥᑦᑎᒪᑕᓕᖕᒧᑦ ᖃᐅᓱᐃᑦᑐᕐᒧᓪᓗ, ᑐᑭᓯᒍᑎᒃᓴᓂᒃ ᒪᓂᒻᒪᐃᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ ᖁᕝᕙᐅᒪᓂᖅᓴᒥᒃ ᒥᑦᑎᒪᑕᓕᖕᒧᑦ ᖃᐅᓱᐃᑦᑐᕐᒧᓪᓗ, ᑐᑭᓯᒍᑎᒃᓴᓂᒃ ᒪᓂᒻᒪᐃᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ ᖁᕝᕙᐅᒪᓂᖅᓴᒥᒃ 
ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐱᓕᕆᐊᒃᓴᐃᑦ ᒥᒃᓵᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᒪᔪᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐱᓕᕆᐊᒃᓴᐃᑦ ᒥᒃᓵᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᕈᒪᔪᓄᑦ 
ᐱᓕᒻᒪᒃᓴᕈᒪᔪᓄᓪᓘᓐᓃᑦ. ᐱᓕᒻᒪᒃᓴᕈᒪᔪᓄᓪᓘᓐᓃᑦ. 

SUPPORTING POST-SECONDARY EDUCATION
Kakivak Association and the Inuuqatigiit Centre for Inuit Children,  
Youth and Families created a multi-year partnership to enhance 
services available to Inuit post-secondary students studying in Ottawa. 
In 2022–2023, Inuuqatigiit provided support for students including 
tutoring, technology support, peer mentoring, Elder counselling, 
childcare and access to mental health services.

With the end of COVID-19 travel restrictions, staff visited Pond Inlet and 
Resolute Bay this year, providing information to high school students 
about programs to support post-secondary education and training. 

ᐃᑲᔪᖅᓂᖅ ᓇᖕᒥᓂᕐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃᐃᑲᔪᖅᓂᖅ ᓇᖕᒥᓂᕐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ
ᓄᕖᕝᕙ 2022ᒥ, ᑲᑭᕙᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᓄᑖᒥᒃ ᐃᓕᓐᓂᐊᒐᒃᓴᒥᒃ, ᓄᕖᕝᕙ 2022ᒥ, ᑲᑭᕙᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᓄᑖᒥᒃ ᐃᓕᓐᓂᐊᒐᒃᓴᒥᒃ, ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᕆᕙᒃᑕᖏᓐᓂᒃ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖃᕐᓂᖏᓐᓄᑦ ᓄᓇᕗᒥᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᕆᕙᒃᑕᖏᓐᓂᒃ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖃᕐᓂᖏᓐᓄᑦ ᓄᓇᕗᒥ. ᑖᓐᓇ ᐃᓕᓐᓂᐊᒐᒃᓴᖅ . ᑖᓐᓇ ᐃᓕᓐᓂᐊᒐᒃᓴᖅ 
ᐃᑲᔪᕈᑎᒋᔭᐅᒐᓱᐊᖅᑐᖅ ᐃᓄᖕᓂᒃ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐸᕐᓇᒃᓯᒪᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐃᑲᔪᕈᑎᒋᔭᐅᒐᓱᐊᖅᑐᖅ ᐃᓄᖕᓂᒃ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐸᕐᓇᒃᓯᒪᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ 
ᓄᓇᕗᒥ ᒐᕙᓚᒃᑯᓐᓂᓗ ᑳᓐᑐᕌᒃᓴᕆᕙᒃᑕᖏᓐᓂᒃ ᐱᓇᓱᖃᑕᐅᔪᓐᓇᖅᓯᓂᕐᒥᒃ. ᓄᓇᕗᒥ ᒐᕙᓚᒃᑯᓐᓂᓗ ᑳᓐᑐᕌᒃᓴᕆᕙᒃᑕᖏᓐᓂᒃ ᐱᓇᓱᖃᑕᐅᔪᓐᓇᖅᓯᓂᕐᒥᒃ. 
ᑲᑭᕙᒃᑯᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐊᑭᖃᙱᑦᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᐃᓄᖕᓂᑦ ᒥᑦᑎᒪᑕᓕᖕᒥ, ᑲᑭᕙᒃᑯᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐊᑭᖃᙱᑦᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᐃᓄᖕᓂᑦ ᒥᑦᑎᒪᑕᓕᖕᒥ, 

ᐸᖕᓂᖅᑑᒥ, ᐃᓪᓗᓕᖕᒥᓗ ᐊᒻᒪᓗ ᐱᓕᕆᕙᓪᓕᐊᓪᓗᑎᒃ ᐊᑐᐃᓐᓇᐅᓕᖁᓪᓗᒋᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐸᖕᓂᖅᑑᒥ, ᐃᓪᓗᓕᖕᒥᓗ ᐊᒻᒪᓗ ᐱᓕᕆᕙᓪᓕᐊᓪᓗᑎᒃ ᐊᑐᐃᓐᓇᐅᓕᖁᓪᓗᒋᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ 
ᐃᓕᓐᓂᐊᒐᒃᓴᐅᓗᓂ 2023–2024 ᐊᕐᕌᒍᖓᓂ. ᐃᓕᓐᓂᐊᒐᒃᓴᐅᓗᓂ 2023–2024 ᐊᕐᕌᒍᖓᓂ. 

SUPPORTING BUSINESS DEVELOPMENT
In November 2022, Kakivak rolled out the delivery of a new training 
course, Introduction to Government Procurement for Inuit Businesses 
in Nunavut. This course provides information to help Inuit-owned 
businesses prepare for bidding on federal and territorial  
procurement contracts. 

Kakivak delivered the course for free to Inuit in Pond Inlet, Pangnirtung, 
and Igloolik and is working to make it available online in 2023–2024. 
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ᐃᑲᔪᕐᓂᖅ ᓱᕈᓯᓛᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᐸᐃᕆᕕᓕᕆᓂᖅ ᐃᑲᔪᕐᓂᖅ ᓱᕈᓯᓛᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᐸᐃᕆᕕᓕᕆᓂᖅ 
ᓂᕆᐅᒋᔭᐅᓪᓗᑎᒃ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᔪᒃᓴᒫᖑᔪᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐊᑭᑐᔫᑎᓄᑦ ᓂᕆᐅᒋᔭᐅᓪᓗᑎᒃ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᔪᒃᓴᒫᖑᔪᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐊᑭᑐᔫᑎᓄᑦ 
ᐱᓕᕆᐊᒃᓴᓄ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᑦ, ᑲᑭᕙᒃᑯᑦ ᐸᕐᓇᒃᓯᒪᔪᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᓂᖏᑦ ᐱᓕᕆᐊᒃᓴᓄ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᑦ, ᑲᑭᕙᒃᑯᑦ ᐸᕐᓇᒃᓯᒪᔪᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᓂᖏᑦ 
ᐊᒻᒪ ᓄᑖᙳᖅᑎᕆᓗᑎᓪᓗ ᐸᐃᕆᕕᖕᓂ ᕿᑭᖅᑖᓗᖕᒥ, ᐊᒻᒪᓗ ᓄᑖᓂᒃ ᓴᓇᓗᑎᒃ. ᑖᒃᑯᐊ ᐊᒻᒪ ᓄᑖᙳᖅᑎᕆᓗᑎᓪᓗ ᐸᐃᕆᕕᖕᓂ ᕿᑭᖅᑖᓗᖕᒥ, ᐊᒻᒪᓗ ᓄᑖᓂᒃ ᓴᓇᓗᑎᒃ. ᑖᒃᑯᐊ 
ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᓄᑖᙳᖅᑎᕆᓗᑎᒃ ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᔪᑦ  ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᓄᑖᙳᖅᑎᕆᓗᑎᒃ ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᔪᑦ  
ᐊᒻᒪᓗ ᑎᑎᖅᑐᒐᖅᓯᒪᓕᖅᖢᑎᒃ ᖃᓄᐃᓕᖓᒐᔭᕐᓂᖏᓐᓂᒃ ᐸᐃᕆᕕᒃᓴᑦ. ᐊᒻᒪᓗ ᑎᑎᖅᑐᒐᖅᓯᒪᓕᖅᖢᑎᒃ ᖃᓄᐃᓕᖓᒐᔭᕐᓂᖏᓐᓂᒃ ᐸᐃᕆᕕᒃᓴᑦ. 

ᑲᑭᕙᒃᑯᑦ ᐃᑲᔪᖃᑦᑕᖅᓯᒪᔪᑦ ᐸᐃᕆᕕᖕᓂ ᐱᖓᓱᓂᒃ ᓄᓇᓕᖕᓂᑦ ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ  ᑲᑭᕙᒃᑯᑦ ᐃᑲᔪᖃᑦᑕᖅᓯᒪᔪᑦ ᐸᐃᕆᕕᖕᓂ ᐱᖓᓱᓂᒃ ᓄᓇᓕᖕᓂᑦ ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ  
$2.8 ᒥᓕᔭᖑᔪᓂᒃ ᓄᑖᙳᖅᑎᕆᓂᐊᖅᖢᑎᒃ ᐸᐃᕆᕕᖕᓂ. $2.8 ᒥᓕᔭᖑᔪᓂᒃ ᓄᑖᙳᖅᑎᕆᓂᐊᖅᖢᑎᒃ ᐸᐃᕆᕕᖕᓂ. 

INVESTING IN EARLY LEARNING AND CHILDCARE 
In anticipation of receiving new federal funding for capital projects, 
Kakivak Association has taken on several preliminary planning 
initiatives to support the renovation of existing childcare facilities in 
the Qikiqtani Region, as well as planning for new construction. These 
projects have included professional inspections and renovation plans 
and the development of architectural and engineering plans for a 
model childcare facility. 

