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The QiRigtani Inuit Association (QIA) is a not-for-profit society, which represents

approximately 15,500 Inuit in the QiRigtani region of Nunavut. The QiRigtani region
includes 13 communities from Grise Fiord, in the High Arctic, down to Sanikiluag,
on the Belcher Islands.

QIA was established to protect, promote and advance the rights and benefits of
Qikigtani Inuit. It is a Designated Inuit Organization under the Nunavut Agreement,
QIA Is one of three Regional Inuit Associations affiliated with Nunavut Tunngavik Inc.;
the other associations include the Kittkmeot Inuit Association and the Kivallig Inuit
Association. We work closely with our partners, such as Inuit Tapiriit Kanatami and
the Inuit Circumpolar Council Canada, as well as different levels of government, to
represent Inuit in the Inuit Nunangat.

Two other organizations operate under the QlA umbrella: KaRivak Association,
responsible for community economic development and small businesses; and
Qikigtaaluk Corporation, created to manage ecohomic development on behalf of QIA
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INTRODUCTION
TO THE MARY RIVER
IIBA OUTREACH GUIDE

The Mary River Inuit Impact and Benefit
Agreement (IIBA) was negotiated between
Qikigtani Inuit Association (QIA) and
Baffinland Iron Mines in accordance with

the Nunavwut Agreement. The Nunavut
Agreement gives the Regional Inuit
Associations the power to negotiate |IBAs. QIA
negotiates [IBAs on behalf of Qikigtani Inuit.

The Mary River lIBA was first signed in 2013
and was amended in 2018. The IIBA outlines
the benefits that Inuit are entitled to.

The IIBA addresses important considerations
such as Inuit employment and training.
support for communities, project monitoring
and environmental mitigation measures, and
contracting opportunities.

The Mary River IIBA Outreach Guide

The Mary River [IBA Outreach Guide is
an initiative designed to make the
Mary River IIBA more accessible and
easier to understand.

The Guide was developed by QIA in
consultation with Baffinland. QIA created
the outreach material to ensure that Inuit in
the Qikigtani Region had full access to and
information about the benefits outlined in
the IIBA.

The Mary River [IBA Outreach Guide is
divided into three sections to explain
the lIIBA: white pages, yellow pages and
blue pages.

8

MARY RIVER IMUIT IMPACT BENEFIT ACREEMENT



€ PPIRCPo AT e AbIZAPN 0t 45PN 9

SbdseCc LPALAS NNSPDLAS <L

BSbPd¢ @ AtcPSe/LNC CSRo AC®d®Io ADAS

qUISCP o0t ASSPNh0¢ d*MPNo
ShdeCAC LEALAS CaPhBNENE A¢ bdD g
LcP<ic™a® C3€a ADAL ALCPNPN M ot
PPNOE  NNSEYSelLYshb®) Cdoabeo®
BaebPNM= oMt bbb/t C3Rg Ac bd®Da.
Ced< NNSBY®/LLC Jpla n<dPNa®
QAYCPILLa®, A 0PI b Ha NI
P>oebP/Sbn<ebe gD A¢_bdeIg.

ACE A¢ bd®IE ICH/B o NNGHY5/LSC
APPE ACHIST NNSBYSe/LLC DP/ <IN <N,
CL%a ASNSH*®I%™ AC ¥E A¢ bdseDe
BobbCB/LoNB<a® BSh/SheIe Qrpfespge
AbS/geN g A OAC

AC >d"DC DM A DAL ALTCPNPNME 0t
QA QAPIC 0t 4L BSb/BSsedne.  CLed<

AC 2™ ATINSHOST > LoLsorLo® <L
AP CBo ™0 APLPNSOIBEPCEM<IET

SgSUASBCAC LPALS: Ac PDPCPRS
DPYPPNPADS A=DOMC CPdd ADAS
qEICPo* M0 AQ=cPNPh0° I*MPPNE
sgieBCAC LeALAC JP/PPNENE AS 5NC
ALECPNINEG At Ab¥NE Aha AbS= 5
QOBCHPAEE DGR Ced_ o™, ADAS
PI®CHo " 0¢ AL“cPNP0¢ <4 PN D",

CLbd< LPALAS ASbPBoa<c CdeS>NCE=ONe
ADBCBPAEE BPYGradie) of NAPNT® o 5ba

4L Sbo%™ Pa byt AYD<eaSLMLC 455 Ac Dot
Pa by SI®ABCAC LPALAC ACSH®NG/ M <
NN®CEZL= DN ABHASC YepNCEJLSC CedNJase
AL=CPNP 0t 4 PNo.

DWYNSOCE LBALAS DP™MPE QL
JPYPAPNPNChe G

DULH®IC LEALAS Bobbl>ZshC
ADC=HACM g DPIBLYBN<Hb™IC Cedao

A DAL <PIRCHoMe 0t AP0 < PPNT.
CLbd< LPALAS DP/P<IPNEN®CTH™IC A= P A3 C
Cvd< ADAS <IPIBCLo M 0¢ AL<CPNbY ¢
LPPAC NBPNCEALYLC 0a 2l <M PNNJE
QOAAYAM T Acn<PN Yot NITC
NSePNCEALRE A5y 0 @ <PICH<a® SPrposlc
bNLM <L a2 ALCnoslc bNLaC

White pages: visual and plain language
summaries of articles within the IIBA

The white pages illustrate the articles
within the IIBA. Infographics are used to
visually explain the main points within the
articles. The infographics are accompanied
by plain language summaries, in Inuktitut
and English, which provide further details
about the articles.

While some articles have multiple
infographics, others have only a single
infographic. This is because certain articles
are more detailed or discuss humercus
key benefits for Inuit.

Articles that are not relating directly to
Inuit benefits are represented by an icon
and a few words. These articles pertain
mainly to legal and administrative
considerations.

Yellow pages: supplementary
information about the IIBA

The yellow pages provide
supplementary information about
benefits, programs, jobs and
processes related to the IIBA. These
pages include a visual of the process
of mining iron ore at the Mary River
Mine site and how to access funding
programs such as the llagiiktunut
Fund. The yellow pages also provide a
list of jobs created through the IIBA.

Blue pages: definitions and

additional information

The blue pages explain key terms
needed to understand the IIBA. These
pages provide information about why
IIBAs are created through the Nunavut
Agreement. They also define the role of
Institutions of Public Government such
as the Nunavut Impact Review Board
and the Nunavut Water Board.

MARY RIVER INUIT IMPACT BENEFIT AGREEMENT
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MINING FOR IRON ORE
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055 PYGUo A" 0o D€ Baffinland’s Mary River mine is
ﬂpe'_:hc'-[,c NI/ LodatLE. in Nunavut's Qikigtani region.
07¢ Abc AL L Mary River has been operating
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and selling iron ore since 2014.
CAL*™Lo ™ 2014.

The Mary River operation

055 hALNTt BYGug<ISAE. includes mining iron ore,
bt QL <IBSc SBNSYad. crushing and shipping. There
Pt ™ot Ac PN o) is no chemical processing or
2R HGt Ar<bdiodénit tailings associated with the
50 ®DC Codd NHPHAS mine. The iron ore is shipped to
<P SNCEREDE NAPNC S ot refineries all over the world.
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HIGHLIGHTS OF THE QIA NEGOTIATED
MARY RIVER IIBA
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Towards the cost to
design and construct a
regional training centre
in Pond Inlet

Ao%g® Ac®od®NNINEKE
Pa PO N®NC 2018M-20211¢
Inuit training budget from
2018-2021

Ap*gb

Ac® o<t NN*NENC
Pa Pt NhLC
2021r-2031.1¢

Inuit training budget
from 2021-2031

ActLPNSA\
TRAINING
CENTRE
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llagiiktunut fund for social and cultural projects
(equally funded by QIA and Baffinland)

PPOCo ActLMAGI® Ac®odNTNo >
Aba Ao bI*MbN*H®IN® Pa Py *bNCP> oNt
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Q-STEP, Qikigtani Skills and Training for
Employment Partnership (funded by the
Government of Canada's Skills and Partnership
Fund, QIA and Baffinland)

DECSA\® bGLPYPdE Ao dPC AStba Abbho®
PPeCo pnac™ot Ao™ot 4L
Aca<dPLa b C 2ot Pa PYbNCP LN
PPeCoPd®oC <A *dc" D>

Tuttarvik, an online resource that connects
Qikigtani Inuit with jobs, careers and training
opportunities (Funded by QIA and Baffinland)

$750,000

PLYcnotIC APcBA/dNE Pa bbbt <o A™CBY0C oS<¥Nat,
AGAJCP 00 AabdCSat, B2 536 C dbba /L™ JC< ol
U APYLNESNT o5bcno® ARNME 5

Wildlife compensation fund for any loss of wildlife,
damage to equipment, or inconvenience to harvesting
caused by the Mary River project

$550,000

a*ToboS ¢ APdchio il s Pabbt a*Tobiotlc
Ac®o<dPNE <o Ao 1" 5. AP ™I ot AcMdPMNo" 5 <IPPNC
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Business capacity and start-up fund for business training.

planning, start-up and expansion costs (equally funded by
QlA and Baffinland)

$400,000

IYa rbCo i Pa byt 300 ¢CC LY IC <ISGJCLE
NLCAM Pot PPPc™ 0t 12 B5ULCo

Harvesting enabling fund for 300 litres of gas per year
for Inuit over the age of 12 living in Pond Inlet

$300,000
AlLo SbBASPNNE Do Coclot <DBCPdo oac®ot
Marine research equipment for each of the five communities

$300,000

ACSAT PS5 T CRNCNHICPNC o NONFLINAKE
APdiaC Achdtat
Schoaol lunch program

$300,000

oactot Addonerboidt AodontPab® I ot Ao™oC
Coclo <EI™(P/Ldo® oac™ot bI™bBNMoMt Ach®/ar
bJ¥ashNr>re

Community counsellor program for Inuit in the five impacted
communities in partnership with llisagsivik Society

$200,000

a PLN5AhColt Pa bbbt oHNa
a BPINSAheCodC TNLcCr
Wildlife monitoring fund for Pond Inlet

$25,000
Coc’LE $5,000 Ac"o<1P-/<"C
Scholarship program for five $5.000 scholarships

&0

A%bha AN o <Sa CPoic Actodig™L WRPCEL)®
oacrg <PIRCEAL o 4SGJCLE

Work ready program delivered in each of the
impacted communities
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DEFINITIONS AND INTERPRETATIONS

Ac®dC 1 JPcPn<C PbP/o" Article 1 defines terms and expressions
PRECOC o5% 0 4 bNMNJNo (ADAC used in the Mary River IIBA.
4D CPo Mo AL PNEh.0“5 4 PNC).
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PRINCIPLES AND OBJECTIVES

Ac bdC 2 o__-m_A‘r_’._-"Léc AHﬂ_"LP‘lcr" Sbott Article 2 outlines how the IIBA was created
4 MbNrJdNe Ab<Nbo<dL*LC A"t to benefit Inuit.
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Institutions of Public Government, such as
Nunavut Planning Commission, Nunavut
Impact Review Board and Nunavut Water
Board were created by the Nunavut
Agreement. These Institutions review
potential environmental, social, and
economic impacts of projects like the

Mary River Mine.

For example, the Nunavut Impact Review
Board (NIRB) can ask for more information to
review a project. It can ask that a project be
changed. NIRB can also recommend that a
project be rejected. NIRB approved the work
and activities at the Mary River mine. Any
changes to the mine, such as an expansion,
need to be reviewed and approved by NIRB.

MARY RIVER IMUIT IMPACT BENEFIT ACREEMENT
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bDPRE P bNLMSES
JOINT EXECUTIVE COMMITTEE

o

A™ba AY"Icna SIS bNLMSES b2DScno It bNLASE S
EMPLOYMENT COMMITTEE CONTRACTING COMMITTEE

ArLAo® bNLrAGE o LSePCOShSe/ L Three committees were created to
AP No-<dvD o€ AV PNML. b AC IS¢ manage the lIBA. The Joint Executive
bNLAGC E A%ba A Jcna I bNLAGCE, Committee, Employment Committee and
b*DGcnoSIC bNLAGE €. Contracting Committee.
Ced<l bD"ANC DN bNLAGE Ve The Joint Executive Committee ensures all
a 30 A®/M<5hHeCHIC CoddL e obligations to Inuit and benefits for Inuit are
AbSI<IPNBE a s AYSCHI/LYg® delivered. The Employment Committee is
QPPN <DCPNCHNIGHLMC. Codd in charge of maximizing Inuit employment
ASEba AP Dot bNLAGE Mt Acn<sb™oNne and training. The Contracting Committee
B o%/r<NNarconNe Ao*o® a* o b0t is in charge of maximizing Inuit business
<3Jag bNLAGCC bNLaSb™IC SpPseCatd®ot 441 opportunities. Each committee includes
<A “d o ASba AN gh. QlA and Baffinland staff.
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‘The Mary River IIBA includes direct

financial benefits for Inuit in the form of
royalty payments. These payments ensure
Inuit benefit from every ton of iron ore sold.

The royalties from the Mary River project

will change depending on the production

at the mine. As mine production increases,
the royalties will increase. Following QIA's
Revenue Policy, royalties from the Mary River
mine are invested in the QIA Legacy Fund to
benefit Qikigtani Inuit today and tomorrow.
The amount of royalties received by QIA each
year is reported in a transparent manner.

MARY RIVER INUIT IMPACT BENEFIT AGREEMENT
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b2DGLbAC
CONTRACTING OPPORTUNITIES
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Cledo™lL A€=cPNo® Ao™of
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The 1IBA makes sure that Inuit firms

are prioritized for goods and services
contracts at the Mary River project.
Inuit businesses registered with Nunavut
Tunngavik Inc. (NTI) get additional
considerations on their bids for contracts.

All firms must pre-qualify for the services
they offer. Pre-qualified Inuit firms have
the first opportunity to bid on contracts
for which they are pre-qualified. A joint
Baffinland-QIA Contracting Committee
oversees these Inuit benefits.

MARY RIVER IMUIT IMPACT BENEFIT ACREEMENT
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@ TaSbSas® APLSNNGT® Ad®aSoseCseNNa >
BUSINESS START-UPS AND CAPACITY BUILDING

o3b0 QPN LePNNC DT o oo
AR SoeCe NN T QLo APeNNoT
Pabba®. AoAC Db/GPa D¢ Codal,
Pabbat ADIP<IPNMYDONE @ Man Yt
B 526 C oll® oMo APS®NNL,

SPPCotdt <AC_°d= Do Do c $275,0000°
<SGJCLE bNore $550,000 <45GJCHLE A DAS
Q™Mo ES CI@™L € AarftJa I SPPseCarde
NrsdN™Loo ¢ SbP<ee bI7™sbNPYreoe.

a3bo ADAC 4EIRCRo AT T M e AbIdPNA o0t AP

‘ e

e "‘
Loelne e

The Mary River IIBA created the Business
Capacity and Start-Up Fund. Inuit can use

this Fund to improve their business or start a
new business.

QIA and Baffinland each contribute $275.000
per year to the Fund, for a total of $550,000
per year. Inuit firms can access this money
through the QlA non-profit subsidiary,
Kakivak Association.