Kakivak has also been able to assist childcare centres in three 
communities to access a total of $2.8 million to fund their  
renovation projects.
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QIKIQTAALUK CORPORATION HIGHLIGHTS
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2023 ᓇᓗᓇᐃᒃᑯᑕᐅᒻᒪᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ 40ᒋᓕᖅᑕᖓᓐᓂ ᐊᕐᕌᒍᓂᑦ 2023 ᓇᓗᓇᐃᒃᑯᑕᐅᒻᒪᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ 40ᒋᓕᖅᑕᖓᓐᓂ ᐊᕐᕌᒍᓂᑦ 
ᐊᐅᓚᓂᖃᓕᕐᖓᑕ. ᐊᕐᕌᒍᑦ 40 ᐅᖓᑖᓂ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐᑯᑦ ᐊᖏᓪᓕᓯᒪᒻᒪᑕ ᐊᐅᓚᓂᖃᓕᕐᖓᑕ. ᐊᕐᕌᒍᑦ 40 ᐅᖓᑖᓂ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐᑯᑦ ᐊᖏᓪᓕᓯᒪᒻᒪᑕ 
ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᓪᓗᑎᒃ ᑎᒥᖁᖏᑦ ᑎᒥᐅᓪᓗᑎᒃ 12ᖑᓪᓗᑎᒃ ᓇᒻᒥᓂᖅ ᑎᒥᖁᑎᖏᑦ ᐊᒻᒪᓗ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᓪᓗᑎᒃ ᑎᒥᖁᖏᑦ ᑎᒥᐅᓪᓗᑎᒃ 12ᖑᓪᓗᑎᒃ ᓇᒻᒥᓂᖅ ᑎᒥᖁᑎᖏᑦ ᐊᒻᒪᓗ 
1000ᖑᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 2022–2023 ᑕᐃᒫᒃ ᓱᓕ ᐊᖏᓪᓕᕙᓪᓕᐊᖏᓐᓇᓚᐅᕐᒥᒻᒪᑕ 1000ᖑᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 2022–2023 ᑕᐃᒫᒃ ᓱᓕ ᐊᖏᓪᓕᕙᓪᓕᐊᖏᓐᓇᓚᐅᕐᒥᒻᒪᑕ 
ᐋᖅᑮᓪᓗᑎᒃ ᓄᑖᕐᒥᒃ ᓇᒻᒥᓂᕆᔭᐅᓪᓚᕆᓐᓂᐊᕐᒥᔪᒥᒃ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᓂᑦ ᑲᑐᔾᔨᓪᓗᑎᒃ ᐋᖅᑮᓪᓗᑎᒃ ᓄᑖᕐᒥᒃ ᓇᒻᒥᓂᕆᔭᐅᓪᓚᕆᓐᓂᐊᕐᒥᔪᒥᒃ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᓂᑦ ᑲᑐᔾᔨᓪᓗᑎᒃ 
ᐱᓇᓱᐊᕈᑎᖓᓐᓂᒃ, ᐃᓄᒃᓇᑦ.ᐱᓇᓱᐊᕈᑎᖓᓐᓂᒃ, ᐃᓄᒃᓇᑦ.

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑦᑐᖓᐃᕐᓯᒪᔪᑦ ᐋᖅᑭᔅᓱᐃᔪᒪᓪᓗᑎᒃ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᓂᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑦᑐᖓᐃᕐᓯᒪᔪᑦ ᐋᖅᑭᔅᓱᐃᔪᒪᓪᓗᑎᒃ ᐊᑑᑎᖃᑦᑎᐊᖅᑐᓂᑦ 
ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ, ᐃᓅᓯᕐᒨᖓᔪᓂᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ, ᐃᓅᓯᕐᒨᖓᔪᓂᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ. 2022−2023ᒥ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐱᓇᓱᐊᕋᔅᓴᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ. 2022−2023ᒥ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 
48 ᐳᓴᓐᑎᓂᑦ ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᔪᔪᑦ. ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᒻᒪᓗ ᑎᒥᖁᑎᖏᑦ 48 ᐳᓴᓐᑎᓂᑦ ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᔪᔪᑦ. ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᒻᒪᓗ ᑎᒥᖁᑎᖏᑦ 
ᐃᖅᑲᓇᐃᔮᖃᔪᔪᑦ ᐊᒥᓱᐊᓗᓐᓂᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᓂᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᓂᑦ ᐃᖅᑲᓇᐃᔮᖃᔪᔪᑦ ᐊᒥᓱᐊᓗᓐᓂᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᓂᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᐊᓂᑦ 
ᕿᑭᖅᑕᓂ. ᐱᓕᕆᐊᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᔪᔪᑦ ᐊᖏᔫᑎᓂᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓂᑦ ᐊᒻᒪᓗ ᐊᕙᑎᒧᑦ ᕿᑭᖅᑕᓂ. ᐱᓕᕆᐊᑦ ᐊᔾᔨᒌᙱᑐᒡᒍᑎᐅᔪᔪᑦ ᐊᖏᔫᑎᓂᑦ ᐊᐅᓚᔾᔪᑎᔅᓴᓂᑦ ᐊᒻᒪᓗ ᐊᕙᑎᒧᑦ 
ᓱᕈᐃᓂᐅᓴᙱᑦᑐᓂᑦ ᐱᓕᕆᐊᔅᓴᓂᑦ ᑕᒪᒃᑯᓄᖓ ᑎᑭᐅᒪᓪᓗᑎᒃ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᔾᔪᑎᓄᑦ, ᓱᕈᐃᓂᐅᓴᙱᑦᑐᓂᑦ ᐱᓕᕆᐊᔅᓴᓂᑦ ᑕᒪᒃᑯᓄᖓ ᑎᑭᐅᒪᓪᓗᑎᒃ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᔾᔪᑎᓄᑦ, 
ᓴᓇᔪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐅᔭᕋᓐᓂᐊᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᓴᓇᔪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐅᔭᕋᓐᓂᐊᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ, ᐊᒻᒪᓗ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ 
ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᓇᓱᐊᕈᑎᔅᓴᓂᑦ. ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᓇᓱᐊᕈᑎᔅᓴᓂᑦ. 

ᐃᓚᖏᑦ ᑐᓴᕈᒥᓇᓗᐊᖅᑐᑦ ᐅᑯᐊ ᐊᑖᓃᑦᑐᑦ, ᐊᒻᒪᓗ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 2022–2023 ᐃᓚᖏᑦ ᑐᓴᕈᒥᓇᓗᐊᖅᑐᑦ ᐅᑯᐊ ᐊᑖᓃᑦᑐᑦ, ᐊᒻᒪᓗ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 2022–2023 
ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᓇᓗᓇᐃᔭᐃᕐᓯᒪᔪᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑎᒥᖁᑎᖏᑕᓗ ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᓇᓗᓇᐃᔭᐃᕐᓯᒪᔪᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑎᒥᖁᑎᖏᑕᓗ 
ᐃᖅᑲᓇᐃᔮᕆᓯᒪᔭᖏᓐᓂᒃ 2022–2023 ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᖓᓐᓂ. ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᐃᖅᑲᓇᐃᔮᕆᓯᒪᔭᖏᓐᓂᒃ 2022–2023 ᑮᓇᐅᔭᓄᑦ ᐊᐅᓚᕕᖓᓐᓂ. ᐊᕐᕌᒍᓕᒫᕐᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ 
ᑕᑯᔭᔅᓴᐅᕗᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᑭᓯᒋᐊᕈᑎᖃᕐᕕᖓᓐᓂ ᐅᕙᓂ qcorp.ca.ᑕᑯᔭᔅᓴᐅᕗᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᑭᓯᒋᐊᕈᑎᖃᕐᕕᖓᓐᓂ ᐅᕙᓂ qcorp.ca.

2023 marks Qikiqtaaluk Corporation’s (QC) 40th year of operation. Over 
these 40 years, QC has grown into a multidisciplinary company with 
12 wholly owned companies and over 1000 employees. 2022–2023 was 
no exception for growth with the formation of a new majority owned 
telecommunications joint venture, InukNet.

QC is committed to creating meaningful economic, social, and career 
development opportunities for Qikiqtani Inuit. In 2022–2023 QC had 
48 percent Inuit employment. QC and Group of Companies worked on 
many economic development projects across the Qikiqtani Region. 
Projects varied from major infrastructure and clean energy projects 
to telecommunication, trades and mining training, and fisheries 
research programs and initiatives. 

Some highlights are included below, and QC’s 2022–2023 Annual 
Report details the QC and Group of Companies’ work throughout the 
2022–2023 fiscal year. The Annual Report is available on QC’s website 
at qcorp.ca.
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ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᒐᖏᑦᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᒐᖏᑦ
ᐊᕐᕌᒍᓂᑦ ᑕᓪᓕᒪᓂᑦ ᐊᓂᒍᖅᑐᓂᑦ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑦᑐᖓᐃᕈᑎᖃᕐᓯᒪᒻᒪᑕ ᐃᑲᔪᖃᑦᑕᓂ-ᐊᕐᕌᒍᓂᑦ ᑕᓪᓕᒪᓂᑦ ᐊᓂᒍᖅᑐᓂᑦ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑦᑐᖓᐃᕈᑎᖃᕐᓯᒪᒻᒪᑕ ᐃᑲᔪᖃᑦᑕᓂ-
ᐊᕐᓂᕐᒧᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ ᖃᐅᔨᕙᓪᓕᐊᓇᓱᑦᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᓯᕗᒧᐊᑦᑎᑦᑎ-ᓇᓱᑦᑎᓪᓗᒋᑦ ᐊᕐᓂᕐᒧᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᐅᔪᓂᑦ ᖃᐅᔨᕙᓪᓕᐊᓇᓱᑦᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᓯᕗᒧᐊᑦᑎᑦᑎ-ᓇᓱᑦᑎᓪᓗᒋᑦ 
ᐃᑭᕐᒥ ᓯᔾᔭᕐᐸᓯᕐᒥᓗ ᐃᖃᓗᒐᓱᖃᑦᑕᓂᕐᒧᑦ ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᓄᑦ. 2022–2023 ᐊᕐᕌᒍᒥ, ᕿᑭᖅᑖᓗᒃ ᐃᑭᕐᒥ ᓯᔾᔭᕐᐸᓯᕐᒥᓗ ᐃᖃᓗᒐᓱᖃᑦᑕᓂᕐᒧᑦ ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᓄᑦ. 2022–2023 ᐊᕐᕌᒍᒥ, ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ ᐅᖓᑖᓃᑦᑐᓂᑦ $950,000 ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓄᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᑲᔫᑎᖃᔪᔪᑦ ᐅᖓᑖᓃᑦᑐᓂᑦ $950,000 ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓄᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ 
ᖃᐅᔨᓴᕈᑕᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᑕᐅᔪᓄᑦ. ᑖᒃᑯᐊ ᐱᖃᓯᐅᔾᔨᓯᒪᔪᑦ ᖃᐅᔨᓴᕈᑕᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᑕᐅᔪᓄᑦ. ᑖᒃᑯᐊ ᐱᖃᓯᐅᔾᔨᓯᒪᔪᑦ 
ᐅᖓᑖᓃᑦᑐᓂᑦ $650,000 ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ−ᑐᑭᒧᐊᑦᑎᑕᐅᔪᓂᑦ ᐱᓕᕆᐊᓂᑦ. ᐅᖓᑖᓃᑦᑐᓂᑦ $650,000 ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ−ᑐᑭᒧᐊᑦᑎᑕᐅᔪᓂᑦ ᐱᓕᕆᐊᓂᑦ. 

ᑕᒫᓂ ᐊᕐᕌᒍᒋᕋᑖᖅᑕᑎᓐᓂ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᖃᔪᔪᑦ ᐃᖃᓗᓕᕿᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑕᒫᓂ ᐊᕐᕌᒍᒋᕋᑖᖅᑕᑎᓐᓂ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᖃᔪᔪᑦ ᐃᖃᓗᓕᕿᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᐃᒪᕐᒥᐅᑕᓕᕆᓂᕐᒧᑦ ᑎᒥᐅᔪᒥᒃ ᐃᖅᑲᐅᒪᑦᑎᓂᕐᒧᑦ ᓯᓚᑦᑐᓴᕐᕕᔾᔪᐊᕐᒥ (MUN) ᐋᖅᑭᓂᕐᒧᑦ ᕿᑭᖅᑖᓗᒃ ᐃᒪᕐᒥᐅᑕᓕᕆᓂᕐᒧᑦ ᑎᒥᐅᔪᒥᒃ ᐃᖅᑲᐅᒪᑦᑎᓂᕐᒧᑦ ᓯᓚᑦᑐᓴᕐᕕᔾᔪᐊᕐᒥ (MUN) ᐋᖅᑭᓂᕐᒧᑦ ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᓐᓂᑦ ᐃᔅᓯᕙᐅᑕᐅᓂᐊᖅᑐᒥᒃ ᕿᑭᖅᑕᓂ ᓯᔾᔭᕐᐸᓯᕐᒥ ᐃᖃᓗᓕᕆᓂᕐᒥ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ, ᑯᐊᐳᕇᓴᒃᑯᓐᓂᑦ ᐃᔅᓯᕙᐅᑕᐅᓂᐊᖅᑐᒥᒃ ᕿᑭᖅᑕᓂ ᓯᔾᔭᕐᐸᓯᕐᒥ ᐃᖃᓗᓕᕆᓂᕐᒥ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ, 
ᐱᓕᒻᒪᔅᓴᐃᓂᕐᒧᑦ, ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒧᓪᓗ. ᑖᓐᓇ ᐃᓂᒋᔭᐅᖃᑦᑕᓂᐊᖅᑐᖅ ᐃᓚᒋᔭᖅ ᐱᓕᒻᒪᔅᓴᐃᓂᕐᒧᑦ, ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒧᓪᓗ. ᑖᓐᓇ ᐃᓂᒋᔭᐅᖃᑦᑕᓂᐊᖅᑐᖅ ᐃᓚᒋᔭᖅ 
ᑕᓪᓕᒪᓄᑦ−ᐊᕐᕌᒍᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᒍᑎᖓᓐᓄᑦ ᐅᑯᐊ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᓐ, ᐃᖅᑲᐅᒪᑦᑎᓂᕐᒧᑦ ᑕᓪᓕᒪᓄᑦ−ᐊᕐᕌᒍᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᒍᑎᖓᓐᓄᑦ ᐅᑯᐊ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᓐ, ᐃᖅᑲᐅᒪᑦᑎᓂᕐᒧᑦ 
ᓯᓚᑦᑐᓴᕐᕕᔾᔪᐊᖅ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓯᓚᑦᑐᓴᕐᕕᒃ ᐊᒻᒪᓗ ᐃᒫᒃ ᑐᑭᖃᕐᓂᐊᖅᑐᖅ ᓯᓚᑦᑐᓴᕐᕕᔾᔪᐊᖅ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓯᓚᑦᑐᓴᕐᕕᒃ ᐊᒻᒪᓗ ᐃᒫᒃ ᑐᑭᖃᕐᓂᐊᖅᑐᖅ 
ᐃᖅᑲᓇᐃᔮᖑᐃᓐᓇᓂᐊᖅᑐᒥᒃ ᐋᖅᑭᓯᒪᔪᖃᕐᓂᐊᖅᑐᖅ ᑐᕌᖓᔪᒥᒃ ᓯᔾᔭᕐᐸᓯᕐᒥ ᐃᖃᓗᒐᓱᖃᑦᑕᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖑᐃᓐᓇᓂᐊᖅᑐᒥᒃ ᐋᖅᑭᓯᒪᔪᖃᕐᓂᐊᖅᑐᖅ ᑐᕌᖓᔪᒥᒃ ᓯᔾᔭᕐᐸᓯᕐᒥ ᐃᖃᓗᒐᓱᖃᑦᑕᓂᕐᒧᑦ 
ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ, ᐱᓕᒻᒪᔅᓴᐃᖃᑦᑕᓂᕐᒧᑦ, ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒧᓪᓗ. ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᒧᑦ, ᐱᓕᒻᒪᔅᓴᐃᖃᑦᑕᓂᕐᒧᑦ, ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᕐᒧᓪᓗ. 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᒥᐊᕐᔪᐊᖓ, RV ᓘᑎ ᐸᓪᓗᖅ, ᐱᔭᕇᕐᓯᔪᔪᖅ ᑐᖏᓕᐊᓂ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᒥᐊᕐᔪᐊᖓ, RV ᓘᑎ ᐸᓪᓗᖅ, ᐱᔭᕇᕐᓯᔪᔪᖅ ᑐᖏᓕᐊᓂ 
ᐊᕐᕌᒍᒥ ᓯᔾᔭᕐᐸᓯᕐᒥ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑎᖓᓐᓂᒃ ᕿᑭᖅᑕᓂ. ᐅᒥᐊᕐᔪᐊᖅ ᐃᖏᕐᕋᓯᔪᔪᖅ ᐊᕐᕌᒍᒥ ᓯᔾᔭᕐᐸᓯᕐᒥ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑎᖓᓐᓂᒃ ᕿᑭᖅᑕᓂ. ᐅᒥᐊᕐᔪᐊᖅ ᐃᖏᕐᕋᓯᔪᔪᖅ 
ᐃᒡᓗᓕᒻᒧᑦ, ᓴᓂᑭᓗᐊᕐᒧᑦ, ᓴᓂᕋᔭᒻᒧᓪᓗ ᑲᒪᒋᔭᖃᕐᓂᐊᕐᖓᑦ ᑐᙵᕕᔅᓴᓂᑦ ᖃᐅᔨᓴᕐᓗᑎᒃ ᐃᒪᕐᒥᐅᑕᕐᓂᑦ ᐃᒡᓗᓕᒻᒧᑦ, ᓴᓂᑭᓗᐊᕐᒧᑦ, ᓴᓂᕋᔭᒻᒧᓪᓗ ᑲᒪᒋᔭᖃᕐᓂᐊᕐᖓᑦ ᑐᙵᕕᔅᓴᓂᑦ ᖃᐅᔨᓴᕐᓗᑎᒃ ᐃᒪᕐᒥᐅᑕᕐᓂᑦ 
ᐃᒫᓂᑦ ᖃᓂᒋᔭᖏᓐᓂᑦ ᑖᒃᑯᐊ ᓄᓇᓖᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᑦ ᐋᖅᑮᓯᒪᔪᑦ ᐃᒫᓂᑦ ᖃᓂᒋᔭᖏᓐᓂᑦ ᑖᒃᑯᐊ ᓄᓇᓖᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓵᒃᑯᑦ ᐋᖅᑮᓯᒪᔪᑦ 
ᑮᓇᐅᔭᓂᑦ ᐆᑦᑐᕋᐅᑕᐅᓂᐊᖅᑐᒧᑦ ᐱᓕᕆᐊᔅᓴᒧᑦ ᓄᓇᑦᑎᓐᓂ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᑮᓇᐅᔭᓂᑦ ᐆᑦᑐᕋᐅᑕᐅᓂᐊᖅᑐᒧᑦ ᐱᓕᕆᐊᔅᓴᒧᑦ ᓄᓇᑦᑎᓐᓂ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 
ᐱᓇᓱᐊᕋᔅᓴᕈᑕᐅᔪᔪᖅ ᐃᓚᒋᔭᐅᓂᕐᒧᑦ ᐅᒥᐊᕐᔪᐊᕐᒥ ᐊᒻᒪᓗ ᐃᒪᕕᒻᒥ ᖃᐅᔨᓴᕐᓂᕐᒥ ᐊᒻᒪᓗ ᐃᒥᕐᒥᑦ ᐱᓇᓱᐊᕋᔅᓴᕈᑕᐅᔪᔪᖅ ᐃᓚᒋᔭᐅᓂᕐᒧᑦ ᐅᒥᐊᕐᔪᐊᕐᒥ ᐊᒻᒪᓗ ᐃᒪᕕᒻᒥ ᖃᐅᔨᓴᕐᓂᕐᒥ ᐊᒻᒪᓗ ᐃᒥᕐᒥᑦ 
ᖃᐅᔨᓴᕋᔅᓴᓂᖃᑦᑕᓂᕐᒧᑦ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᓪᓗ. ᖃᐅᔨᓴᕋᔅᓴᓂᖃᑦᑕᓂᕐᒧᑦ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᓪᓗ. 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᐊᑦ ᐱᖓᓱᓂᑦ−ᐅᓪᓗᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᐊᑦ ᐱᖓᓱᓂᑦ−ᐅᓪᓗᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ 
ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᑲᑎᒪᑎᑦᑎᔪᔪᑦ ᐅᑐᐱᕆ 2022ᖑᑎᓪᓗᒍ. ᑐᕌᒐᖃᔪᔪᑦ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᑲᑎᒪᑎᑦᑎᔪᔪᑦ ᐅᑐᐱᕆ 2022ᖑᑎᓪᓗᒍ. ᑐᕌᒐᖃᔪᔪᑦ 
ᑲᑎᒪᓂᕐᒥ ᐱᓕᕆᒍᒪᓪᓗᑎᒃ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ ᓄᓇᓕᓐᓂᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᔪᒥᒃ ᓯᔾᔭᕐᐸᓯᕐᒥ ᑲᑎᒪᓂᕐᒥ ᐱᓕᕆᒍᒪᓪᓗᑎᒃ ᑐᑭᒧᐊᒍᑎᔅᓴᓂᑦ ᓄᓇᓕᓐᓂᑦ ᑐᑭᒧᐊᑦᑎᑕᐅᔪᒥᒃ ᓯᔾᔭᕐᐸᓯᕐᒥ 
ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ.ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ.