MARY RIVER INUIT IMPACT BENEFIT AGREEMENT
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ASPba AZSeDSHcBI%e,
Ao4®I® JSa A
ADAPIA

More Inuit recruited
for mining jobs
especially women
and youth

driebeoSo® Ao%o® AbdSose
Asbba. AbS6CPea Sdc 5Pe
HELPING MORE INUIT GET GOOD JOBS

/ 44/ AucusT
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A%ba AP\ PbA%a SheCBIg®
A&PLTB®NNoe AoAS
BL%/Ph 0P o dSLC
SEASONAL JOBS THAT LEAVE
TIME FOR INUIT TO HARVEST

A%bo AR PN

Ab"CDSHeCa<asLC

Ao A€ YT

PrSeo<1SALT W Y u
INuit &8&é8e4s
At The Mine

<WNCPHMIbboe*L
Ao®NOE
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Promoting Inuktitut
at the mine site
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ASbba AbSg-sb
EMPLOYMENT

AA\PLSbSg-SP .
> grioh g gt

ASPba AYP S /NCP o™ MC

Opportunities

for Inuit to advance
in the workplace

ADAE A5 *a ¥ eg® 130
PP g pa.ct Cdeta I
A%®ba AT o 5va*.
b>LCPN 130° nac™>c*“
P CPSbheC™Ic <A®c*d® D"

Inuit from all 13 Qikigtani
communities can access jobs

DGCAYyD Ao 2 ary Sr Tom cost o
A®ba AY°NSboS®

paid by Baffinland.
Target levels for Inuit employment
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Ao%a® ASba AYNSbSaslE <SaPNC
INUIT HUMAN RESOURCES STRATEGY

\F-
s':'l-'lJl.‘l'n;.,v‘ gFFI'I'I‘- ‘“D

Ctdd AoAC €*I*CP oM ot The IIBA includes an Inuit human
AL cPNeL ¢ M PNE AcSbseDC resources strategy designed
Ao*o® A“ba AX*NbSc"Ic to maximize Inuit employment
<SaPNo® qepL P JL<C at the Mary River project. This
AoAC P oS t< WU So "o strategy identifies barriers to Inuit
AStba AY*NCPotdC o 5%C employment and proposes solutions.

AcndUo™Lot CL"a <o PCPBAL<S®
a e AZARS <UAIPCPREIo®
A oAC Avbo AlP?"a g™ ™ot G

<SP P<IRCI><%q 5eDC,

05%PPRCT A DAC bI7MbNNE A joint Baffinland-QIA Employment
A®ba AP I oI bNLAGE M Committee oversees these Inuit benefits.
QB PIBOBYC CLedg ™l A DAS

AbsJqrregh.
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ActodsA*a B oPICSeNENGSP
SCHOOL LUNCH PROGRAMS

Ctdd o5ba AoAC 4vICo /e ot The Mary River IIBA created a school lunch
AL cPNELo¢ M PNC L PNCNILRC program for the impacted communities.
B orPlCPNo® Acn<do® <*D%CP/LJoc There is $300.000 a year for this program.

oac*g. ACSbI% $300,000 <I5GJCLC
2%, Acn<S
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Ao*g® Accd*®NNo® AclLP Ao >
INUIT EDUCATION AND TRAINING

00

o5YcnoT 4 bNfJNe NN/ A 5™ o€ Ac®o<dPNPho® Pa byINtho®
$2.25 Ncdo® 4GJCLE 2018r-20211€, 4'L> $1.5 Ncdo® 45GJCLE 20217-2031<.

Cvd<d PaPYAT Ab¥So<seIC Pda™L:

«  A®HaAY N ACTo<I®I20E, ACO<IPCE MPROMATP A®ba AYbA®a So®, <I>Yede
ASba AYbA®a Sg® | 5dPD0¢ Aco <%0 5 <ASC tda PYGro<si\ T (84)
ASba AY®NCSgS® PPOCavdt A o™ ot Ac BLPI®NNTSIC Aba AP 0 At 5 Ac®o<dLbS.of
AbST™I® A o g ASba A0 _0.5%¢ Acn<d*Lo (84)
DA*a2®NNc® Ac*adLbha AoPNDE <<5a > CSHLE (8.10)
AXNGSBNES ABba AYS 0f B< SYLAYLGSIC Acto<RChea ™It A 5%a ¥ o IINA><o*
00.c*g< (812)
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The Mary River IIBA includes an Inuit training budget of $2.25 million per year from
2018-2021, and $1.5 million per year from 2021-2031.

This money supports:

+ Internships, co-op programs and summer positions for Inuit youth and students at the
Mary River project (8.3)

=« Hiring a QIA Inuit Engagement Specialist and a Baffinland Inuit Employment and Training
Specialist who help to connect Inuit with jobs at the Mary River project (8.4)

« Making training available in Inuktitut when possible (8.10)

= Delivering the Work Ready Program in all impacted communities (8.12)
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0550¢ 4*PPNo-C AoAS
Ac®c4d°NCPoc* M0 Acnd™L
MARY RIVER INUIT TRAINING PROJECT

AStba ALbY
SNAAS

GOOD
JOBS
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AStba AbpPeg S

MINING
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035C QPPN LWPNENCPTH® Ac®a<dPNtho Pabbo® Ao™of. PaDyAC

AN DGHBNCHILNC SPPSCaPdE AcH PNAG T Ac®o <IN NoT 5 AStba AN ot
AcnsbNMos e Cta. Acn<dst Pa by shenChst LRI e ¢ < 5 0a 2 Lo, bpRede
b2 ASbNM* Mot <> <A °d°c~.

SppseCatdt ActLPNAO Y Acto <INl b rJCER™ A oot AbY%D% Actod*™NCEH|"cIone
<5abCPoNe A%ba Abth of PPWBC M. ADAS dSa AC ABAODA" 5 NCPBCHPC Aa A<5bCidy>=HNt
SpPCo—bI7AsbNNJCE>< I
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B>2%L
TUTTARVIK@QIA.CA
DR 5%GC PLINHECS 5/
SPPSECorbdS/<\>¢ *dC
IRBLAS ML o

REGISTER WITH

TUTTARVIK@QIA.CA
OR VISIT A

QIA/BAFFINLAND
CLO

BSdLAS D e n"<Neo?
osarPNcend%aSesP

HEAVY
EQUIPMENT

The Mary River IIBA created a training fund for Inuit. Some of this money goes to programs
such as QlA’s Qikigtani Skills and Training for Employment Partnership program (Q-STEP).

Q-STEP is funded by the Government of Canada, Government of Nunavut, Kakivak Association and

Baffinland. Q-STEP helps Qikigtani Inuit get training and skills for jobs. Inuit woman and youth are
encouraged to apply to Q-STEP.

Email tuttarvik@gqia.ca or visit your local QlA or Baffinland Community Liaison Office
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Ao% o€ Ac®adSA®
INUIT TRAINING CENTRE

4%
MILLION

Actodsi®
TRAINING
CENTRE

03%vg PYSrodd\® Do /odI%® The Mary River project will contribute $10
$10 Ncdo® Ac®o<q*A*CSgsIc million towards a new Inuit training centre
MNALC™. Ac®o<‘0\Po<")® An*pt in Pond Inlet. This centre will be a space
ASba ALCSgS J+L<a. where Inuit can train for jobs.

Pa DL Ac MHDSC bNLSINT QP e o This funding is part of the total cost needed
P PCPrn<dc® ot NabD*<NMo<d*C Lot to build the training centre. Additional funds
Ao <INCNASDS. <P Pa BYC for the training centre were negotiated with
Ac®a<INTNALIC <GAGPCDHESC Cod o™l Canadian Northern Economic Development
ba CI'>ot BPBSCT™II AR“c<INcrpbd® ot Agency (CanNor) thorough the Tallurutiup
(CANNOR) <15 dNM=oMt C=oPNb< ALML.oC Imanga and Tuvaijuittug Agreements.