QC FISHERIES INITIATIVES
Over the past five years, QC has committed to supporting Qikiqtani 
communities explore and advance potential offshore and inshore 
fishery opportunities. In 2022–2023, QC contributed over $950,000 to 
various fisheries research and development initiatives. This includes 
over $650,000 to QC-led projects. 

QC partnered with the Fisheries and Marine Institute of Memorial 
University (MUN) in establishing the QC chair in Qikiqtani inshore 
Fisheries Science, Training and Education. The position is part of  
a five-year partnership between QC, MUN and Nunavut Arctic College  
and will mean there is a full-time position dedicated to inshore 
fisheries research, training, and education. 

QC’s research vessel, the RV Ludy Pudluk, completed its second year 
of inshore fisheries research in the Qikiqtani Region. The vessel was 
deployed to Igloolik, Sanikiluaq and Sanirajak to conduct baseline 
surveys of marine species in the waters around these communities.  
As well, QC secured funding for a pilot project that provided local high 
school students the opportunity to participate in onboard and offshore 
research and water sampling and testing. 

QC’s Fisheries Division hosted a three-day Qikiqtani Community 
Fisheries and Development Forum in October 2022. The goals of the 
Forum were to work towards a strategy for community driven inshore 
fisheries development in Nunavut.
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ᐊᑐᓯᒃᑲᓂᕐᓂᖏᑦ ᓇᔫᑎᓪᓗᑎᒃ ᑲᑎᖃᑎᒌᖃᑦᑕᕐᓃᑦᐊᑐᓯᒃᑲᓂᕐᓂᖏᑦ ᓇᔫᑎᓪᓗᑎᒃ ᑲᑎᖃᑎᒌᖃᑦᑕᕐᓃᑦ
ᐊᑐᓯᒃᑲᓐᓂᓕᕐᒥᑎᓪᓗᒋᑦ ᓇᔫᑎᓪᓗᑎᒃ ᑲᑎᓂᐅᕙᑦᑐᑦ, ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᓕᓐᓄᑦ ᐊᑐᓯᒃᑲᓐᓂᓕᕐᒥᑎᓪᓗᒋᑦ ᓇᔫᑎᓪᓗᑎᒃ ᑲᑎᓂᐅᕙᑦᑐᑦ, ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᓕᓐᓄᑦ 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ (QBDC) ᑲᑎᒪᑎᑦᑎᔪᔪᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ (QBDC) ᑲᑎᒪᑎᑦᑎᔪᔪᑦ ᓂᕆᖃᑎᒌᑦ − ᓂᕿᓂᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᓂᕆᖃᑎᒌᑦ − ᓂᕿᓂᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᑲᑎᒪᓂᕐᒥᑲᑎᒪᓂᕐᒥ, ᐃᖃᓗᓐᓂ. ᑖᓐᓇ ᐱᖓᓱᓂᑦ−ᐅᓪᓗᓂᑦ ᑲᑎᒪᓂᐅᔪᔪᖅ ᐊᑭᓕᖅᑕᐅᓯᒪᓪᓗᓂ , ᐃᖃᓗᓐᓂ. ᑖᓐᓇ ᐱᖓᓱᓂᑦ−ᐅᓪᓗᓂᑦ ᑲᑎᒪᓂᐅᔪᔪᖅ ᐊᑭᓕᖅᑕᐅᓯᒪᓪᓗᓂ 
ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᑲᑎᒪᑎᑦᑎᔪᔪᑦ ᐃᓄᓐᓂᑦ 11ᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓃᙶᕐᓯᒪᔪᓂᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᑦ ᐊᒻᒪᓗ ᑲᑎᒪᑎᑦᑎᔪᔪᑦ ᐃᓄᓐᓂᑦ 11ᓂᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓃᙶᕐᓯᒪᔪᓂᑦ 
ᑲᑎᒪᒍᑎᖃᕐᓂᐊᕐᖓᑕ ᐱᔭᕆᐊᑐᔪᒃᑰᕈᑕᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᓂᑦ ᑲᑎᒪᒍᑎᖃᕐᓂᐊᕐᖓᑕ ᐱᔭᕆᐊᑐᔪᒃᑰᕈᑕᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᓂᑦ 
ᐃᑲᔫᑎᐅᒍᓐᓇᖅᑐᓂᑦ ᓄᓇᓕᓐᓄᑦ ᑎᑭᐅᑎᑎᑦᑎᓂᕐᒧᑦ ᑐᕌᒐᖏᓐᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ  ᐃᑲᔫᑎᐅᒍᓐᓇᖅᑐᓂᑦ ᓄᓇᓕᓐᓄᑦ ᑎᑭᐅᑎᑎᑦᑎᓂᕐᒧᑦ ᑐᕌᒐᖏᓐᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ  
ᓂᕿᓂᑦ ᐊᐅᓚᑦᑎᒍᓐᓇᕐᓂᖅ.ᓂᕿᓂᑦ ᐊᐅᓚᑦᑎᒍᓐᓇᕐᓂᖅ.

QBDC ᑲᑎᒪᑎᑦᑎᔪᒻᒥᔪᑦ ᐃᓄᓐᓂᑦ ᐃᓱᕐᕆᐅᑎᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᓂᕐᒥ ᒫᑦᓯ 2023ᖑᑎᓪᓗᒍ. QBDC ᑲᑎᒪᑎᑦᑎᔪᒻᒥᔪᑦ ᐃᓄᓐᓂᑦ ᐃᓱᕐᕆᐅᑎᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᓂᕐᒥ ᒫᑦᓯ 2023ᖑᑎᓪᓗᒍ. 
ᑲᑎᒪᓂᖅ ᑲᑎᒍᑕᐅᔪᔪᖅ ᐃᓄᓐᓄᑦ ᓇᑭᑐᐃᓐᓈᕐᓯᒪᔪᓄᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ, ᓴᓇᕕᓕᕆᓂᕐᒥ, ᑲᑎᒪᓂᖅ ᑲᑎᒍᑕᐅᔪᔪᖅ ᐃᓄᓐᓄᑦ ᓇᑭᑐᐃᓐᓈᕐᓯᒪᔪᓄᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ, ᓴᓇᕕᓕᕆᓂᕐᒥ, 
ᒐᕙᒪᒃᑯᓐᓂᓗ ᑲᑎᒪᒍᑎᖃᕐᓂᐊᕐᖓᑕ ᐃᓱᕐᕆᐅᑎᓄᑦ ᐱᔭᕆᐊᑐᔪᒃᑰᕈᑕᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓂᓗ ᑲᑎᒪᒍᑎᖃᕐᓂᐊᕐᖓᑕ ᐃᓱᕐᕆᐅᑎᓄᑦ ᐱᔭᕆᐊᑐᔪᒃᑰᕈᑕᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ 
ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓇᒥᓕᒫᖅ. ᐊᔾᔨᒌᙱᑐᒡᒍᑏᑦ ᐱᔾᔪᑕᐅᔪᑦ ᐅᖃᐅᓯᐅᔪᔪᑦ ᒪᑯᐊ ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓇᒥᓕᒫᖅ. ᐊᔾᔨᒌᙱᑐᒡᒍᑏᑦ ᐱᔾᔪᑕᐅᔪᑦ ᐅᖃᐅᓯᐅᔪᔪᑦ ᒪᑯᐊ 
ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑕᐃᔅᓱᒪᓂ ᐃᓱᕐᕆᐅᑎᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ, ᐆᒻᒪᖅᑯᑎᓂᑦ ᓄᑖᖑᓂᕐᓴᓂᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑕᐃᔅᓱᒪᓂ ᐃᓱᕐᕆᐅᑎᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ, ᐆᒻᒪᖅᑯᑎᓂᑦ ᓄᑖᖑᓂᕐᓴᓂᑦ 
ᐊᑐᕐᓂᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᖃᐅᔨᓴᖅᑐᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐃᓱᕐᕆᐅᑎᓕᕆᓂᖅ ᓯᕗᓂᔅᓴᑎᓐᓄᑦ, ᐊᑐᕐᓂᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᖃᐅᔨᓴᖅᑐᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐃᓱᕐᕆᐅᑎᓕᕆᓂᖅ ᓯᕗᓂᔅᓴᑎᓐᓄᑦ, 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᓂᖅ, ᓯᕕᑐᔪᒨᖓᔪᒥᒃ ᐃᓱᕐᕆᐅᑏᑦ, ᑕᕆᐅᒃᑯᑦ ᐃᓱᕐᕆᐅᑏᑦ, ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᓂᖅ, ᓯᕕᑐᔪᒨᖓᔪᒥᒃ ᐃᓱᕐᕆᐅᑏᑦ, ᑕᕆᐅᒃᑯᑦ ᐃᓱᕐᕆᐅᑏᑦ, 
ᐃᖃᓗᓕᕆᓂᖅ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᓗ, ᐊᒻᒪᓗ ᑮᓇᐅᔭᑦ ᐃᓱᕐᕆᐅᑎᓂᑦ ᐱᓕᕆᕕᓕᓐᓄᑦ, ᐃᖃᓗᓕᕆᓂᖅ ᖃᐅᔨᓴᖅᑐᓕᕆᓂᕐᓗ, ᐊᒻᒪᓗ ᑮᓇᐅᔭᑦ ᐃᓱᕐᕆᐅᑎᓂᑦ ᐱᓕᕆᕕᓕᓐᓄᑦ, 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓱᕐᕆᐅᑎᓄᑦ ᐱᓇᓱᐊᕋᔅᓴᐃᑦ ᐃᓅᓱᑦᑐᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓱᕐᕆᐅᑎᓄᑦ ᐱᓇᓱᐊᕋᔅᓴᐃᑦ ᐃᓅᓱᑦᑐᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ. 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓇᒻᒥᓂᖁᑎᖓᑦ, ᓄᓇᕗᑦ ᓄᒃᑭᒃᓴᐅᑏᑦ ᑯᐊᐳᕇᓴᓐ (NNC) 12ᓄᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓇᒻᒥᓂᖁᑎᖓᑦ, ᓄᓇᕗᑦ ᓄᒃᑭᒃᓴᐅᑏᑦ ᑯᐊᐳᕇᓴᓐ (NNC) 12ᓄᑦ 
ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓅᖃᑦᑕᔪᔪᑦ ᐅᖃᖃᑎᖃᕆᐊᖅᑐᖅᑐᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒍᑎᖃᕐᓂᕐᒥᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓅᖃᑦᑕᔪᔪᑦ ᐅᖃᖃᑎᖃᕆᐊᖅᑐᖅᑐᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒍᑎᖃᕐᓂᕐᒥᒃ 
ᓄᓇᓕᓐᓂᑦ−ᑐᑭᒧᐊᑦᑎᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ ᐊᕙᑎᑦᑎᓐᓄᑦ ᓱᕈᐃᓂᐅᓴᙱᑦᑐᒥᒃ ᐱᓇᓱᐊᕈᑎᓂᑦ ᓄᓇᓕᓐᓂᑦ−ᑐᑭᒧᐊᑦᑎᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᑦ ᐊᕙᑎᑦᑎᓐᓄᑦ ᓱᕈᐃᓂᐅᓴᙱᑦᑐᒥᒃ ᐱᓇᓱᐊᕈᑎᓂᑦ 
ᐃᖅᑲᓇᐃᔮᔅᓴᖃᕈᑕᐅᓂᐊᖅᑐᓂᑦ ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ ᐱᓇᓱᐊᕋᔅᓴᖃᕈᑕᐅᓂᐊᖅᑐᓂᑦ.  ᐃᖅᑲᓇᐃᔮᔅᓴᖃᕈᑕᐅᓂᐊᖅᑐᓂᑦ ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ ᐱᓇᓱᐊᕋᔅᓴᖃᕈᑕᐅᓂᐊᖅᑐᓂᑦ.  
NNC ᐅᖃᕆᐊᖅᑐᕐᓯᒪᔪᒻᒥᔪᑦ ᖁᓕᓄᑦ ᑲᑎᒪᓂᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᓂᐅᔪᓄᑦ ᑕᒫᓂ  NNC ᐅᖃᕆᐊᖅᑐᕐᓯᒪᔪᒻᒥᔪᑦ ᖁᓕᓄᑦ ᑲᑎᒪᓂᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᓂᐅᔪᓄᑦ ᑕᒫᓂ  
ᐊᕐᕌᒍᒥ, ᓂᐱᒋᔭᐅᓪᓗᑎᒃ ᐃᑲᔪᕐᓱᐃᓪᓗᑎᒃ ᐊᕙᑎᑦᑎᓐᓄᑦ ᓱᕈᐃᓂᐅᓴᙱᑦᑐᒥᒃ  ᐊᕐᕌᒍᒥ, ᓂᐱᒋᔭᐅᓪᓗᑎᒃ ᐃᑲᔪᕐᓱᐃᓪᓗᑎᒃ ᐊᕙᑎᑦᑎᓐᓄᑦ ᓱᕈᐃᓂᐅᓴᙱᑦᑐᒥᒃ  
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ. ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ. 