DRALAD I 5 <4+ bNPJNE
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AYAH*IQE QLo AcodSos]c Abd/4C
ACHIEVEMENT AWARDS AND SCHOLARSHIPS

9y 0©
"Syvi0mos!°

Ctdd o5%0 AbAC 4*D*Co ° o¢ The Mary River IIBA created a $25,000
A<LcPNPY o€ QA PNC LepNCSJLLC scholarship fund. Each scholarship is
$25,000 Ac®o4®b®aPL<Y0C “dN*a°hI. $5.000 per year.

Do AbSCD<C Acto<dbbo D) of

$5,000 <ISGUCLE.

Chd<d AC®g<Pb*gPL<.0t AbeNc Scholarships are for students in the
Ac*o<FLH™DC DR/ S0 pacro. impacted communities.
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o030 Prdsidede prYb®Ciosre:
HPpNPCEIACt a.a AZ®CPZA<E" D

MARY RIVER SHIPPING:
CHECKS AND BALANCES

<A>¢ 2d¢ IPYPIPNPA G AM®bibNbndet A5 Prdsddc bl
AMPISTHCioQio ™M, d®=dNMYPod®™do® Plo®o PYAo M o®
IDATNNONE PPBCHEde0 Lo acdv0DA%a™ d%dhsAPo<d®Ire
<qeIBCPALAM® oo™ (9.1).

Bafflinland must share information such as shipping schedules,
routes and types of cargo with QIA and any impacted Nunavut
communities (9.1).

Prasdqeds brb®Cic™ 05%¢ Acnd*L.o®
APAJANANAH®IC ApAC PLI®/DSAMI2gb
AMPIGAr<|eC g Lo PLI%Y/PP 5o
A<"aPNPb<o. ALSTPCA® ALP<o 4<2NMyLL
L>*BALrGib®eI® (9.6).

Shipping for the Mary River project must
respect Inuit travel routes and harvesting
rights. Marine life and the marine

environment must be protected (9.6).
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ALJS P/bSbCSbECSosb
MARITIME SHIPPING

i )
AoAt PI4%=Rd aP/™I®NC
Ac®od®™NCPod™I° 4L
A%®ba AFNCELONE PIdAHdo
Prb™CibeC™Io® (9.4).

Inuit ship monitors will be
trained and hired on the
project vessels (9.4).

ADAT PPt AAPNTHTNCDHEE ATba Abbhg
Praiiqedt Prb®Cono® Ao PId<diT
aPY)PNPo®™ PI4WNdT blrbo™ dPbcbrino™
br«r (9.5).

Inuit have opportunities for jobs in shipping
from ship monitors to deck officers to marine
engineers (9.5).

A ™dC A°CiaAYARINSbNATB™>C QL déveg®<Co
Sbo®IPNMyPod®lo® <Sa.PNhioNt B4’
SboADB®N“HJ ShoAcPndPCP< a®do® (9.6.3).

Baffinland must have safety and spill response plans
in case of shipping accidents (9.6.3).

oavo AoAf DT CHodi o™ gt Ab/A"N Mot 9PN 33 MARY RIVER INUIT IMPACT BENEFIT AGREEMENT



Acrgc l o ARTICLE

AD5NNo-® AobCSbn dbSa*lo® 4IPCPYn A<
ENFORCEMENT OF INUIT CONTENT REQUIREMENTS

Aé *d€ 10 abaAnst Cbdd BoSo N c Article 10 explains that the number of Inuit
AoAC 4L AoAC€ b*ISCPIr4AcE oibo and Inuit contractors hired at the Mary
Acndo PSbE/PheCndShb o C, River Project must be reported.
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ASba. AYSAP< SboASDo*L
WORKPLACE CONDITIONS

APBNPJINS ASAJACNGSMLC AoAC The IIBA respects Inuit rights and

A< PN o Ac*d/*NJ"> cultural values at the Mary River project.
PARYM e o5bcna T

Adta BN5hSose A oPDSbiCP a g5t The right to speak Inuktitut at work. The right
Aba AZSAT. A<a NSbigse ADPa.aft to access Inuit cultural advisors at work.
AD® 0t AcSd/ono it BSbhrarginat And the right to country food at work. The
AStba AFSAL0. <UL AXa [>Nsbhsg e IIBA also provides for a Community Counsellor
ADOYWPNCT onShCP a oIt A%ba A7\ *L>a. Program administered by Baffinland.

S PShNPJAE NNGS/LE®CShT<C oo 2o
Ad/ocnoilt AcndtCibndSbSovLo®
A Choa <as¢ *degt
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SboAcPAdPNSbia® qSac® AStba Ab®NCPaSde s e
AFFIRMATIVE STEPS FOR ATTRACTING
FEMALE EMPLOYEES

055 PYSSodsidot 4PN The Mary River IIBA includes measures to
A >cb5eIC ShoIPNo® Ao o recruit more Inuit woman. These include
dSao® Aba AYtNCSAbCCSd HME. training programs specifically targeting
CLed<d Ac®o<ILPNC DG™NCPYoC <o of woman and implementing gender

AU > <DcNYYaTe (LA 0 Ao ot sensitivity training at the Mary River Project.

Ao <IN T o 55
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osacto Ao/enosSic Aecndse
COMMUNITY COUNSELLORS PROGRAM

055 0€ QPbNPJINE PabyseCsNCn/I<C
opacro Ao/ocnoSIf Acnd’l€ Do
qeIeCPJLY 0 oac*oC. $300,0000C
<ISGJCLE <IDWCPSHICo<IIC Acn<IsC
A>c gba<IIN= 5 <15GJ 6€ Sde ot (10)
APSZLE 5N 2018

ACHTIA® bI*MBNMC, oa.c®gC Ap®0C
NI>=oNe B ILAT, < fN<C oac*o*
ADBICNOSIE ACTE ACK®IAT ADICLNE
ACATDNTHICOC Ac o€ PedIAa o= LMo
<L o LPLJNP<R*a %y egb AL c<INtNo e
oac*gt Adodono It Acndse
AXNSENTH O AbeCE<Nrr<dsbcnC*reg®
ADAS ADSBNY™0C

0570 AnA® 4IPCPo o a® Ab/ AN M0t 45PN

) gty (

The Mary River IIBA funds a community
counsellors program for each of the
impacted communities. There is $300.000
each year for this program and it will
operate for 10 years beginning in 2018.

llisagsivik Society, a community-based

Inuit organization in Clyde River, runs the
Community Counsellors Program. llisagsivik’s
counsellors work with families and individuals
to find healing and develop their strengths.
The Community Counsellors Program delivers
much needed services to Inuit by Inuit.
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AcnSNAnqbSoSI€ Lebse L <2AAnSCAcac1c/
PAcPbNMY P I APPLNEY e 1C DAL™L
CODE OF CONDUCT AND ANTI-HARASSMENT/
DISCRIMINATION POLICY

o PRo T
| ST FROMp
7 o mononc, B

Ctdd AL“cPNPLoC G PNC Ab<INSC
L>YLPJL oW 6C ASPha AYSPNC
<LALPCPLAhe g C QL

Ac A%a CBPahbef g IC 5 55C
AcnQJo Lot A oAC ASha AFTNC L[] JC
AS%a D>NC ACJE 0a 2T <IMPNE, 0a 2T
ASha A0t Ad%a PN .0f ASDYC <L Cbd<l
AOAC <PIHCRa M ot ALRPNPLY 6f <13 PNC.
ADALAC <UANCEo o IC QL /R %G

Ac At eChgslc Abd%eChJLJa D¢

A®ha Ao BShErardTnre RS gt

A DOAS ACSed/ M 0 BSbE e <1eo®.
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The IIBA helps protect workers from
harassment and discrimination at the
Mary River project. Inuit workers are
protected by their rights under the
Nunavut Agreement, the Nunavut Human
Rights Act, and the IIBA.