RETURN OF IN PERSON EVENTS
With the return of in person events, Qikiqtaaluk Business Development 
Corporation (QBDC) hosted Niriqatigiit – a food sovereignty roundtable, 
in Iqaluit. This three-day round table event was funded by QIA and 
hosted Inuit from 11 Qikiqtani communities to discuss the challenges 
and opportunities to support communities in achieving goals 
surrounding food sovereignty.

QBDC also hosted the Inuit Technology Summit in March 2023. 
The Summit brought Inuit from across Inuit Nunangat, industry, 
and governments together to discuss technology challenges and 
opportunities across the north. A variety of topics were discussed 
including historical technology developments, energy innovation  
in the north, science and technology for the future, cyber security, 
broadband technology, ocean technology, fisheries and research,  
and funding for tech businesses, as well as technology opportunities 
for youth in the Arctic. 

QC’s wholly owned company, Nunavut Nukkiksautiit Corporation 
(NNC) visited 12 Qikiqtani communities to discuss partnerships on 
community-led clean energy initiatives that will increase employment 
and economic opportunities. NNC also spoke at ten conferences  
and workshops this year, advocating for clean energy development  
in Nunavut. 
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ᐊᑭᓕᕐᓱᐃᔾᔪᑕᐅᔭᕆᐊᓕᓐᓄᑦ ᐊᑭᓕᕐᓱᐃᔾᔪᑕᐅᔭᕆᐊᓕᓐᓄᑦ 
ᑐᑭᒧᐊᑦᑎᑦᑎᔨᑐᑭᒧᐊᑦᑎᑦᑎᔨ

Accounts Payable Supervisor

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᕿᒥᕐᕈᔨᓪᓗᐊᑕᖅᕿᒥᕐᕈᔨᓪᓗᐊᑕᖅ

Senior Financial 
Analyst

ᑮᓇᐅᔾᔭᒃᓵᓕᕆᔨ ᐊᒻᒪᓗ ᑮᓇᐅᔾᔭᒃᓵᓕᕆᔨ ᐊᒻᒪᓗ 
ᐃᑲᔫᓯᐊᕈᑎᔅᓴᓕᕆᔨᐃᑲᔫᓯᐊᕈᑎᔅᓴᓕᕆᔨ

Payroll and Benefits 
Administrator

ᑐᑭᒧᐊᑦᑎᑦᑎᔨ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ

Director of Finance

ᑮᓇᐅᔭᓕᕆᔨᓪᓗᐊᑕᖅᑮᓇᐅᔭᓕᕆᔨᓪᓗᐊᑕᖅ
Senior Financial 

Officer

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑎᑎᕋᖅᑎ (2)ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᑎᑎᕋᖅᑎ (2)
Finance Clerk (2)
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᖏᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒃ ᑎᒥᐅᔪᒥ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᖏᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒃ ᑎᒥᐅᔪᒥ. 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᕆᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᕆᔭᖏᓐᓂᒃ 
ᐋᖅᑭᒋᐊᖅᓯᓗᑎᒃ ᑮᓇᐅᔭᐃᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ, ᓄᑖᙳᖅᑎᕆᓂᕐᒥᒃ ᐋᖅᑭᒋᐊᖅᓯᓗᑎᒃ ᑮᓇᐅᔭᐃᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ, ᓄᑖᙳᖅᑎᕆᓂᕐᒥᒃ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ, ᐊᒻᒪᓗ ᓇᓗᓇᐃᔭᐃᓂᕐᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᖏᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ, ᐊᒻᒪᓗ ᓇᓗᓇᐃᔭᐃᓂᕐᒥᒃ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᖏᑦ 
ᐊᒃᑐᐊᖓᑦᑎᐊᒃᑲᓐᓂᕐᓗᑎᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑕᐅᔪᓄᑦ. ᐊᒃᑐᐊᖓᑦᑎᐊᒃᑲᓐᓂᕐᓗᑎᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑕᐅᔪᓄᑦ. 

QIA’s Finance Division is responsible for the financial aspects of 
running the organization. 

The Division is working towards QIA’s strategic goals by improving 
financial audit performances, modernizing financial systems, and 
ensuring QIA’s budget reflects spending needs. 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᖏᔪᖅᑳᖅᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᖏᔪᖅᑳᖅ
Chief Financial Officer
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᐃᑦ ᒥᒃᓵᓄᑦ ᑐᑭᓯᔾᔪᑎᑦ
ᑲᑎᓯᒪᓐᖏᑦᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ ᐃᓯᖅᑐᓄᑦ 2022–2023 = $85,836,050ᑲᑎᓯᒪᓐᖏᑦᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖏᑦ ᐃᓯᖅᑐᓄᑦ 2022–2023 = $85,836,050
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ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖓᑦ
NTI

$39,150,840

ᓄᓇᓂᒃ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᑭᓕᖅᑕᐅᒋᐊᖃᖅᑐᑦ
Land Leases and Fees

$4,019,995

ᓄᓘᔮᓄᑦ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕ-
ᕈᑎᔅᓴᓄᓪᓗ ᐊᖏᕈᑎᖓ  Mary River IIBA

$9,541,315

ᕿᑐᕐᖏᐅᕈᑎᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑮᓇᐅᔭᓕᐊᑦ
Interest and Other Income

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐃᑲᔫᑎᓂᑦ
Government of Canada Contributions

ᐊᓯᖏᑦ ᑮᓇᐅᔭᖅᑖᖑᔪ
Other Contributions

$7,823,682 $17,332,603 $7,967,615

$14,386,580 
ᐃᓘᓐᓇᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ  
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ
for Core operational expenses

$2,189,866 
ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᑎᑦᓯᔨᓄᑦ 
ᑮᓇᐅᔾᔭᒃᓴᕈᑎᖏᓐᓄᑦ 
for Community Liaison 
O�cers salaries

$852,151
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ
Economic Development

$1,209,408
ᐃᓚᓕᐊᕆᐊᓕᖕᓄᑦ ᐃᓚᙵᖅᑐᓄᓪᓗ 
ᐃᖏᕐᕋᔾᔪᑎᓄᑦ
Bereavement Travel Program

$4,019,995
ᐸᕕᓐᓛᓐᑯᓐᓂᑦ ᓄᓇᒥᒃ ᐊᑐᕐᓂᕐᒧᑦ, 
ᑐᐊᐸᖕᓂ ᐃᒪᕐᒥᓪᓗ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᐊᓯᖏᑦ ᑕᒪᑐᒧᖓ ᑐᕌᖓᔪᓂᒃ 
ᐊᑭᓕᐅᑎᕕᓃᑦ
Ba�nland Iron Mines Corporation 
for land lease, gravel and water 
usage and tipping fees

$18,414,241 
ᓄᕙᖕᓇᕐᔪᐊᕐᒃ−19 ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ
COVID-19 Funding

$1,241,656
ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᑦ
Mental Wellness Programs

$6,191,374 
ᑮᓇᐅᔭᓄᑦ 
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ 
ᐃᓕᔭᐅᔪᑦ
to the Legacy Fund