The IIBA includes a zero-tolerance policy

for harassment and/or discrimination. If an
Inuk employee experiences harassment
and/or discrimination they can seek support
from the Human Resource Adviscrs or Inuit
Cultural Advisors.
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AbJNC osa.c2o€
SUPPORT FORCOMMUNITIES

-

Ctdd Ac*I 0t pac®of AR <NPLAC
PabbC Do /LPIC Pablbo® APl o
Ab¥NbSo<d®Ig® AoAC oo 2oC.
SPPseCa AoAC bIASbNNYNC <UL o 55C
Do Ia?ReI° $555.000 <I5GJCLE. bNoNE
$1.1 Me<1® <ISGJCLE.

bI7MSHNNE <Ll ADAS Aa 7 e
ACbNM7Z =50, CLed<d <PDCL¢
0. &€ DBJGPg WO (LR P Brat.

JeSSHNE NNSNLAES Ayt D¢ o€
www.gia.ca.
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The llagiiktunut Nunalinnullu
Pivalliajutisait Kiinaujat gives money to
projects that benefit Inuit communities.
QIA and Baffinland each contribute
$555,000 per year to the Fund, for a total of
$1.1 million per year.

Organizations and Inuit based in, or working
with, the impacted communities can apply
for this Fund.

Applications are available at www.qgia.ca.
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Ao AC AP SHECSa*MC PLSHECLCY s
INUIT TRAVEL AND ACCESS

\D>L g5 pLEO/ PP S TP Ad®a P NS¢ 44
PROTECTING HARVESTING RIGHTS

055.0¢ AR cPNPLOC QUPC LDLBJIE A o AC Ad®a PN gt BLI®/PP% S s[™ <L
AIPa® 5Nt oao®, ALas PYSSodsib< 4RNPYWULao. A oA a ra A™/Y% 5 5P
ACS@ P Dgr <ISedNa® A GIADEEQ ) o <L 5 <A °dC <SP AA SNE o PEIBITE o<
<ISedNP>I< AMSGSADY QI 5 Lo GNJE.

Cbd<d @ PSR <IDBCHHCPa "o oMt < H%a ®Idt JabCid\><"a S oMb, L% BoNC
q®ghsheCR®a T<¢ BYSSa<dsandt BHNAJYQ S HNe an Nt <ALl 5G< Bied A oNe.
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Firearms cannot be discharged
within one mile of a building

structure or facility related to the
Mary River Project.

The Mary River IIBA protects Inuit rights to harvest and to access land, water and marine
areas around the mine. |nuit identify safe travel routes and Bafflinland develops monitoring
stations along these routes.

The monitoring stations can be used as emergency shelters. Harvesters can also stop at the
mine site for gas, food and shelter.
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Ao*c® AclYPNNoe AcndT AcnSNASodSL+LC
INUIT ENGAGEMENT IN PROJECT STEWARDSHIP

4°GJCLE Acndbho® PTPob Do/ |eDC
AoAC ANPLSHSNCE LN LAY I NY
PSbl /oL gt SPPSeCo AoAC

bI*ASbNNY 20t 4L o.5% 0C Shost Cbdd
APNPLof 4PPNE AP cSLMLC. Cod<d
bNLSbNM g5 L5ePSKLEC®IS IS /| do
pac*o <SGJCLE.

bNLN=NE, puLsedsed)se )%/l Yo oo cro
BSb=c_Ja TheC®IE AL=PNEN 0 Al IPy<o®
<L <DcsdyBRE NNGS®CH=ONd oo c™.o0°
B>otbc<dUT Nk,
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The annual project review forum gives Inuit
an opportunity to offer feedback to QIA
and Baffinland on how the IIBA is working.
The forum takes place in an impacted
community each year.

At the forum, representatives from the
impacted communities discuss the [IBA.
Concerns and recommendations are put into
a report and shared with the communities.
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Acn T SbBALSHECS® qLLo <cSNMNCNose
PROJECT MONITORING AND MITIGATION

055C LePh®IC LSdyb{at il
AcSd/Br<asb®lo® 4 PCh/LYo® CLbdo™
0a CPNNJE NMYeNCPBJ/LNC iS5 0a 2T
<Sa AcSIC bNLAC, oa 2T <4*ICP<o®
Pr<PoIc bNLM 4L 0a 2l Alcngo*lc
bNLAC L>¥2JLSd°5PC 4<QNCNSd.

0.55C Pa PYSbENE/LeIC SPPg- A oAC
b*AShNM Mgt ASha ALSNCPNPNa® <UL
A%ba AYSo<I%Dg? <IRNTI a PYFIANG®
DLGra<ISAM ©oNe.

JSPPTBNENAC bDPAC, Pa B7Sh®eNCEC
0570, NBPNCHYa D¢ BSb/sbia<soNe
a“c<tgIA%a® abt®Dsgil AfL SChNa®
NP <ISot. o 3bdt PaYibeNesea STRe
PPRCotd ot AcCPd™OMt Ac o™ 0t
4*PChAL<o NMk<o.
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Baffinland must follow the rules and
processes approved by the institutions of
public government such as the Nunavut
Planning Commission, Nunavut Impact
Review Board and Nunavut Water Board to
protect the environment. Baffinland funds
QIA to hire and employ Inuit environmental
monitors at the mine site.

Working groups, funded by Baffinland, can
be created to address any monitoring issues
that arise. Baffinland also resources QIA for
costs associated with QIA's participation in
institutions of public government.

MARY RIVER INUIT IMPACT BENEFIT AGREEMENT
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AoA€ SbPALYISHYNC
INUVIT QAUJIMAJATUQANGIT

055C QUL SPPeCo AoAC bI*»SbNPe
QWPSbNPLIC CLbdotlL A oAC
SbBALYIB 2ot bNSe AT AlLnPotLo®.
AOAE Sb>SLEIHC DNBLYDC/<S 5N
AALDPNSHSHECS aNPe DG Lda® 0 55C
Acn<*Jo™¥L.oCt.

ADaNP ADAS SHEALYDHIME b 5o B>
ASINMo<eCC Ab¥Se/LRC  p 57¢ <DP*a D¢
ADAE ShpLYDSb M eg® bt wCl><g® Pr>
<AINFbSg<soNe Acn<le. Ced<d AsbNire
2SR bNLAGE YN a BEIeI®N B>
Cedo L bNTr®eChJL<g® <L <ID%Cgeg®
ADASL SHERLYDSHMC 0 37¢ Pa bYSbwNYo<IeIe
CLOML bNSeAAGSTE <L <Sa BCBo™Meo® AOAS
Sh>aL Y ISH YO

D3Yg AQAT IPIBCHo A T N g® AbI/dN 10 45PN
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Baffinland and QIA agree that collection of
Inuit Qaujimajatuqangit (1Q) is important.
IQ collected will inform decisions related to
the Mary River Project.

All 1Q collected will remain the sole property
of the contributors. Baffinland may use IQ
collected for specific purposes related to the
project. The Joint Executive Committee will
oversee the collection and use of IQ. Baffinland
will fund collecting and preparing IQ.
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accos A

PLYcnoSIS dPcP/qbAE
WILDLIFE COMPENSATION

e o 49:-1;
l‘nﬁ‘ ' ’lfv"’s -

A

s‘q&

CoMPENSP

<A\°e.2d€ Potbndsb5e>C PPCard® of Baffinland must report any wildlife kills
dYa*Icntrbd® 0“5 PLYc® DdCh~o®. to QIA and the local Hunters and Trappers
<H\¢ *dC D5dVP<C a o CAL Cbdd Organizations. If Baffinland kills a polar
<EDRCBRE Yo ANoenertdt DarBLEE0IC bear the affected Hunters and Trappers
$20,0000 D*LCo 3%6C D5d!<¥bSo*Lo< Organization can get a minimum of

$20,000 for the loss.
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BPLIAS AbDo oot dPcP/dPAE 4°dCheso
BPLIAS AbDo oot APcP/dP\* 2o C Pabbo

WILDLIFE COMPENSATION THROUGH THE
WILDLIFE COMPENSATION FUND

LA AyPa o APDIqoy o

?N\LDL‘

PSa AarlTOTN®:
1'0 APPLY: INFO@QIA.CA

N

b5%0 AoAC 4P CPHo e o

A< PNPL0C 4 PNC LSepNCJJLC
PLYcnoSlC dPc—tCPr<NbLo®

Pabbo® PoSoSb®Iag® $750,000.

A OAC DPGPBNHR%a I Cbdo™L PL<% ¢
<dPcPNo® Po._b%crb LLACSC B 5g¢
ASPNSCPE< 0 PLI 0% Y*PNCE<a®,
NoGJT 5%G € NPPOgt ARTcANYYoelc
Acn<ANJE DG*LYa® 0 5% 0F,

o570 AoA® 4PI®CRo 4o g AbYdPN M0t 45PN
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Pa
FE COMPENSATION . 4¢

BT B B

“Heh%a ) APcn<ct EXTRA COST

——

fPCE< DAMAGE

7LCP<" LOSS

The Mary River IIBA created a wildlife
compensation fund of $750,000. Inuit
can apply to the wildlife compensation
fund for loss or damage relating to wildlife
suffered as a result, directly or indirectly, of
development activity related to the Mary
River project.

MARY RIVER IMUIT IMPACT BENEFIT ACREEMENT



Acrgc l 7.7 ARTICLE

d4Ya.lPNo AAPAY%od A d™l
HARVESTERS ENABLING PROGRAM

< <
%, $400,000

A QSGUCLE B o CPNS o

¢¢ PER YEAR FOR FUEL OQQ
Rs EnaBL\™

AbCPSd Mt qUa M bCCia i, J:;__'{Evcr To support harvesting, the Mary River IIBA
PPN Do "B o d® ¢ Ap™et PSdc™ et gives 300 litres of gas per year to Inuit over
120® PAMCotlos MNLC T Pot 300 ¢ Co€ the age of 12 living in Pond Inlet.

I oo PSehJNMa€ <ISGJCLE,
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PLicg® aPC/%I% T Acnd™L
WILDLIFE MONITORING PROGRAM

o (9

2y

26 :
< $200,000

PLie® aPS/05% T Aecnd™l

PER YEAR

Ctdd o5b0 AoAC eI CPo | oC The Mary River IIBA gives money to the
ARPNPL o€ 4*PNE Do /< Pabbo® Wildlife Monitoring program for Pond Inlet.
Ctd oL PLYcnoI¢ aPC/*ICPYa® Baffinland must pay $200,000 every year for
Acndo® MNLC™ IS 0 5%C APENAEe 10 years for this program.

$200,000 <5GJCLE Sdc.of <49GJ.o¢ CLOIM

A< ®

Ced<d /2N bNLASE S Dda tN>a<dede The Joint Executive Committee is

2°4GENo®, AbItN<S Nty Ab<n<b%<C <> responsible for reviewing proposals,

Pabyag® DA ASN® CLOL MY.0C providing in-kind support, and releasing

funds for this Program.
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ALSTPCo SbPM\SoI'® ASdNE€
MARINE RESEARCH EQUIPMENT

roLcc*
MITTIMATALIK
POND INLET
b Lt -
IKPIARIUK bLpRIL AL
ARCTIC BAY

KANGIQTUGAAPIK
CLYDE RIVER

/‘\

P

Ataoc®t
IGLULIK
IGLOOLIK

2028

Lo Sbe
SANIRAJAK

HALL BEACH Doact Abd®CPShCSgqtIc
4L > Ac®od®=NCPboNe
pr4ss<sfogs
qbc ‘N do<d5LC 4L
ShbrhndPa ®or sk,

COMMUNITIES WILL
BE GIVEN SUPPORT AND
TRAINING TO OPERATE THEIR
SHIPS AND CONDUCT RESEARCH

Ctdd o5ba AoAC 4vICPo % o¢ The Mary River 11BA requires Baffinland
AR PNPL o A PNE ADA Qb N/ to give a marine research vessel to each
035%¢ Da/oNP Cabbdt SbBAPNELa® Pond Inlet, Arctic Bay, Clyde River, Igloolik
PIrdtc® 1o MNLCc™ IS, APAQSR®Y, and Hall Beach.

bAPeDLA®, At b QL Lo Ghb.
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ACC o \cno®
ARCHAEOLOGCY

A
=
i

-
e

=
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Aé ®dC 18 ALACLLE <4\%e °de Article 18 states that Baffinland must
AAJI AN DD LC ASCSohAC respect the archaeological record of
Miof NNS®CP/LYoC pa 2 Ioc Nunavut and the requirements of the
4L 4O CPYrndc®cC 0a € Nunavut Agreement.
QPsbNMJNG<Ioc.
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Ppbd /by S
CARVING STONE

&/
t

Até bdS 19 BShSb/LIst Cbdd AnAC Article 19 states that the IIBA protects
4D CPo Mo A€ cPNot 4PN Inuit rights to carving stone located on
LW JLRC ABAC A% PN o® Inuit Owned Lands around the mine. The
Lot LAL®CP%a S "o AbAC IIBA requires Baffinland to work with QIA
o0 dNWeaOa® PYSroqSAPT. 1% PN to ensure Inuit can gain access to carving
AYA<ITbSTGAL™® <A 5dC A SbNSbn<Iee stone located within the project area.
PPSE]gd ot Ko ML Ad%a SdmoC

BEGra <"\ .
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I\SNENbeCSoS QLo “boA%o*€
REPORTING AND RESULTS

A& bdC 20 BbJL% PobhC
LPCCAAES b5%0 AcndWNC il >
DPNCPR Aot AL“—PNC
QLPPNC. Coa A%PPC bl d5e <A C
Pabbc Pn<Ict <156 NKLASAS 5J <t
<SGJCLSD>Na® SPPeCabd® ot Cd<l
D>obbt AbdNo<ISLC ShAMNSNEHMC Cod<]
AL=—PNE <D NCHENIG S LC

D70 ApA® 4°2®Chodio M o® AbFdeN 0t 45PN

Article 20 states that regular reporting on
the Mary River project and the delivery
of benefits in the lIBA is required. The
IIBA requires Baffinland to present
quarterly and annual reports to QIA.
These reports assist QIA in monitoring the
implementation of the IIBA.

MARY RIVER IMUIT IMPACT BENEFIT ACREEMENT
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AP YL Pt qepLqbbA oS
MEDIATION AND ARBITRATION

Aébdt 21 bobbse/ LS Shosh

A PbNPJNDALOC Gsepdea SLALC A
ALCPNE A PPNC. 1 ShNM e g-SeSh5e<C
bNL5Ne SPPeCa A oAS bI*SbN*C
<QPLLShL <5 <A™ <IrLESehL

e 52GC Shp%IGN 0f <|FPPCHL%g BT

a3bo ADAC 4EIRCRo AT T M e AbIdPNA o0t AP

,&.
T

Article 21 describes how disputes about
the Mary River |IBA are resolved. Disputes
can be resolved through a meeting
between QIA and Baffinland Presidents,
mediation, or arbitration.
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Acbde 22 ARTICLE

4*PPNoC SPIPot QLo 4MGPNSbbboSoSb
IIBA REVIEW AND RENEGOTIATION

drSPCPEboSPLYE
RENEGOTIATED

0. o
N Q'z
o &
< 3 (P' ;{'

v&_) . A'b‘-\h
‘hc'bcr-qqu-n.pna-h bbea
ARy piygr NBP

doJGLC AMAC QSGJC o “cdq® Every three years specific articles of

Ac PdGgCIC C'Ra AoAC 42D CP o[ ot the IIBA are reviewed to assess whether
AL PN, of 4 PNo “PIPYP>SheCse)e the objectives of the Agreement are
SbPALASEDNE CLbd<d DSLPC 4 PNo- being successfully delivered. If the [IBA
LSePNCPC/SLALC. <IMMbNPJN© objectives are not being met the IIBA can
APSNAE QDWBCDSHECHYCC Y sbNNJNE be renegotiated.