$2,703,827
ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ 
ᐃᓕᔭᐅᔪᑦ ᓄᓘᔮᓕᕆᓂᕐᒧᑦ 
ᐊᖏᕈᑎᖓᓄᑦ
to operation of the 
Mary River IIBA

$419,020 
ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᖏᓐᓄᑦ 
ᐃᓕᔭᐅᔪᑦ
to the Ilagiiktunut 
Community Wellness Fund

$106,372
ᐆᒪᔪᓕᕆᓂᕐᒧᑦ 
ᐊᑭᓕᐅᓯᐊᔅᓴᑦ ᑮᓇᐅᔭᑦ
to the Wildlife 
Compensation Fund

$7,823,682 
ᕿᑐᕐᖏᐅᕈᑎ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓚᐅᖅᑐᑦ 
ᐃᓕᔭᐅᓪᓗᑎᒃ ᐅᑯᓂᖓ:
• $5,303,167 ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᑮᓇᐅᔭᓄᑦ
• $1,687,352 ᐊᐅᓚᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ

• $883,163 ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓄᑦ

interest income earned 
allocated as follows:
• $5,303,167 to the Legacy Fund
• $1,687,352 to the Economic 

Development Fund
• $883,163 to QIA Operations 

General Fund

$1,789,947
ᑲᓇᑕᒥᐅᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᒪᑭᒪᔾᔪᑎᔅᓴᓂᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ
from Canadian Northern 
Economic Development Agency

$3,192,690
ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ
from Department 
of Fisheries and Oceans

$2,010,692
ᑮᓇᐅᔭᖅᑖᑦ − ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᑦ
ᓯᑕᐅᒪᔪᖅᑑᔪᓄᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ
from Crown-Indigenous
Relations and Northern A�airs Canada

$56,001
ᐊᓯᐊᓂᙶᖅᑐᓂᒃ ᐊᑐᕐᓂᐊᖅᑐᓄᑦ 
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓄᑦ
other third party contributions 
for various projects

$120,722
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ 
ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊ
ᓂᕐᒧᑦ ᑮᓇᐅᔭᓄᑦ
to the Business 
Capacity Fund$680,760 

ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ
Hunters Support Programs

$176,178
ᐃᐱᑎᑭ
Ipitiki

$9,658,342 
ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓂᑦ
ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᐱᖓᓱᓄᑦ ᑕᓪᓗᕈᑎᐅᑉ
ᐃᒪᖓᓄᑦ ᓇᐅᑦᓯᕐᒃᑐᕐᒃᑏᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ
from Parks Canada for 
three Tallurutiup Imanga 
Nauttiqsuqtiit programs

$680,932
ᑲᓇᑕᐅᑉ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᓐᓂᑦ
ᐃᓅᓯᓕᕆᔨᒃᑯᖏᓐᓂᓪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓄᑦ
from Economic and Social
Development Canada for
QIA's training project

$3,500,000
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᑦ 
ᓂᖏᖅᑕᐅᔪᑦ ᐃᓕᔭᐅᓪᓗᓂ 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᖅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᓄᑦ 
QC Dividend added 
to QIA's Legacy Fund

$2,863,709
ᐊᔾᔨᒌᙱᑦᑐᓂᙶᖅᑐᑦ ᑳᓐᑐᕌᓂᑦ
from various contracts

$1,547,905
ᓄᓇᓯ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᑦ 
ᓇᒻᒥᓂᖃᖃᑕᐅᔾᔪᑎᖏᓐᓂᒃ
Nunasi Corporation 
share redemption

ᑮᓇ
ᐅ
ᔭᓕ

ᕆ
ᔨᒃᑯᑦ
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ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖓᑦ
NTI

$39,150,840

ᓄᓇᓂᒃ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᑭᓕᖅᑕᐅᒋᐊᖃᖅᑐᑦ
Land Leases and Fees

$4,019,995

ᓄᓘᔮᓄᑦ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕ-
ᕈᑎᔅᓴᓄᓪᓗ ᐊᖏᕈᑎᖓ  Mary River IIBA

$9,541,315

ᕿᑐᕐᖏᐅᕈᑎᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑮᓇᐅᔭᓕᐊᑦ
Interest and Other Income

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐃᑲᔫᑎᓂᑦ
Government of Canada Contributions

ᐊᓯᖏᑦ ᑮᓇᐅᔭᖅᑖᖑᔪ
Other Contributions

$7,823,682 $17,332,603 $7,967,615

$14,386,580 
ᐃᓘᓐᓇᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ  
ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ
for Core operational expenses

$2,189,866 
ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᑎᑦᓯᔨᓄᑦ 
ᑮᓇᐅᔾᔭᒃᓴᕈᑎᖏᓐᓄᑦ 
for Community Liaison 
O�cers salaries

$852,151
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ
Economic Development

$1,209,408
ᐃᓚᓕᐊᕆᐊᓕᖕᓄᑦ ᐃᓚᙵᖅᑐᓄᓪᓗ 
ᐃᖏᕐᕋᔾᔪᑎᓄᑦ
Bereavement Travel Program

$4,019,995
ᐸᕕᓐᓛᓐᑯᓐᓂᑦ ᓄᓇᒥᒃ ᐊᑐᕐᓂᕐᒧᑦ, 
ᑐᐊᐸᖕᓂ ᐃᒪᕐᒥᓪᓗ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᐊᓯᖏᑦ ᑕᒪᑐᒧᖓ ᑐᕌᖓᔪᓂᒃ 
ᐊᑭᓕᐅᑎᕕᓃᑦ
Ba�nland Iron Mines Corporation 
for land lease, gravel and water 
usage and tipping fees

$18,414,241 
ᓄᕙᖕᓇᕐᔪᐊᕐᒃ−19 ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ
COVID-19 Funding

$1,241,656
ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᑦ
Mental Wellness Programs

$6,191,374 
ᑮᓇᐅᔭᓄᑦ 
ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓄᑦ 
ᐃᓕᔭᐅᔪᑦ
to the Legacy Fund

$2,703,827
ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ 
ᐃᓕᔭᐅᔪᑦ ᓄᓘᔮᓕᕆᓂᕐᒧᑦ 
ᐊᖏᕈᑎᖓᓄᑦ
to operation of the 
Mary River IIBA

$419,020 
ᐃᓚᒌᒃᑐᓄᑦ ᑮᓇᐅᔭᖏᓐᓄᑦ 
ᐃᓕᔭᐅᔪᑦ
to the Ilagiiktunut 
Community Wellness Fund

$106,372
ᐆᒪᔪᓕᕆᓂᕐᒧᑦ 
ᐊᑭᓕᐅᓯᐊᔅᓴᑦ ᑮᓇᐅᔭᑦ
to the Wildlife 
Compensation Fund

$7,823,682 
ᕿᑐᕐᖏᐅᕈᑎ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᓚᐅᖅᑐᑦ 
ᐃᓕᔭᐅᓪᓗᑎᒃ ᐅᑯᓂᖓ:
• $5,303,167 ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᑮᓇᐅᔭᓄᑦ
• $1,687,352 ᐊᐅᓚᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ

• $883,163 ᕿᑭᖅᑕᓃᒃᑯᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓄᑦ

interest income earned 
allocated as follows:
• $5,303,167 to the Legacy Fund
• $1,687,352 to the Economic 

Development Fund
• $883,163 to QIA Operations 

General Fund

$1,789,947
ᑲᓇᑕᒥᐅᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᒪᑭᒪᔾᔪᑎᔅᓴᓂᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓄᑦ
from Canadian Northern 
Economic Development Agency

$3,192,690
ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᑦ
from Department 
of Fisheries and Oceans

$2,010,692
ᑮᓇᐅᔭᖅᑖᑦ − ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᑦ
ᓯᑕᐅᒪᔪᖅᑑᔪᓄᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ
from Crown-Indigenous
Relations and Northern A�airs Canada

$56,001
ᐊᓯᐊᓂᙶᖅᑐᓂᒃ ᐊᑐᕐᓂᐊᖅᑐᓄᑦ 
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓄᑦ
other third party contributions 
for various projects

$120,722
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ 
ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊ
ᓂᕐᒧᑦ ᑮᓇᐅᔭᓄᑦ
to the Business 
Capacity Fund$680,760 

ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ
Hunters Support Programs

$176,178
ᐃᐱᑎᑭ
Ipitiki

$9,658,342 
ᑲᓇᑕᒥ ᒥᕐᖑᐃᖅᓯᕝᕕᓕᕆᔨᒃᑯᓐᓂᑦ
ᐊᑐᕐᓂᐊᖅᑐᓂᒃ ᐱᖓᓱᓄᑦ ᑕᓪᓗᕈᑎᐅᑉ
ᐃᒪᖓᓄᑦ ᓇᐅᑦᓯᕐᒃᑐᕐᒃᑏᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ
from Parks Canada for 
three Tallurutiup Imanga 
Nauttiqsuqtiit programs

$680,932
ᑲᓇᑕᐅᑉ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᖏᓐᓂᑦ
ᐃᓅᓯᓕᕆᔨᒃᑯᖏᓐᓂᓪᓗ ᕿᑭᖅᑕᓃᒃᑯᑦ
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓄᑦ
from Economic and Social
Development Canada for
QIA's training project

$3,500,000
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᑦ 
ᓂᖏᖅᑕᐅᔪᑦ ᐃᓕᔭᐅᓪᓗᓂ 
ᕿᑭᖅᑕᓃᒃᑯᑦ ᑐᖅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᓄᑦ 
QC Dividend added 
to QIA's Legacy Fund

$2,863,709
ᐊᔾᔨᒌᙱᑦᑐᓂᙶᖅᑐᑦ ᑳᓐᑐᕌᓂᑦ
from various contracts

$1,547,905
ᓄᓇᓯ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᑦ 
ᓇᒻᒥᓂᖃᖃᑕᐅᔾᔪᑎᖏᓐᓂᒃ
Nunasi Corporation 
share redemption

QIA’S FINANCIAL SUMMARY
QIA’S NON-CONSOLIDATED REVENUE 2022–2023 = $85,836,050
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ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ 2022–2023 2022–2023 
QIA NON-CONSOLIDATED SUMMARIZED STATEMENT OF OPERATIONS 2022–2023 

ᐊᐅᓚᑦᑎᔾᔪᑎᒃᓴᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᒃᓴᓄᑦ 
ᑮᓇᐅᔭᐃᑦᑮᓇᐅᔭᐃᑦ

General Fund

ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ 
ᑮᓇᐅᔭᐃᑦᑮᓇᐅᔭᐃᑦ

Economic 
Development Fund

ᑐᕐᒃᑯᕐᒃᓯᒪᔪᑦ ᑐᕐᒃᑯᕐᒃᓯᒪᔪᑦ 
ᑮᓇᐅᔭᐃᑦᑮᓇᐅᔭᐃᑦ

Legacy Fund

ᑲᑎᓪᓗᒋ 2023ᑲᑎᓪᓗᒋ 2023

Total 2023

ᑲᑎᓪᓗᒋ 2022ᑲᑎᓪᓗᒋ 2022

Total 2022

ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᑐᑦ / Revenue

ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᑦ ᑎᒥᖓᑦ / NTI $38,122,511 $1,028,329 $0 $39,150,840 $30,793,600

ᓄᓇᓂᒃ ᐊᑐᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᑭᓕᖅᑕᐅᒋᐊᖃᖅᑐᑦ / Land leases and fees $0 $4,019,995 $0 $4,019,995 $4,170,774

ᓄᓘᔮᓕᕆᓂᕐᒥ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ ᑮᓇᐅᔭᑦ / Mary River IIBA Fund $0 $646,114 0 $646,114 $311,696

ᓄᓘᔮᓄᑦ ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᕚᓪᓕᕈᑎᔅᓴᓄᓪᓗ ᐊᖏᕈᑎᖓ  
/ Mary River IIBA $0 $2,703,827 $6,191,374 $8,895,201 $11,832,773

ᐊᓯᖏᑦ ᑮᓇᐅᔭᖅᑖᖑᔪᑦ / Other contributions $4,877,088 $12,511,516 $3,500,000 $20,888,604 $12,487,136

ᕿᑐᕐᖏᐅᕈᑎᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑮᓇᐅᔭᓕᐊᑦ / Interest and other income $5,303,167 $6,098,966 $833,163 $12,235,296 $4,443,716

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᑐᑦ / Total Revenues $48,302,766 $27,008,747 $10,524,537 $85,836,050 $64,039,695

ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑐᑦ / Expenses

ᐃᑲᕐᕋᑎᒍᑦ ᑮᓇᐅᔾᔭᒃᓴᖅᑐᑦ ᐃᑲᔫᓯᐊᓪᓗ / Wages and benefits $11,605,861 $1,809,123 $0 $13,414,984 $11,150,861

ᑮᓇᐅᔾᔭᒃᓵᓄᑦ ᐊᑐᖅᑕᐅᙱᑦᑐᑦ / Non-salary operating $13,692,220 $16,167,553 $0 $29,859,773 $15,611,055

ᐱᓕᕆᐊᒃᓴᓄᑦ ᐃᑲᔫᑎᑦ / Program assistance $22,886,406 $5,579,979 $1,365,024 $29,831,409 $20,966,636

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑐᑦ / Total Expenses $48,184,487 $23,556,655 $1,365,024 $73,106,166 $47,728,552

ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᓯᒪᙱᑦᑐᑦ ᐃᓯᓚᐅᖅᑐᓂᑦ / Unexpended Revenue $118,279 $3,452,092 $9,159,513 $12,729,884 $16,311,143

Notes:

The summarized statement of operations presented above and the summarized 
statement of financial position were compiled from QIA’s non-consolidated 2022-2023 
audited financial statements. QIA uses the deferral method of accounting.

The General Fund accounts for QIA’s general operating and administrative activities.  
This fund reports contributions from NTI, Government of Canada, interest and other 
revenue and has mostly unrestricted resources.

The Economic Development Fund reports activities around Inuit economic well-being 
and self-sufficiency.

The Legacy Fund reports activities that provide for the benefits and opportunities  
arising from royalties and dividends paid to QIA.

ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓖᑦ:ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓖᑦ:

ᑖᒃᑯᐊ ᓇᐃᓈᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᓴᖅᑭᑎᑕᐅᓯᒪᔪᑦ ᖁᓛᓂ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑖᒃᑯᐊ ᓇᐃᓈᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᓴᖅᑭᑎᑕᐅᓯᒪᔪᑦ ᖁᓛᓂ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᐃᓂᒋᔭᐅᔪᒦᓚᐅᖅᑐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᙱᑦᑐᓂᒃ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᐃᓂᒋᔭᐅᔪᒦᓚᐅᖅᑐᓂᒃ ᑎᒍᔭᐅᓯᒪᔪᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᙱᑦᑐᓂᒃ 
ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᕆᔭᖏᓐᓂᑦ 2022-2023ᒧᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᐊᑐᓲᖑᔪᑦ ᓱᕐᓗ ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᕆᔭᖏᓐᓂᑦ 2022-2023ᒧᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᒃ ᐊᑐᓲᖑᔪᑦ ᓱᕐᓗ 
ᑭᖑᕙᖅᓯᒪᑎᑦᑎᖃᑦᑕᖅᑐᓂᒃ.ᑭᖑᕙᖅᓯᒪᑎᑦᑎᖃᑦᑕᖅᑐᓂᒃ.

ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᕈᑎᖃᓲᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᕈᑎᖃᓲᑦ 
ᑐᓐᓂᖅᑯᓯᐊᖅᑖᖑᕙᑦᑐᓂᒃ ᓄᓇᕗᑦ ᑐᙱᕕᒃᑯᓐᓂᑦ, ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ, ᕿᑐᕐᖏᐅᕈᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᑦ ᑐᓐᓂᖅᑯᓯᐊᖅᑖᖑᕙᑦᑐᓂᒃ ᓄᓇᕗᑦ ᑐᙱᕕᒃᑯᓐᓂᑦ, ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ, ᕿᑐᕐᖏᐅᕈᑕᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᑦ 
ᑮᓇᐅᔭᓂᑦ ᐃᓯᖅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᖏᑦ ᑭᓪᓕᖃᖅᑎᑕᐅᓪᓗᑎᒃ.ᑮᓇᐅᔭᓂᑦ ᐃᓯᖅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᓂᖏᑦ ᑭᓪᓕᖃᖅᑎᑕᐅᓪᓗᑎᒃ.

ᑖᓐᓇ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᖃᑦᑕᖅᑐᑦ ᐱᓕᕆᐊᖑᔪᓂᒃ ᑐᕌᖓᔪᓄᑦ ᐃᓄᐃᑦ ᑖᓐᓇ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᖃᑦᑕᖅᑐᑦ ᐱᓕᕆᐊᖑᔪᓂᒃ ᑐᕌᖓᔪᓄᑦ ᐃᓄᐃᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖏᓐᓄᑦ.ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖏᓐᓄᑦ.

ᑖᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᓕᐅᕈᑕᐅᓲᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ ᑐᓂᔭᐅᓯᒪᔪᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᑖᒃᑯᐊ ᑐᖅᑯᖅᑕᐅᕙᓪᓕᐊᔪᓂᑦ ᑮᓇᐅᔭᐃᑦ ᐅᓂᒃᑳᓕᐅᕈᑕᐅᓲᑦ ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ ᑐᓂᔭᐅᓯᒪᔪᓄᑦ ᐃᑲᔫᓯᐊᒃᓴᓄᑦ 
ᐊᒻᒪᓗ ᐱᕕᔅᓴᓄᑦ ᐊᑐᖅᑕᐅᔪᓂᒃ ᓴᖅᑭᓚᐅᖅᑐᓄᑦ ᓂᖏᖅᑕᐅᔪᓂᒃ ᑐᓂᔭᐅᔪᓄᑦ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ.ᐊᒻᒪᓗ ᐱᕕᔅᓴᓄᑦ ᐊᑐᖅᑕᐅᔪᓂᒃ ᓴᖅᑭᓚᐅᖅᑐᓄᑦ ᓂᖏᖅᑕᐅᔪᓂᒃ ᑐᓂᔭᐅᔪᓄᑦ ᕿᑭᖅᑕᓃᒃᑯᓐᓄᑦ.

ᑮᓇ
ᐅ
ᔭᓕ

ᕆ
ᔨᒃᑯᑦ
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ᑎᑎᖅᑲᖅ ᑕᑯᓗᒋᑦ ᐊᐃᑉᐹᓂ ᒪᒃᐱᒐᕐᒥ.ᑎᑎᖅᑲᖅ ᑕᑯᓗᒋᑦ ᐊᐃᑉᐹᓂ ᒪᒃᐱᒐᕐᒥ.

See notes on previous page�

ᐊᑭᓕᓕᒫᑦ ᐱᒋᔭᑦ / ᐊᑭᓕᓕᒫᑦ ᐱᒋᔭᑦ / Assets

ᑮᓇᐅᔭᐃᑦ / Cash $129,620,732

ᑮᓇᐅᔭᐃᑦ ᐱᕈᖅᓴᔭᐅᓇᓱᒃᖢᑎᒃ ᓴᐳᒻᒥᔾᔪᑎᑦ / Marketable Securities $132,028,036

ᑮᓇᐅᔭᐃᑦ ᐅᑎᖅᑐᒃᓴᑦ / Accounts Receivable $76,380,661

ᐊᑭᓕᖅᑕᐅᓯᒪᕙᒌᖅᑐᑦ / Prepaid Expenses $340,660

ᐱᖁᑎᓄᑦ / Property and Equipment $14,957,783

ᑮᓇᐅᔭᖅᑖᕆᔭᐅᔪᑦ ᑎᒥᖁᑎᒋᔭᐅᔪᓂᑦ / Investment in Subsidiaries $7,594,445

ᑲᑎᓪᓗᒋᑦ ᐱᖁᑎᒋᔭᐅᔪᓕᒫᑦ / Total Assets $360,922,317

ᐊᑮᑦᑐᑦ / ᐊᑮᑦᑐᑦ / Liabilities

ᐊᑭᓕᕆᐊᓖᑦ / Accounts Payable $15,699,360

ᐸᕕᓐ ᓛᓐ ᓴᕕᕋᔭᒃᓴᓂ ᐅᔭᕋᕐᓂᕐᕕᓕᕆᔨᒃᑯᑦ ᓴᐳᑎᔾᔪᑎᖓ ᑮᓇᐅᔭᑦ ᐃᓕᔭᐅᓯᒪᔪᑦ / Baffinland Iron Mines Corporation Security Deposits $31,700,019