<ANGRCDEL o P S DE,
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Acvde 23 ARTICLE

APLSa*lL Aldo (o50ba L)
TERM AND TERMINATION

Aé ®d€ 23 ALAC*UILE 4+ PsbNfJNE Article 23 states that the IIBA will be
ADSgd®IC o5rcno ArAsCPLA % Lo in effect until the Mary River Project is

Ac dC NNGS/LLTLS ALP APSNNC ALLcC finished. This Article also outlines reasons
Acn<d® ALASCPNGADIAa n <ISbGHSLA L5 why the project may finish earlier and what
<> SboAcDSHSLMC CLl%a happens should this occur.
K0T hE
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*PPTCaUds 4MPNcnodf <A=C%dS A™ba AY""Icno™ "PPCo°d* Ao®g*c
ABCNo' M A5 =64 BB rrt, Aocnols AcMzPNNod*~L<c*®
bLr=<dC™
QIA IIBA ADMINISTRATION BAFFINLAND HUMAN
OFFICER RESOURCES ADVISOR, QIA INUIT ENGAGEMENT
INUIT RELATIONS SPECIALIST

-‘!!- h!!i -!!-v

<HRESdE 9SPPNCACIS PPWCEFEIE QPPN <AL dE Anioe
AP NFL b SNl A™ba AS®NENGIE
L1} C L3 L]
BAFEINLAND QIA IIBA U R B B e iy
IIBA MANAGER MANAGER BAFFINLAND INUIT
EMPLOYMENT AND
TRAINING SPECIALIST
I
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MONITORS ADVISORS
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AcM®D ot PaDYAS
ILAGIIKTUNUT FUND

PabbINee Adlcnotls, FUNDING IS FOR SOCIAL AND
Ac®®d/cnoS1“O Acn<d®\Dbt CULTURAL PROJECTS.
NGB ALAODY N A APPLICANTS MUST BE:
*AOAC 00 b%®I¢ 4PI*(PPLNo oocta * Inuit living in the impacted communities
« b SNt PR A6t AcnSbNsh®I » Organizations in, or working with, the
D% CE/ ~No oacto impacted communities
JP/Pdbh g P a )Y |G GET MORE INFORMATION:
+ WWW.(ia.ca s www.qia.ca
« 2@ 32T JAM_IJ SPR®(C gbdc « Ask your QIA or Baffinland
<H2C °d® 53°GC oo™ INBLAGAMMC Community Liaison Officer
L
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A®ba A70T® Acns®a YN NIVcdo™®
Lo APNNJINNE PaP><
BUSINESS CAPACITY AND START-UP FUND

Pa Pyt a o bSosI¢ ACLL'A*SNNAS,

a*lobsg st <SaPNAS, 4o

a*l o1 AP<I®™NNJN*SAC 4L

PO IN Yol AP p¢ IGHLRE,

a* b0 ALAOYN<CS

« NNSCE/L 5N _pa 2 D™ LéRdE NTLC

Ao% ot NM><.ot NNS*CHAM o

P ohaNt SPPRCo oac®o
2D DAL @M oYt
<Dl Jo ooctra

+51 >N N0t Ao~ ot

allon?P>onet AP CPoN o

JP/N<bb*o P a ™Y L™=t

« WWW.qia.ca

« www.kakivak.ca

« /L ONP 0a 2¢ D*™LabdE NIMLC
A o™ o0t NTB<o0t NNS®RCHAML™

FUNDING IS FOR BUSINESS
TRAINING, BUSINESS PLANNING,
AND BUSINESS START-UP AND
EXPANSION COSTS.

BUSINESSES MUST BE:

« Registered on the Nunavut
Tunngavik Inc. Inuit Firm Registry

+ Operating in the Qikigtani Region

= Priority is given to businesses in the
impacted communities

= At least 51 per cent Inuit owned and

controlled

GET MORE INFORMATION:

« WWWw.gia.ca
- www.kakivak.ca

= Ask your QIA or Baffinland
Community Liaison Officer
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SboS® DL/GSANDLLLLSS o Sbgc
A+PBNPINNIS Pabbo®
HOW TO APPLY FOR MARY RIVER IIBA FUNDING

A7ASYYNLSosdC At."\r).bWﬁ‘
o Ac®odoSld AbYMNC
ACHIEVEMENT AWARDS
AND SCHOLARSHIPS oe

Ac=odoilc Abd/q o SCHOLARSHIPS ARE AVAILABLE FOR
A ADSINTCDH ™ O ONSALT POST-SECONDARY EDUCATION.
Ac®odoslic.

B APPLICANTS:

+< D% _pa PC ILARDE NI o + Must have a valid Nunavut
Ac PP <NbnAce Tunngavik Inc. card

«ANcP*CPALYN A Acto<dPN Lot » Must be enrolled in a program
CONAT A a<SH>LOr at a post-secondary institution

DJP/N<Eb o P a ®DY LS GET MORE INFORMATION:
« www.gia.ca » www.qia.ca
« www.baffinland.com « www.baffinland.com

«LoN® 0o 2t DMLARDE NIMLEC » Ask your QIA or Baffinland
Ap® 0t NME<ot NNGRCHAM™ Community Liaison Officer
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BLYcnose apc—baq\acW

WILDLIFE COMPENSATION FUND

Pab¥c SboJAQ™ 4 A¥H T ®bE oSNI®,
ASECHAS®IH T ®bE fatdC Mo,
P<R5=g< 4bb™NcBPN H™Ib T™bs
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+<IDBIM® _pa D¢ DA NMLof
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AP BIANa€ DVSBNo NNS e hia<d®d/
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+PPBCa A oAS b NN poca INBLNNNE
PB<¥a ®IC A prg€ duatNo®, b <NH*Igb
4L DodJlig® APcBCBr<Nbhgt Je/GBNg®.

EBHNAE Ld o™, IGHIHSy =
+DLSG® YLAG: AP ALLNTIDACDH o™
AD7oNP BLYAC AP 5™ oF
NNGRCHILIG® GoPeABCDILC ABI®NN M
PPPC 5 BLcn o IC bNLAC
« ASAYD OIS APPLYUKRCH, Lo d®D® fabdC™
PRR52EC ASINYMC AP 2o® QLT oo
+APMPC ACMPE/<TANCCDTRNME: _
APPLL YR Le®o<®D0 o JCBROX o5
APPECHeo® HoIAa® <ONCToB<C
Yo PLLNE S, 455 DI oM olLATa™LC

_C“-:l Acnd® 4B CP<% Ab<I"NMHM boc o
FL<%ad¥*Nedt <o I* (LYo noc™o.
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FUNDING IS FOR ANY LOSS OF
WILDLIFE, DAMAGE TO EQUIPMENT,
OR INCONVENIENCE TO HARVESTING
CAUSED BY THE MARY RIVER PROJECT.

APPLICANTS:

= Must have a valid Nunavut Tunngavik Inc. card

* Must have experienced loss or damage caused
by activities related to the Mary River Mine

TO APPLY:

« Complete the Mary River Wildlife
Compensation Fund claim form available
from your QIA Community Liaison Officer.

A CLAIM MUST BE FOR:

= Wildlife Loss: value will be determined using an
Animal Values Chart developed with assistance
from Qikiqtaaluk Wildlife Board

=« Damage: value will be based on the equipment
or belongings that were damaged or destroyed

« Extra costs/Interference: value will be based
on the fuel and food costs for any interference
in harvesting activities, such as extra distance
travelled

This program is administered in-partnership
with Hunters and Trappers Organizations in
each of the impacted communities.
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4*PbNPINNJE Pa bbb
HOW TO APPLY FOR MARY RIVER IIBA FUNDING

AYarlNot Ab¥NSNE PaPbe
HARVESTERS ENABLING FUND

Aocl® r*NLCcrpe 300 ¢Co*
4o c®o* L/CShCao<qseI«
<qYJarbcCoslc Ab<Nc*“.