ᑭᖑᕙᖅᑎᑕᐅᔪᑦ ᑮᓇᐅᔭᐃᑦ ᐃᓯᖅᑐᑦ / Deferred Revenue $175,032,969

ᑲᑎᓪᓗᒋᑦ ᐊᑭᓕᕆᐊᓖᑦ / Total Liabilities $222,432,348

ᐊᑭᓕᓕᒫᑦ ᐱᒋᔭᑦ – ᐊᑮᑦᑐᑦ / Assets – Liabilities $138,489,969

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ / ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ / Fund Balances

ᐱᖁᑎᓄᑦ / Property and Equipment $1,439,183

ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᑦ / General Fund $5,022,900

ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᐃᑦ / Economic Development Fund $19,117,681

ᑐᖅᑯᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ / Legacy Fund $99,391,606

ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᐃᑦ / Total Fund Balance $124,971,370

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᙱᑦᑐᑦ ᑮᓇᐅᔭᖏᑦ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᓇᒦᓐᓂᕆᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᑎᒍᑦ ᒪᔾᔨ ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᙱᑦᑐᑦ ᑮᓇᐅᔭᖏᑦ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᓇᓕᖅᑲᖏᑦ ᓇᒦᓐᓂᕆᔭᖏᓐᓂᒃ ᑮᓇᐅᔭᑎᒍᑦ ᒪᔾᔨ 31, 202331, 2023ᒥᒥ
QIA NON-CONSOLIDATED SUMMARIZED STATEMENT OF FINANCIAL POSITION MARCH 31, 2023
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ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᓗᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᓗ
Programs and Contributions 

ᐊᒥᓲᓂᖏᑦ ᐊᑭᓕᕐᓲᑕᐅᓚᐅᖅᑐᑦᐊᒥᓲᓂᖏᑦ ᐊᑭᓕᕐᓲᑕᐅᓚᐅᖅᑐᑦ
Amount Spent

ᐃᓚᒌᒃᑐᓄᑦ − ᓄᓇᓕᖕᓂ ᖃᓄᐃᑎᑦᑎᑦᑕᐃᓕᒪᓂᖅ / Ilagiiktunut - community wellness $838,041

ᐆᒪᔪᓕᕆᓂᕐᒧᑦ ᐊᑭᓕᐅᓯᐊᔅᓴᑦ ᐱᓕᕆᐊᑦ / Wildlife Compensation Program $106,372

ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ ᑮᓇᐅᔭᑦ / Business Capacity Fund $120,722

ᐊᖑᓇᓱᑦᑎᓄᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ / Hunters Support Programs $538,828

ᑕᓪᓗᕈᑎᐅᑉ ᐃᒪᖓᓄᑦ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᑦ / Tallurutiup Imanga Nauttiqsuqtiit Program $6,060,506

ᓴᓂᑭᓗᐊᕐᒥ ᓇᐅᑦᑎᕐᓱᖅᑎᖃᕐᓂᕐᒧᑦ ᐆᑦᑐᕋᐅᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᖅ / Sanikiluaq Nauttiqsuqtiit Pilot Program $1,633,101

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᓪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᑲᑐᔾᔨᖃᑎᒋᔭᐅᔪᖅ / Q-STEP $579,957

ᐳᕝᕕᕆᓂᕐᒧᑦ−ᖃᓂᒪᓇᖅᑐᖅᑕᖃᕐᓂᖓᓄᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ / Covid-19 Programs $18,414,241

ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᑦ / Mental Wellness Programs $561,800

ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒨᖓᔪᑦ / Kakivak Association for economic development $852,151

ᐃᓚᙵᖅᑐᓄᑦ ᐃᓚᓕᐊᕆᐊᓕᖕᓄᓪᓗ ᐱᓕᕆᐊᖓ / Bereavement and Compassionate Travel program $1,209,408

ᕿᑭᖅᑕᓂ ᓱᓕᔪᒥᒃ ᑭᓪᓕᓯᓂᐊᖅᑎᓃᙶᕐᓯᒪᔪᓄᑦ ᐃᑲᔫᑎᓄᑦ ᐱᓕᕆᐊᑦ / Qikiqtani Truth Commission Programs $756,942

ᐃᑲᔫᓯᐊᒃᓴᓂ ᑮᓇᐅᔭᑦ ᐸᐃᕆᕕᖕᓄᑦ ᐃᑲᔫᑎᑦ / Benefits Fund Daycare Subsidies $596,290

ᐃᑲᔫᓯᐊᒃᓴᓄᑦ ᑮᓇᐅᔭᐃᑦ ᕿᑭᖅᑕᓂ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᐱᕕᓴᕆᔭᐅᔪᓐᓇᖅᑐᓄᑦ ᑮᓇᐅᔭᑦ / 
Benefits Fund Qikiqtani Cultural Activities Program and Opportunities Fund $908,734

ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑏᑦ ᐱᓕᕆᐊᑦ / Fisheries Support Programs $509,632

ᓯᕗᒧᐊᑦᑎᑦᑎᓂᖅ ᐃᒪᕕᒻᒥᑦ ᓴᐳᔾᔨᓂᕐᒥᒃ / Advancing Marine Protection $133,112

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔫᓯᐊᖅᑖᕈᑎᖏᑦ / QIA Scholarships   $268,491

ᐃᓅᓱᑦᑐᓂᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᐅᔭᒃᑯᑦ ᐱᓕᕆᐊᑦ / Youth Leadership and Summer programs $177,410

ᐊᓯᖏᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐱᔭᒃᓴᓄᓪᓗ ᐃᓕᔭᐅᔪᑦ / Other project contributions and programs $229,403

ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᓗ 2022-2023 / Programs and Contributions 2022-2023 $34,495,141

ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ 2022–2023 ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᓄᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ 2022–2023 
QIA PROGRAM AND CONTRIBUTION SPENDING 2022–2023 

ᐃᓚᖏᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᑦᑐᑦ ᐊᓯᖏᓐᓂᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᖁᔭᓐᓇᒦᖅᑐᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᕙᑦᑐᓄᑦ ᑕᒪᒃᑯᐊ ᑕᒡᒐ ᑲᔪᓯᑎᑕᐅᔪᓐᓇᖃᑦᑕᖅᐳᑦ.ᐃᓚᖏᑦ ᕿᑭᖅᑕᓃᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᕙᑦᑐᑦ ᐊᓯᖏᓐᓂᑦ. ᕿᑭᖅᑕᓃᒃᑯᑦ ᖁᔭᓐᓇᒦᖅᑐᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᕙᑦᑐᓄᑦ ᑕᒪᒃᑯᐊ ᑕᒡᒐ ᑲᔪᓯᑎᑕᐅᔪᓐᓇᖃᑦᑕᖅᐳᑦ.

Some of QIA’s programs are funded by third parties� QIA thanks its partners that make this possible�
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ᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᑦᑮᓇᐅᔭᖅᑖᕐᕕᐅᔪᑦ
Source of Funding 2023–2024

ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᐊᕐᕌᒍᒧᑦ ᑮᓇᐅᔭᖅᑖᕆᕙᒃᑕᖏᑦ / NTI Annual Funding $18,710,429

ᐹᕕᓐᓛᓐ ᓴᕕᕋᔭᔅᓴᓂᑦ ᐅᔭᕋᓐᓂᐊᖅᑏᑦ − ᐊᑐᖅᑐᐊᕈᑎᑦ ᐊᑭᓕᕆᐊᓖᓪᓗ / Baffinland Iron Mine − Lease and Fees $3,463,126

ᓄᓘᔮᑦ ᐱᓕᕆᐊᖓᓄᑦ − ᐊᖏᕈᑎ ᐊᑐᓕᖅᑎᑕᐅᓂᖓᓄᑦ / Mary River − IIBA Implementation $2,819,500 

ᐊᓯᖓᓂᓐᖔᖅᑐᓂᒃ ᑮᓇᐅᔭᐃᑦ / Third Party Funding $10,542,646

ᓄᓇᒥᒃ ᐊᑐᖅᑐᐊᕈᑎᑦ ᐊᒻᒪ ᐊᑭᓕᕆᐊᓖᓪᓗ / Land Leases and Fees $348,900 

ᕿᑐᕐᖏᐅᕈᑎᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑮᓇᐅᔭᓕᐊᑦ / Interest and Other Income $50,000

ᐃᑲᔫᓯᐊᔅᓴᑦ ᑮᓇᐅᔭᑦ / Benefits Fund $2,500,000

ᕿᑭᖅᑕᓂᒃᑯᑦ ᓴᓂᕐᕙᕐᓯᒪᔭᖏᑦ / QIA Reserves $1,727,220

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑲᑎᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᑦ 2023–2024 / QIA Non-consolidated Budget 2023–2024 $40,161,821

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᒍᑎᔅᓴᓂᑦ ᑮᓇᐅᔭᖅᑑᑎᔅᓴᑦ 2023–2024ᑮᓇᐅᔭᖃᖅᑎᑦᑎᒍᑎᔅᓴᓂᑦ ᑮᓇᐅᔭᖅᑑᑎᔅᓴᑦ 2023–2024
FUNDING BUDGET 2023–2024

ᑮᓇᐅᔭᖅᑑᑎᒃᓴᑦ 2023–2024 / BUDGET 2023–2024

ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪᓗ ᑐᓐᓂᖅᑯᓯᐊᒃᓴᓄᑦ
Programs and Contributions

$7,536,474

ᓄᓘᔮᑦ ᐊᖏᕈᑎᖓ ᐊᒻᒪᓗ ᐱᕆᐊᕐᒧᑦ 
ᐊᐅᓚᑦᑎᔾᔪᑎᑦ

Mary River IIBA and Project Administration

$1,728,200

ᑮᓇᐅᔭᓕᐅᕈᑕᐅᙱᑦᑐᓄᑦ ᐊᐅᓚᓂᕐᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ
Non-Salary Operations

$11,418,875 

ᑮᓇᐅᔾᔭᒃᓵᑦ ᐃᑲᔫᓯᐊᒃᓴᓪᓗ
Salaries and Benefits

$19,478,272

ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᖏᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᓄᑦ 2023–2024 ᕿᑭᖅᑕᓃᒃᑯᑦ ᑮᓇᐅᔭᖅᑑᑎᖏᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᓄᑦ 2023–2024 
QIA BUDGET OF EXPENSES FOR 2023–2024
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