G

«<D%IM® _pa 2¢ D™LAMC NITL" ot
Ac M Nbndct

NLCcH BCBYn At

+120¢ PPPSHN AT PALCo I 6t

C*a AbeN AbNCP¥® <A%¢ *d*ot 4 >
MNLCU B 4%Ja rOcnrbd Mot

B53%0 AnA® PIECEo Ao e AbIIQEA ot R TPN

EVERY INUK RESIDING IN POND INLET
WILL RECEIVE 300 LITRES OF GAS TO
SUPPORT HARVESTING ACTIVITIES.

APPLICANTS:

» Must have a valid Nunavut
Tunngavik Inc. card

= Must live in Pond Inlet

» Must be 12 years of age or older

This program is delivered by Baffinland
and Mitimataalik hunters and trappers
organization.
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NUNAVUT AGREEMENT

o0a 2l 4*fPN*L

ATITNNILI® 0a2T.

0021 4PN DC®NCHCBSYLNS A>S 19931
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Achdt 26 oo 2l 4MPNdot ALACHLR™®
Lo AQTCERNNZERLRE, A BrSSo<ianT,
APPNCELa "2 MOE PAda YoPO b BN oMt
ADA" PIRCEaio ™o Ab/<PYM ot
<PNMe. Cta. AoAC OCPRodio™ ™ o®
AbAENT™ 0" ) PN AbRAERCRNN 0 D¢

Ao™a /5 A®baAbbyof 44 > Acto<dPa ot
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THE NUNAVUT ACREEMENT
CREATED NUNAVUT AS A
TERRITORY.

The Nunavut Agreement came into effect in
April 1993. The Nunavut Agreement gives Inuit
the right to use and benefit from the land and
resources in Nunavut.

Article 26 of the Nunavut Agreement requires
that no major development projects, like a
mine, may begin until an Inuit Impact and
Benefit Agreement (IIBA) is finalized. An IIBA
guarantees Inuit additional benefits such as
access to jobs, resources, and training.

The Nunavut Agreement gives the Regional
Inuit Associations the power to negotiate
lIBAs. Qikigtani Inuit Association negotiates
IIBAs on behalf of Qikigtani Inuit.
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Nrdgseoncp/LLc 4+rPNNJe
INSTITUTIONS OF PUBLIC GOVERNMENT

NredseNCpZLLe 4+rPNNJes, INSTITUTIONS OF PUBLIC
A5 Cédd o0a 2T GOVERNMENT, SUCH AS

DLYcANSEbdE bNLMPE, THE NUNAVUT WILDLIFE
AJPNCPPYLLLC 0 ¢ MANAGEMENT BOARD, WERE

qq.qunf\dno..pndc. CREATED THROUGH THE
NUNAVUT AGREEMENT.

Cod<d NMB<C SPrepic 4@Nre, AosbNrat, <t o . , )
These Institutions review potential

LPLa 4PN ONEDS- U0 Acndho® environmental, social, and economic impacts

of projects.
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NUNAVUT PLANNING COMMISSION

Cdd 0a. 2Tl <SaAcSI® bNLAC
(NPC) N\SPNCP>cPI¢ 0a 2T
<4+reNNde.

0027 <Sa ATl bNLA Yo A YDe Yo €O
PDCTNELOC ShphT N5 pa < D CHag Lo
0027 ACnYNIC JYSENE 4YSta<dinNat Leh<de®
<Sa BNMYBALRo® 0o 2P0 <50 A5 bLAC

i te i i fai's Ll

0370 AoA® 4R CPod o M a® AbI/d"N 0t AP

THE NUNAVUT PLANNING
COMMISSION (NPC) WAS
CREATED BY THE NUNAVUT
AGREEMENT.

NPC develops, implements and monitors land
use plans in Nunavut. A project proposal from
a mining company must be in conformity
with the land use plan in order to be
considered for approval.
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NUNAVUT IMPACT REVIEW BOARD

002 4Ncnosi¢ bNLAC
A*JSeNCPPLEC Ac™L 10l¢
0a2l 4*M"PNdos.

002l 4LNcnrbdt NEdNPyEB<st A o™ 0oC
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DA< Lo 4SNcno™ oo ®l.
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<IAJNMZEIA AN <IB™I0® 00 2T
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ARNcnrdt ODFNNSdpd*a Dt U >
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THE NUNAVUT IMPACT REVIEW
BOARD (NIRB) WAS CREATED
UNDER ARTICLE 10 OF THE
NUNAVUT AGREEMENT.

NIRB is an institution of public government
that protects the well-being of Nunavummiut
and the Nunavut environment.

NIRB reviews the potential impacts
of proposed projects in the Nunavut
Settlement Area.

NIRB uses traditional knowledge and
scientific methods to assess project impacts.
NIRB makes recommendations and decisions
about a project. NIRB also makes sure

there are protection processes in place for
Nunavummiut and the Nunavut environment.

MARY RIVER IMUIT IMPACT BENEFIT ACREEMENT
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THE NUNAVUT WATER BOARD
(NWB) WAS CREATED BY THE
NUNAVUT AGREEMENT. NWB
PROTECTS, MANAGES, AND
REGULATES FRESH WATERS
IN NUNAVUT.

NWB can ask for more information to
review a project. It can ask that a project be
changed. NWB can also recommend that a
project be rejected. A mine requires a water
licence in order to operate.

MARY RIVER INUIT IMPACT BENEFIT AGREEMENT
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NUNAVUT WILDLIFE MANAGEMENT BOARD

002l PLIcnpiRq
bNLA*r¢ (BPLIcn»S<i4bde)
AJ®=NCPYLILC p0a 2€
4*rseNrJdN*rnJe.

DLYCnsSede A ISNDTC N>R T

o =Not 4y o= axLM™ot A< PULLT®
AL cPC/L5d" ad 0o P B0t ACENd™ >

o b/ oN® A oAt o bCo It AX"a PN "g®
< 2 <P NPNIL Mot

D5vo ApAS PITCHo AN 0" AbIAPN Pe 0t 9*1RN

THE NUNAVUT WILDLIFE
MANAGEMENT BOARD
(NWMB) WAS CREATED
THROUGH THE NUNAVUT
AGREEMENT.

The NWMB's mission is to conserve wildlife
and wildlife habitat for the long-term benefit
of all Nunavummiut while fully respecting
Inuit harvesting rights and priorities.
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Tutarvik

JCSA\® PPSeCa AoAC TUTTARVIK IS QIA'S ONLINE
bI*rSbNMr*r<* o senhptede RESOURCE THAT CONNECTS
Ab<seCPNY NS QIKIQTANI INUIT WITH JOB,
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Ac®aodPCP <% )<, The program helps Inuit create resumes and

search for job and training opportunities,
3 Tuttarvik also helps employers identify
Ca. AN <™ AbRShICRI™ A pAS qualified Inuit.
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QIA FINANCIAL POLICY
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QIA REVENUE STREAMS
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LEGACY FUND BENEFITS FUND FOR PROGRAMS

QIA'S REVENUE POLICY EXPLAINS HOW ALL REVENUE IS
INVESTED. THIS REVENUE POLICY PROVIDES A CLEAR AND
TRANSPARENT FINANCIAL PLAN THAT BENEFITS QIKIQTANI INUIT
TODAY AND TOMORROW.

QIA revenues, such as the royalties from the Mary River project, are invested in the Legacy Fund.
QlA never uses the Legacy Fund money for daily operations - it is invested for the future. Interest
from the Legacy Fund goes to the Benefits Fund. The Benefits Fund is used for social and cultural
programs in the Qikigtani Region.
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